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PREAIIBLE

This Agreement entered into by the Board of Regents of Higher

Education, hereinafter referred to as the Employer, arid the

tmerican Federation of State. County, and Municipal. Fmplnyeei..

Council 93, Locals 507, 1061. 1776 and 2616. M’L-CIO, tervice

Employees International Union. AFL-CIO, Local 285. and

International Brotherhood of Electrical Workers Local 103 Afl

CI0, hereinafter referred to as the Union(s), will seL forth

procedures for the euiteble resolutton of grievances, the terms

of employment with respect to wages arid working conditions, and

) means by which the parties may consult periodically on mutually

perceived problems and has as its purpose the promotion of

harmonious relations between the Employer and the Union(s).
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D’tNITXONS

1. 9M — The term Board” shall mean the Board of Regents

of Higher Education.

2. CHI CUTIVE OFFIC! OF ThE CAJiPUS (CEO) - The term

Chief Executive Officer of the Campus, hereinafter in this

Agreement “CEO,” shall mean the President of a University, State

College or Community College as well as the Chancellors of the

University of Massachusetts at Amherst, Boston and Worcester. or

his!her designee.

3. pj - Except as is otherwise provided tn this Agreement,

the term “day’ shall mean a calendar day inclusive of any

Saturday, Sunday, skeleton day or holiday.

4. PPtOY - The term “Employer’ shall mean the Board of

Regents of Higher Education.

5, Il*4EDIATE SUPERVISOR — The term Immediate Supervisor”

shall mean the immediate work supervisor, designated by the CEO

of that College/University or designee, who may or ny not be a

unit meaher.

6. 5IORITY - Except as is otherwise provided in this

Agreement, the term “seniority’ shall be defined as length of

continuous full-tine equivalent service as a full-time or regular

part—time employee, regardless of source of fuzds, since the last

date of hire by the College/University.
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7. TOUR OF Dcl’! - The term tour of Duty shall mean that

period of time regularly assigned to an employee as his!her

regular daily work period.

6. UNION(s) - The term UnionCs) shall mean the Arerican

Federation of State, County and Municipal Employees, AFLCIO;

Service Employees International Union, AFt—CIO, Local 285; and

The International Brotherhood of Electrical Workers, Local 103,

Afl-CIO.

9. IDRE C( — The tea. work Week shall mean a calendar

week, i.e. • a week e,tendinq from Sunday to Saturday inclusive.
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ARTICLE I

R0GNITION

The Employer recognizes the Unions as the sole and exclusive
bargaining agents for the purposes of establishing wages, hours.
standard of productivity and performance and other terms and
conditions of employment for all full--time and regular part-time
employees in bargaining units certified as of March 22. 1983. the
date Qf the Agreement for Consolidated Bargaining between the
Unions and the Board of Regents of Higher Education, and any and
all aaendments since that date- A regular part time employee is
defined as an employee who is expected to work 50% or more of the
hours in a work year of a full time employee in the same title.

Should any flew classified classification(s) be added to the
work force, the Employer shall notify the appropriate Union of
such new classified classification(s). The Cmployer shall

determine if such new classified classificatton(d) shall be added
to the bargaining unit and the Employer shall notify the Union of
its determination. If the Union disagrees with the Employer’s
determination, the matter may be referred to the 5tate Labor
Relations Commission by the Union, with a request that the
Conission make a determination. In the event it shall he
finally adjudicated that the classified classification(s) be
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added to the bargaining unit, the classified classification(s)

shall then be subject to the provisions of this Agreement.

The Employer will not aid, promote or finance any labor

group, organization or individual which purports to engage in

collective bargaining. or negotiate with any individual unit

member or make any agreement with any individual for the purpose

of undermining the Union, or changing any condition in this

Agreement

The Employer agrees to apply applicable provisions of this

Agreement to those employees who receive all contractual

benefits, whose funding source is derived from institute, grant

or contract fund, and who perform the functions of those

) positions covered by this Agreement to the eztent that the terms

of their respective institute, grant or contract funding source

and the level of funding thereunder so allow, as determined by

the CEO.
-
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ARTICIZ 2

SCOPE OF AGREIThT

Section 1.

The parties agree that this Agreement in all respects supplants

and replaces all particular provisions of the following General

Caws of the Commonwealth of Massachusetts and Rules and

Regulations thereto and any future rules and regulations

promulgated thereunder namely: the Second Paragraph of Section

Twenty—Eight of Chapter Seven (Red Book); Section Twenty Four A;

Paragraphs (4) and (5) (Gray Book), formerly paragraphs (5) and

(6) of Section Forty—Five; paragraphs (1). (4) and (10) of

Section Forty-Six, and Section Fifty-Three of Chapter Thirty;

Sections Thirty to Forty-Two, inclusive, of Chapter One Hundred
and Forty-Nine.

Section 2. The parties agree that during the negotiationo of the
terms of this Agreement, they were afforded the unrestricted

right to negotiate all matters covered by Chapter l5OE; that they

shall be governed exclusively by and limited to the terms and

provision’ of this Agreement and that neither shall have any

other obligation or be obligated to negotiate with respect to any

matter pertaining to wages, hours, or other terms and conditions
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of employment whether or not specifically tncluded in this

Agreement or discussed during the negotiations preceding the

execution of this Agreement.

Section 3. No addition to. alteration. màdificatton, or waiver

of any term, provision, covenant or condition or rettiction in

this Agreement shall be valid, binding or of any force or effect

unless mutually agreed to. in writing, by the parties to this

Agreement.

Section 4. Any prior Agreements covering employees covered by

this Agreement shall be terminated and of no effect, upon the

effective date of this agreement and shall be superseded by this

Agreement except for those benefits that are specifically

continued into the new Agreement by mutual consent.
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ARtICLE 3

MANAG4ENT RIGHTS

The Union and the Board of Regents and/or the Administration

of the several Colleges/Universities agree that the provisions of

this Agreement shall be expressly lisited to conditions of

employment covered by this Agreement, and no provision shall be

construed to restrain the College/University from the management

of its operations, including but not limited to the determination

of the standards of service to be provided and standards of

productivity and performance of its employees; the right to

determine the size and composition of the work force; to

determine educational and work standards; to decide the location

and number of its offices, administrative buildings, dormitories,

facilities, and physical plant; to determine the quantity and

type of equipment to be used in its operation; the speed of such

equipment and the manning requirements of such equipment or any

job; to determine the content of job classification; to

pro.ulqate reasonable rules and regulationo; to select

supervisory and managerial employees; to discipline, demote and

discharge employees; to contract out work; to control and

determine the state of products which may be used by employees;

to determine the time for work, staffing pattern and work area;
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to determine the method and place of performing work including

the right to determine that the College/University’s work force

shall not perform certain work; to transfer employees from one

administrative area to another; to schedule work, shifts, and
work breaks; to determine the method of performing work including

the introduction of improved methods and facilities; to deteraine
whether such work shall be performed by bargaining unit employees
or others; to fix standards of quality and quantity for work to
be done; to determine whether any part or the whole of its

operations shall continue to operate; to establish, to change, or
abolish any service; to maintain order and efficiency in its
facilities and operations; to determine the duties of employees;

) to hire, layoff. assign, transfer, retrench; to determine the
qualifications of employees; to promote employees; to upgrade,
allocate, reallocate, or classify employees; to determine the

starting and quitting time; to require overtime; and all other
rights and prerogatives including those exercised unilaterally in
the past, subject to such regulations and restrictions governing
the exercise of these rights as expressly provided in this

Agreement, statute or law. Any management right set out in this
Article shall be subject to the Grievance and Arbitration

provisions herein.
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ARTICLE 4

UNION SECURITY

Dues Checkoff

Section 1. The Union shall have the exclusive right to the

checkoff and transmittal of Union dues on behalf of each

employee.

Section 2. An employee may consent in writing to the

authorization of the deduction of Union dues from his/her wages

and to the designation of the Union as the recipient thereof.

Such consent shall be in a form acceptable to the Employer/Union

and shall bear the signature of the employee. An employee may

withdraw his/her Union dues checkoff authorization by giving at

least sixty (60) day’s notice In writing to the Personnel Office

and the Secretary/Treasurer of the Union.

Section 3. An employee may consent In writing to the

authorization of the deductions of an agency service fee from

his/her wages and to the designation of the Union as the

recipient thereof. Such consent shall be in a form acceptable to
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the Employer/Union and shall bear the signature of the employee.

An employee may withdraw his fher agency service fee authorization

by giving at least sixty (60) day’s notice in writing to the

Personnel Office and the Secretary/Treasurer of the Union.

Section 4. The College/University shall deduct dues or any

agency service fee from the pay of employees uho reque5t such

deduction in accordance with this Article and transmit such funds

in accordance with departmental policy to the Treasurer of the

Union together with a list of employees whose dues or agency
service fees are transmitted, provided that the

College/University is satisfied by such evidence that it may

require that the Treasurer of the Union has given to the Union a

bond in a form approved by the College/University for the

faithful performance of his/her duties, it, a sum and with such

agency or securities as are satisfactory to the

College/University.
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ARTICLE S

AGENCY SERVICE F

Section 1. Each employee tho elects not to join or maintain

membership in the Union shall be required to pay as a condition

of employment, beginning thirty (30) days foflowing the

commencement of his/her employment, an agency service fee to the

Union in an amount that is equal to the amount required to become

and remain a member in good standing of the exclusive bargaining

agent -

Section 2. This ?rticle shall not become operative until this
Agreement has been formally executed, pursuant to a vote of a

majority of all employees in that bargaining unit present and

voting.
-

Section 3. The union aba-li reimburse the Employer for any
expenses incurred as a result of being ordered to reinstate an
employee terminated at the request of the Union for not paying
the agency service fee. The Union will intervene in and defend
any administrative or court litigation concerning the propriety
of such termination for failure to pay the agency service fee.
In such litigation, the Employer shall havo no obligation to

defend the termination.
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Section 4. Disputes between the parties concerning this Article

shall be resolved in accordance with the grievance procedure

contained in this Agreement. tn the event such a dispute is

submitted to arbitration, the arbitrator shall have no power or

authority to order the Eaployer to pay such agency service fee on

behalf of any employee. If the arbitrator decides that an

employee has failed to pay or authorize the payment of the agency

service fee in accordance with this Article, the only remedy

shall be the termination of the employment of such employee if

the employee continues to refuse to pay or authorize payment of

the required agency service fee after having sufficient time to

do so.

Section 5. It i, specifically agreed that the Csployer assumes

no obligation, financial or otherwise, arising out of the

provisions of this Article, and the Union hereby agrees it will

indemnify and hold the Eaployer harmless from any clai•s, actions

or proceedings by an employcc arising from the termination of an

employee hereunder.
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ARTICLE 6

Section 1. Union Representative,. Union Staff representatives

shall be permitted to have access to the premises

of the College/tjniversity for the performance of official Union

business, provided that there is no disruption of operations.

Requests for such access will be made in advance and will not be

unreasonably denied. The Union will furnish the

College/University with a list of staff representatives and their

areas of jurisdiction.

Section 2. Union Officials. Except as hereinafter provided.

Union business shall be conducted by Union officials on off-duty

hours. Designated Union officials shall be permitted to have

time off without loss of pay for the investigation and processing

of grievances and arbitrations. Grievants shall be permitted to
have time off without loss of pay for processing their grievances

through the contractual grievance procedure, except that for

class action grievances, no more than three(3) grievants shall be
granted such leave. Requests for all such time off shall be made

in advance and shall not be unreasonably denied. Union officials

and representatives shall conduct Union business in a manner
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which shall not be disruptive to the College/University’s

operations or any employees work. The Union will furnish the

College/University with & list of the designated Union officials.

Section 3. Paid Leave of Absence. A. Leaves of absence without

loss of wages, benefits or other privileges ny be granted to

elected delegates of the Union to attend conventions of the -

State. Regional and Parent Organization. Such leave will require

the prior approval of the CEO. Persons designated as alternate

delegates shall not be granted paid leave of absence to attend

such conventions.

B. Leaves of absence without loss of wages, benefits or other

privileges may be granted to the Union negotiating committee

members for the attendance at negotiation sessions with the

Employer and related Union caucuses. Such leave will require the

prior approval of the CEO.

C. Leaves of absence without loss of wages, benefits or other

privileges may be granted for attendance at joint labor

management meetings. Such leave will require the prior approval

of the CEO.

D. Leaves of absence without loss of sages, benefits or other

privileges say be granted to Executive Board members for

attendance at six Executive Board meetings per year (and 1 day

per month for SEIU Local 285). Such leave will require the prior
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approval of the CEO. The number of paid attendees and the

duration of the meetings shall not exceed past practice.

section 4. Unpaid Union Leave of Absence. Upon request of the

Union. an employee may be granted a leave of absence without pay

to perform full-time official duties on behalf of the Union.

Such leave of absence shall be for a period of up to one year and

say be extended for one or more additional periods of one year or

less at the request of the Union. Advance approval of the CItO is

required for all such leaves of absence or extensions thereof.

Section 5. Attendance at Hearings. A. Designated Union

officials may be granted leave of absence without loss of wages,

benefits or other privileges to attend hearings before the

Legislature and State agencies concerning matters of importance

to the Union and the Employer. Such leave will require prior

approval of the CEO.

B. Witnesses called by the Union to testify at a Step 4

hearing or in an arbitration proceeding (Step 5) may be granted

time off without loss of benefits or other privileges (not

including wages).

C. All leave granted under this section shall require prior

approval of the CEO.
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Section G. Union Use of Premises. A. The Union shall be

permitted to use the same or similar facilities of the

College/University for the transaction of Onion busines during

working hours which have been used in the past tnt such purpose.

and to have reasonable use of the College/University’s facilities

during off-duty hours for Union meetings subject to appropriate

compensation if required by law. This section shall not be

interpreted to grant an employee the right to carry on Union

business during his/her own working hours not granted elsewhere

in this contract.

B. Unit members shall continue to be permitted access to the

same or similar facilities as approved and provided in the past.

Section 7. Bulletin Boards. The Union may post notices on

designated bulletin boards or an adequate part thereof in places

and locations where notices are usually posted by the

College/University for employees to read. All notices shall be

on Union stationery, signed by an official of the Union. and

shall only be used to notify employees of matters pertaining to

Union affairs. The notices may remain posted for a reasonable

period of time. No material shall be posted which is

inflammatory, profane or obscene, or defamatory of the

Commonwealth or its representatives, or tthich constitutes

election campaign material for or against any pcrzon,

organization or faction thereof.
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Section 8. plover Provision of Information.

The College/University shall be required to provide the Union

with the following information:

1. Every month. a list of all nev employees in the bargaining

unit and their date of employment and classification.

2. Every month, a list of all unit employees who have been

terminated.

3. A list of unit employees who withdrew checkoff

authorizations within two months of such withdrawal.

4. Every six months, a list of all unit employees and their
title and last date of hire.

5. Every month, a list of all unit employees not on dues or

agency fee checkoff and who are 9ff payroll for any reason the

week of deduction.

6. Every other year, a copy of that portion of the EEO-G Form

that covers unit employees.
-

Where the College/University has been providing this or other

information to the Union at more frequent time intervals, the
information shall continue to be furnished at such intervals

Section 9. Orientation. Where the ColleqefUniversity pruvides

an orientation program for new employees, one-half hour shall be

allotted to the Union and to the new unit employees during which

tire a Union representative may discuss the Union with the

employees.
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ARTICLE 7

NON-DIScRIMINATION AND AnIRMATIVE ACTION

Section 1. The parties Agree not to discriminate in any way
against employees covered by this Agreement on account of race,
religion, creed, color, national origin, sexual orientation, sex,
age, mental or physical handicap or veteran status.

Section 2. The parties agree that when the effects of employment
practices, regardless of their intent, discriminate against any
group of people on the basis of race, religion, age, sex,
national origin, mental or physical handicap or veteran status.
specific positive and aggressive measures must be taken to
redress the effects of past discrimination, to eliminate present
and future discrimination, and to ensur ecual opportunity in the
areas of hiring, upgrading, demotion or transfer, recruitment.
layoff or termination, rate of compensation, and in-service or
apprenticeship training programs. Therefore, the parties

acknowledge the need for positive and aggressive affirmative
action.

Section 3. This Article shall be in accordance with all

applicable federal and state laws.



-
- 20 —

Section 4. Any matters concerning this Article shall be subject

to the Campus Affirmative Action Grievance Procedure and not the

grievance and arbitration procedures provided in Article 29 of

this Agreement.



— 21 —

ARTICLE 6

FAIR pRAaIc

Section 1. The Board and/or the Unions recognize and affirm

their commitment to the policy of non-discrimination with regard

to race, color, religious creed, national origin, age, religious

affiliation (if any>. sex, marital status, handicap status or

sexual orientation. The parties agree that no employee shall be

subjected to sexual harassment. The terms of this Agreement

shall not be applied in an arbitrary or capricious manner.

Section 2. Nothing contained herein shall be construed to deny or

restrict to any unit member rights he/she may have under

applicable laws of the Commonwealth of Massachusetts and its

regulations or other applicable provisions of state or federal

law.

Section 3. The Unions shall represent all persons in the

bargaining unit without regard to race, color, religious creed,

national origin, age, religious affiliation (if any), sex,

marital status, handicap status, sexual orientation or

participation in the activities of the Union,.
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ARTICLE 9

PAY EQUITY

In this agreement pay equity issues have been addressed by

Article 24 Class Reallocations.
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ARTICLE 10

HORM1W( AND WORK 3OLE

Section 1. Scheduled Hours. Workweek. Workday.

A. Except as otherwise specified in this Agreement, the

regular hours of work for full-time employees shall be thirty—

seven and one half (37 1/2) hour! per week excluding meal periods

or forty (40) hours per week excluding meal periods as has been

established for that job title at the particular job location.

The regular hours of work for those employees who on the date

of the signing of this Agreement is forty (40) hours per week

inclusive of & thirty (30) minute meal break per day shall

continue through the duration of this Agreement. the employees

shall take their meal break at the work site and be on call at

all times during the meal break.

B. When the CEO desires to change the regular work schedule

of an employee, the affected employee shall receive at least ten

(10) working day’s written notice of such contemplated change,

except in cases of emergency involving the protection of the

property of the College/University or involving the health and

safety of those persons whose care and/or custody have been

entrusted to the College/University.
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1. Where practicable, assignments in shift, days off, or

work location with no change in job title and no change in

grade, shall be filled by qualified volunteers in order of

seniority. If there are no volunteers, assignments shall

be made in inverse order of seniority with the affected

employee having priority to return to the original shift.

days off, or work location.

2. The work schedule, both starting times and quitting

times, of employees shall be posted at least ten (10)

working days in advance on a bulletin board at each work

location and also made available to employees and Union

stewards.

C. To the extent practicable, the normal work week shall

consist nf five (5) consecutive days. Monday through rriday, with

the regular hours of work each day to be corlzecutive except for

meal periods. Similarly, to the extent practicable, employees in

continuous operations shall receive two (2) consecutive days off

in each seven (7) day period. This sub-section shall not apply to

employees in authorized flexible hours programs. The starting

and quitting time for each employee shall be uniform and

consistent unless changed in accordance with the provisions of

this Article. Regularly scheduled work shifts shall have at

least sixteen (16) hours between quitting and starting tine.
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D. Each employee shall be required to record his attendance

in accordance with procedures which may be established in writing

from time to tine by the CEO. Thirty (30) days prior to any

change in the existing method of recording attendance the CEO

wilt notify the Union of such change and wilt meet and confer

with the Union to discuss such change.

E. Employees wishing to swap their days off in a given week

may do so by mutual agreement of the e.ployees involved with the

consent of their supervisor and the approval of the

College/University Personnel Officer or designee.

F. In the event an employee reports to his/her place of work

at his/her regularly scheduled time, he/she shal; not be sent

home if his/her tour of duty was rescheduled without a ten (10)

day notice; he/she shall be allowed to work the regularly

scheduled tour of duty.

Section 2. Overtime.

A. An employee shall be compensated at the rate of time and

one-half his/her regular rate of pay for authorized overtime work

performed in excess of eight (B) hours per day or forty (40)

hours per week.

B. An employee whose regular work week is less than forty

hours shall be compensated at his/her regular rate for authorized

overtise work performed up to forty (40) hours per week that is

in excess of his/her regular work week.
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C. An employee shall be compensated at the rate of time and

one—halt his/her regular hourly rate of eight (8) hours In

his/her regular’ workday except that an employee whose regular

workday is more than eight (8) hours shall be compensated at the

rate of time and one-half his/her regular hourly rate of pay for

authorized overtime work performed in excess of his/her regular

workday. Compensatory time oft, computed at time and one-half in

lieu of overtime compensation may be authorized by the CEO upon

request of the employee.

0. The CEO shall not, for the purpose of avoiding overtime.

curtail or modify the scheduled hours of an employee during the

remainder of the work week in which the employee has previously

worked hours beyond his/her normally scheduled workday.

E. All time for which a unit member is on full pay status,

including periods of sick leave, vacation or other paid leave of

absence, shall be considered time worked for the purpose of

calculating overtime compensation.

F. There shall be no duplication or pyramiding of the

premiua pay for overtime work provided for in this Agreement.

0. Overtime shall be distributed as equitably and

impartially as practicable among employees in each work location

who ordinarily perform such work in the normal course of their

work week. Department heads and Union representatives at each

location shall work out procedures for implementing this policy
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of distributing overtime work. Such policies stall be approved

by the CEO.

H. The CEO shall make every effort to send out checks for

overtime work no later than the first payroll period following

the payroll period of the overtime work, but in no event later

than the second payroll period thereafter.

I. Overtime worked by members of the bargaining unit shall

be posted or made available on & monthly basis.

J. An employee may not refuse to perform compulsory overtime

except for reasons acceptable to the CEO when it is determined by

the CEO that the work must be performed on an overtime period or

involves the protection of persons or property of the

College/University. Prior to invoking compuloory ovl?rtime, if

safety and security permits, the CEO will solicit volunteers

using the procedures developed by the College/University in Part

C of this Section. If volunteers are not available, the CEO will

order in an employee to perform such work in the order of

invent seniority. Eailure on the part of an employee to work an

overtime assignment as described above without such reason shall

be wrongful and may result in the imposition of disciplinary

measures.

K. The provisions of this Section shall not apply to

employees on full travel status.

Section 3. Regular Meals.
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A meal period shall be scheduled as close to the middle of

the shift as possible considering the needs of the

College/University and the needs of the employee.

Section 4, Rest Period,.

Rest period or a maximum of fifteen (1) minutes shall be

given to employees in each one-half (1/2) tour of duty.

Section 5. Call-Back.

An employee who has left his/her place of employment after

having completed work on his/her regular tour of duty and is

called back to work prior to the commencement of his/her next

scheduled tour of duty shall receive a minimum of four (4) hours

pay at his/her regular hourly overtime rate. This section shall

not apply to any employee who is called in to start his/her shift

early and who continues to work that shift.

Section 6. Stand By.

A. An employee who is ordered by the department head to be

available on a stand—by basis to report to duty when necessary

shall be reimbursed at a rate not to exceed ten (10) dollars for

such stand-by period.

B. The stand—by period shall be fifteen (15) hours in

duration for any night stand-by duty and shall be nine (9>) hour,

in duration for any daytime standby.
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C. Stand-by duty shall mean that a department head has

ordered any employee to be immediately available for duty upon

receipt of a message to report to work. If any employee

assigned to stand-by duty is not available to report to duty when

called, no stand-by pay shall he paid to the employee for the

period.

Section 1. shift Differential.

A. Employees of the Commonwealth rendering service on a

second or third shift as hereinafter defLned shall receive a

shift differential of 25 cents per hour for each hour worked.

Effective June 20. 1967 shift differential shall be 50 cents per

) hour.

B. For the purpose of this section only, a tecond shift shall

be one that commences at 1:00 p... or after and ends no later

than 2:00 an.., and a third shift shall be one that commences at

9:00 p.m. or after and ends no later than 9:00 an..

C. The above hourly shift differential shall be paid in

addition to regular salary for eligible employees when their

entire workday is on a second or third shift. Eligible employees

who are required to work a second or third shift or any portion

thereof on an overtime basis, replacing a worker who normally

works such second or third shift will receive an hourly

differential pursuant to Paragraph A of this section.
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0. For employees who are required to teork a second or third

shift as governed by Paragraph C of this Section, overtime shall

be compensated at the rate af time and one-half of the regular

salary rate and the shift differential for the number of hours in

excess of forty (40) hours per week worked on such second or

third shift.

Section 8. Paid Detail.

Employees who work paid details shall be compensated at the

rate of time and a half (1 1/2) of their regular rate. Such work

performed on a holiday as defined in Article 14 shall be

compensated at a rate of not less than time and one-half (1 1/2).

Section 9. Clean-Up.

Those employees whose l95Q-l9Q3 collective bargaining

agreement permit clean-up time on the date of the signing of this

Agreement shall continue to receive clean -up time through the

term of this Agreement az follows:

Employees working in Job, which are especially dirty or which

require clean-up for reasons of safety or health shall be granted

up to a maximum of ten (10) minutes, depending on the need to be

used as personal clean-up time prior to meal period and at the

end of a work shift.

Section 10.



- 31 —

Those employees tihose 1980-19fl3 collective bargaining

agreement includes the following items on the date of the signing

of this Agreement shall continue to retain these provisions

through the term of this Agreemont:

A. An employee shalt normally be assigned duties by his/her

regular supervisor.

B. Each employee shall have access to all materials,

equipment, foods, work areas and telephones necessary to perrorm

duties and as required to take care of emergency situations.

C. The College/University shall enter into full discussion

with the Union prior to engaging in on-the—job time-study

projects.

) 0. The College/University flall endeavor to supply each

employee with adequate locker facilities convenient to his/her

work area.

E. Weekly paychecks shall be made available to employees as

early as possible on Fridays, or before.

F. No managerial employee, as defined by the Massachusetts

Public Employee Collective Bargaining Law (Cbapts,r l5OC), who is

excluded from the terms of this Agreement. shall perform the work

of any employee covered by this Agreement, except in the case of

an emergency, excessive absence of employees from work, lack of

an adequate number of employees or for the purpose of providing

instruction or training of employees.
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Section 11.

Within one year of the execution date of this contract the

Campus Level Labor/Management Committees, established in Section

2 of Article 32 shall consider the feasibility of instituting a

flexible hours program for their campus.
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ARTICLE 1],

Section 1. Sick Leave.

A. A full-time employee shall accumulate sick leave with pay

credits at the rate of one and one quarter work days for each

full payroll month of employ.ent for a total of fifteen (15) days

per year. An employee on any leave with pay or industrial

accident leave shall accumulate sick leave credits.

B. A regular part-time eaployee shall accumulate sick leave

credits in the same proportion that his/her part-time service

) bears to full-time service.

C. Sick Leave shall be granted, at the discretion of the CEO,

and shall not be unreaaonably denied, to an employee only under

the following conditLons;

1. When an employee cannot perform his/her duties because

tie or she is incapacitated by personal illness or

injury;

2. When the spouse, child or parent of either en employee

or his/her spouse. or a relative living in the

immediate household of an employee, is 111. the

employee may utilime sick leave credit, up to a maximum

of ten (10) days per fiscal year except in cases of
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demonstrated medical emergency or life

threatening/terminal illness in which case an employee

may use up to fifteen (15) days;

3. When through exposure to contagious disease, the

presence of the employee at his! her work location would

Jeopardize the health of others; and

4. To keep appointments with health care professionals.

In such instances the normal requirement of advance

notice will be at least five (5) working days.

However, the parties recognize that an unforeseen

complication may arise from a regularly scheduled

appointment with such a health care professional.

D. A full-time employee shall not accrue sick leave credits

for any month in which he/she was on leave without pay or absent

without pay for a total of more than one (1) day.

E. Where the CEO has reason to believe that sick leave is

being abused, he/she may require the submission of satisfactory

•edical evidence from a qualified health care professional. Such

request shall be made within seven (7) working days of either the

date of suspected abuse or return of the employee, whichever is

later. Failure of an employee to present such medical evidence,

within seven (7) working days after such requesL has been made by

the CEO. may. at the discretion of the CEO, result in the absence

being treated as absence without pay.
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The CEO ay,at his/her discretion, grant the e.ployee

reasonable time during the employee’s regular tour of duty, if

necessary, to seek the proper medical evidence as required above.

F. The CEO may require that an employee be exasined by a

physician of the employees choosing and at the employee’s

expense, following absence by reason of illness or injury for

more than ten (10) consecutive working dayo. The sole purpose of

such examination shall be to determine the employecs fitness to

return to his/her regularly assigned duties.

An employee absent by reason of illness or injury for more

than ten (10) consecutive working days shall provide the CEO with

reasonable notice of his/her intent to return.

G. Sick leave must be charged against unused sick leave

credits in units of one-half (1/21 hour or full hours, but in no

event may the sick leave credits used be less than the actual

time off.

H. Any employee having no sick leave credits, who is absent

due to illness, shall be placed, unless otherwise notified by the

employee, on personal leave; if no personal leave credits, then

on vacation leave, if no sick leave credits or other accu.ulated

leave credits are available, the employee shall be placed on an

unpaid leave of absence. Such leave shall be charged on the same

basis as provided in subsection G.
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I. An employee who is reinstated Or reemployed after an

absence of less than three (3) years shall be credited with

his/her sick leave credits at the termination of his/her prior

employment. An employee who is reinstated or reeiiployed after a

period of three (31 years or more shall receive prior sick leave

credits. if approved by the CEO. where such absence was caused

by:

1. Illness of said employee;

2. Dismissal through no fault or delinquency attributable

solely to said employee; or

3. Injury while in the employment of the Employer in the

line of duty, and for which said employee would be

entitled to receive Workers CompensaiDn benefits.

A person whose employment by the Commonwealth is

uninterrupted shall retain all accrued jick leave credits. Sick

leave earned in totals, cities, counties, districts, the federal

government. etc. shall not be transferred to state service.

J. A regular part-time employee shall not accrue sick leave

credits for any payroll month in which he/she was on leave

without pay or absence without pay in the same proportion that

his/her service bears to one (1) day of service of a full-time

employee.

K. Notification of absences under this Article must be given

to the designated representative of the CEO at least one hour
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prior to the beginning of the scheduled tour of duty. If 5uch

notification is not, made, such absence may. at the discretion of

the CEO be applied to absence without pay. In circumstances

beyond the control of the employee such notification shall be

made as early as possible on the day of absence.

Within ninety (90) days after execution of this Agreement.

and upon any change in the method of reporting during the term of

the Agreement, the College Personnel Officer shall notify each

employee of the method by which such employee shall report such

absence.

t.. No employee shall be entitled to sick leave under the

provisions of this Article in excess of the accumulated sick

) leave credits due such employee, excluding any extended Sick

Leave provisions.

K. Employees whose service with the Employer is terminated

shall not be entitled to any compensation in lieu of accumulated

sick leave credits. Employees who retire shall be paid twenty

(20) percent of the value of their unused accrued sick lean at

the time of their retirement. It is understood that any such

payment will not change the employees pension benefits.

N. Sick leave credits earned by an employee following a

return to duty after a leave without pay or absence without pay

shall not be applied to such period of time.
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0. Rn employee who, while in the performance of his/her duty,

receives bodily injuries resulting from acts of violence. and

who, as a result of such injury, would be entitled to benefits

under chapter 152 of the General Laws, shall, if entitled under

Chapter 30, Section 58 of the Ceneral Laws, be paid the

difference between the weekly cash benefits to which he/she would

be entitled under said Chapter 152 and his/her regular salary,

without such bsence being charged against available sick leave

credits, even if such absence may be for less than six (6)

calendar days.

Section 2. Paid Personal Leave.

On the first payroll day of the new fiscal year, full tiaie

employees will be credited annually with three (3) paid personal

leave days which must be taken during the following twelve (12)

eonths, at a time or times requested by the employee and approved

by the CEO, provided that such request complies with prior

existing contractual language. Any paid personal leave not taken

by the last day of a fiscal year will be forfeited by the

employee. Personal leave days for regular part-time employees

will be granted on a pro-rata basis. Personal leave may be

available in units of two hours and say be used in conjunction

with vacation leave. Full-time employees hired or promoted into

the bargaining unit on or after the beginning of each fiscal year
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will be credited with personal leave days in accordance with the

following schedule;

DATE OF HIRE/PROMO’flOt4 INTO UNIT PERSONAL LEAVE DAYS CREDITED

Beginning of Fiscal Year 3

to September 30

October 1 to December 31 2

January 1 to March 31

April 1 to End of Fiscal Year 0

Section 3. Bereavement Leave.

) Upon evidence, satisfactory to the CEO, of the death of a

spouse, child, parent, brother, sister, grandparent, great-

grandparent or grandchild of an employee, or parent of spouse. or

person living in the imnediate household, an employee shall be

entitled to leave, without loss of pay, for a maximu, of four (4)

consecutive working days.

In addition, a maximum of two (2) consecutive working days

shall be available for use by an employee in the case of death of

the spouse’s brother, sister, grandparent, great-grandparent or

grandchild.

Section 4. Voting Leave.
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An employee whose hours of work preclude him/her from voting

in a town, city, state or national eletton hall upon

application, be granted a voting leave with pay, not to exceed

two (2) hours, for the sole purpose of voting in the election.

Section 5. Civic Duty Leave.

A. Employees summoned for jury duty will be granted a leave

of absence with pay for time lost from their regular work

schedule while on said jury duty upon presentation of the

appropriate summons to the department head by the employee.

B. An employee who receives jury duty fees for jury service

upon presentation of the appropriate court certificate of service

shall either:

1. retain such jury fees in lieu of pay for the period of

jury service if the jury fees exceed his/her regular rate of

compensation for the period involved; or

2. remit to the College/University the jury fees if less

than hislher regular rate of compensation for the period

involved

C. Jury fees, for the purpose of this Article, shall be the

per diem rate paid for jury duty by the Court. not including the

expenses reimbursed for travel, meals, room, or incidentals.

D. An employee summoned as a witness in court on behalf of

the Commonwealth, or any town, city or county of the Commonwealth
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or on behalf of the Federal Government, shall be granted court

leave with pay upon filing of the appropriate notice of service

with his/her department head except that this Section shall not

apply to an employee who is also in the employ of any town, city

or county of the Commonwealth or in the employ of the Federal

Government or any private employer and who is samoned on a

matter arising from that employment.

E. All fees for court service except jury fees paid for

service rendered during office hours must be paid to the

Commonwealth. Any fees paid to an employee for court services

performed during a vacation period may be retained by the

employee. The empLoyee shall retain expenses paid for travel,

) meats. rooms. etc.

F. An employee on court leave who has been excused by the

proper court authority shall report to his/her official duty

station if such interruption in court services will permit four

or more consecutive hours of employment. Court leave shall not

affect any employment rights of the individual.

£3. No court leave shall be granted when the employee is the

defendant or is engaged in personal litigation, unless such

litigation arises out of the legitimate performance of his/her

assigned responsibIlities.

section 6. Military Leave.
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A. An employee shall he entitled, during the time of his/her

service in the Armed Forces of the Commonwealth. under 5ection

36. 40. 41, 42. or 60 of C.33 of the General Laws, to receive pay

therefor, without loss of his/her ordinary remuneration as an

employee.

8. An employee shall be entitled, during his/her annual tour

of duty of not exceeding seventeen (17) days as a member of a

reserve component of the Armed rorces of the United States,to

receive pay therefor,without loss of his/her ordinary

remuneration as an employee under Section 59 of C.33, General

Laws as amended.

C. An employee who is a member of a reserve component of the

Armed Forces of the United States and who is called for duty

other than the annual tour of duty of not exceeding seventeen

(17) days shall be subject to the provisions of Chapter 708 of

the Acts of 1941 as amended, or of Chapter 005 of the Acts of

1950 as amended, or Chapter 671 of the Acts of l66. and

amendments thereto.

D. In accordance with Chapter 7GB of the Acts of 1941, as

amended, an employee who, on or after January first, nineteen

hundred and forty, shall have tendered his/her resignation or

otherwise terminated his/her service for the purpose of serving

in the military or naval forces of the United States who does

serve or was or shall be rejected for such service, except as
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otherwise provided by Chapter 708 of the Acts of 1041, as

amended, be deemed to be or to have been on military leave, and

no such person shall be deemed to have resigned from the service

of the Commonwealth or to have terminated such service until the

expiration of two (2) years from the termination of said military

or naval service by him/her.

Section 7. Child Birth and Maternity Leave.

A. A fulitime female employee who has completed her

probationary period, or. if there is no such prubationary period.

has been employed for at least three (3) consecutive months, and

who is absent from her employment with the Commonwealth for a

) period not exceeding eight weeks for the purpose of giving birth,

shall be granted a maternity leave without pay if her recuest for

such leave is made to the CEO at least two (2) weeks in advance

of the anticipated date of departure. If an employee has accrued

sick leave or vacation credits at the commencement of her

maternity leave, she may use such leave credits for which she may

be eligible under the sick leave or vacation provisions of this

Agreement.

8. At the expiration of the maternity leave, the employee

will be restored to her previous position or slailar position

with the same status, pay and length of service credit as of the

date of her leave. If during the period of the leave, employees
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in the same or similar position in the department have been laid

off through no fault of their own, the employee will be extended

the same rights and benefits, if any, extended to employees or

equal length of service in the same or similar position In the

department.

C. Notwithstanding any other provisions of this Agreement to

the contrary, the maternity leave granted under this Article

shall not affect the employee’s right to receive any contractual

benefits for which she was eligible at the time of her leave.

If, upon the request of an employee, the CEO grants a leave

beyond eight (8) weeks, such leave shall be considered a regular

leave of absence without pay. The period of such unpaid leave

shall not be included in any computation of contractual benefits,

rights, or advantages.

Not later than two (2) weeks prior to the expiration of the

eight-week maternity leave, an employee may request a return to

work at reduced time. If approved by the CEO, said employee will

accrue benefits in the same proportion that such part-time

service bears to full-time service.

Section 8. Parental Leave.

Upon written application to the CEO, including a statement of

any reasons, any employee who has completed any applicable

probation period and who has been employed at least three (3)
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consecutive months, and who has given at least two (2) weeks

prior notice of his/her anticipated date of departure and who has

given notice of his/her intention to return. may be granted

parental or adoptive leave for a period not exceeding six (6)

months. Such leave shall be without pay for such period. The

purpose for which an employee may submit his/her application for

such unpaid leave shall be limited to the need to care for, or to

make arrangement for care of, a minor dependent child of the

employee, whether or not the child is the natural, adopted or

stepchild of such employee.

Section 9. Unpaid Personal Leave.

Unpaid personal leave, other than ILereinbefore specified,may

be granted by the CEO. upon the written request of the employee,

at least thirty (30) days in advance. Approval may not be

unreasonably denied.

Retirement, seniority, sick leave, vacation credit and time

accrual for step increase shall not accrue durinj the term of

such leave.

Section 10.

Leave of absence without pay may be granted to a unit member

or members who are delegates to state or national conventions of

fraternal and/or civic organizations. Leaves of absence with pay
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may be granted to a unit member to participate as an Honor Guard

in runerals of Deceased Veterans.

section 11.

Leave of a)sence without pay may be granted to unit members

who are Civil Defense Officers for the purpose of participating

in local, state-sponsored and federal seminars and programs

designed to improve his/her knowledge and understanding of Civil

Be f en me.

Section 12.

Leave of absence with pay may be granted for the purpose of

donating blood, not to exceed two (2) hours.



- 47 -

ARTICLE 12

tit(SIQN OF SICK LEAVE

Section 1. Five CS) working days after a unit member has

exhausted all of his/her sick leave, vacation leave, and personal

leave, he/she shall be eligible for an extension of sick leave;

provided that such unit member has been employed a minimum of

twelve (12) consecutive months (or twelve (12) months for those

subject to a periodic layoff) prior to the commencement of such

extension of sick leave.

In anticipation of the exhaustion of all paid leave, a unit

3 member shall forward a request to the President/Chancellor of the

Campus on the form entitled Request for Extension of Sick Leave

(Appendix A). He/She shall act upon such request within ten (10)

days of receipt and the decision will be forwarded in writing to

the unit member and the appropriate union official of the

member’s unit. The approval of such request will be effective at

the beginning of the sixth (6th) day of unpaid leave. The

granting of an extension of sick leave shall be subject to the

sole discretion of the President/Chancellor of the Campus. All

requests for an extension of much leave shall be given due

consideration and shall not be grievable.
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Such extensions shall be available only for illness of the

unit member and not for illness of his/her immediate family.

Further, an employee on an industrial accident leave shall not be

eligible for an extension of sick leave.

Section 2. Extensions say be available for a period of up to

sixty (60) days annually beginning on the date of the first

extension. Unit members, having been granted an extension of

sick leave, shall be required to submit a physician’s statement

after each twenty (203 calendar days of granted leave.

Notwithstanding the above, in extraordinary circumstances,

and in accordance with the terms and conditions governing the

application and granting of leaves as such are set forth in

section 1 of this Article, a unit member nay be granted an

additional fifteen (15) days of extension of sick leave during

the twelve (12) month period commencing upon the granting of the

first such extension. Such additional extension of sick leave

aay commence immediately upon the conclusion of an ear1 ler

extension of sick leave or may be granted at any time during the

remainder of the applicable twelve (12) month annual period. A

unit member need not serve a period of unpaid leave prier to

being eligible for this fifteen (15) dayc additional extension of

sick leave.
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Section 3. Understanding that the health and welfare of unit

members is of mutual concern, the Fresident/Chancellor of the

Campus. in evaluating a request, ihall conetcier the following;

Consideration shall be given to the projected cost

incurred to implement the request, including the temporary

filling of the position, if necessary.

History of sick leave usage: Consideratton shall be given to

the previous u5e and/or abuse of leave benefits. Input may be

sought from the employee’s supervisor(s) and pertinent attendance

or personnel records.

Length of request: The provision is not intonded to provide

for long term or permanent disabilities. There should be a

reasonable expectation of return to full-time duties as evidenced

by a physician’s statement.

Section 4. During the period of an extension of sick leave, an

employee shall not be entitled to accrual of vacation Or sick

leave as provided for in Articles 11 and 13 of this Agreement.
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ARtICLE 13

VACAT IONS

Section l± -

A. Beqinnincj at the end of the first full payroll month

(hereinafter Li. this Article “month’) of employment, vacation

leave with pay shall be credited to full time employees at the

end of each payroll month of employment, as follows:

Length of continuous full-time Vacatic,n Leave Accrued

‘creditale service as of the end -

of each applicable month.

Less than fifty—four (54) months 5/6 day per month (total

(Less than 4 112 years). of 10 days per year).

Fifty—four (54) months, but less 1 1/4 days per month

than one hundred fourteen (114) (total of 15 days per

month,. (4 1/2 — 9 112 years). year).

One hundred fourteen(114) months. 1 2/3 days per month

but less than two hundred thirty- (total of zo days per year).

four(234) months (9 1/2-19 1/2 years).
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Two hundred thirty-four234) months 2 1)12 days per month

or more. (19 1/2 or more years). (total of 25 days per year).

B. For determining vacation status under this Article,

‘creditable service’ shall be used. All service beginning on

the first working day of the first full payroll month at the

College/University where rendered, and all service thereafter
beco.es creditable service provided there has not been any

break of three 3) years or more in such mervice as referred to
in Section 12 of this Article. In computing an employee’s
vacation status, all creditable service” from the first working

day at the College/University up to the end of each full payroll

month of service rendered shall constitute the cre’1itale

service’ which shall be used to establish vacation credits for

such month. Anything in the foregoing to the contrary

notwithstanding, an employee shall, on the effective date of

this Agreement, be deemed to have that ‘creditable service/ if

any, which he/she had at the termination of the predecessor

Agreement.

section 2.

A regular part-time employee shall be granted vacation leave

in the same proportion that his/her part-time service bears to

full—time service.
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Section 3.

Vacation leave accrued during any payroll month shall be

credited on the last day of the payroll month based on the

employee’s full-time equivalent status on that date and shall be

available for use the following day.

Section 4.

a full-time employee on leave without pay arid/or absent

without pay for two (2) or more cumulatIve days in any month

shalt not accrue vacation leave for such month. Gch month shall

not be deemed to be “creditable service.”

Section 5.

A regular part-time employee who is absent without pay

and/or on leave without pay for that number of hours that

his/her service bears to the service of a full- time employee as

described in Section 4, shall not accrue vacatIon leave for such

month. Such month shall not be deemed to be creditable

service. -

Section 6.

An employee who is reinstated or reemployed after less than

three (3) years shall have his/her prior service included in

determining his/her continuous service for vacation purposes.
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Section 7.

An espioyee fly request vacation leave when it becomes

available. Vacation leave requests shall be granted unless in

the CEO 5 opinion it is impossible or impracticable to do so

because of work schedules or emergencies. The CEO shall sake

reasonable efforts to insure that an employee, having requested

vacation leave, is granted such leave in order to prevent the

loss of earned vacation credits.

An employee wishing to exercise his/her seniority for

vacation preference must apply in writing not more than sixty

(60) calendar days nor less than forty-five (45) calendar days

in advance of the rirst day requested. (An employee wishing to

file such request earlier than sixty (601 days prior to the.

first day requested. say do so but prefsrence will be determined

as of the 45th day in advance of the first day requested.) The

CEO shall respond to this request in writing, indicating whether

it can reasonably schedule such vacation, at least thirty (30)

calendar days in advance of the fit,t day requested.

When vacation requests are submitted tess Lhan forty-five

(45) calendar days in advance such requests shall be processcd

in the order in which they are received without cegard to

seniority. Responses shall be given to unit members in writing

within seven (7) calendar days or date of receipt of such

request.
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As of the last payroll day in December in each year of the
agreement, an employee shall carry no more than thirty-five (35)
days of vacation leave credit.

An employee who has available unused vacation leave, and who
because of the provisions of Section 7 of this Article would
3.ose such vacation leave, shall have such vacation leave
converted to sick leave on the last day of the eonth in which
vacation would be lost if not taken.

Section 6.

Absences on account of sickness in excess of the auttiorized
sick leave provided in this Agreement (or for personal reason,
not provided for under said s±ck leave provisionsi. may be
charged, unless otherwi,e notified by the employee, to personal
leave, if any, then to vacation leave, if any.

Section 9.

Charges to vacation leave credit may be allowed in units of
one—half (112) hour.

Section 10.

Upon the death of an employee who is eligible for vacation
under this Agreement payment shall be made in an amount equal to
the vacation leave which had been accrued prtor to the
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employees death but which had not been used by the e.ployee up

to the time of hislher separation fro, payroll, provided that no

monetary or other allowance has already been made therefor. - The

CEO shall authorize payment of such compensation upon the

establishment of a valid claim therefor, in the following order

of precedence:

First: To the surviving beneficiari. or beneficiaries, if

any, lawfully designated by the person under the State

Employees Retirement System;

Second: If there be no such designated beneficiary, to the

estate of the deceased.

) Section 11.

An employee who is eligible for vacation under these rules,

whose services are terminated for any reason, shall be paid an

amount equal to the vacation that had been accrued prior to such

Leraination but which had not been used, up to a .aximum of

forty—five (45) days. provided that no monetary or other

allowance had already been made therefor.

Section 12.

An employee who is reinstated or reemployed shall be

entitled to his/her vacation status at the termination of

his/her previous service; provided, however, that no credit for
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previous service may be allowed where reinstatement occurs after

absence of three (3) years unless approval of the CEO is secured

for any of the following reasons:

a. Illness of the employee.

b. Dismissal through no fault or delinquency attributable

solely to the employee.

c. Injury while in the service of the Commonwealth in the

line of his/her duties and for which the employee would be

entitled to receive Worker, Compensation benefits.

Section 13.

An employee who is granted a leave of absence to enter

service in the Armed Forces of the UnIted States, under the

provisions of Chapter 708 Acts of 1941 as amended, and who, upon

honorable discharge from such service in said ALmed Forces,

returns to the service of the Colleqe/tlniversity, shall be paid

an asount equal to the vacation leave which had been accrued

prior to his/her entry into such service in said &rned Forces

but which had not been used prior to military leave, provided

that no monetary or other allowance has already been made

theref or.

Section 14.
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An employee who is reinstated after •ilitary leave, as

referred to in Section 13. may be granted vacation allowance up

to the equivalent of twelve (12) months’ accrual as of the date

on ,hich he/she returned or returns, provided, that prior to

such military leave, vacation had not been used or compensation

paid in lieu thereof for the same year. Neither the above usage.

nor absence due to military leave, shall in any way affect

vacation credits accrued by such employee in any full payroll

month of employment after he/she returns from milItary service.

Section 15.

Vacation leave shall accrue to an employee while on leave

with pay status or on industrial accident leave, excluding

employees on extended sick leave in accordance with Article 12.

Section 16.

Vacation leave accrued following a return to duty after

leave without pay or absence without pay shall not be applied

against such leave or absence.

Section 17.

Vacation status previously earned by an emplyee while in

the employ of the Commonwealth or any of itz citi?s, towns or

•unicipalitte, prior to employment as a member ol one of the
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bargaining units shall be retained by such eMployee, provided

that no break in service of three (3) years or more occurred

between termination of such prior employment and the

commencement of employment by the Board. An employee in order

to retain such previously earned status must submit to the CCC,

within thirty (30) calendar days or employment, evidence

attesting to such prior employment and such status.
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ARTICLE 14

HOLIDAYS

Section 1. The Collowin days shall be holiriay for e.ployees;

New Year s Day tndepeadence Day

Martin Luther King Day Labor Day

Washington’s Birthday Columbus Day

*Evacuation Day Veteran’s Day

Fatriots Day Thanksgiving Day

Memorial Day Christmas Day

kBunker Hill Day A(SuffoJ..k County Only)

Section 2. When a holiday occurs on the regular scheduled workday

of an employee, he/she, if not required to work that day, shall

be entitled to receive his/her regular day’s pay for such

holiday.

Section 3. When a holiday occurs on a clay that is riot an

employees regular workday, If the employee’s usual workweek is

five (5) or more days he/she • at the request of the employee.

may receive pay for one Cl) day at his/bar re’jular rate of pay or

one 11) compensatory day oH with pay within on hundred and
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twenty U20) days following the holiday, to be taken at a time

approved by the CEO.

Employees subject to periodic layoff may u5e earned

compensatory time, with the prior approval of their supervisor.

at any time prior to June 30th of the C Lwal year in which such

time is earned.

section 4. An employee required to work on a holiday may opt to

be compensated at the rate of two (2) times his/her regular rate

of pay, or receive pay for one Cl) day at his/her regular rate

and one U) compensatory day off with pay within one hundred and

twenty U20) days following the holiday, to be taken at a time

approved by the CEO. -

section 5. An employee not otherwise entitled t the Suffolk

County holidays, pursuant to Section 1 above, and who is

scheduled to work on such holiday, shall be entitled to one (1)

day off with pay in lieu of each of the Suffolk County holidays.

Mdltionalll. an employee who is not scheduled to work on a

Suffolk County holiday, if the employees usual workweek is five

(5) or more days, shall be entitled to one Cl) day off with pay

in lieu of each of the Suffolk County holidays. Such day off

shall be approved by the CEO and taken by the eeployee within one

hundred and twenty (120) days.
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Section 6. Whenever any holiday falls on a Sunday, such holiday

shall be deemed to fall on the day following. Hhenever any

holiday falls on a Saturday. such holiday shall be deeaed to fall

on the day preceding. Such holidays shall be granted in

accordance with and subject to the foregoing provisions of this

Article. However, if an employee is scheduled to work on such a

Saturday Cr Sunday, that workday shall be deemed to be the

holiday in accordance with the preceding SectIon 4.

Section 7. Whenever the CEO has been informed that any workday

has, in whole or in part, been declared a skeleton day he/she

shall determine, who among the employees shall be released with

pay from the regularly scheduled duties for the duration of the

the skeleton day.

Section 8. An employee who is on leave without pay or is absent

without pay for any of his/her scheduled workday immediately

preceding or immediately following a holiday shall not receive

holiday pay or a compensatory day off for that holiday.

Section 9. A untt member scheduled to work on a holiday and who

fails to report as scheduled shall be recorded as absent without

pay unless the unIt member properly notifies the CEO at least

one hour prior to the beginning of the scheduled tour of duty.
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In circumstances beyond the control of the employee such notice

shall be made as early as possible on the day of absence. An

employee who is granted paid leave for a holiday on which he/she

is scheduled to work shall not receive holiday pay or a

compensatory day off for that holiday.
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ARTICLE 15

DWLQY EWSES

Section 1, Mileage.

A. When an employee is authorized to use his/her personal

automobile for travel related to his/her employaent he/she shall

be reimbursed at the rate of twenty cents per mile. This rate of

reimbursement is intended to cover the costs of garage, parking.

tolls and other charges.

Recognizing that a legislative enactment is necessary to

effectuate an increase in the rate of reimbursement as set forth

above, the Employer and the Union agree to jointly petition the

General Court for an enactment to increase the mileage

reimbursement to twenty-two cents per mile as of July 1. 1984.

B. An employee who travel! fros his/her home to & temporary

assignment rather than to his/her regular assigned office shall

be allowed transportation expenses for the distance between

his/her home and his/her temporary assignment whichever is less.

C. Employees shall not be reimbursed for commuting between

their home and office or other regular work location. With

approval of the Fersonnel Mministrator an employees home may be
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designated as his/her regular office by his/her CEO for the

purpose of allowed transportation expenses in cases where the

employee has no regular office or other regular work location.

Section 2. Travel

A. WI employee who is assigned to duty that requires him/her

to be absent frcn Ms/her home for more than twenty-four hours

shall be reimbursed for reasonable charges for lodging including

reasonable tips and for meal expenses, not to exceed the

following amounts;

Maximum Allowance Applicable

Breakfast $2.50 3:01 to 9:00 A.Il.

Lunch $4.00 9:01 to 3:00 F.M.

Supper $7.00 3:01 to 9:00 F.M.

B. On the first day of assignment to duty in excess of twenty-

four hours, employees shall not be reimbursed for breakfast if such

assignment commences after six A.M., for lunch if such assignment

commences after twelve noon or for supper if su2h assignment

commences after ten F.M..
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C. On the last day of assignment to duty in excess of twenty-four

hours employees shall not be reimbursed for breakfast if such

assignment ends before six A.M. • for lunch if 5uci assignment ends

before noon or for supper if such assignment ends before six Pal..

9. For travel of less than twenty four hours commencing two hours

or more before compensated time employees shall be entitled to the

above breakfast allowance. ror travel of less than twenty-four hours
ending two hours or more after compensated time employees shall be

entitled to the above supper allowance. Employees are not entitled
to the above lunch allowance for travel of less than twenty-four
hours.

fln3. Overtime.

Employees who work three or more hours of authorized overtime,
exclusive of meal times, in addition to their regular hours of

employment or employees who work three or more hours, exclusive of

aeal times on a day other than their regular work day shall be

reimbursed for expenses incurred for authorized meals, including

tips, not to exceed the following amounts and in accordance with the

following time periods:

Breakfast 3:01 AM. to 9:00 AM. 2.0O

LunCh 9:01 AM. to 3:00 n.M. $3.00

Dinner 3:01 P.M. to 9:00 P.11. $.O0
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Midnight Snack 9:01 P.M. to 3:00 A.M. $2.00
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ARTICLE 16

PARKING

Section 1. Proper parking facilities shall be available to the -

employees covered by this contract with reasonable proximity of their

regular work location.

Section 2. The College/University shall endeavor to maintain

adequate lighting in all parking areas.
-

Section 3. The CEO agrees to discuss with the Union any proposed

changes in the Parking Progra. at tthich time the Union can make

recommendation, for changes and the CEO will infor, the Union and all

employees prior to implementing any such changes.

Section 4. At the University of Massachusetts at Aaherst, a

reasonable number of rows in the North End of Lot 21 (Lot 21M shall

be reserved for bargaining unit employee,.

Section 5. Representative, from the Union and the College/University

agree to meet to discuss any increase in parking fees which affect

bargaining unit members, and shall forward their recommendations for

review to the Board of Regents and the governing bodies of the

affected College/University prior to implementing and such increase.
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Article 17

D4Pt0Y CVHPD(SM’ION

Section 1. Annual Salary Rate Increase

The following general salary rate Increase, 3hall apply to full-

time employees in the bargaining unit:

A. Effective June 29. 1986 the salary oC each nployee employed

on such date shall be increa,ed in an a.ount equal to four percent

C4%) thereof. (Appendix 32)

8. Effective June 28. 1967 the salary of each employee ep1oyed

an such date shall be increased in an amount equal to four percent

(4%) thereof. (Appendix 83)

C. Effective June 26, 1900 the salary or each employee employed

on such date shall be increased in an amount equal to five percent

(5%) thereof. (Appendix 84)

D. ployees shall be sowed to the new schedule (Appendix 82) on

a step to step basis.

Section 2. Employees Hired. Roinstated or Reeaployed on or attn

June 29. 1986.

The salary rate for an employee hired, reinstated, or reemployed

on or after June 29. 1966 shall be Step 1 ror the job group or

his/her position except in case5 where an employee is hired at an

approved salary rate above the usual hiring rate.
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Section 3. Step Rate Increases and Promotions

A. An employee shall advance under the terms of this Agreement

to the next higher salary step in his/her job qroiij until the maximum

salary rate is reached unless he/she is denied ouch step rate by

his/her CEO. An euployee shall progress from one step to the next

higher step after each fifty-two (52) weeks of creditable service in

a step commencing from the first day of the payroll period

immediately following his/her anniversary date or promotion date as

determined within this Article.

In the event an employee is denied a step rate increase by

his/her CEO, he /she shall be given a written statement of reasons

therefore not later than five (5) days preceding tile date when the

increase would otherwise have taken effect. Time off the payroll is

not creditable service for the purpose of step rate increa,es.

B. Effective June 29, 1906, whenever an employee receives a

promotion to a position as defined in Article 19, the employee’s new

salary rate shall be calculated as follows;

1. determine the employee’s salary rate at his/her current Job

group;

2. add to this figure the “promotion [actor” of the higher job

group (the one to which he/she is being promoted);

3. compare the resultant sum to the rates for the higher Job

group into which the employee is promoted;

4. the employee’s salary rate shall be the first rato in the

higher job group that at least equals the resultant sum,
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The anniversary date for such employees shall become the date

of promotion.

section 4. General Provisions

A. Salary rates of full-time employeen are set forth in the

Appendices to this Article which are attached hereto and hereby .ade

a part of this Article.

B. The salary rates set forth in said Appendices shall remain in

effect during the term of thia Agreement. Salary rates shall not be

increased or decreased except in accordance wIth the provisions of

this Article.

C. Employees shalt be compensated on the basis of the salary rate

for their official job classification.

Section 5. Regular Part-Time Employees

A regular part-time employee shall be entitled to the provisions

of this Article in the proportion that his/her service bears to full-

time service.

Section 6. Salary Adjustments for Employees Entering From Other State

Bargaining Unit,.

A. An employee entering a pooition within a barainLng unit

coyered by this Agreement. without a break in service, from a

position in an equivalent salary grade in a barjaining unIt not
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covered by this Agreement shall be placed at the first step-in-grade

up to the maximum of the grade, which at least equals the rate of

compensation received immediately prior to his/her entry into the

bargaining unit.

B. An employee entering a position within a bargalntng unit

covered by this Agreement, without a break in service, from a

position in a salary grade which is the equivalent of a lower grade

in a bargaining unit not covered by this Agreement shall be placed at

a step—in—grade in accordance with the provistc,ns of Section 3 of

this Article.

C. An employee entering a position within a bargaining unit

covered by this Agreement, without a break in 5ervice. from a

position in a salary grade which is the equivalent of a higher grade

in a bargaining unit not covered by this Agreement shall be placed at

a step—in-grade within his/her new job band upon the employee’s

creditable years of.service in the equivalent of the new job grade or

higher job grade, provided that in no event shall the employee be

placed in a step-in-grade which results in the eaployee receiving a

salary rate equal to or greater than the average salary received by

the employee for the preceding six (6) months.

Section 7. The salary rate increases as provided in this Article

shall apply only to those employed on the execution date of the

agreement. However, former bargaining unit members who died, retired
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or transferred out of the bargaining unit but remained in the ewploy

or the Eaployer during the period June 30, 1986 and the execution

date shall receive appropriate increases as provided in this Article

for their period of employment.
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ARTICLE 17k

INSDWICE PSrOGNITIQN/cIT MQRD

Section 1. rurpose

In order to provide a method for recognizing the quality of

performance by career employees the parties agree to establish an

inservice recognition/merit award program.

Section 2. Eligibility

A. Eligibility for inservice recognition shall be limited to

employees who have attained the maximum step in range of their job

group, who have at least five (5) years of continuous service, and

who have received a meeting ezpectation (or better) rating on their

aofl recent performance evaluation. Ineligibiltty for inservice

recognition payments shall not be considered to be & negative action

within the meaning of Article 31.

B. Failure on the part of the immediate supervisor to complete

the performance evaluation form of an employee shall not constitute

grounds for denial of an Inservice Recognition/Merit Award.

Employees not evaluated in accordance with Article 31 shall notify

the Personnel Officer of their request to be evaluated as soon as

possible, in order to be eligible for consideration of the Merit

Award.
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Section 2. Merit Awards

1. By August 1. 1987 and August 1. 1988, the CEO shall announce

the amount of money available for merit awards.

2. All employees who receive a summary evaluation rating of 3.2

or higher on their most recent performance evaluation, and who meet

the eligibility requirements of section lR. shall be eligible to

receive a merit award. The CEO shall grant merit awards to eligible

employees beginning with the employee uith the highest summary

evaluation rating and to other employees in descending order of

summary evaluation ratings until the amount of money in the merit

pool is exhausted. In the event there are two or sore eligible

employees with the same summary evaluation rating and there is

insufficient money in the nerit pool to grant merit awards to all

employees in such group, merit awards shall be granted to the

employee(s) with the most seniority.

Section 4. Payment

Inservice Recognition or Merit Award payments shall be made to

eligible employees on an annual basis, in the September, 1987 and

September. l96 payroll. Such payment shall not be in the employee

base rate of compensation, or considered regular compensation for

retirement purposes. Payments for part-time and seasonal employees

shall be pro-rated. Payment, for Inservice Recognition or Merit

Awards shall be made in accordance with the following:
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Employees receiving an Inservice Recognition Award use the

Inservice Recognition Plan Chart (Appendix C)

Employees receiving a Merit Award use the Merit Chart (Appendix C)

Section 5. Trust-Funded Employees

Trust-runded employees .hall be eligible for in-service

recognition or merit awards wider this article.
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ARTICLE 18

IALTH MD WflSARE

Section 1. Group Health Insurance Contributions

The Commonwealth shall pay ninety (90) percent of the monthly

premium rate for the Group Health Insurance Plan, and each

employee covered shall pay (10) percent of this premium rate for

the type of coverage that is provided for him/her and his/her

dependent(s) under the Plan.

Section 2. Health and Welfare Plan

A. Creation of Trust Agreement

The parties have agreed to establish a Health and Welfare Fund

under an Agreement and Declaration of Trust drafted by the

Employer and executed by the Unions and the Employer. Such

Agreement and Declaration of Trust (hereinafter referred to as the

‘trust agreement) provides for a Board of trustees composed of an

equal number of representatives of the Employer and the Union.

The Board of Trustees of the Health and Welfare Fund shall

determine in their discretion and within the terms of this

Agreement and the Agreement and Declaration of Trust ouch health

and welfare benefits to be extended by the Health and Welfare Fund

to employees and/or their dependents.
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B, Funding

Effective July 1, 1967. the Employer agrees to contribute on

behalf of each full-tine employee equivalent the additional sum of

one dollar per calendar week.

Effective July 1. 1960. the Employer agrees to contribute an

additional, one dollar per calendar week per full-time employee,

for a total of six dollars per week per Cult-time employee

equivalent.

The contributions made by the Employer to the Health and

Welfare Fund shall not be used for any purpose other than to

provide health and Welfare benefits and to pay the operating and

administering expenses of the fund. The contributions shall be

made by the Employer in an aggregate sun within forty-five (45)

days following the end of the calendar month during which

contributions were collected.

C. Non-Grievability

No dispute over a claim for any benefits extended by this

Health and Welfare Fund shalt be subject to the grievance

procedure established in any collective bargaining agreement

between the Employer and the Union.

0. Employer’s Liability

It is expressly agreed and understood that the Employer does

not accept, nor is the Employer to be charged with hereby, any
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responsibility in any manner connected with the determination of

liability to any employee claiming under any of the benefits

extended by the Health and Welfare Fund. The Employers liability

shall be limited to the contributions indicated in Section 2

above.
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MTICt2 19

PROMOTIONS 1.140 FILLING OF VACANCIES

Section 1. Posting of Vacancies

A. All vacancies in positions subject to this Agreement. when

available to be filled as determined by the Employer, shall be

posted for not less than ten (10) calendar days.

B. The notice of vacancy shall include the following:

1. Job Title

2. Grade and/or Salary Range

3. Application Closing Date

4. A description of Duties and Qualifications, or Location

where such description can be obtained.

5. II Grant runded, the Ter.jnatjon Date if Known.

6. Hours and Days of Work

C. Any employee seeking to be considered for any such vacant

position shall submit a written application in accordance with the

procedure. and within the time limits prescribed by this

Agreement. The pool of candidates for such vacant position shall

include every esployee and every other person who shall have

applied for such position in ac’:ordance with the terms of such

notice.

Section 2. Selection
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Positions shall be awarded at an appropriate time after

consideration of all applicants then available in accordance with

the following provisions, except where a position is targeted in

accordance with the crucial campus Affirmative Action plan. In

no event shall the awarding of the position be later than thirty

(30) days after the closing date. In the event circumstances

arise that preclude the awarding of the position within this time,

the union shall be notified of the delay.

sect ton 3. Criteria

A. For the purposes of this Article, promotion shall be

defined as an appointment to a position of a higher job grade; a

change in Job title without a change in job grade shall be

considered a lateral appointment.

B. The following criteria, listed in priority order, shall be

used by the CEO in selecting a candidate to fill a vacancy. Each

of the criteria will be applied to all candidates for a vacant

position.

1. Ability to perform the requirements or the position.

2. seniority

3. Work History and Performance.

4. Experience in Related Work.

5. Education and/or Training related to the Position.
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C. if in the judgment of the CEO there are two or more

candidates who are approximately equally best qualified, then

among such candidates, preference shall be granted in the

following order:

To the employee in the bargaining unit who has the most

seniority at the College/University.

2. To the employee covered by this Agreement outside the

bargaining unit who has the mo5t seniority at the

College/University.

Section 4. Trial Period

A. An employee who is promoted, or laterally appointe.-l shall

serve a three (3) month trial period from the efuctive date of

such promotion, nr lateral appointment, in no case, however,

shall this trial period expire prior to the completion of six (6)

months continuous employment from the most recent date of hire.

B. During this trial period, if the employee’:, work

performance in the new a5signment is not satiofactory to the CEO.

said employee shall revert back to his or her former position.

Following management’s decision to return an individual to his/her

former position, the employee may request in writing to discuss

the reason(s) for this action. This discussion will take place at

the level the decision was made. If the employee in not satisfied

with the reason(s) given for his/her return, he/she may file a
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grievance at the next higher level of the grievance procedure.

Provided however, that there shall be at least one formal

grievance hearing held at a campus level.

C. If the employee is not satisfied with the new position,

he/she may elect to return to his/her former position within

thirty (30) days after said new appointment.

D. All appointments made pursuant to this Section shall be

temporary or provisional appointments at least until the

completion of the trial period or the completion of the grievance

procedure. All vacancies resulting from an empl.oyees appointment

pursuant to this Section shall be filled temporarily or

provisionally at least until the appointed employee has completed

his/her trial period or the completion of the grievance procedure.

An employee who has been promoted pursuant to this Article and

whose promotion is overturned by the Ortevance Procedure shall not

be terminated but shall return to his/her former position.

Section 5.

Unsuccessful bargaining unit applicants for posted vacancies

within the bargaining unit shall, within a reasonable period of

time, receive a notice of non-selection. At the employees

written request, he/she will be entitled to attend a meeting with

nnagement to discuss the reasons fur non-election. At the

employee’s option, he/she may be accompanied by a local designated
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union official. If the employee is riot satisfied with the

reason(s) for non-selection, he/she may file a grievance at the

next higher level of the grievance procedure. Provided, however,

that there shall be at least one formal grievance hearing held at

a campus level. Late notice shall not preclude the riling of a

grievance for non-selection.

section 6.

A. All notices of vacancies at the CollegeI’Jniversity shall be

posted in at least one conspicuous place and other places

customarily used for such purposes.

B. Notice of vacancies will be sent to the desLgnated Union

official upon posting.

Section 7. Extension of Seniority

In the case of institute, grant or contract employees,

seniority for the purpose of applying for vacant positions shall

be extended three (3) months beyond the actual expiration date of

the then current funding source.

Section 8. Reduction In Grade

Any employee in a grade higher than that announced in the

vacancy notice, may submit an application for the posted vacancy

in accordance with the provisions of this Article. If the
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applicant is successful, the reduction in grade will be concurrent

with the appointment to the new position.
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ARTICLE 20

LAYOFF MD RECALL

onl.

A. Procedures

In the event of a reduction of personnel, the parties shall

endeavor to maintain as near as possible the same percentage of

minority and female employees as existed immediately prior

thereto, where under-utilization or under representation exists.

subject to this understanding, those employees having least

seniority within classification would be considered first for

release.

B. Notice to Union

In the event management becomes aware of an impending

reduction in the work force, it shall, when practical, notify the

union fifteen (15). working days prior to the layoff.

C. Meeting with Union

Within three (3) working days of management notice to the

Union of an impending layoff management shall meet with the Union

and discuss the impact of the layoff on the affected employee(s).

This discussion shall include, but shall not be limited to the

following

1. Availability of similar positions within the same

CollegefUniversity.
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2. Availability of training or retraining programs which may

be applicable to the affected employees.

D. Notice to Employee

In the event of an actual iayoff managememt will notify the

affected employees in writing as soon as possible, but not less

than ten (10) working days in advance of the layoff date and will

send a copy of such notice to the Union. Where noticea are sent by

first class mail, the time shall begin to run one day after the

date of the mailing of the notice.

Section 2.

A. Selection for Layoff

In the event the CEO shall lay off employees because of a

reduction in force, layoffs shall be conducted by Job

classification on the basis of the employees campus seniority

provided the employee retained has the ability to perfors the job.

In the event of a layoff, within a job classification,

probationary employees within that job cla,siftc,ation shall be

laid off first.

B. fl

In the event an employee is scheduled to be laid off and there

exists a vacant position which has been certified for filling in

an equal or lower-graded classification, upon timely application

by the employee, campus seniority shall prevail in permitting such

an employee to fili such position provided the employee has the

ability to perform the work in a competent manner.
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C. For AFSCME Locals 1776. 2616, 507 and 1067

In the event a non-probationary employee is acheduled to be

laid off and there exists a position in an equal or lower graded

classification which the employee has previously held cii campus

in a competent manner or if the regular dutIes a the position are

a part of the normal requirements of the employee in Ms/her

present position and which the employee can immediately perform in

a competent manner, campus seniority shall prevail in permitting

such employees to bump the least senior individual in such

classification covered by this Agreement.

8. For 5.C.t.U. Local 285. University of assachusetts.

Boston only.

n the event a non-probationary employee is scheduled to be

laid off and there exists a position in an equal or lower graded

classification which the employee has previ•asly held on campus in

a competent mannor of if the regular duties of the position are a

part of the normal requirements of the employee in his/her present

position and which the employee can immediately perform in a

competent manner, campus seniority shall prevail in permitting

such employees to bump the least senior individual in such

classification covered by this Agreement.

E. Lay off at the University of !4assachusetta at Amherst shall

be conducted within each division with all other provisions of

this Article applicable. The divisions at Amherst shall be as

follows:
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1. Auxiliary Enterprises

a- cash operations

b- boarding halls

c- service and maintenance

2. University Health Services

3. Physical Plant

4. College of Food and Natural Resources

5. School of Physical Education

6. Administrative Services

7. Housing Services

8. Security Servtces

9. other Academic areas

* la, lb. lc for purposos of this Agreement shall be treated as

divisions.

Section 3. Recall

A. The CEO shall maintain a recall roster from which laid off

employees will be recalled to positions to be filled in accordance

with their seniority within classification.

B. A laid off employee will remain on the recall roster for

three (3) years, provided that an employee who La offered recall

to a position in the same job classification as tha positIon (or

which hefshe was laid oft and who fails to accept such offer
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within five (5) calendar days or three (3) working days, which

ever is greater, shall be removed from the recall list and his/her

recall rights and seniority shall terminate at that time. The

recalled employee may delay hislher return to work tar a period of

up to fourteen (14) calendar days except in emeryency situations

after the date of acceptance of recall.

Section 4. Seniority

A. As used in this Article, seniority shall mean all

continuouu service since the last date of hire at the campus.

E. In computing seniority as defined in this article, any

break in service or any time off the payroll in excess of twenty

eight (28) consecutive days shall be excluded from total seniority

except approved military, maternity, industrial accident leave,

and a layoff of up to three (3) months.

Section 5.

Those employees who are subject to peri3ic layoffs within a

calendar year and who have less than 52 week emp.,yment commItment

shall enjoy layoff rights at the times indicatci In their

individual employment contracts in accordance with this Article

except that their rights under section 2C shall be limited to that

of bumping other limited term of employment employees. At other

times, the layoff provisions of this Article shall apply.
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ect.

This Article shall not apply to employees paid from ii,titute.

grant or contract funds. Such employees shall retain their

seniority for three (3) months after their ter.ination for the

purpose of applying for vacant positions.

Section 7.

Notwithstanding their position on the seniority list, the

following positions of the following locals shall in the event of

a layoff continue to be employed at all times, provided they can

perform the duties of any available positiono;

AFSCME Local 1Q67;

Maximum four (4) positions;

President

Vice Prestdent

Secretary Treasurer

- Recording Secretary

FSCME Local 1776:

Ilaximun eleven (11) positions

President -

Chief Steward - 10

SEll! Local 2B5

Maxisu. two (2) positions

IWSCC Local 2616:

Maximum four (4) positions
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AFSCME Local 507:

Maximum two (2) positions

Section 0.

A. For F5CME Locals 1776, 261G. 507 and SEID Local 205

In the event there is a layoff of bargaining unit e.ployees.

they shall not be replaced by students, except for short periods

of time not in excess of twenty (20) hours.

5. For AFSC)€ Local 1067 only

The policies currently in effect regardng this section will

remain in full force and effect for the life of this Agreement.

Section 9.

In the determination of selecting unit employees to be laid

off in accordance with this lrttcle, management shall make all

reasonable efforts to first lay off 03 and sisilar type employees

who normally perform those duties performed by bargaining unit

members in classifications affected by the layoff.



- g2 -

ARTICZ.E 21

CONTRACtING OUT

Within a reasonable time prior to the Colleye/University,

contracting out work which will result in the layoff of an

employee who performs the function that is contracted out0 the

Union shall be notified and the CEO and the Union shall discus,

the availability of similar positions within the CEO’s

Jurisdiction for which the laid off employee is determined to he

qualified and shall discuss the availability of any training

programs which may be applicable to the employee. In reviewing

these placement possibilities, every effort will be made to seek

matches of worker skills and qualification with available,

comparable positions.
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ARTICLE 22

OUT OF TITLE WORK

Section 1. Work in a Lower Classification

A. When an employee is assigned by the CEO to perform the

duties of a position classified in a grade lower than that in
which the employee performs his/her duties, he/she wLll be

compensated at his/her regular rate of pay a if performing

his/her regular duties.

e. An employee who is assigned by the CEO to perform overtime

work in a lower classification shall have overtime compeneation

computed at the employees regular rate of compensation.

Section 2. Work in a Higher Classification

My employee who is assigned by the CEO to a vacant position

in a higher grade for more than thirty (30r days in a one hundred

twenty (120) day period shall receive the salary rate at the first

step of the higher classification from the first date of the

appointment. However, if such assigned employee regular rate of

compensation is higher, the compensation shall bo computed at the
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step of the higher classification which is clQseSt to the

employees regular compensation and provides at least one

promotion factor of the higher classification over the employees

regular rate of compensation. Whenever any employee is assigned

to any vacant higher rated position he/she shall no later than the

tenth (10th) working day of his/her performance of the higher

rated positions duties complete and transmit to his/her

supervisor the form attached (M’PENOIZ 0). The supervisor shalt

thereupon complete the applicable portion of the form and transmit

the same to the CEO who shall thereupon determine whether the work

assignment is or is not out of title work.

B. An employee who is assigned by the CEO to perform overtime

work in a higher classification shall have overtime compensation

computed at the first step rate of the higher classification,

unless the employee’s regular rate or compensation is higher, in

which case the overtime compensation shall be computed at the

e1oyees regular rate of compensation.
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ARTICLE 23

CLASSIFICATION AND RECLASSIFICATION

Section 1. Class Specifications

A. The Collegeftlniversity shall provide the Union with a copy

of the class specification of each title covered by this contract

for tthich such a specification exists,

B. Each employee in the bargaining unit shall be permitted by

the College/University to have access tn examine his or her class

specification.

C. The parties to this Agreement acknowledge that the

classification structure and the accompanying job specifications

have been created by the Commonwealth through its Department of

personnel Administration for the purpose of describing the duties

and responsibilities of each job title.

Section 2. Individual Appeal of Classification

The parties agree that any appeal pertaining to

reclassification or reallocation shall continue to be governed by

the provisions of Section 49 of Chapter JO of the Massachusetts

General Laws and shall not be subject to the grievance and

arbitration procedure herein.

section 3. Appeal of Classification of ‘Trust Furpied” Position
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An employee in a trust-funded” position who seeks a

reclassification shall adhere to the following procedure:

1. An employee in a ‘trust funded position who seeks a

reclassification of that position may request an audit of the

position on the form attahed hereto. (Appendix 0

2. The employee shall file said form with the Director of

Personnel(Humafl Resources and shall forward a copy of same to the

Union.

3. The Director of Personnel/Human Resources or desi9nee shall

conduct a job audit within 90 calendar days of receipt of the

request.

4. Within ten working days of completion of the job audit, the

Director of Personnel/Human Resources or designees shall hold a

hearing. In the case of a request for an indivLdual

reclassification, the hearing officer shall not be in the

supervisory chain of the employee seeking the reclassification.

The Union may participate in the hearing if the employee so

requests.

5. The Director of Personnel/Human Resources shall make a
final determination within 30 calendar days of the hearing.

6. The decision of the Director of Personnel/Human Resources

may be appealed within 10 calendar days to the CEO or designee who

shall issue a decision within 30 calendar days of receipt of the

appeal.



- 97 -

7. When such reclassification request is granted, the monies
necessary to fund such reclassification shall be budgeted for the
following riscal year. and if funds are available such

reclassification shall be effective at the beginning of the
payroll week next following the date of the appeal to the Director
of Personnel/Human Resources.

8. The above procedures shall also govern requests for class
reallocations of “trust funded positions.

9. The parties agree that the procedure herein provided shall
be the sole procedure for reclassification and reallocation of
‘trust funded” positions and the grievance and arbitration

procedures of ?irticle 29 shall not apply.
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ARTICLE 24

cLASS REALLOCATIONS

Section 1. Class reallocations may be requested by the

Union whenever it believes a reallocation is justified by the

existence of an inequitable relationship between the positions

covered by the reallocation requests and other positions covered

by this Agreement. If the Employer agrees that such an inequity

exists, the Employer and the Union agree to jointly petition the

Ceneral Court for such reallocation. If, howover, the parties are

unable to reach agreement, the matter shall not be subject to the

- grievance procedure.

$ectioxit. The Employer and the Unions agree that the procedure

provided in Section 1 shall be the sole procedure for class

reallocation for all classes covered by this Agreement and no

other class reallocations shall be granted.
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ARTICLE 24A

IHPLDIPITATION OF t1E CLASSIFICATION STUDY

Section 1. In consultation with the Board of Regents and the Onion

the Department of Personnel Administration shall determine;

A. job titles;

B. relationship of one classification to the others;

C. job specifications.

Section 2. Upon the execution of this Agreeacnt. a commIttee

comprIsed of two representative of the Board of Regents, two

) representatives of the Department of rersunnel Mministration, and

two representatives of the Union shall be established to review

the classificationof those job titles submitted to the committee

by the Union. This review shall be conducted for purposes of

determining the appropriateness of the job grade assigned to such

titles.

If, after review of the documentation submitted in support of

the Union’s contention, the Board of Regents agrees that a change

in job grade for the classification i justified, the parties

agree to jointly petition the legislature for a class reallocatlan

under the provisions of tirticle 24 of this Itgreement. If the

parties are unable to reach agreement, the matter shall not be -

subject to the grievance or arbitration procedure contained in
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Article 29.

Section 3. Effective September 28. 1986, th t1asstricatlori plan

contained in Appendix F shall be implemented.

Section 4. Employees in positions as of September 21, 1936, which

are scheduled to be reclassified to a lower job srade shall

continue to be paid at the job group that they held as of

September 27, 1986, for as long •as they remain in that title.

Employees hired, reinstated or reeniployed after September 28,

1986. shall be compensated at the rate for their position as

established in Appendix F.

Section 5. Employees on the payroll as of September 27, 190G.

whose positions are reclassified to a higher job grade as of

September 28, 1986. shall be placed at the higher job gradeat the

same step at which they are placed as of that date. The

anniversary date of such employees shall remain the same.

Section 6. The parties acknowledge that the reclassification plan

contained herein addresses the issues of pay equity/comparable

worth. The classification review contained in this Article and

the class reallocation process contained in Article 24 shall be

the procedures for addressing any additional pay equity.’comparable
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worth concerns about titles within bargai:tnj unitu covered by

this !greement.
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ARTICE.E 25

PROFESSIONAL DEVELOPMDIT

Section 1. Tuition Remission

A. Full-time Employees

1. Eligibility

a. All full—time employees of a public college or

university who are paid from the 01 or 02 Subsidiary

Account, and who have completed at least six (6) months of

service as of the date of enrollment, shall be eligible for

system—wide tuition remission benefits. Employees on paid

leave of absence or industrial accident leave remain

eligible during the period of any such leave. Employees on

unpaid leave shall remain eligible for a maximum of one

calendar year. Retired or former employees shall not be

eligible; however, the spouse and dependent children of

retired, former, or deceased employees may retain

eligibility under certain conditions (see c, d, and e

below).

b. The spouse and dependent child or children of any

eligible employee shall also be eligible for system-wide

tuition remission benefits. A dependent child shall mean
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any natural, adopted or step child who is claimed as a

dependent on the eligible employees Federal Tax Return for

the tax year immediately preceding enrollment. No

employees child beyond the age of twenty five (25) shall

be eligible for tuition remission; provided, however, that

in exceptional circumstances and for good reason the

President of the public college or university granting the

tuition remission may waive this age limitation for an

employees child who continues to meet the IRS standards of

dependency.

c. If an eligible employee retires while a child or

spouse s enrolled in a program of study or degree program,

the spouse or child may complete such program with tuition

remission, provided that enrollment is continuous.

d. If an eligible employee who has completed at least

five (5) years of full-time equivalent service des, the

surviving spouse and children shall be eligible to enter

and/or complete one full program of study or degree program

with tuition remission. The term “program” as used in this

Section d and the above Section c shall include, but not be

limited to, any program of study begun at a Community

College and continued without interruption through the

bachelors degree at a State College ur University.



- 104 -.

C. If an eligible employee leaves the employment of

public higher education under conditions other than those

described in c and d above while a spouse or child may

complete the semester already begun. At the end of the

semester his/her eligibility for tuition remission

terminates.

2. Applicability

Tuition remission shall be provided to eligible

employees, their spouse and dependent children as follows:

a. For enrollment in any State supported course or

program at the undergraduate or graduate level at any

Community College. State College or University excluding

the M.D. Program at the University of Massachusetts Medical

School, full tuition remission shall apply.

b. For enrollment in amy non-State-supported course or

program offered through continuing education, including any

community service course or program at any Community

College, State College. or University. fifty percent (50%)

tuition remission shall apply.

c. Tuition remission shall apply to non -credit as well

as credit--bearing courses.
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3. Limitations

a. Employees (or their spouse or dependent children)

receiYing tuition remission arc reaponsible for the payment

of all other educational costs, including fees

(application, laboratory, etc.) books, and supplies.

b. Employees (or their spouse or dependent children)

must apply for admission and meet all admissions standards

for the desired course/program.

c. Admission to all courseslprograms in continuing

education is on a space available basis. Further, each

local campus administration reserves the right to cancel

any continuing education course in which a minimum number

of full tuition-paying students, as determined by the

administration, has not enrolled.

d. Tuition remission benefits aru non transferable.

4. Certification Procass

To qualify for tuition remission, an employee must take

the following steps:

a. Apply for, and be admitted to the desired

cour se/program.
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b. Complete a Certificate of Eligibility for Sy,tem

wide Tuition Remission (Appendic C) and have it signed by

his/her Department Head or Supervisor and by the Chief

Personnel Officer of the college or university at which

he/she is employed. If the tuition remission is to be used

by the employee’s spouse or dependent chIld, the name and

relationship of this individual should be Indicated on the

certificate. The certificate should be completed as far in

advance of the date of enrollment as poasible.

c. Submit the completed Certiftcat Eli;ibility with

his/her tuition bill to the college or unIversity at which

he/she plans to enroll. The employee (or his spnuse or

dependent children) must remit paysent at the ease tise for

costs not covered by tuition remission.

4. It is the responsibility of the employee to insure

that the Certificate of Eligibility is approved in a timely

fashion. Retroactive tuition rebates will not be made

except in unusual circumstances beyond the control of the

employee.

Effective Dates
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This policy shall take effect on September 1. 1906 and

shall apply to any course or program beginning on or after

that date. It shall remain in effect until. June 30. 1989.

6. Continuation of Existine Benefits

The implementation of this policy shall not limit or

preclude any tuition remission benefits currently enjoyed

by higher education employees under the terms of applicable

collective bargaining agreements or personnel policies.

)
iL. Interpretation of this Policy

The Chancellor or his designee shall have the sole

authority to resolve any dispute concerning the

interpretation arid application of this policy. The

Chancellor may amend or modify this policy from time to

time as he deems appropriate and necessary.

No dispute or claim of benefits arising from this policy

shall be the subject of a grievance or arbitration

procedure.

B. Part-time employees
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I. Eligibility

a. All part tine employees who are members of a

collective bargaining unit, who are paid from the 01

or 02 Subsidiary Account, and who have completed at

least six months of full-time equivalent service as

of the date of enrollment, shall be eligible for

system—wide tuition remission benefits. No other part

time employees shall be eligible for system-wide

tuition remission.

b. The spouse and dependent child or :hlldren of any

eligible part-time employee shall also be eligible

for system-wide tuition benefits. The age limitation

and IRS dependency standards set forth in the

Regent’s System--wide Tuition flemlssion roltcy shall

apply to children of eligible part-time employees.

2. Applicability

Tuition remission shall be provided to eligible part—

time employees, their spouse and dependent children as

follows:
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a. For enrollment In any State-supported course or

program at the undergraduate or graduate level at any

Community College. State College, or University. excluding

the M.D. program at the University of Mas4achusett, Medical

Scheal, fifty percent SO%) tuition remis:,ijn shall apply.

b. For enrollment in any non-State course or program

offered through continuing education, including any

community service course or prDgrafl, at any Community

College. State College. or University, twenty-five percent

(25%) tuition remission shall apply.

c. Tuition remission shall apply to non-credit as well

as credit-bearing courses.

In all other respects, the provisions of the Regent’s

System-wide Tuition Resission Policy shall be applicable to

eligible part-time employees.

Section 2. Educational Leave

Full-time unit members may upon application and approval be

granted leave of absence with pay for educattonal purposes to

attend conferences, seminars, briefing sessions or functions of a

similar nature that are intended to improve or upgrade the

individual’s skill or professional ability. The unit member shall

not suffer any loss of seniority or benefits as a result of such

leave.

.,1
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An employee may be allowed to take one 1) cour3e per semester

during said employee’s regular hours of work. As a consequence of

taking a course during regular work hours, an employee’s tour of

duty shall be adjusted so that in addition to the time during

which an employee is released to take such course, said employee

will be scheduled for a complete tour of duty. In calculating the

tour of duty under such circumstances an employee must take a

minimum of fifteen (15) minutes as a regular meal break and must

include sufficient time, as determined by the College Persunnel

officer, to travel to and from the work area to the class

location.

Section 3. Training Committee

The Employer and the Union agree to establish two Regents

Level Training Committee one for the State ant Community Colleges,

and one for the Universities covered by thla tgr3ement. The

committees shall consist of eight (8) members appointed by the

Board and (8) members appointed by the Union. tn addition, the

Chancellor of the Board of Regents or designee shall designate the

chairperson for management, and the Union shall designate the

chairperson for the Union.

With the exception of F.Y. 1987. Trust Fund employees shall be

fully eligible for participation in all training programs

established by their respective Committee.
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The Committee shall meet at least four (4) ti.es per year

unless mutually agreed otherwise.

The committee shall determine:

1. The content arid priority of training and/or retraining

programs

2. The location (i.e,on site, regional, State.jde) of such

programs: and,

3. The criteria for selection of particLiant3.

Fundinq for local, regional and statewide programs shall be

provided by the Doard. Allocations of funds arnun the two

Committees set forth in this Section shalt be done on a per capita

basis.

Section 4. Distinguished Service Awards

There shall continue at each College/University covered by

this Agreement, a Distinguished Service Awards Program for unit

members in the amount of $500.00 each, which amount shaH not be

added to the base pay. With the exception of Fiscal Year l9B7,

trust Fund employees shall be fully eligible for Distinguished

Service Awards. The President/Chancellor of the campuu shall by

April 1, of each year of this Agreement appoint a committee of

four (4) members for the purpose of selecting candidate(s) for

Distinguished Service Awards, except, however, that at those

universities which are covered by this Agreement zaid Committee
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shall consist of six (6) members. The Committee shall be composed

of an equal number of unit members and an equal number of

management members. All four aembers must be from different

segments or departments of the College/University. The Committee

will be charged with the responsibility of scr2ening the

nominations and making a recommendation to the PreaLdent!

Chancellor. Nominations must include a written statement as to

why the individuafls should be considered for the Award. The

President/Chancellor shall review the recommendations of the

Committee prior to June 1. Once the Committee has made a

recommendation(s) to the President/Chancellor, said Committee will

be discharged. and a new Committee will be appointed the following

year. Distribution of the awards shall be on the June payroll.

Disputes over Section 4 will not be oubJect to the Grievance

and Arbitration Article.

Funds appropriated for Distinguished Sorvice Awards shall be

allocated to each college or universtty campus in a pro-rata share

based upon the number of full -time equivalent State funded

employee,; provided, however, that the ro rata abate for any

college or university campus shall not, in any fiscal year, be

less than $500.

Each college or university shall grant as many $500

Distinguished Service Awards in any fiscal year as can be

accommodated within the limits of it pro rata allocation. The
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full amount of any overage shall be granted as a single additional

Distinguished Service Award. No unit member shall, in any fiscal

year, receive a Distinguished Service Award in excess of 5OO.

Distinguished Service Awards shall be granted in accordance

with the following process:

Section A. Distinguished Service Awards Cojunittee

1. Prior to April 1 of each year ot the Agreesent, the Union

shall submit to the President/Chancellor a tist of two (2) names

(three (3) names at a university covered by the Agreement) for the

Distinguished Service Awards Committee.

2. No DSA committee member shall be entitled tc nominate

anyone for a Distinguished Service Award (DSA), nor shall any

Union member of any committee be eligible to receive a USA.

Section B. Eligibility for Distinwuished Service Awards

All unit members, regardless of length of service, shall be

eligible for nomination for a DSA. unless much unit member is a

member of the DSA Committee.

Section C. Nomination for Distinguished Service Awards
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I. All unit nembers and supervisory personnel, unless he/she

is a member of the DZA Committee, nay nomLnte an individual for a

OSA.

2. Persons who nominate may nomInate only ore individual for a

USA.

3. Unit members may nominate themselves for a USA.

4. All nominations for DSAs shall be made on the form attached

hereto and entitled “Distinguished Service Award Nomination.

(Appendix H)

Section D. timtation on Receipt of Distinguished Service Awards.

A unit member may receive only one USA during the three (3)

year term of the Agreement.

Section E. Criteria for Selection of Rectptents.

Each Committee at each College/University may develop its own

criteria IOL- Selection (not nomination) of recipients of DSAs.

Sectiom F. A College/University covered by this agreement may

increase the amount of money provided for Distinguished Service

Awards in order that each recipient of a Disinyuished Service

Award cay receive an Award of $500.00
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Section 5.

Funding for Sections 3 and 4, combined, of this Article shall

be in the amount of $25 per year per full time equivalent state

funded employee and shall be subject to appropriation by the

General Court.
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ARTICLE 26

SAFETY PROCEDURES

Section 1. The Employer shall comply with any and every applicable

statute, federal and state, and with any such rules and

regulations as may be promulgated thereunder, that govern the

conditions of health and safety in the place of work of its

employees. The College/University may promulgate arid enforce any

such rules and regulations as it may deem apropriate from time to

time to provide for the safety of its employees and to ensure

compliance with any such statute or with the rules and regulations

promulgated thereunder.

Prior to the promulgation of any such rules and regulations by

the College/University the CEO shall consult with representatives

of the Union regarding such rules and regulatluns and their

enforcement; provided however, consultatiun shall not be required

in respect of such rules and regulations in furce at any

College/University nn the date of this Mt-cement.

All work related injuries shall be reported to the appropriate

administrator immediately upon their occurrence or when the

employee has knowledge of such injuries in accordance with the

procedures in effect at the College/University. When an employee

is injured while at work, the College/Untversity shall complete
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and process the standard form for Employecs firzt report of

injury within fourteen (14) days from the filing of said report

uith a copy to the employee.

Grievances involving the interpretation or application of the

provisions of thiz pirticle aay be processed through Step 4 of the

Grievance Procedures set forth in Article 29 of this Agreement but

shall not be processed to Step S thereof.

Section 2. There shall be established a committee to be known as
the Union/Management Safety Committee at each CollegelUniversity.

Such committee shall be composed of twelve t12) members, six CG)

representing the college admLnistrat±on and six CG) representing

the Union. Such Committee nay reduce their iumhor by mutual

agreement. The purpose of the Committee shall be to promote a

safe, clean and wholesome environment, the development of arety
programs and procedures and shall focus attention on any injuries

which have resulted and would serve to alter or revise any such

programs or procedures. There shall be at least four C4) meetings

of the Committee each year. Additional meetinga shall be arranged

at the request of either party.

Any health and safety issue which cannot be resolved by the

local level Safety Committees may be referred by mutual agreement

of both parties to the Board Level Labor/Management Committee for

discussion.
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Section 3.

Where uniforms, protective clothing. safety shoes, safety

glasses or any type of protective device are necessary and

required in the performance of an employee’s duties, or where

employee’s clothing is subject to excesflve wear arid tear because

of chemicals. abrasives, pollutants, etc. • and teed to be

frequently replaced, such uniforms, protective ‘rthing or any

type of protective device will be provided by the

Collegefuniversity.

Section 4.

1. Employees shall have a First Aid kit available in their

work area.

2. No employee shall be required to lift unreasonable weights

without adequate assistance.

3. No employee shall be required to operate jefective

equipment.

4. Where it is currently the practice, at least two employees

shall be assigned when working underground, in tunnels, in crawl

sp..ces. in hazardous areas where steam. sewage. electrical, or

other systems exist, in trenches with a dept! of five or more

feet, or when working more than ten feet above the floor or the

ground. For other institutions, appropriate precautions (i.e.

additional staffing, close supervision, etc. ) will be taken to

ensure the safety of employees working in these hazardous areas.
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5. No employee shall be assigned to work frns laddero,staginq.

or rigging unless such equipment meet, all safety regulatlon.,.

6. The provisions of alt applicable rules,

standards,regulations and codes promulgated under the provision of

the General Laws shall apply to all apparatu5, materials,

equipment and structures, their installation, maintenance and

operation within this College/University. The College/University

and the Union shall endeavor to conform to such rules, standards,

regulations, and codes.

7. Employees shall notify the appropriate orfice of the
College/tfliversity (i.e. Office of Employee/Labor Relations or
Director of FacilitIes) prir to notifying and ad&Lnistrative

agency of the Conmont4ealth of any condition or altuation

concerning work orders, or work performed re:jur±ng a lizense. a
certificate of competency, certificate of tflis:at1on, or- a

permit.

8. Employees shall not work in areas, known by

manaqement,where toxic or radioactive materials are present unless

they are made aware of the hazards. All such hazards shall be

posted and identified.

9. The College/University agrees to take pooitive action to

eliminate pets and stray animals on campus and the problems

arising from the keeping of pets.
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10. Employees needing traniportation at the University of

Massachusetts. Iimherst or between satellite cflpuses shall be

transported in enclosed vehicles during cold and/or inclement

weather to perform assigned duties.

11. Employees shall not be assigned excessiva or unreasonable

workloads.

12. Alt work shall be performed under safe and sanitary

conditions; provided, however, the workforce may be used to

correct an unsafe or unsanitary condition.

13. Each College/University shall endeavor to keep each

women’s restroom equipped with a sanitary napkin dispensing

machine which shall be kept supplied and in worki,ig order.

14. Those institutions that currently provide a cot suitably

equipped and a chair and/or furnish adeunte rest area facilities

for the use of employees shall continue to do so. The issue of

providing an adequate rest area will be a permanent agenda itom

for the College/University Safety Committee established by the

term. of Article 26.

15 The College/University shall supply chemicals to eliminate

nausenus Onrs.

16. The First aid area shall be equipped with a cot and

necessary first aid supplies. -

11 Employees assigned to work exposed to unasunable

conditions of weather or extremities in temperature ,hafl be

allowed reasonable rest periods each hour.
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18. Power tools and saws shall be sharpened by competent
indivUtuals.

19. An occupational health and safety programis available to
University of Massachusetts, Amherst employees for emergency care.

20. The College/t’niversity shall comply with the rules and
regulations of the Commonwealth of Massachusetts which apply to

the College/University.

The College/University agrees to endeavor to arrange for

transportation to a medical facility for any employee requiring
medical treatment.

When an employee is separated from the payroll because he/she
has exhausted his/her sick leave, the College/University shall

) furnish the necessary forms for requesting group insurance

coverage ul: a current premIum basis.

21. No employee shall be assIgned to wofl in aceas where heavy
moving machinery, high voltage current, or nauseous gases are

present unless he/she is accompanied by one or more other

employàes.

22. Except at campuses where it is currently the practice of
the custodial force to wash windows on the outslje of buildings
where it is necessary to use extension ladders, safety beltj,

boatswain chairs, staging, and puwerlifts, no member of the

custodial force shall be required to perform such tasks using said

equipment.
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23. Any grievance at the University of Massachusetts, Mtherst

and the University of Massachusetts Medical Center. Horcester

which cites an alleged violation of Article 26 and which remains

unresolved following the Step 2 decision say be referred to the

campus Department of Environmental Health and Safety for an

evaluation and recommendation in writing prior to proceeding to

Step 3.

24. With all reasonable speed, areas round tu contaIn trIable

asbestos containing materials shall be posted, and all reports of

suspected areas of asbestos hazard shall be pror.ptly investl;ated.

25. The Lssue of asbestos generally w11 be a per’,anent oqenda

item for the College/University Safety CommIttee establIshed by

the terms of Article 26. The committee shall periodically review -

standards for adequacy with respect to curront rescarch and

recommend additions to the standards where shown to be necessary.

Sect I on_L

A. In order to promote an establish a safe environment within

the workplace the parties hereto agree that health and safety

issues relative to VOT’s shall be an appropriate Item for

discussion by the labor/managemont commIttee as established In

Article 32.

B. VDT operators shall not be required to perform continuous

duties at the work screen for periods in ex:ess of two (2) hours
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at a tize. ror each consecutive two (2) ILour perfad worked at

his/her station, the eoployee shall be entitled to be away from

the screen for a conti;uous period of fifteen (15) maute3. Such

fifteen (15) minute period may consist of aix alterr.ative job

assignment or any break or lunch period otherwise authorzsd by

this Agreement.

C. rregnant employees who work on VET systems may request

temporary reassignment within their job descriptl-Dn Or a

comparable position, and be reassigned within two weeks of

notification for the duration of the pregnancy. Such work

assignment shall be determined by the CEO. This request must be

±n writing to the CEO with verification from the employees

) physician.
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ARTICLE 27

PROBATIONARY 4PLQY5

section 1. Now employees hired into the barq.-ilning unit shall be

considered as probationary employees for the first six (6) months

of their continuous employment.

Section 2. The purpose of the new hire probationary period is to

provide for the evaluation of an employee over a period of six (6)

months. Should that period be interrupted to a stqnirtcant

degree, the new hire probationary period shall be extended to

compensate for that absence.

Section 3. At the completion of the (trot three (1) months and

within one (1) month prior to the completion of such probationary

period, each probationary employee shall be evaluated by his/her

supervisor. Such evaluation shall be recorded in writing by the

supervisor. The supervisor shall also indicate his/her

recomsendatiom for the retention or termination of such employee.

Such employee shall receive a witten copy of tte supervisor’s

evaluation and recommendation and shalt, upon written request

submitted within seven (7) dayo of recel?t, be entttled to meet

with the supervisor to diacuso the evaluation and recommendation

prior to tseir transmittal to the CEO.
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Section 4. During the new hire probationary period, an.employee

may be disciplined or terminated without recourse to the grievance

and arbitration procedures provided herein, expect discipline or

discharge for lawful and protected union activity.

Section 5. An employee whose employment is severud w±th the

College/University must serve an additional probtianary period

upon reemployment, whether in the same or a dIfferent Job title.

Section 6. During the Probationary Period an employee may not

laterally transfer or seek lateral appointment. Nothing contained

in this Section shall deny an employee the right to a promotion

pursuant to Article 19.
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ARTICLE 28

DISCIPLINARY ACTION

Section 1.

A. The parties agree that corrective and disciplinary action,

when imposed, shall be implesented in progressive stages from

minor to severe. Such action is intended to be tr,i a less severe

to more severe corrective a:tlon in order to bi-i:i-; about the

necessary change in tork habits. P.n empla2ee havIng suc:zz!ully

completed the required probationary period shall not be

discharged, suspended or demoted for disciplInary reasons without

just cause.

B. The provisions of this àrttle shall not be applied in a

arbitrary or capricious manner. 1-lowever, in some circumstances,

actions or omissions, which have resulted or will result in hare

to the institution, academic community or members thereof. may

require imposition of severe sanctions in the first instance.

C. Progressive disciplinary actions may include, but are not

limited to oral reprimand, oral rcpL-inand wfth notation to the

personnel file, written reprimand, suspension with pay, suspension

without pay, desotion and discharge.
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Section 2. Just cause may include, but shall not be limited to the

following with each discipline being treated on a ease by case

basis:

A. Willful neglect or non-performance. of one or sore asijned

duties;

B. Demonstrated incompetence in the perfarmance of one or more

assigned duties;

C. Behavior that seriously interferes with the normal

operation of the institution, the department or any members of the

wo r kf or Ce;

B. Insubordination, which shall mean a refuiel to carry out

) a direct order;

E. Dishonesty in the performance of assigned duties;

F- Chronic absenteeism or tardiness without reasonable

excuse;

G. Unauthorized possession or use of alcohol or an

unprescribed controlled substance during any period of

assigned work;

H. Institutional theft.



- 120 -

ARTICLE 29

GRIEVANCE AND ARBITRATION PROCEDURE

The parties agree that they shall use the procedure set forth

in this Article for the resolution of all disputes involving the

application of this Agreement; unless such matters have been

specifically excluded from these procedures.

Section 1. Definitions.

A. Crievant -- shall mean an employee, 9LOUP of employees, or

the Union on behalf of the employee(s), as the case may be, who

pursuant to the terms of this Agreement. 5ae:3 resolutjon of a

grievance.

B. çjyance - the term Grievance skal mean an allegation

by the grievant(s) or the Union that a speciflc irovision or

provisions of this Agreement has/have been breached in its

application to his/her/them. A grievance ohall mean a written

statement stating the event or occurrence on which the grievance

is based, including the date when such breach is alleged to have

occurred and the specific contractual provisions alleged to have

been breached, and shall set forth the remedy requested.
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C. Qy - Except as otherwise provided in this Article, ‘day”

shall mean a calendar day, exclusive of any Saturday. Sunday,

holidays enumerated in Article 14 of this Agreement or duly

authorized skeleton days. -

D. Immediate Supervisor - the term “Immediate Supervisor” for

the purposes of this Article shall mean the immediate work

supervisor desigxated by the CEO.

E. Intermediate Supervisor - The term “Interaediate

Supervisor” for the purpose of this Article shall mean the

intermediate work supervisor designated by the CEO.

Section 2.

A. A grievance may be filed at the level at which the action

or inaction being grieved occurred.

B. Failure or a grievant to comply with any of the provisions

of this Article shall be deemed to be a waiver of his/her right to

seek resolution of the grievance under the terms or this

Agreement. In determining whether there has been any such failure

to comply with any of the prsviions of this Article, time shall

be deemed to be of the essence, and any failure the gri.!vant to
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comply w1t any of the time 1itz prescribed .crein shall be

deemed to be such failure to comply with the pt cvi.5tonsof this

Article; provided, however, that the time Iimfts ptecr1bed herein

may be extended in any specific Instance by mutLal written

agreement of the parties. If the Employer exceeds any use linit

prescribed at any step in the grievance procedure, the grievant

and/or the Union on behalf of the grievants) may azzume that the

grievance is denied and invoke the neat step of the procedure,

except, however, that only the Union may request impartial

arbitration under Step S. In the event the Union or any employee

elects to pursue any matter covered by this Agrement in any other

forum the Employer shall have no obligation to process or continue

to process any grievance or arbitration proreedIti•s pursuant to

this Article or Article 25 herein.

C. Any member of the unit may tnitiate and ?lrsue a grievance

through the steps of the grievance pcocedur wit1ut intervention

by any agent of the exclusive representative puvl.Id however that
the Union representative and/or Steward whichever is apptopriate

shall be notified of grievances riled by an employee on his/her

own behalf and shall be afforded the opportunity to be present at

any step of the grievance procedure and that any adjustment made

shall not be inconsistent with the terms of this Mreement.
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Any employee may request that the Union represent him/her

at any Step of the grievance procedure. No other representation

shall be permitted. The Union shall notify the temediate

Supervisor, the Department Head, the CEO and the Chancellor, as

the case may require, of the name and the buciness address of such

Union representative at the time he/she is so authorized to

represent the grievant. Reasonable substitution of Union

representation is not to be considered a breach of this notice

requirement.

0. IL grievance may be withdrawn at any level.

) £. No reprisals of any kind shall be taken by either party to

this Agreement against any unit member(s) initiating or

participating in grievance.

F. Collateral Consequences of a Grievance. The fact that a

grievance is alleged by a member of the bargaining unit,

regardless of the ultimate disposition thereof. shall not be

recorded in the official Personnel File of such seaber; nor ehall

such fact be used in making any recommendatLon for the job

placement of such member; nor shall such member or any other

member or members who participate in any way in the grievance

procedure be subjected to any action by the CEO whether
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disciplinary or otherwise, for having processed such grievance;

provided, however, that nothing herein contained shall derogate

fro. the right of the CEO to take any action that sight be

authorized or required to be taken to give effect to the

resolution of any grIevance.

SectiOn 3. Procedure for Filing of a Grievance.

A. Step 1: Informal - Immediate Supervisor and/or Department

th4

A grievant shall institute the grievance procedure of this

Article by filing with his/her Immediate Supervisor and/cr

Department lead during the term of this A;reement a written notice

that a grievance exists. Such notice need not be in the form of a

grievance as defined above. Said notice need onlj state that the

grievant seeks a resolution of a grievance. No such notIce may be

filed more than (10) days from the date of the jccurrence tiC the

event or the date on which the unit member had reasonable

knowledge of the event or conditions upon which the grievance is

based. The Immediate Supervisor and/or flepat-tnent Itead shall meet

or arrange to meet within three (3) days with the griewant and

attempt to resolve the grievance. If within three(3) days after

such meeting, the grievant and the Immediate Supervisor and/or
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Department Head have failed to agree upon a resolution of the

grievance the grievant may elect to proceed to the next level.

B. Step 2: Intermediate Supervisor — Department Head and/or

Personnel Officer.

If the grievant elects to proceed to this Step, then within

five (5) days after the expiration of the final time period

provided fr in Step 1, he/she shall file a grievance with the

Department lead, and/or the Personnel Officer or deaignee. The

Department Head, and/or the Personnel Officer or designee shall

meet or arrange to meet with the grievant(s) within five (5) days

) to resolve the grievance (such arranged date not to delay the

meeting more than fourteen (14) days) arid shall respond in writing

within ten (10) days from the date of the meeting.

C. Step 3, Chief Executive Officer of the Casmue or Desiqnee.

If the grievant elects to proceed to this Step, then within

seven (7) days of receipt of the Step 2 decision, he/she shall

send a notice of his/her appeal to the CEO. The CEO shall meet or

arrange to meet within five (5) days with the grievant for review

of the grievance (such arranged date not to delay the aceting more

than fourteen (14) day3) and shall render . wrttn decision
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within ten (10) days of the date of the meeting. Although new

violations may be identified at this level, no further issues or

contract violations may be added subsequent to ta,e close of the

hearing at Step 3.

0. Step 4. Chancellor of the Board of Reaents of Higher

Education.

If the grievarit elects to proceed to this step, then within

seven (7) days of receipt of the Step 3 decisIon, he/she shall

send a notice of his/her appeal to the Chancel.lur of the Doard of

Regents of Higher Education or designee, (hereinafter In thIs

article Chancellor), and a copy of such notice to the CEO. At

the time of this appeal, the Union may request a hearing and the

Chancellor may. at his or her sole discretion, conduct such a

hearing. The CEO shall foruard forthwith a complete copy of the

grievance record to the Chancellor. Witsin twenty (20) days of a

hearing, or if no hearIng 15 conducted withIn tweiity (20) days of

receipt of the notice requfred to initIate this step, the

Chancellor shall review ail grievance and iSRut a atten

decision.

J. Step Si Arbitration.



1)5 -

Within twenty nO) days of receipt of the Otep 4 decision,

arbitration of a grievance may be initiated subject to and

accordance with the following provisions:

1. The Union shall have the exclusive, right to initiate

arbitration of a grievance, the resolution of whIch heretofore has

been sought by a member or members of the bar;aining unit. The

decision or award of the arbitrator shall be final and binding

upon the Union, the grievant:s) and the Coard In accordance with

the applicable provisions of state law.

2. The tnion say initiate arbitration of a rtevance only if

the resolution of the grievance has been sought through all -

applicable steps of-the Grievance Proceduro and oily if subasaion

of the grievance to t’bitratIon has been duly a;horLzei by the

Union. The Union shall give written notice to the Chancellor and

CEO that it intends to submit a grievance to arbitration.

3. The Union and the Employer and!or the College/University

shall select an arbitrator pursuant to normal Merican Arbitration

Association procedures.

4. The arbitrator shall convene a hearing gtving due regard to

the necessity of the partle., for time to prepare arid the
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availability of witnesses, if any. The arbitrator shall give at

least ten(10) days notice to the parties prior to the scheduled

hearing date.

5. The Union. Employer anti/zr College/Univer.Ity shall have

the right to be represented by counsel at any hearing convened by

the arbitrator pursuant to the provisions of thio Article. All

proceedings before the arbitrator, inciu1ing hisher jurisdiction

to inquire into any issue presented by the complaint and his/her

authority to render an award, shall be govorned oleiy by tt.

provisions of this Article.

G.Decislon uf the Arbitrator.

Within thirty (30) days after the conclusion of the

hearfng, the arbitrator shall detersine:

a. Whether the Union and, where an employee or qroup of

employees soâght resolution of the gcivance through the

applicable Steps of this Article, auch em?ioyee or group of

employees, has complied with the proueduroj for (nitiating

and pursuing a grievance as set forth in this Article;

b. Whether the complaint alleges an express breach of the

contract;



- 137 -

c. Whether the arbitrator has jurisdiction to arbitrate;

and

4. Whether an express provtsion of this ftgreeaent has been

violated in its application to the-grievant. The

arbitrator shall render a decision in writing, shall state

the reasons therefor, and shall promptly provide copies of

the decision to the parties to the arbitration proceeding.

Anything herein contained to the contrary notwithstanding, in

making a decision the arbitrator shall apply the express ?rovision

of this Agreement and shall not alter, amend or extend, ,r revise

any term or condition hereof.

The decision of the arbitrator shall be final and b±n4in on

all parties to the arbitratIon proceeding and shall be enforceable

in any court of competent jurisdiction.

7. Cysts of Arbitration.

In all arbitration proceedings, the aikitrator’ s foes

and expenses shall be paid fifty percent (!Q%) by the Union

and fifty percent (50%) by the appropriate

College/University.

Section 4. Application
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The parties hereby agree that the provisions of Section 53

of Chapter 30 of the General Laws are, in their entirety, hereby

rendered of no force and effect in their application to members of

the bargaining unit.

Section 5. 5vstemwide Grievances.

A. Whenever either of the parties is of the opinion that the

resolution of a grievance involves an interpretitLii of the terms

of this Agreement and is of systenwlde applicahility, either party

may petition the Chancellor to treat such grievance as a

systenwide grievance.

B. To initiate such proceedings the Union or the CEO shall

within sevencl) days of the expiration of the (trial time period

provided for in Step 1, file the grievance with the Chancellor

specifying therein the reasons why the grievance should be treated

as a systeewide grievance.

C. The Chancellor shall, wlthLn Len (101 days of ftl(ng of

such grievance, determine whether or not the grtevance shall be

treated as a systemwide grievance.
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D. If the Chancellor accepts the coplaint a. a systeawide

grievance a hearing shall be held and within tt.irty (30) days of

said hearing, he/she shall render a written decision.

E. Hithin tenClO) days of receipt or the Chancellor decision

in a systeswide grievance, arbitration say be initiated in

accordance with Stop S or this Article.

F. If the Chancellor declines to accept the grievance am a

systemwide grievance, the Union or grievant may, within seven (7)

days following receipt of the Chancellors deci.ion. file the

grievance at Step 2 of the Grievance Frocedure at the

College/University where much grievance Li allejed to have

occur ted.

Section 6: Admission I Grounds of Appeal.

. Admission - the resolution of a jtlcvance ,y the tmaediate

Supervisor, the Department Head, the CEO, the Chancellor. or any

of their designees, as the case may be, shall not be deemed to be

an admission by the Employer that the grievance has, for any other

purpose or proceeding, standing as a grievance or constitutes an

admission of any violation or breach of the terms of this

Agreement, or is cognizable or justiciable according to any

applicable provisions of the laws of the Commonwealth.
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5. Grounds of Appeal - The Employer and the Union shafl have
the right to appeal any final decision of the arbitrator pursuant
to the provisions of Chapter 150E.Section 6. and Chapter 150t,
Section 10. 11 and 12 of the General Lain.
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M’ZICTL 30

PSONNt. flL

fljqflJ. M employee shall have the right to inspect

his/her personnel file during regular business hours upon

request and when necessary bY appointment, and shall have a
right to copy at his/her expense. The Union, or a

representative thereof, shall have access to an employee’s

personnel file upon prior written authorization of such

employee.

section 2. Whenever any eva;uative matertal is inserted

into the permonnel file or records of an employee, such

employee shall be given a copy of zuch material within a

reasonable time.

Section 3.

AJ The employee may challenge the accuracy or propriety of

such material by filing a written ztatement of the

challenge in the personnel file.
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B.) Grievances relative to materiaLs in the personnel file

shall be limited to those materials which result In a

negative action. Upon determination at any step of the

grievance procedure that such material, or portion thereof.

is either inaccurate or improperly placed in such

employee’s personnel records, such inaccurate material. or

portion thereof shall be removed from the file, together

with any of the employae’o statementz related thereto.

Section 4. Upon written request of the eapluyee. all

negative material ahelt be removed from an employee’s

personnel records or file after four years.

Sectiqn_L Whenever any individual(s) in3pects the

personnel file of a unit member, except those who do so in

the regular course of business, the date and name of the

individual(s) shall be noted in the file.
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ARTICLE 31

EVALUIIflON OF flWLOY

STION 1. Performance evaluations are deii;r.ed to serve the

needs of both the employee and Employer. M oanized program for

employee performance evaluation will:

Pt. taprove e.plQyee satisfaction and potentLally reduce

employee absenteeism, turnover, and grievance:

) B. Serve as an important motivational toot and improve the

quality of job performance;

C.Enhance the ability to achieve Affirmative Action goalo

through improved supervisor -employee comowiicstir:s;

D. Base peroonnel actions on objective, ax.rate and fair

performance appraisals;
-

E. Honitor the performance of probati-nary employees on a

timely basis.
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Performance evaluation is the rvLew J:;i atnq of all factors
relevant to an employees effectiveness on the job. It involves
observation , guidance, training and open communication between
the employee and supervisor. For it to be of sgnficant benefit
to both the individual employee and the Employer, it should be a
continuous process.

Performance evaluation should be seen primarIly as a
developmental tool, Its purpose is to assess an •,mployee’s Job
related strengths and weaknesses and develop his/her competence to
the fullest. In a correctly executed evaluaLion, the supervisor
and the employee work together to find the means by which the
employee’s ahiltty can be str,ngthened and dirc:trd.

Section 2. Performance evaluation of an cuiplayte shall be siade
annually by the supervisor within sixty (60) day. prior t the
anniversary date of initial hire ot- appointmrnt La present

position with the exception of a probationary employee who shall

be evaluated at completion of the first three (3) months of
probationary service and within one month prior to the completion
of the probationary period. Such evaluation will be recorded in
writing on the form attached hereto, as Appendix 1 and shall be
made on the basis of the following criteria:

A. Quality and quantity of work;

B. Work habits;
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C. Work attitudes;

0. Harking relationships with other,;

E. Supervisory abilityl if employee supervises others).

çion 3. Each employee shall receive a written copy of

his/her evaluation and shall te entitled discuss the evaUjation

with his/her immedIate supervisor and, it requested, with the

supervisor of the next higlieL- level than the immediate supervisor

who has been assigned to review the performance evaluation. rot
the purpose of this Article, the term immediate supervisor shall

mean an individual who is outside of the bargaining unit.

section 4. The personnel officer shall receive all evaluations

fro, the immediate supervisors and shalt retain such evaluations,

together with any recommendations made on the basis of any such

evaluation, and evidence or materials submitted Lii support of such

evaluation, in the respective personnel file of cach employee.

Upon receipt of an employees evaluation, the Personnel

officer and/or designee shall determine whether a rating of

“Exceeds Expectations,” “Meets Expectations’ or “Fails to Meet

Expectations’ shall apply.

For employees who receive a rating of “Exceeds Expectations”

or “Meets Expectations” a Point Average shall be compiled. The

Point Average shall be compiled as follows;

- For a rating of Superior, four (4) points shall be granted;

- For a rating of Above Standard, three (3) points shall be
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granted;

- For a rattng of Good, two (2) points shall be granted;

- For a rating of Fair, one (1) point shall be granted;

- For a rating of Unsatisfactory, zero (0) points shall be

granted.

The total number of points shall then be divided by the number of

categories rated (exclude Not Applicable). The resutt shall be the

employees Point ?werage for the determination uf the Merit Award.

SectLn. Any evaluation so retained in respect of any employee

may be reviewed by such employee in the office of he Personnel

orricer at any rea,onable time upon prior written notice. Such

employee shall have the right to file a wriLten statement In

response to any such evaluation.

A. An employee may not grieve the substance of hls/heL- evaluation,

except where such evaluation results in a negative action.

B. p1oyee3 say grieve the evaluation procedure, as set out in

the preceding Sections of this Article, to step four (4) of the

grievance procedure.
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AICLE 32

LA3OR/HMO(DIT COwiITlfl

Section 1. Board Level There shall be established a

Committee to be known as the LaborlManagement Committee (zr each

of the following, Cl) the State and Community Colleges (2) the

Universities; and (3) the Service Employees International Union.

The purpose of each Committee shall be to discuss matters of

system-wide applicability which are of mutual concern to the Board

) and the Union.

Each Committee shall be comprised of six(G) member., three

(3) representing the Board and (3) representing the Union. Such

representatives shall be appointed respectively by the Vice

Chancellor for Employee Relations of the Board and the Union. In

addition, the Vice Chancellor for Employee Relatton, of the Board

shall designate the Chairperson for management and the Union shall

designate the Chairperson for the Unton.

There shall be two meetings per year. mile., mutually

agreed otherwise, with the position of :hair?eroom alternating

between the Board and the Union. Both parties may submit items for

the agenda to the chairperson at least two (2) weeks in advance of
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any scheduled meetings. The agenda shall be dtzLclbuted one (1)
week in advance.

It is understood that said Committee shall not discuss

pending grievances and shall have rio power to negotiate, alter, or
amend the terms of this agreement.

Section 2. Campus Level There shall be established a
Committee at the campus level to be known as the Labor/Nanagement

Committee. Such Committee shall be comprised of six (6) members:

three (3) representing the campus adnin1sttaion and three (3)
representing the local Union. Such represaritatives shall be

appointed respectigely by the CEO and the local Union. In

addition, the CEO shall designate the chairperson ror the local

campus administration and the local Union uhall designate the

chairperson for the Union. The purpose of said Co$mittee shall be

to discuss matters of sutual concern to te cainpts and local

Union.

There shall be four (4) meetings per yeci’, unless mutually agreed
otherwise, with the position of chairperson alternating

between the campus administration and the local Union. Roth

parties may submit items for the agenda to the chairperson at

least two (2) weeks in advance of any scheduled Committee

meetings. The agenda shall be distribtited one (I) week in advance

of any scheduled Committee meetings. It 13 undorstood that 3ai4



)

149 -

Committee shall not discuss pending grievances and shall have no

pover to negotiate. alter or amend the terms of this Agreement.
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ARTICLE 33

NO STRIKE/NO LOCKOUTS

Rti2&lL Neither the Union nor any employce shall, engage in,

induce, support, encourage, or condone a sttike. work stoppage,

sloudown or withholding of services of ee.ployce

Section 2. The Union shall exert its be31 efforts 10 prevent

any violation of Section 1 of this Pa-tide and, if such action

does occur, to exert its best efforts to terminate it.

Sectioi 3. The Employer agrees not to orgage in the lockout

of unit employees.
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ARTICLE 34

COST ITU AND APPROPRIATION BY ThE GAL COURT

Si2fl.J.L The cost items contained in this Agreement shall not

become effective unless appropriation necessary to fully fund such

cost items have been enacted by the General Court in accordance

with Massachusetts General Laws, Chapter 1506, Section 7 and

allocated by the Governor to the Board of Rejents. in which case

the cost items shalt be effective on the effective dates provided

in this Agreement.

) Section 2. All employees shall receive the benefit of the cost

items of this Agreement in the cases where thuse cost items are

effective for state funded employees. In the case of Institute,

Grant or Contract employees, support funds must be available in

the specific institute, grant or contract budget for the fiscal

year in which payment must be made.

Section 3. The Eaployer shall make a request for the

funding of this Agreement as required by Maaoachusetts General

Laws, Chapter 1506. Section 1. In the event the funding requested

by the above secticn is not provided, the coat itess shall be

returned to the parties for further bargaining.
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Section 4. Tue provisions contained in thio Arttcle shall not be
construed to add to or detract from the bar-jainjn units.
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ARTICLE 35

SAVINGS CLAUSE

If any of the provisions or this Agreement oMit in any manner

conflict with, or contravene any federal or state lag, or the

rules and regulations promulgated thereunder, such provisions

shall be considered null and void and shafl not be binding on the

parties hereto; in such event, Liw remalaing prvL3ions of this

Agreement shall remain in full force and offtct a:id the Employer

) agrees to reopen negotiations on said issue(s).

The provisions of this Article notwithstandL;, the parties

may. by mutual agreement, upon the request or one or both parties,

reopen negotiatione on the provisions of this Agreement prior to

the expiration date as provided in Article 36.

)



- 154

ARTICLE 36

DURATION

This Agreement shall be for the three3 yeat- period Cram July
1, 1986 to June 30, 1989 and terms containa herein shall become
effective on the date of itz execution by the patie unless
otherwise specified. t the written roquet of c Ither party,
negotiations for a subsequent agreement -.iifl be :omrnenccd on or
after March 1, 1939.

This Agreement will remain in fulk force and effect until a
new Agreement is executed Or an impasrse in negotiations is
reached.

Nothing herein shall dero;ate from the legal rights and duties
of the respective parties relatIve to aattirs that imEact
mandatory subjects of collective bargaining.
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APPENDIX A
REQUEST FOP EXTENSION OF SICK LEAVE FORM

To be forwarded by V’t tnçloyee to te Chief Eecutjye Officer (C.(O.) of the C,

A. NilE:

_________________________________

DATE:

_____________________________

a. TITLE:

___________________________________

JOl GRAQC:

__________________________

C. DATE OF INITIAL EWLOIP€NT AT THE COLLESI/UNIVERSITY:

_______________________________

D. TOTAL NUCER OF 4R111S DAYS RLQL€STED:

____________________________________________

FR4: MONTh:

_______________________

DAY: -

To: ICATh:

______ _______

DAT:

___________________________

C. IWIKING DAYS ocr TNt PAYROLL PRIOR TO RZmJCSTED LEAVE:

FI: tflm:

_________________________

OAT:

_________________________________

Td: itiiti:

___________________

DAY:

_________________________

ATTACfOENTS:

• 1. State.ent frc t,s-: e ndtcetinq the nature of the illness and the
anticipated date ci nurn to fufl t1 duties.

• Eloyee’sIingur Date

To be c1etad by the ClO am retunad to E&oyet

A. DATE RECE! WED IV flc CtO:

_______________________

I. DATE OF OECISI r TSC ai

________________

C. CEOS OECISIS: AflWfl

_____________

DISAD9W

Si g.ature ?flttr Data

cc: Caees lktlo.i Otf!cIel
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APPENDIX B (1)
SCHEDULE OF WEEKZY SALARY RATES

AS OF JUNE 28, 1986

STEP PROMOTION STEPJOB
1 2 3 .4 5 fACTOR INCRE4mnGRADE

1 $218.06 $228.04 $238.02 $248.00 $251.98 $4.99 $9.99
2 $222.53 $232.51 $242.49 $252.47 $262.45 $4.99 $9.98
3 1226.31 $237.63 $248.95 $260.27 $271.59 $5.66 $11.32
4 $232.89 $244.21 $255.53 $266.85 $278.17 $5.66 $11.32
S $237.07 $249.36 $261.65 $273.94 1286.23 $6.13 $12.29
6 $245.95 $258.24 $270.53 $282.82 $295.11 $6.13 $12.29
7 $252.52 $266.00 $279.48 $292.96 $306.44 $6.73 $13.48
B $258.66 $273.29 $287.92 $302.55 $317.18 $7.31 $14.63
9 $268.88 $284.93 $300.98 $317.03 $333.08 $8.03 $16.05

10 $279.70 5296.72 $313.76 $330.79 $347.82 $8.51 $17.03
11 $289.82 $303.36 $326.90 $345.44 $363.98 $9.27 $18.54
12 $303.03 5322.47 $341.91 $361.35 $380.79 $9.70 $19.44
13 $320.56 $341.03 $361.50 $381.97 $402.44 $10.23 $20.47
14 $334.27 $35S.3Jf$33Z.35 $406.39 $430.43 $12.02 $24.04
15 $351.15 $277.33 $403.51 $429.69 $455.87 $13.12 $26.18
16 $370.13 $338.78 £427.43 $456.08 $484.73 $14.69 $28.65
17 $392.45 $422.22 £451.99 $481.76 $511.53 *15.34 129.77
18 $411.23 $441.9E $471.75 $505.51 $538.27 $16.60 $31.76
19 $432.52_j_54’i.2! 1500.14 $533.95 $567.76 $17.87 $33.81
20 $455.75 $4L1 5Z9.43 $560.27 $595.11 $18.46 $34.84
21 $476.94 $S1..6’4j5l.14 $588.24 $625.34 $19.87 $37.10
22 $500.62 S53.Sb 7940 $618.34 $657.58 $21.20 $39.24
23 $526.25 $566.54 $.06.83 $647.12 $681.41 $21.80 $40.29
24 $550.05 92.27 1€ 4.49 $676.71 $718.93 $22.98 $42.22
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APPENDIX 8 (2)

SCHEDULE OF WEEKLY SALARY RATES

AS CF JUNE 29, 2986

STEP PMCT1M STEPJOB
1 2 3 4 5 FACTOR 1PC€NTGE

I *226.78 *237.16 *247.54 *257.92 *268.30 *5.29 *10.38
2 1232.43 *241.61 *252.19 *262.57 *272.95 *5.19 *10.36
3 *235. 36 *247. 14 *258.92 *270.70 *262.42 *5.89 *12.78
4 1242.21 *253.99 *265.77 *277.53 *289.33 *5.89 *11.78
5 *246.55 *259.34 *272. 23 *284.92 *297.72 *6.38 *12.79
6 *255.79 *268.58 1281.37 *294. 16 *306.95 *6.38 *12.79
7 *262.62 *276.64 *290.66 *364.68 *318.70 *7. *14.02
8 *269.01 *284.23 *299.45 *314.67 *329.89 57,68 *25.22
9 *279.64 *296.33 *313.02 *329.71 *346.48 *6.35 *26.69

20 1290.89 *308.60 *326.31 *344.02 *362.73 *8.85 *17.72
21 *301.41 *326.70 *339.99 *359.28 *378.57 *9.64 *29.29
12 *315.15 *335.37 *355.59 *375.81 *396.03 *10.09 126.22
23 *333.38 *354.67 *375.96 *397.25 *428.54 *10.64 *21.29
14 *347.64 *372.65 *397.66 *422.67 *447.66 *22.51 *25.01
15 *365.20 *392.43 *419.66 *446.89 *474.12 113.64 *27.23
16 *384.94 *414.74 *444.54 *474.34 *504.14 *15. 28 *29. 88
17 *4*3.15 *439.11 1470.07 *501.03 *532.99 *15.95 *36.96
18 *427.68 *466.71 5493. 74 *526.77 *559.8* * 27.26 *33.03
29 *449.82 *484.99 *520.16 1555.33 1590.5* *16.52 *35.27
2* *473.98 *520.22 *546.46 *562.70 *618.94 *19.20 *36.24
21 *496.02 *534.62 *573.20 *611.79 *650.38 *20.66 *38.59
22 *520.64 *561.45 *462.26 *643.07 *683.68 *22.05 *44.31
23 5547.3* *589.21 *631.22 *673.03 *714.94 *22.67 $41.92
24 *572.05 *615.96 *659.87 *703.78 *747.69 *23.90 *43.91
25 *596.79 *442.94 *689.09 *735.24 *781.39 *25.29 *46. 15
26 *628.83 *666.97 *725.11 *763.25 *822.39 *26.53 *46.24

I.
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PPPENDIX 9 (3)

r.lcmJLE fW WEEsLY SALPRV RAtES

i-IS OF StiflE 28, 1987

r
--- —

*235.85 fl46.5 *257.45

*240.5z.81

14 *361.55

*379.81 j*/.M..1

*48a.34 n3.gi 32-34

_____

*424 1± **SSS

____ ______+

L

___ ___

11.U :7

$64i-,rc

*€93 65 t’43.72

18 *444.79

19 *467. at

24 *492.94

JOB

ORPCE

2

STEP

4 5

*268.25

PRGIOT1

FACTOR

173.09

*279.05

STEP

I FCROEMT

*283.59

*5.44 *1 *. so

*5.40 *10.80
‘&9.2r $281.52 *293.77 16. 12 *12.25

4 *251.90 *<&&.IS 11.45 *288.65 *300.9* *6.22 *12.25---—-—-——--

5 *256.41 I *?‘9. 12 *283.êJ *296.34 *309.65
- *6.63 *13.31—--—-I --

6 *266.82
j
SJ33 - *U.64 *305.95 *319.26 *6.63 113.31

7 *273. 11T12I7.?[It3a2.3a *316.69 *331.48 *7.26 *24.59
8 1279. 77 •295. *31 1. 43 $327.26 *343.09 *7.91 *15.83
9 *290.63 O9jt:a.55 *342.91 *364.27 *6.69 *17.38

I.

11

12

*322. 53

*313.47

*321. 76

$32t’- e 4339. 37

c2.3 59
‘, Ei. sa

*357.79

13 *346.72

*373. 65

*376.21

*390.05

*393.71

15

IS

17

*9. a.

*4)1.88

*413.14

118.42

*20.03 *20.06

*439.58

*10.49

*435.28

*465.59

* 11. *6

*22.03

*23.0*

*22.24

*26.01

21 *515.86

22 *541.47

*464.77 *493.09 *14.19 *28.32
*493.34 *524.34 *15.69 *32.00
*521.08 *553.25 *16.59 *32.2*
*547.64 *582.19 *17.95 *34.35
*577.85 *614.13 *19.33 *36.58
$606.01 *643.70 *29.97 *37.69

23

24

25

26

*569. 19

*594.93

*620. 66

*643. 58

1636.28

*668. 02

1676.42

*699.96

*21 • 45

*711.27

*731.94

*743.55

*22.93

*44. 14

*771.61

$164. 56

*42. 45

*23.56

•7q3.n

*24. 64

*812.66

*43. 59

*45.67

*843.86 *27. 59

*26.30 *46.06

*50.07



- 160 —

APPENDIX 8 (4)
SCWEDULE OF WEEKLY SALARY RATES

.5 O 3UN 26, 1986

STEP PROMOTION STEPJOB .1 I—1 2 3 I 4 5 FACTOR INCREMERTGRADE L
1 $247.64 $258.98 3270.32 4 $281.66 $293.00 $5.67 $11.34
2 $252.72 $244.06 $75.40 $286.74 $298.08 $5.67 $11.34
3 $257.01 $29.87 j £282.73 $295.59 $308.45 $6.43 $12.86
4 $264.50 $277.3 t..7o.2: $303.08 $315.94 $6.43 $12.86
5 $269.23 $283.21 I_$197.19 $311.17 $325.15 $6.96 $13.98
6 $279.32 5i5.5] c’7.29 $321.26 $335.24 $6.96 $13.98
7 $286.78 $3C2.10j$17.32 L_$132.74 $348.06 $7.64 $15.32
8 $293.76 $310.39 I ;327.OGT $343.62 $360.24 $8.30 $16.62

----+9 $305.37 $323.et.1 r,-EL. $360.06 $318.29 $9.12 $18.23
10 $317.66 s337.0oTs3T54j $375.68 $395.02 $9.66 $19.34
11 $329.14 I$:;C.1. $392.35 $411.42 $10.53 $21.07

——-,--..- -—
12 $344.15 $6.?1 1!S.31. $410.39 $432.47 $11.02 322.0°
13 $364.06 $333.81 $457.06 $11.62 $23..
14 $379.€3 $481.56 $488.87 $13.65 $27.31
15 $398.80 s4:; .Y. 7!1r.28 4 $488.02 $517.76 $14.90 $29.74
16 $420 .36 .4t- 1 $518.01 5550.56 $16.68 $32.55
17 $445.10 $4Ttfl;caL3Zj__$547.2.) $580.94 117.42 $33.81
18 $467.03 %D3J1 I 13.2 $575.24 $611.31 $18.85 $36.07
19 $491.20 S.9’ $.i)J1 $606.43 $644.84 $20.29 $38.41
20 $517.59 :. $636.33 $675.91 $20.96 $39.58
21 $541.65 . I $668.10 $110.25 $22.57 $42.15

-—---

22 $568.54 $613.12 $07.’Q $702.28 $746.86 $24.08 $44.58
23 $597.65 $3.4% H%.19 $714.96 $760.73 $24.76 $45.77
24 $624.68 n63.56 $B.6.S2 $26.10 $47.96
25 $651.69 $772.3 #9 $8U2.59 $853.29 $27.62 $50.40
26 $675.16 7Z8.cj;7(’.-i2 !833.53 $886.08 $28.97 $52.58
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APPENDIX C

IN SERVICE RECOGNITION

198V — 1988

IN SERVICE RECOGNITION PLAN MERIT PLAN

%PAY -. %PAY

1.00% 1.25% 1.50% 1.75% 1.50% 1.15% 2.00% 2.25%

JOB YEARS SERVICE YEARS SERVICE

GRADE 5 —10 10—15 15—20 20 + 5 —10 10—15 15—20 20 +

5 $161.02 $201.27 $241.53 $281.78 $241.53 $281.78 $322.04 $362.29

6 $166.02 $207.52 $249.02 $290.53 $249.02 $290.53 $332.03 $373.53

7 $172.37 $215.46 $258.55 $301.65 $258.55 $301.65 $344.74 $387.83

8 $178.41 $223.01 $267.61 *312.21 $267.61 $312.21 $356.81 $401.42

9 $187.34 $294.18 $281.01 $327.85 $281.01 $327.85 $374.68 $421.52

10 $195.63 $244.54 $293.44 $342.35 $293.44 $342.35 $391.26 $440.17

11 $204.73 $255.91 $307.09 $358.28 $307.09 $358.28 $409.46 $46064

12 $214.18 $267.72 $321.27 $374.81 $321.27 $374.81 $428.36 $481.90

13 $226.35 $282.93 $339.52 $396.10 $339.52 $396.10 $452.69 $509.28

14 $242.11 $302.63 $363.16 $423.69 $363.16 $423.69 $484.21 $544.74

15 $256.41 $320.51 $384.61 $448.71 $384.61 $448.11 $512.81 $576.92

jj $272.66 $340.82 $408.99 $477.15 $408.99 $477.15 $545.31 $613.48

• 17 $287.71 $359.63 $43..56 $503.48 $431.56 $503.48 $575.41 $647.34

18 $302.74 $378.42 $454.11 $529.79 $454.11 $529.79 $605.48 $681.16

19 $319.35 $399.18 $479.02 $558.86 $479.02 $558.86 $638.70 $718.53

20 $334.72 $418.41 .502.09 $585.77 $502.09 $585.77 $669.45 $753.13

21. $351.74 $439.67 $527.61 $615.54 $527.61 $615.54 $703.48 $791.41

22 $369.86 $462.33 554.79 $647.26 $554.79 $647.26 $739.72 $832.19

23 $386.65 1483.31 S579.97 $676.63 $579.97 $676.63 $773.29 $869.95

24 $404.36 $505.45 £6O.S4 $707.63 $606.54 $707.63 $808.71 $909.80

25 $422.58 $528.23 $633.87 $739.52 $633.87 $739.52 $845.17 $950.81
26 $438.81 $548.51 $658.21 $767.91 $658.21 $767.91 $877.61 $987.32

—
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APPENOZX C
IN SERVICE RECOGNITION

1988 — 1989

IN SERVICE RECOGNITION PLAN MERIT PLAY
%PAY IPAY

1.00% 1.25% 1.50% 1.50% 1.75% T 2.00% 2.25%
308 YEARS SERVICE YEARS SERVICE

GRADE 5 —10 10—15 15—20 20 + 5 —10 10—15 15—20 20 +
5 $169.08 $211.35 $253.62 $295.89 $253.62 $295.89 $338.16 $380.43
6 $114.32 $217.91 $261.49 $305.07 $261.49 $305.07 $348.65 1392.23
7 $180.99 $226.24 $271.49 $316.73 $271.49 $316.7) $361.98 $407.23
B $187.32 $234.16 $280.99 $327.82 $280.99 $327.82 $374.65 $421.48
9 $196.71 $245.89 $295.07 $344.24 $295.07 $344.24 $393.42 $442.60

10 $205.41 $256.76 $308-.12 $359.47 $308.12 1359.47 $410.82 $462.17
-11 $214.98 $268.72 $322.47 $376.21 1322.47 $376.21 $429.96 $483.10

12 $224.88 $281.11 $337.33 $393.55 $337.33 $393.55 $449.77 $505.99
13 $231.67 $297.09 $356.51. $415.92 $356.51 $415.92 $475.34 $534.76
14 $254.21 $317.77 $381.32 $444.87 $381.32 $444.87 $508.42 $571
15 $269.24 $336.54 $403.85 $471.16 $403.85 $471.16 $538.47 $605.id
16 $296.29 $357.86 $429.44 $501.01 $429.44 $501.01 $572.56 $644.16
17 $302.09 $377.61 $453.13 $528.66 $453.13 $528.66 $604.18 $679.70
18 $317.88 $397.35 $476.82 $556.29 $476.82 $556.29 $635.76 $715.23
19 $335.32 $419.15 $502.98 $586.80 $502.98 $586.80 $670.63 $754.46
20 $351.47 $439.34 $527.21 $615.08 $527.21 $615.08 $702.95 $790.81
21 $369.33 $461.66 $553.99 $646.33 $553.99 $646.33 $738.66 $830.99
22 $388.37 $485.46 $582.55 $679.64 $582.55 $679.64 $776.73 $873.83
23 $405.98 $507.47 $608.97 $710.46 $608.97 $710.46 $811.96 $913.45
24 $424.59 $530.74 $636.89 $743.03 $636.89 $743.03 $849.18 $955.33
25 $443.71 $554.64 $665.57 1776.49 $665.57 $776.49 $887.42 $998.35
26 $460.76 $575.95 $691.14 $806.33 $691.14 $806.33 $921.52 $1,036.71—
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AfltNaix C
TeMPORARY WORK ASSIGNMeNT FORM

This for, suit 6. cospieted by ce •spioy.. who has been
.ssigced by hL./hir inediets supervisor to patton th. dutLes
of a higher rated position.

This ton suet 6. cospietad end eubsitted to your Laidiatesupervisor no Later clan the teeth working day of yourp.rfogsance at th• higher rated position’s duties.

j—r pLoy.. Area or Aseigtene

Ioy5e Th.ber ntis at present IVettZan

flfle at higher reted position Irteetive Gets ot Aa.iga.ntto which you hey. been ae.t8ta4.

3Ltcetur. or replay.. Pete as 5Z.geatur.

3*4tD1.ATZ StlPUVtSOR

IaSI at Ia.Giete Supervisor lisa at Kaspanataiiity

Get. For. Ksc•ived trot K.pioye.s Prs..at ntisreplay..

titie at higher pdlitiot that tatective Pete at esenpentyou ae.tgued to asployss

Preflaus Inc,abeat at Yseitien

flseone for Aasigosest:

anticipate arstiaa of Aisigeect:

signature at mediate Sup.rvt.ar rete at Signature

Signature of (nternedlate Date ot Signature
SuperVisOr/Department Head
p04!DI*TZ SUPavms HOST PCSVAAD ORIGINAL TDWCIAST WtSIQIfl 703$ TO TNt INSTItUTION PUSCMPfl OFTICfl AFThR OBTAINING
tHE SIGNATURE OF THE INTERMEDIATE SUPERVISOR/DEPARTMENT HEAD.
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APPENDIX E
-

REQUEST TO APPEAL CLASSIFICATION OF
TRUST-FUNDED POSITION FORM

TO APPEAL CLASSIFICATION OF TRUST-FZJIO€O Positim

Personnel AdministracOr
Address

bear Sir:

I hereby appeal the classtfication of trust—funded petition and

request a classification audit and evaluation in order to deterwine

wMther it is appropriately classified in the (inscicucton)

classification plan.

a requesting that position be changed fre

Title:____________________________ to Title:____________________________

Enclosed is a fact sheet listing my current ties and other pertinent

info,wtion.

Sincerely your!.

10€ AUUS5
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APPENDIX E
REQUEST TO APPEAl. CLASSIFICATION OF

mUST-FUNDED POSITION FORM

PLEASE TYPE OR PRINT

MAlE:

ppxsun TITLE: REQUESTED TITLE:

DEPARTMENT: IW4EDIATE SUPERVISOR’S IWE:

sIT: ItEDIATE SUPERVISOR’S TITLE:

oAT! Of HIRE IN CURRERT POSITION: NM! MO TITLE OF PERSONS ‘IOU SUPER
VIsE LIE ANT):

CHANGES IN DUTIES AND RESPONSIBILITIESSINCE ASSUNII CURRENT POSITION:

LtST DUTIES PERFORMED (USE AOOITIONAL PAGE IF NECESSARY): APPROXIMATE S
OF TIlE SPENT
ON EALN wrY
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Qld Title

_________

—

Adeinistrative Assistant

Anisal Roos Attendant

Anieal Rooe Superyisor

Apprentice I

Apprentice II

& rentice III

Apprentice IV

Assistant Baker

Assistant Cook U of H

Assistant Herdsman

Assistant Carpet Repairean

Assistant

Assistant

C. .ne.r

assistant Maintenance Fore.an

Working U M

Issletant Manager Of Coeputer

enter 19

;udio Visual Equipment Tech, 15

sststant Snack Bar Hgr,U of H 09

laker

;oatswain 12

APPENDIX F
CLASSIFICATION PLAN

Old
J, New Title_

15 Adeinistrative Assistant I

06 Misal Caretaker I

08 Animal Caretaker II

96 Apprentice I

07 Apprentice It

08 Apprentice III

09 Apprentice ISI

06 taker I

OS Dietary Yorker I

07 Farm Worker 11

09 floor Covering Installer I

Repairer I

09 Launderer II

18 Diesel Power Plant Operator 20

11 Maintainer II

Assistant Manager of Cosputer

Operations

Audio Visual Equip. Tech I

Assist. Snack Bar Manager,U of

10 Baker II

Seaman II

Other
New

16k

07d

New

it

07

09

07

08

09

10

07

or,

09

10

10
Head Laundrysan

Chief Power Plant

A-EU

ii

19

14

H 09

11

14
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Bookbuyer

Buyer

Ca.pu, Police Officer

Caepus Police Sergeant

tar penter

iuffeur

entral Hailing Re. Clerk

Thef

thef Steward. U of N

Ad.inistrative Clerk

thief Elect. Cosputer Operat.

thief Statistical Mach. Optr.

thief Storekeeper

thief Power Plant Engr.

- cf Security Officer

tleanin9 Service Matron

toesunication Dispatcher

tonetruction Handy.an

took

Jesign Illustrator

‘,.ning a11 Supt.U of N

Iishrooe Helper U of H

:eitory Matron

09 Clerk III 10

Buyer I

Ca.pu. Police Officer I N.E.

Ca.pus Police Officer II H.E.

Carpenter I

Chauffer

Nail Clerk II

Cook III

Chef Steward, U of N

Clerk VI

Elect. Coaputer Op. II

Statistical Mach. Op. II

Storekeeper IV

2nd Class Power Plant Engr.

Ca.pus Police thief

Facility Service Worker II

Co’s.. Dispatcher II

Trades Worker

Cook I

Design Illustrator

Dining Hall Supt. U of H

Dietary Worker I

Maintainer I

APPENDIX
CLASSIFICATION PLAN

Old
3G _jgw Title

Other
Hew New

15

12

13

12

08

10

13

14

16

15

14

15

17

15

05

09

09

09

12

10

05

08

15

13

14

13

08

11

13

14

16

17

12

19

15

OS

OS

09

09

16

11

06

09

13.

14e

lAb

15b

lOt

LOc

lob

07d
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APPENDIX F
CLASSIFICATION PLAN

Other

ad_TitLt_.__..

Dr at ta. an

ED? Control Clerk II

SOP Entry Operator I -

LOP Entry Operator II

LOP Entry Operator III

.DP Entry Operator IV

LOP Prorameer I

ED? ?ro9rateeer II

ED? Prorasmer III

lOP Proramaer IV

LOP Systems Analyst I

COP Systees Analyst II

COP Systems Analyst III

LOP Systems Analyst IV

Iectr ician

Ilectrician Foreman

ilectronic Computer Operator

ilectronics Technician

ilevator Repairman U of H

istimator

ar.hand

‘Sr. I Safety Officer U Of H

ir...n/Janitor

Old
3 9

13 Draftsman

10 LOP Control Clerk It

06 LOP Entry Operator I

09 EDP Entry Operator II

11 LOP Entry Operator III

13 LOP Entry Operator IV

14 EOP Proraemer I

16 EDP Proraemqr IL

19 LOP Pro3ra.M.rIII

20 EDP Pro9rmeeer IV

16 SLiP Systems Analyst I

18 EDP Systeiss Analyst II

20 lOP Systems Analyst III

22 SOP Systess Analyst IV

13 Electrician I

15 Electrician II

13 Electronic Computer Operator I

12 Electronics Tech I

17 Elevator Repairman, U of N

14 Constriction Estimator

06 Farm Worker I

14 Fire I Safety Officer U of H

10 Steam Fireneen Janitor I

New
JO

15k

ilk

19k

21*

iSa

New
Ic-

13

11

07

10

12

14

14

16

18

2Q

18

20

22

24

14

16

14

13

17

1$

08

15

12
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APPENDIX F
CLASSIFICATION PLAN

First Class Power Plant 17

Cnineer

Floor Covering Installer I

Repair II

Forms Layout Technician

aphic Arts Technician

Or eenskeeper

3 r ound eke e pa r

Head Administrative Assistant

Administrative Clerk

Head Carpenter

Head Clerk

Head Cook

lead Dining Room Attendant

ad Dish Rove Attendant,

First Class Power Plant En9in.er

12 Floor Coverin9 Installer I

Repair LI

12 Graphic Arts Technician I

15 Graphic Arts Technician I

13 Maintainer III

00 Maintainer I

Administrative Assistant II

Clerk V

14 Carpenter II

12 Clerk IV

11 Cook II

07 Head Dinin9 Room Attendant

06 Head Dish Room Attendant,

U of H

11 Steam Fireman/Janitor II 13

Old

16

14

New
Jt

19

12

14

14

13

09

17 l9h

15

15

13

11 l2b

00

07 GOd

U of H

lead Fireean/Janitor

-lead Garageean 13 Motor Equipment Mechanic II 14

lead Groundskeeper 10 Maintainer IX 11

-lead Housekeeper 10 Maintainer II 11

-lead Janitor 10 Maintainer II 11

lead Laundryman 11 Launderer III 11

‘I
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APPENDIX F
CLASSIFICATION PLAN

Old
Did title 3G New TijJt__

Head of Duilding Maintenance Head of Building Haintenance

Section Ii of H 15 Section U of H

Head ,f Custodial Sect. U of H 15 Head of Cuatodial Sect. U Of H

Head Painter 14 Painter II

10 Head Park ir. Garage Attendant

U of H

Head Parkin9 Garage Attendant,

of H

Head Seacatress

Head Storekeeper

Head telephone Operator

Heavy Equipeent Hechanic

9orseman U of H

4cr ds.an

IVAC Mechanic

Institutional Chief Power Plant

Engineer C

tnstituticnai Dosestic Aid

tnstitutional Doeestic Worker

tnstitutional Service Worker

:nstitutional Maintenance

For cc an

nstitutional Protection

Other
New New
& _jt

1G

16

15

11

08

15

10

14

13

09

13

22

05

06

06

16

09

07 Fabric Worker I!

14 Storekeeper IV

09 telephone Operator II

13 Hotor Equipment Mechanic II

10 Horseean U of H

08 Fareworker II

12 HVAC I Refrigeration Mechanic

First Class Power Plant

20 Engineer C

04 Facility Service Worker I

05 Facility Service Worker II

05 Facility Service II

15 Institutional Maintenance

Fore ear,

08 Instit. Security Officer II

Person
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Did
JO

lr!stitutional Security Off. II ii

U of H

Instructional Media Spec.

Inetrueent Technician

Janitor

Junior Accountant

Junior B.cteriologitt

Junior Civil Engineer

Junior Clerk

h br Clerk S Stenographer

Junior Clerk Typist

Junior Electronic Coeputer

Junior Engineering Aid

Junior Library Assistant

Laboratory Technician

Laborer

Launder.,

Library Reference Ant.

Lockseith

‘jachini st

1intenance Foreean, Working

aintenance Repairean,

Recreational Facilities

New Title

Institutional Secuity Off. II 11

U of

16 Audio—Visual Equip. Technician I 14

13 lnsti usent Technician 12

00 Maintainer I 09

Accountant I

Dacteriologiat I

Civil Engineer I

Clerk I

Stenographer I

Typist I

Electronic Coaputer Op.

Engineering Aide I

Library Assistant

Laboratory Tech. I

Maintainer 1

APPENDIX F
CLASSIFICATION PLAN

Other
New New
J- a

13

I’

1?

04

05

04

10

10

00

10

00

Op.

‘a

15

I?

10

06

07

06

14

12

09

14

09

0’

16

13

13

14

06 Maintainer I

12 Librarian I

12 Lockseith

12 Machinist I

13 Maintenance Working Poreaan

12 Recreation Facilities Repairer 12
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APPENDIX F
CLASSIFICATION PLAN

Other

Maintenance Equipment Operator

Maintenance Man U of H

Marine Electrician

Mason

Mechanical Handy.an

tal Worker

Motor Equipeent Repairman

Motor Truck Driver

Offiet Duplicating Machine

0 p. r a tor

Painter

Parking Garage Attendant

U of H

Maintenance Equipment Operator

Mn ntenance Man, U of N

Marine Electrician

N aeon

Trae. Worker

12 Metal Worker I

12 Motor Equipment Mecharic I

09 Motor Truck Driver

09 Offiet Duplicating Hechine

Operator I

12 Painter I

08 Parking Gar,3e Attendant U of H

U of H

Parking Meter Service Attendant

Old
IS Neii Title

12

Il

12

12

09

New New
Jn_

12

11

14

13

09 bc

12

13

10

10

13

Parking Meter Service

Attendant U of H 00 U of H 11
Photo Technicien 12 Photo TechnIcian I 11
Planning AssIstant 13 Planning Assistant 13
Plu.ber I Steaefitter 13 Plumber I Steaefitter 1 14
Plumber I Steamfitter Foremen 15 Plumber I Steamfitter II 16
Poultryman 08 Faraworker LI 09
Power Plant Attendant U of H 09 Power Plant Attend U of H 10
Principal Storekeeper 13 Storekeeper 11! 13
rincpal booke.per 11 bookkeeper II 12
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Old
313

Principal Clerk 10

Principal Clerk/Secretary to 11

tlepart.ent Head

Radio Maintenance Co—ordinator 16

Receiving teller 12

e fri ger at ion — Heating

Mechanical technician

School Ship Repairman

Seaman

,ond Class Power Plant Engr.

Semi—Senior Accouintant

Senior Accountant

Senior Bookkeeper

Senior Clerk

3enior Library Assistant

eriior Statistical Clerk

enior Statistical Mach. Op.

ior tech. Assist. U of M

Audio—Visual Equip..nt tech. II

Receiving Teller I

12 H.U.A.C a Refrigeration Mechanic

10 SchooL Ship epairean

09 Seaman I

15 Second Class Power Plant Engr.

1 Acountant It

17 Aco’jntant III

09 Dookkeeper I

07 Clerk II

09 Stenographer II

07 Typist XI

11 Offset Duplicating Mach. Op. II 12

10 Library Assistant

09 Statistical Clerk I

09 Statistical Mach. Op. I

12 tech. Assist. II, U of H

APPENDIX £
CLASSIFICAtION PLAN

.._E& title

Clerk III

Clark III

- Other
New New

J&

11

11

16

13

13

12

12

17

1

19

09

Ge

09

08

13a

enior Clerk a Stenographer

Senior Clerk t Typist

Senior Offset Oup. Machine

Opera to

10

10

10

13
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APPEjID TX F
CLASSIFICATION PLAN

Other

Senior tech. Sepecialist

Senior Textbook Assistant

Sian Painter I Letterer

Skilled Laborer

Snack Bar Manager U Of H

Stablersan

Steam Firesan

Steam Fitter

Storekeeper

Storeroom Helper

Supervisor of Buildin5

Maintenance U of H

Supervisor of Garage, t4otor—

Pool, U of H

aupervisOr of Janitors

Supervisor of Offset Printir.

Supervisor Laboratory Tech.

Tape Librarian

Technical Assistant U of H

Technical Assistant I

Technical Assistant II

technical Assistant III

Old
New Title

16 technical Specialist II

09 Senior Textbook Assistant

13 Si3n Painter 1 Letterer I

09 Skilled Laborer

11 Snack Bar M.naer U Of H

08 Stablesan I

12 Sins Firesan

12 Stese Fitter

11 Storekeeper II

07 Maintainer I

Buildin3 Haint. Supervisor I

17 17

Supervisor of Barae, Motor—

14 Pool, U of H

12 Maintainer III

13 Reproduction Serve. Supervisor

11 Laboratory Tech. £1

12 lOP Tape Librarian

10 Technic-al Assistant 1, U of H

10 Technical Assistant I

12 Technical Assistant XI

14 Technical Assistant III

Old title
— _._.____jjj_

New
Jo

16

09

-13

10

11

09

13

13

11

09

New
nfl-

17.

15

13

14

16

12

11

11

13

15

technical Specialist, U of H 14 Technical Specialist I, U of H 14
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Old

____

JO

Telephone operator 06

Third Class Power Plant En3r. 13

Tractor DritC 09

Tree Clabet 10

Typewriter RePairman 13

pholsterer U of H 12

Utility plant Operator U of H 15

a
Telephone Operator 3

Third Cl... Power Plant Engineer

Haint. Equipment Operator

tree C11.ber

Typewriter Repairman

Upholsterer U Of H

Utility Plant Operator

A Incu.bent5 receive one 3rade as of 9/28/86

)

a EffectivC date of upgrade is 6/28/87.

ElfectiV5 date of upgrade is 3/31/09.

2 £tfectiV date of upgrade 1. 10/4/87.

Effecti date of upgrade is 6/30/89.

APPENDIX ?
CLASSIFICATtON PLAN

Other
New New
J_ -ii-

01

15

12

11

10

13

17

Upgrade to higher grade specifically require. training)
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1.PPEztc p
CERtIFTCAfl OF £LIGIBLLIfl FOR SYSTE*1IDE TUITION REMISSEON

Higher Education Employees

Instructiotls: Before compLeting this torn, please read carefully
the Board of Regents • Syst.mwide Tuition Remission Policy for
Higher Education Employees to determine whether you are eligible
for tuition remission benefits. Then complete and sign the top
section 0f this form, have it signed by your department head and
by the chief Personnel officer of the College or University at
which you are employed. Once approved by the Chief Personnel Off icer,
the certificate will he returned to you. You must then submit it
with your tuition bill to the Cossiunity College, State College, or
university at which you are enrolled.

Ti tie and Department

jjeflColegeU7iiversitY Collective Bargaining Unit If
none, indicate ‘non—unit classi—

- fied or non—unit professionar.

Spouse L7oependent Child
pTntatThWWip3r!W&Ttua Using Tuition Remission
(if other than £mployea)

gTatu.:e o Eitp1t,yee Date

The individual named iibcve is an employee of this College/University
and meets all eligi.z,ity requirements for systenwide tuition remission.

Signature of Chief Personnel
Head Officer (or Designee)

Date Date

Notel ThLS Certificate is valid for 120 days after the date of
signature by the Chief Personnel Officer. A new Certificate
mast be cr .etcd to.: each sanester of study. This Certificate
is not trarfnrsb1c.

-
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APPfllDtC H
DiSTInGUISHED SEEVIGS AWARD NONWATIOS

Nsme of Parson Nominated:

__________________________________________________

p0sition/TitlIT D.pt. -

vsj nominatiOn is band on work Soetnee is:psrfOZSed by the above—naaod Q Clerical & Tahnical Staff1,4jvidual during the period of
19 through 19 0 Naintenanc. & Security Staff
-

fOR THIS NOMNATION: I nominate the above—named individual for aijnguishad Senic. Award becaus. (check an.. or acr, of the below reasons) s
1. This individual has p.rfor.d •zceptionally high vality work in thsaccosplishaent of a major •p.cial project or assigiagat.
2. This individual Me sustained •xceptional performance over a long periodof time in carrying out his/hsr regular dutiee.

7. This individual hae made an outstanding contribution to a particulardepartment of the Collage (or to the College as a whole) in advancingthe development and/or the objectives of that depsrt..nt (or of the -College).
-

4. This tnnivldual has made an outstanding contribution (or has been oferceptior..l conic,) to a particular segment of the l1ege co.aunity.
5. Othor reason

REAtIVE_JUi?A(l; Describe what the abov.—noaioated individual hasiplished. hr,w it .iatca tu each of the reasons you have chscked for his orher nomination, ‘ut-i “!‘y you beliove this individual’s p.rforeance descry..recostiti0fl wIth a Distinguished Service Award. (Attach an additional sheet ifn.cessst7.)

Signaturs of Person btfl tios
(flint or type your name, position
or title, ane departaant under
your eigmatur..)
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AP1CDCI

PERFORMANCE EVALUATION FOP ClASSIFIED EMPLOjLf

EvALuArlo’4 A’’J NAME IA3F

— 3 mcii lb prtetinwg STXTE TITI r

.5 nonLhobettonsu WKIMG TITIF
-

___MaUAL.
MAP)

D@ARTtHT______________________________

_STI4EP N4IUWRSRt OAIE iI CMfl

MNIWERGARY GATE IN WOll TIT1.C____________

DEFINITION FOR RATINS TO BE APPLIED:

Merit Points
4 gJl: Aomp1i*rd all eleorper1orned f A S F ui].teaks e, exIls in a sitsts,Ii,l nrnrer Li I 9 0 A N 0

0 0 I STtaivt Pe-IrTm eli teak aove deprimentel E j V 0 R S.3 crmot.: sterard, Ri E r 1A;
I P1

GOOD- A.nie rfrnn,ce: meets 0 5 s :2 steidwd3 &vertnenLel steier P 1 F L
‘A Al

flAIR 8&dWereI-eQe perfnee hut imworinq N C Ccal teitiaIItj ttI, D T I A
o:e’0 .a.sArlscCwPT; Pis.g pole trreeHzed .rmw,j P • R •

tø not putemaed P Y E

MGI APPtlC&E qct ft*Iicle I. the job. J
Soecitic e,srwlce ,ijst be cited in tIe sea

wt.tö% for comntitt
I

QIMLITh AS UIMNTIT 1W WC:

L ti w,irfr

pywnwattwlthtnnj

I j5_flth t.ble

Qnj&j
ffrwl,S -flit jww& .1.,

pyiIWG COfltfl:



OK ATTITUDES:

A. r..mnrt to tnr. ‘.t tCiMa —
— I — —

A M.wj,fl rrt.thre, —

F Aants ern.tnrt,e ultIcI.a nEI.
—

—L — —

Ma nrn,4biIib L_. — —

t £rtt ts&nrt — — — —

fr t b — — I
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ST
UI
P

0
9

6
0
C
C

A’
9

A
8
0
V
C

S
r
P.
N
C
A
9
C

U
N
S
A

S
F
A
C
II

a
9
y

N
0

A,
P1r
A
B
I.
C

WOfl HABITS:

I. rtgulir In.Ithidrre.+ won, — — — —

fl.r,.. e.t.him1 seotl&i ?pm — — — —

Cm,rieiifl,tin — — — —

. Oenonetntee tM aIIItttow&t witkmst

j inimallli. ntvliion — — —

‘ r.II,itn hflm&M .mdip.tlIutin,nMiM
—

‘. Compile. with initnjcttaie. naiie id rji.Lti,, I
thei..itdlMu&.tn.iis. —

AWRVISIS clnflNTS:

PLOVErS COrntNTS

COIflJffS:
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L tfl WIN with cb—wrhrs

I %A’rta well with the athlit

Cneratnwithayfw..rdolhrst.lfnrflrw

t Observe estsblifld als et mmrcaLk

AFIRVISWS COIflNTS

IIPLOflVS £UNtfl

SLPV(SOIV Aaitf1 (when %pIIeaicJ

I. naaetntesl&iInaI1ltti — — — — — —

I t 4td,in — — — — —

Is fair and lrrertleI In ,elaIiwhlo with
,atflhielp — — —

Tr iRdiStflSttMftffi&I — — — — — —

L Malntns eccepttle oefarmne tanöwle
alicia .ivmIoee.

Continued from previous page 6
0
a
0
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p
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8
a
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S
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N
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A
P
0

U
N
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S
F
A
C
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0
p
V

N
a
1

A
p
p

C
A
8
I
C

I.ATIUS(IPS ‘WITH OTN

WttViGORS CO)flktS:
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carters OF SUP€RVISC WI€ PWPLD rHIS (YALUATIWe

Reconnondetiort
.....P.tmilu, (wobationwiil
.._.Di.nenl (fl.UnJ
__Jio ection r,osirW
_Other

Swabn ad lit).

It1(TS OF BnOVU -

DATE U DISOI WrIN anV SOIA1 U aim CVALUATC
mnIwtrflA,..,..,t
Dta...nt Wit Eva).ata)
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SUPPLEMENTAL AGREEMENT

covering

ALL BARGAINING UNIT MD4BER5

INCLEMENT HEATHER POLICY

In the event that classes and other activities are

cancelled, only snow day personnel will be required to work.

Employees designated as snow day personnel and who report to work

will be awardecla commensurate amount of compensatory time(based

on actual number of hours worked) in addition to the day’s pay

(straight time). Eiample, A snow day employee working 7 112 hours

will be awarded 7 1/2 hours compen5atory time- Records will be

kept within the department, and compensatory tise must be taken

within 120 days Collowng the snow day. Thi. oI icy includes

delayed openings, early closings aria canceflatiDns when non

essential personnel are excused with pay.

Any employee t..ot-kinq at a rate greater than straight time

is not eligible for compensatory time.

Any employee who is not at work due to authorized vacation,

sick or personal leave .dll NOT be granted excused tiae for the

delayed opening, early closing, or cancellation in place of

vacation, sick or personal leave.

Signed this

________________________

day ot

________________

1966
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For the Unions Cs) For the Board of Regents

)
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SUPPEnIENTAL AGRfD4ENT

covering

BARGAINING UNIT MO4BERS

•t the

MASSACNUStrTS MARITIME ACADO4Y

Section M From and after the dateof execution of the

Rgreement. every person who. as a zenber of the bargaining unit,

shall be employed to serve on any annual training cruise pursuant

to the provisions of this AgreeTuent, shall during any such cruise

for which he/she is so employed and on which he/she does serve, be

paid a stipend in the amount of Two Hundred Twenty

five($225.00)Oollars for each week or fractori of such week -during

which he/she does serve on such cruise . In no instance shall the

total amouuit paid exceed Two Thousand ($2,000.00) Dollars. No

stipend or portion thereof shall be a part of tte base salary rate

of any such person, and every stIpend or portion thereof paid to

any such person in accordance with the provisions of this Article

shall be paid in addition and as a supplement to any salary or

other compensation otherwise payable to such person pursuant to

the provisions of this Agreement.

Due to a forced change in work location (i.e Mass Maritime
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Academy), any transportation back to the original work location

due to the death or life threatening illness of a spouse or child

shall be coapensated by the Acad’y. Such leave shall be granted

at the sole discretion of the Master of the Ship andlor the

President. When employees are on cruise or shipyard status’ they

will be ezcluded from the Work-Week, WorkSchedule, and Safety

Procedures Articles of this Agreement. Transportation to and from

the shipyard and any other present arrangements between the

Bargaining Unit Members and the Massachusetts aLi tse Academy

will contInue through the ten or this Agreeaent.

A unit member assigned to the training ship arid who is assigned

) shipyard duty or is required to perform assigned duties associated
with the acquisitIon of a training craft or vessol outside of the
Commonwealth of Massachusetts for more than itfteencl5l

consecutive days shall begin to accrue compensatory time off at

the rate cC one day off for each three days of work.

Section B: If an increase in cruise stipend or change in
compensatory time off is granted any administrator assigned to the
training ship in the three (3 year period from July 1. 1906 to

June 30. 1709, the parties, upon the request of one or bath of

them, will reopen negotiatIons on the provisions of section one of
this Supplemental Agreement. -

Signed this

______________________

day of

________________

• l86



186 -

For the Union Cs) For the Boari or Re9ents
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SUPPLOi4TAL AGRE&!ENT

covering

UPGRADIt OF TRADF2 POSITIONS

The parties agree to the following:

1. Upgrade the following positions by one Cl) job group

Carpenter Fainter

TIea& Carpenter Head Fainter

Electrician Xachini,t

Electrician Foreman Stsamfitter

Mason Uphol3terer

- Locksmith Plumber/Steamfitter

Metal Worker Flumber/Stoamfitter

Foreman

Steam/Fireman

2. Establish a committee comprised of an equal number of

members from Management and the Union whose charge will be to

develop a multi-leveled classification series for the trades

positions listed in Section 1. Such committee will convene within

ninety (90) days of the ratification of this agreement, and will

issue a report of its findings and recommendations to the Board of

Regents f submission to the Department of Personnel
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Administration. Such report shall be compiled as soon as feasible,

though no later than June 30, 1907.

3. By January 1, 1988, t-convene to partIes far the purpose

of renegotiating classificatijn upgradin3z f3r ltcensed trade

positions. should the committee be unable to develop or effect a

multi-tiered classification series. Upon mutual a-;reement by the

parties, other trade positions as listed in Section 1 may also be

discussed at that time.

A

4. Upgrade the following positions by 2 grades A:

Assistant Chief Power Plant Engineer

Chief Power Plant Engineer c

First Class rower Plant Engineer

Second Class Power Plant Engineer

Third Clan Power Plant Engineer

5. Upgrade the following posftion by 1 grade

Power Plant Attendant U of 14

* To receive the two (2) grade increaje, individuals in the

appropriate classifications must possess the required license. In

the event that an individual does not possesa the required
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license, his/her classification will be reviewed or, a can by case

basis, with the Form O used as the controlling document.

Signed this

____________________

day of

_____________

• 1986

For the Union (z) For the Board of flegents
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suppraiENTAr. AGReJT

covering

BARGAINING UNIT MEMBEJ1S

at the

UN1VSIfl OF MASSAcHUSEnS. AS5T

For purposes of Promotions aaä Filling of

Vacancies, the following administrative groups and sub units shall

be utilized in the application of seniority and composition of the

applicant pool;

1. Administrative Group 1 - Service and Maintenance

Sub—Unit A- Construction and Repairo (Maintenance &
Operatona)

B- Custodial
C- Transportation
D- Grounds
£ Supply

2. Administrative Group 2 Feed Service

Sub-Unit A AuxilIary Enturprises
1. Cash Operations
2. Boarding FlaIls
B - University Health Services

The parties agree to review the Mmlnistrattvo 2 rouping and b7
mutual consent reopen discussions after a One year trial period.

3. Administrative Group 3 College of Food & atural

Sub-Unit A - Department of Veterinary and Antmal Sciences
I. Livestock Pkrea (Farm on catpus and
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South Deerfield)
2. Poultry Research Rrea(Tillaon Fa:2)
3. Veterinary Scienccsatch Laboratory and t’a4e

Laboratory and on campus)

Sub-Unit B -Plant and Soil Sciences

1. Field and Agronosic Reseaccti :cpua at Brooks
Barn and South Deerfield).

2. (Jlericulture(campus, Bowditch Hall and South
Deerfield

3. Floriculture (French Hall Creenhoumes)

4. Horticulture Research Center (Belchertown and
campus

Sub-Unit C - Plant Pathology

Fernald Hall and Campus

Sub-Unit D -Entomology

Fernald Hall and Campus

Sub Unit E - Shade Tree Campus

Subunit F -- Agricultural tiiginecing

Sub-Unit G - Research and Czten,ion ervl.ai

Near Tilison Poultry Fare and Campus

Subunit H Forestry and Wildlife Management

I. Holdsworth Hall and Campus

2. Toby Forest

3. Caldwell Forest

4. Administrative Group 4 Security

Sub-Unit A - Institution Protection Man

S - Farking Garage Attendant anti Head rarking Garage
Attendent

C Fire and. Safety Offtcer
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D Parking Meter Service ALLendait

S. Administrative Group 5 Probationary ptsyj

Section B. Except where the Job is a target posItion as defined
by the University Affirmative Action t’rogra;a, the CEO shall
consider applicants for vacant posit tons in the rullowr: ocder of
priority:

1. From the sub-unit within the adminiotrative group
where the vacancy exists. If no qualified candidate, as
provided in Section 3, Article 12, has applied, then;

2. ti-os the other sub units in the sase adminIstrative
group. If no qualified candidate as pi-ovided in Section 3,
Article 19, has applied; then;

3. From other adninisti-ative qroupz covered by this
Agreement.

The senIor qualified applicant shall be awa:dod the position
and granted a trial period unless it can be demonstrated that an
applicant with less seniority is better qualiftd.

Section C. Bargaining unit menbers proaoted into positions
determined by the Employer to involve the exerci3e of supervisory
responsibilities may be required to attend and to successfully
complete a course of instruction designed to provide employees
with the basic introductory skills of supervision. Whenever
practicable, training sessions will be schedulei during the 10 day
trial period.

Measurement standards for course evaluations shall be
determined by the instructor and conveyed to participants at the
beginning of the course. The evaluation of the employee by the
trainer shall be evidence of the employees -;uaiLftcation in the
supervisory area. The decision to enroll the employee in a
supervisory training program Us not grievab•2.

Signed this

_____________________

day of

_________________

, 190C

For the Unions Cs) For the Board f Regents
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$U?PWiEI4TAL AGR1T

Coverinq

BARGAINING UNIT 4BES

at the

UNIV5ITY or MASSACHUSflTS. AJI)ST AND BOSTON

Vacation for Employees with less than fifty-two (52) weeks

guaranteed employment and/or subject to periodic layoff (tJMass

Amherst/Boston).

Employees in positions with lest tMn fIfty-two (52) weeka

guaranteed employment and/or subject to periodIc layoff. shall

accrue creditable service in such munth:i i, utirh they are laId

off in excess of two (2) working days based on the cumulattvo

total of days worked in such sooth. IfolLday:, approved sick leave,

paid personal leave, vacation leave, and compenatury days shall

be counted as days worked. Each twenty (20) dayi. worked in such

months shall be counted as creditable service far vacation

purposes. Appropriate vacation shall be credited to ssid employee

at the end of each payroll month of employment. Leave without pay

of two (2) days in any payroll month shall esult tn the loss of

accrual for the month in accot-dano with ?u-tict. 13 t’,r,ations).

Signed this

____________________

lay of

______________________

, lO6

For the UnIon Cs) For the Da± or Regents
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SUPPLDIENTAL AGP4ThT

covering

BMGAINING UNIT M4BS

at the

UNIVSI17 OF MA5SACHUSLTTS BOSTON

WHEAS. the parties to the above collective bargaining Agreement,

seek to continue the understanding reached prior to negotiations

on this Agreement, it is agreed that the Memorandum of agreement

between the University of Massachusetts at Zostan and S•vice

Employees International Union. Local 235, AFt -013 dated rebruary

2. 1982 regarding issues ari3ing tcom the hiring of fotmer Boston

State College employees by the University of Massachusetts at

Boston shall continue in full force and effect.

Signed this

________________

day of

_____________________

• 1986

For the Union Cs) For the Board of Regents
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SUPPEfl4ENTAL AGR®IT

covering

BARGAINING UNIT MDIBERS

at the

UtfIVfl5ITY OF MASSACI1USErr - ANIST. BOSTON. HORcEST

The University agrees to provide the Union with an employee

listing on or about October 1. 1906 and October 1, 1908. Said

listing will include the gendcr, race, and job classification of

each employee on the payroll on the Saturday prior to October 1 of

the designated years. The University shal not be required to

provide any of the above information if the information is

available only through the voluntary provifln by the e:tployee and

the employee has not provided the information.

Signed this

_____________________

day of

__________________

• 1986.

For the Union Cs) For the Board of Regents



r661



—200—

SUPPL4ENTAL AGR4ENT

covering

BARGAINING UNIT

at the

uwxvns in or KAssAclIusurts - ?J*flST and WQRcE

The parties agree that a pilot program to deduct from the pay

of unit employees dues or agency fee on a weekly b,isis and to

remit the dues or fees on a monthly ba,ia will be :atablihod at

the Amherst and Norceter campuses of the University of

Massachusetts.
-

The pilot program will begin January 1, 1907 and coritl;i-ae

throughout the current contract. Three months prior to ttiu end of

the trial period, the pilot program will be revIewed by a

committee comprised of one representative of management and one

representative of the union from each campus. The committee will

issue a report on the pilot program on or before June 1. 1989.

During the pilot program all unit members who have authorized

a deduction in accordance with Article 4. SectIon 2 or 3, will

have dues or fees deducted on a weekly basIs.

Under this pilot program unit members will be automatically

re.oved from the deduction program without the aixty ((.0) day

notice requIrement for either of the following reasona:
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1. transfer out of the bargaining unit

2. termination

A monthly report listing unit members and due, or fec

deductions will be sent to the Treasurer of tiLe Union.

The weekly dues or fee fiv-;re will be a fixed dollar and cents

amount for each campus. This amount may be changed once a year.

The University’s obligation and liability under this agreement

is limited to the collection of the dues or fee on a weekly

basis, by payroll deduction from the employees’ earning,. Any

claim!3 for refunds by employees or unpaid dues or fec, by the

Union shall be resolved between affected employees and the Union.

This pilot agreement on weekly deduction of union dues or

agency service fee is neither grievable nor arbitrable.

Signed this day of .1986

for the Union(s) for the Board of Regents
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SUPPLaIENTAL AGREEIENT

covering

BARGAINING UNIT &EMB&S

at the

STATE AND C OIiMUNITY COLLLLES

The parties agree to the following for all Campus Security

Personnel at the State and Community Colleges:

Section 1. The provisiuns Article It. Sectizn 5 (tall

Back) shall be applicable to Campus Security Personnel required to
appear in court.

Section 2. Each State or Coou:Lttj Co112;e

responsible on a yearly basis, for furnishing all requires

clothing and equipment neces3ary for employzent at the campus; or

such State or Community Colleqe shall establish a clothing and

equipment allowance not to exceed three hundred dollars ($300.00)

per person. per year. Such allowance ahalt be (Or the purpose of

purchasing clothing and equipi.ent required by thu campus. The

provisions of this section shall not apply to the purchase of hand

guns.
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For those State and Community Colleges providing a three -

hundred dollars ($3OO.OO allowance. pay.ent made in accordance

with the above, shall be to a designated vendor or to the employee

upon presentation of proper receipts.

section 3.

A. Following the date of ratification of this agreement,

employees hired or promoted into campus security positions which

regu±re the successful completion of a job related training

program, and who have entered such training pLogram prior to the

end of his/her probationary/trial period as established in Article

2? Section 1. or Article 19, section 4, shall be covered by the

following provisions:

1. The probationary/trial period, as established in

Article 27. Section 1 or Article 19. Section 4, shall continue

until the completion of the designated training progreas or the

tin limits established above, whichever is greater.

2. For employeei who fail to succesiftilly complete

the designated training progras. the CEO shall :ave five (51

working days to make a determination regardin.j the employee’s

status in accordance with Article 27 or Arttcle 19.
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B. Within thirty (30) days following the ratification of

this agreement, the CEO. shall discuss with the appropriate

union official, the type of training re;..lnd f’n new campus

security personnel. Prior to a change ifl te type of training

requited or where a College/University is instituting a required

program, the CEO or designee shall notify the appropriate union

official

C. Individuals hired or promoted into Campus Security

Personnel positions shall be notified, prior to his/her date of

hire/promotion, of the type of training required.

5ection 4. With respect to Article 25, Safety

Procedures, the parties further agree as follows:

-

A. Recognizing the need to saLataln a safe envinrnent,

each campus shall make reasonable effort3 to fir. vacancLjs in the

Campus Security workforce.

B. Within 120 days of the ratifIcation ut this

agreement, and at the request of the Union. the campus

Labor/Management Committee shall meet to discuss the concerns of

the campus security personnel. The parties also agree that

concerns related to campus security shall constitute a standing
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agenda item of the Campus taborlManagement Committee or Safety

Committee. At Labor/Management or Safety Committee meetings where

campus security issues are to be raised, the unn say invite a

campus security employee to attend such meetings.

Signed this day of .1986

for the Union(s) for the Board of Regents





~uly 18, 1986 Rev. 

CONFLATION AGREEMENT 

The University of Massachusetts at Amherst and AFSCME local 1776, 
Council 93, AFL-CIO agree to the creation of a series of job classifications -
Maintainer. The title of Maintainer shall be a conflation of two or more job 
titles presently in use at the University . 

The conflation of job titles to establish Maintainer positions has several 
objectives : to address problns associated with seasonal layoffs; to establish 
an identifiable entry level title for AFSCME unit positions; and to provide an 
opportunity to implement a job- sharing concept and greater flexibility in task 
assignments . To achieve these ends it wi ll be necessary to modify some 
practices and agree~ents . 

More specifically the parties agree to the following: 

1. The parties agree to the establishment of the family of job 
classifications of "Maintainer" including: 

Maintainer - entry level into AFSCME unit - Grade 5 
Maintainer I - Grade 9 
Maintainer II - Grade 11 
Ma intainer Ill - Grade 13 

and to the establishment of the job classification of 

Kitchen Attendant - Grade 6 

2. A job description for each of the said job classifications shall be 
prepared and shall reflect the conflation of similar positions. 

3. A Form 30 sha l l be orepared fo r each position in the "Maintainer• 
series. This Form 30 shall describe the type of duties to be 
performed by the incumbent of that position. The Form 30 shall also 
establish the administrative group and sub-unit Into which the 
positions shall be placed at the completion of the employee's six 
month probafionary period with the University. 

4. Probationary employees in the job classification of Maintainer shall 
initially be placed in the to-be-created Administrative Group 5. At 
the completion of the probationary period the 9ployee shall be 
placed in the administrati ve sub-unit prescribed by the Form 30 for 
the position . 

5. Maintainer shall be the entry level positions for AFSCME unit job 
classifications not requiring a special ski ll, knowledge, or 
license. Upon successful COllll)letion of a six (6) 1110nth training 
period for probationary ellll)loyees, a Maintainer shall be promoted, 
based on the Form 30, to either a Kitchen Attendant or a 
Maintainer I. 

6. During the employee's probationary period, he/she will be considered 
for promotional opportunities only. A probationary employee will 
not be considered for changes In classification which do not result 
In an appointment to a position of a higher grade. 



7. For purposes of filling vacancies, the referral process shall be 
that prescribed by the collective bargaining agreement, and any 
relevant supplemental agreement, except that Administrative Group 5 
(probationary) employees shall not be eligible for positions of 
equal grade, and applications shall be referred to the appointing 
authority for promotional opportunities only at the time that 
off-campus applications are forwarded. As is the practice with 03 
account employees, hiring preference shall be extended to 
Adainlstrative Group 5 et111loyees when the candidates are judged by 
the employer to be equal . 

8. The Form 30 prep.ared for each of the positions in the "Maintainer" 
job series shall be the controlling document in the event of a 
layoff, promotion or transfer, or the denial of same. 

9. In the event of a layoff , a non-probationary employee 111ay bun,p a 
"Maintainer" probationary ellt)loyee with less seniority provided that 
the laid-off employee is able to perform the duties described In the 
Form 30, and otherwise satisfies the collective bargaining agreement 
requirements in Article 20 "Layoff and Recall" . 

10. Ouring a layoff period, a thirty-five (35) week , non-probationary 
employee may bump a fifty-two (52) week probationary employee 
provided that the laid-off thirty-five (35) week employee is able 
to perform the duties described in the Form 30. and otherwise 
satisfies the collective bargaining agreemen~ requirements in 
Article 20 "Layoff and Recall". 

11 . The last sentence of Sect ion 2E, Article 20, of the collective 
bargaining agreement is eliminated. 

12. An employee who accepts an entry level ~1aintainer position dur i ng 
a period when he/she would otherwise be l aid off wi l l not be 
available for recall during the layoff period . 

13. At the conclusion of the layoff. the employee bumping into an 
entry level Maintainer position shall return to his/her former 
position in the department from which he/she was laid off . 

14. The title of Maintainer I shall not normally be advertised. It 
will accrue as described in 5., above. 

15. Vacancies for the position of Maintainer shall be advertised on 
the so-called yellow sheet for vacancies remaining after util i zing 
the interunit/interdivisional transfer process. Said 
advertisement may not indicate the location of the vacancy, wh i ch 
will be the result of the said transfer process. 

16. A non-probationary employee in the job classification of Kitchen 
Attendant NY utilize the \nterunit/interdivislonal* transfer 
process to apply for a Maintainer position. Upon the successful 
completion of the three (3) month training period the job 
classification shall bec011e Maintainer I. 



17. On October l. 1986 all employees in the job classifications of 
Laborer, Janitor, Storeroom Helper or Groundskeeper shall 
automatically be placed in the job classification of Maintainer I, 
un less the employee notifies the Personnel Office in writing of 
his/her desire to retain the present job classification. 

18. A non-probationary employee with three (3) or more months service 
to the University in the titles of Laborer, Janitor, Storeroom 
Helper, Groundskeeper, or Maintainer I may utilize the 
interunit/interdivisional transfer process to apply for a 
Ma 1ntainer I position. 

19. A probationary employee is eligible for a lateral transfer in 
accordance with the structure outlined in the Supplemental 
Agreement, Lateral Transfer, Section 2. 

20. An empl oyee wishing to use the interunit/interdivisional transfer 
process for a Maintainer I vacancy shall file the standard form 
provided by the Employer with his/her immediate supervisor. The 
illVllediate supervisor shall forward the standard form to the 
central point to be designated for the collection of Maintainer I 
interunit/interdivisional transfer forms. 

21. lnterunit/interdivisional transfer forms will be forwarded to the 
University division which has determined tt,at a vacancy for a 
Maintainer I exists. Priority will be first assigned to 
applicants presently employed in the unit where the vacancy 
exists; then to applicants from all other administrative units. 
Where practicable, the employee with the greater campus seniority 
and subject to requirements as listed in Section 3 of lateral 
transfer supplemental agreement shall be assigned to the position 
if he/she is able to adeQuately perform the duties described in 
the Form 30 for the vacant position. 

22 . An employee may not grieve the establishment of the job 
classification series "Maintainer" or any other Question arising 
out of the establishment of said titles. 

23. A review of title conflation by the University and the Union will 
be conducted two years after implementation. 

* An interunit/interdivisional transfer is similar to a lateral transfer 
except that the divisional lines established for the lateral transfer 
process are not to be observed. 

Signed this eighteenth day of July, 1986. 

For the University _______ _ for Loe a 1 1776 __________ _ 
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PART1

This Agreement entered into between the Apintii Authority1 the Unive&ty of

MaohuSettS at Amherst, and La,al Union 11376, AFSCME Ca,mft 93, AFL-CIO

The parties agree to jointly petition their reective primipa the Board of

Regents of Higher Education and AFSCME Cojncll 93, AFL-CIO r inoorporation into

the current iiective bargaining agreement the memorandum of understanding reached

between the parties.



Me morandum of tlndecstarding between the University of Maachatts at

Amherst and AFSCME Lncal #1776, Council 93, AFL-CIO, which is hereby attached to,

and made part thereof, the current collective bargaining agreement (July 1, 1986 through

June 30, 1989) between the Board of Regents of Higher Education (Corn monwealth of

Maachutt4 and the A merican Federation of State, County and Municipal Employees,

AFL—CIO, Service Employees International Union, AFL-Ct0, and International

Brctherhorxl of Electrical Workers Lecal 103, AFL-CIO, which incorjrrates clarification

of certain contract language which is suIect to interpretation, mifications of certain

contract language which appaars in the aforementioned agree sent.

The agreements reached in this memorandum, once signed by the parties, la11 be

implemented at the university of Machu.tts at A mherst only once ratified by all

parties, the Board of Regents of Higher EduCation of the Corn monwealth of

Machut the A merican Federation of State, County and Municipal Employees,

AFL—CIO, Council 93, Lecal #1776.

1. OEFDU’flONS:

Chief Executive Officer at Amherst campus shall be the Chancellor of the

University of Ma. at Amherst.

Chief Executive Officer Desiqnee thallbe the Director of Labor Relatiors.

IrNtitutienal Perrine1 Officer tall be Pernne1 Ad mintratoL/Ariate

uirector of Human Reecurces.

2. ARTICLE 10, SECTION 1—B—i: WORK WEEK AND WORK SCHEDUL

The parties agree to the following modificatiors

LATERAL TRANSFER: ee Latera1Trarex form):

Sec’ 1— Definzborn

Lateral tx-arsfa is only for the purpe of a change of agn cent or work lttation,
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mtject to the require merits in Section 3, within the Ad ninistrative Division as provided

below.

Saiir., 2 — D1visia

*l Auxiliary Enterprises

a— Cash Operations

b—Boarding Halls

c— Service and Maintenance

2— University Health Services

3- Physical Plant

4— College of Fool and Natural Remurces

5- Sctn,l of Physical Education

6- Administrative Services

7— Housing Servis

8— Security Services

* 1A, 18 and 1C, for the pirpes of this agreement sjiailbe treated as Divisi.om.

Employees working in Acade TO Ic areas not listed abeve, and all employees eking

agn cent or work lrEatiors outede of their divisIon shall continue to u the yellow

thea

Seei 3 — PxnDe&re:

In order to be considered for a lateral trarfer, there must be an opening which the

ainting authority has determined is to be filled, and the accant mtt be currently

performing the same duties in the same clafication and must be able to adequately

perform the duties in the new lation.

In order to be eligible for consideration under the prcoedure an employee

desiring a change in work Icoadon shall obtain the standard form provided by the

Employer, complete it and have it on file with his immediate ervir prior to the

adverti cent of the particular opening on the yellow sheet.



Un determination that an opening exists that the appainting authority desires to

fill, first consideration shall be given in order of Campas seniority to applications for

lateral transfer filed by employees within the administrative division where the opening

exists, Where practicable, the employee with the greater campes seniority and subject

to the above requirements shaU be agned to the pceition.

Ca mpas seniority shall be subject to by-pase for jest cause and reassis for denial if

requested shall be given in writing. Such by-pars of seniority may then be subject to the

grievance procedure as provided in section 3—A, page 8.

An employee having been granted such a transfer shall in be eligible to file

another application for lateral transfer for a period of six (6) months from the date of

transfer.

Employees eligible under Paragrapl 1 of this Section, who do nct apply for a lateral

transfer or for a change in work location under these procedures, shall not be allowed to

u the yellow sheet to apply for a pcsftion in the same jeb and same classification in

their administrative division.

E mployees who are involuntarily reagned within their division shall file a

standard lateral transfer form with their superviser in order to preserve their right of

return to their former location in priority over others regardlersof seniority.

The provisions for trial periods” described in Article 19 of this Agreement shall

na apply to lateral transfers deibed above.

Shift Prefaent - Days Off

The parties agree to continue the procedures as outlined below and Shift

Preference of the previcxas contract It is further agreed that the shift preference

application will be expanded to inolude a request for change in days off,

This dearly understood and agreed that requets for shift changes anWor change in

days off must be on file and will be considered only as openings occur which the

Employer determines wlllbe filled. The controlling language fomows
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Requests for stiift eferere anWor days off within the same claficadon and

within the administrative divisions listed above aM he granted on the basis of Camis

seniority as openings which are to he filled occur.

Upen determination that an opening exists that the apçointinq auttority desires to

flu, first consideration stall he given in order of campis seniority to appiicatio for

lateral transfer filled by employees within the administration division where the opening

exists. Where practicable, the e mployee with the greater campis seniority and subject

to the aive requirements stall be assigned to the rxtion.

The transfer to the oniry3s on the desired stift and/or the change of days off will

be implemented within two weeks of the porting of the jeb on the yellow thea, provided

the employee prsses the general physical qualificatiors for the jet and is fully

competent to perform all the duties of the pmrsition.

The Employer will remove and destroy all requests for Change in Work

LocatiorVAignment and Work ShifVDays Off on January 1 and July 1 of each year. TO

receive continual consideration for such changes, employees must Ella new request forms

after these dates.

Section l—B—Z,Secta 1-F:

The Employer and the Union agree to the following mediboatiorn

In order to maintain competitive advantage, maximum besin and to increase

employment opportinities tor bargaining unit employees during perinds of seasrnal lay

off, Article X, 1, 8, 2 and IC, 1, F, are amended in their application to employees

agned to work in Canpas Center Fc Service catering.

1. To the extent practicable the Artinies tall apply.

2. The work schedule shalibe prstid (tentative) at let five (5) working days in

advance, subject to change until 48 hours prior a scheduled event

3. An employee wh hours were changed without 48 hours notice tall be

allowed to work hiAler schedtilad tour of duty.
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3. ARTICLE 10. SECTION 2, WORK WEEK AND WORK SCHEDULES (OVERTIME):

The parties agree to meet, dlu and come to agreement at the departmental

levelon an equitable and impartial methi of distributing overtime.

4. ARTICLE II, LEAVE -SICK LEAVE:

Section l—C—3:

The parties agree that crediting cC tick lEave will be done on a payroil month basis

and that family tick leave wflbe aedited on a calendar year basis.

Section I—C:

Sick leave credits may be utiuized in one-cuarter (¼) hour litre ments after an

initial one—half (½) hour minimum usage.

Sectirm 1—K:

Sick leave reqtEsts must be called in to a department as sx’n as prariiole prior to

the start of a work thift, exceut in cases where a department requires an earlier

notification and has provided a written pronedure for such notification.

ARTICLE 11, LEAVE — PAID PERSONAL LEAVE:

Section 2:

The parties agree that personal leave sohedulo will not be implemented

retroactively, thereby affording all employees hired in the first year of the ountract wfll

be given three (3) personal days.

The parties further agree to modify the agreement by changing the two (2) tour

usage into one—half (½) hour usage.

To clarify the transfer or promotion into this bargaining unit, any employee who is

promoted or transferred into the (AFSCME) represented barqainirg usit thail transfer

with them the amount of personal leave days they had prior to transfer and will Tfl

reovive any additional days

5. ARTICLE 19-PROMOTIONS AND YILLINC OF VACANCIES:

The Employer and the Union agree to modify the onUective bargaining agreement



by the following:

Secth,. 1- Pcainj at Vacayr

A. Ml vacaocies in pidor aibject to this Agreement, when available to be

filled as determined by the F mployer, shall he posted for not l than seven ffl calendar

days, and said posting shailbe On the s,-cafled yellow sheet.

Section 5:

Unsuccesui bargaining unit applicants for posted vacancies within the bargaining

unit shall, within a reamnable pericd of time, receive notice by way of the s>cafled

yellow sheet on the back of aich sheet of non-selection by the apeararte of an

applinant1s name (not thek own) which shall serve as notice of the non-selection of all

other applicants.

Late nice shall not p<eclnde the filing of a grievance of non-selection.

At the employee’s written request (on Attachment $2), he/the will be entitled to

attend a meeting with management to dii the reaa,re for non-selection. At the

e rnployee’s option, he/she may be accompanied by the local designated union official or

other bargaining unit member.

S. ARTICLE 20— LAYOFF AND RECALL:

The Employer and the Union agree to interpret the following in the manner stated.

Section 4-6 - The Sesiaitv Date;

Seniority date will be retarded by the flu mba of days oft in payroll in excees of

twenty-eight (28) consecutive days.

Section 6:

Three (3) months to be construed as ninety (90) work days.

ARTICLE 20—LAYOFF AND RECALL UNTENT):

The Employer and the Union agree to the following that the Employer will agree:

To investigate the possibility of identifying apprqxiate work for certain employees

who are in a temporary jay-Off states. Such work may or may not be within the b
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mci1icatiort of the a mployeee cx.terned.

7. ARTICLE 29— GRIEVANCE AND ARBiTRATION PROCEDURE:

The Employer and the Union agree to interpret the f2owthg in the manner stated.

SectIon 3— Prcre&ree fir Pilinq a Gdevai:

A. Step 1. Informal, immediate mupervisDr anWor department head.

Agreed that an informational diauaeion with an uraccessful applicant for a ported

corition vacarty will serve as a Step 1 grievarre meeting in the event the applicant files

a grievance in the matter.

B. ARTICLE 31— EVALUATION OF ENPLOYE:

The Employer and the Union agree to the fdlowinq prrtedures concerning

evaluation of employees.

Management will train a few Union representatives in the administrative prrte

for the performance evaluation of emnloyees, along with other camals emfoyees.

Performance evaluation of employees will be ptased in by executive area.

9. COMMEPPEE (NON-CONTRACTUAL):

The Employer and the Union agree to establish the fiowing corn mittee on the

Univerty of Maesachusetts at Amherst campis. Said committee thall meet as it (the

aim mittee) deter mThe •‘TrainhEJ aid Care Lezs.
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OFFICE OF EMPLOYEE/LABOR RELATIONS

For use by Classified Employees in Units
covered under the current Agreement
between the University of Massachusetts
at Pitherst and AFSCME/Local 1776.
Pursuant to Article 10, Sec. 1-6-1 and
agreeeient reached by the parties on
January 20, 1984.

UNIVERSITY OF ASSACHUSEUS/AMHERST

Employee Request for Change jr ork Location or Assignment

(Lateral Transfer)
(This Application to be filed with leriediate Supervisor)

NPJIE OF APPL1CA)T

_________________________

First) (HTaThe)

PRESEHT 0EPARTIiENT PRESENT TITLE

_________________

PRESENT GDE PRESENT LOCATION DESIRED LOCATION

CO(4MENTS OR HiFDRRRIIOII YOU (CULD LIKE TO HAKE CONCERN:NG THIS REQUEST:

fOiFfApplicatio7 (Signature of Erployee)

(THIS FORM MUST BE RENEWED ON OR AFTER JASUARY I AND JULY 1 OF EACH YEAR)

Do Hot l4rite Below This Line

FOR DEPARTMENT USE ONLY:

ADIIINISTRATIVE
GROUP OF APPLICANT

____________________________________

CAMPUS SEIIIORITY DATE OF APPLICANT________________________________________

01/84
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OFFICE OF EMPLOYEE/LABOR RELATIONS

For use by Classified Eznpldyees In Units
covered under the current Agreeent
between the University of Massachusetts
at Aitherst and AFSOIE/Local 1776.
Pursuant to ArtIcle 10. Sec. 1-B-i and
agreement reached by the parties on
January 20. 1984.

UNIVERSITY OF MASSACHUSEITS/NIHERST

Employee Request for Change in Work Shift or Days Off

(This Application to be filed with Inmediate Supervisor)

NAME OF APPLICAJIT
(Last) (Frst) (Mdd1e)

PRESENT DEPARThENT________________________ PRESENT TITLE_______________

PRESENT SMIF]

________________

DESIRED SHIFT PRESENT GRADE

PRESENT DAYS DFF________________________ DESIRED DAYS OFF

COI’QIENTS CR INFORMATION YDU WOULD LIKE TO MAKE CONCERNINS THIS REQUEST:

(Date of Application) (Signature of Employee)

(THIS FO’I MUST BE RENEWED ON OR AFTER JANUARY 1 AND JULY 1 OF EACH YEAR)

Do Not Write Below This Line

FOR DEPARTMENT USE ONLY:

ADMINISTRATIVE GROUP OF APPLICANT

CAMPUS SENIORITY DATE OF APPLICANT

01/84
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SPIRITAUCt f/jj. OF[11 3.a1VIt 1776 --

UMASS EMPLOYEES LOCAL 1776
the union COUNCIL 931 AFSCME, AFL-CIO (_tjI\ -417 GRADUATE RESEARCH TOWER B

it-’that cares UNIVERSITY OF MASSACHUSETTS

(N
(413) 545 2831

J

6. Overir.g (date)

Coordinator of Labor Relations

522 Whitaore

Dear Mr. Overing,

In accordance with Article section 5 of the current
collective bargaining agreement, please arrange a meeting with

____________________________

of

_______________________________

(name of supervisor) (location of supervisor)
regarding my non—selection for position— req. #

_____________

as advertised by yellow sheet

_____________________

; and
(date)

filled Ofl —_________________ . My seniority date is

____________

(date) (date)
I wish to be represented by Local 1776 AFSCNE. Please arrange all
appropriate release time.

C signature)

(print)

(title)

(steward of record)

c.c. Local 1776
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SUPPLEMENTAL AGREEMENT

BARGAINING UNIT MEMBERS

at the

UNiVERSiTY OF MASSACBUSErIS-AMBERST

SectiQ A. For the purp of Promotions and Filling of Vacancies, the foliowing

administradve groupa and sub-units shailbe utilized in the apicabflity of seniority and

comption of the applicant 1X0i

1. Administradye Graup 1- Service and Maintenance

sub—Unit A — Corsbructjon and Repairs (Maintenance and Operadona

B — Custedial

C — Transpartetion

D — Grounds

E— Supply

2. initatave Gmw 2- Fc Service

Sub-Unit A - A uxiiiary Services

1. Ca Operations

2. Boarding Hal

5 Univermty Heai±h seices*

* 2Al and 2A2 for the piqxes of this contract will be treated as at-units.

3. Adaiflndye Gmu 3- CoIqe ofF and Natral

sub-Unit A— Department of Veterinary and Animal Sciences

1. Livestirk Area (Far Ti on camp.,s and South Dearfield)

2. Poultry Research Area (Tillsr,n Farm)

3. Veterinary Sciences (Hatch Laboratory and Paige Laboratory and

on camp.4

Sub-Unit B- Plant and Soil Sciences
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L F1e14 and Agronomic Rearch (Camp,s at Brooks Barn and Sooth

Deerfield).

2. Olericulture (camp1 OowditchhallancjSaith Dee,fisld).

3. Floriculbire (Frerh Hall Greetou.

4. Hor6culfljre Rearch Center (B&cherwn and carnpo.

Sit-Unit C - Plant Patitlogy

Fernald Hall arid campas

sub-unit o - Entnino]y

F’ernaid Hal]. and cam?1S

Sub-unit S —Shade Tree — Campis

Sub—Unit F - Agricuihiral Engineering - Campis

Sub-Unit 0 Rerearch and Extensjnn Services

Near Tjlia,n Po1try Farm and Ca spas

Sub-Unit H - Forry arid Wildlife Management

1. HQldsworth Halland Campus

2. Toby Forest

3. Cadwell Forest

4. Ad.inxadve Grwp 4- Smity

Sit-unit A - t9stitudon Protacton Man

B. Parking Garage Attendant and Head Parking Garage Atteridart

C — Fire and Safety Offioer

U - Parking Meter Service Attendant

5. Ad .inxative Gznl 5- Prthatiaiay E m,ye

ss,4±flB. Except where the jb is a target posion as defined by the University

Affur maUve Acdon Program, the CEO shall oorside apjicai*s for vacant çcsitiors in

te 3owirig order of priority:

1. From the st-unit within the admindve group where the vacarry exists
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If no qualifIed candidate, as provided in Section 1, Article 19, has applied,

then;

2. From the other sib-units in the same administrative group. If no ajalified

candidate, as provided in Section 3, Article 19, has applied then;

3. From other administrative groujcovered by this Agreement.

The senior qualified applcant shall he awarded the pisition and granted a trial

peri rJe it can be dernorstratad that an applicant with less seniority is better

qualified.

secdrx, c. Bargaining unit me mbers promoted into itiors determined by the

E mployer t, involve the exercise of siperviry rensibflities may be required to attend

arid 9aUy complet.e a course of irstniction dem4ned to jxovide employees with

the basic jtcnducry skills of supervision. Whenever practicable, training sessions wOl

be scheduled during the 90 day trial period.

Measire ment standards for course evaluation shall be determined by the instructor

and conveycd to participants at the beginning of the course. The evaluation of the

employee by the trainor shall be eviderre of the employee’s qualification in the

superuivry area.

The decision to enroll the employee in a servisiry training perini is nct

grievable.
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MEMORANDUM OF UNDERSTANDING

Co.erii

BAKERS IN LOCAL 1776, AFSCME

At The

UNIVERSiTY OF NASSACB IJSEDZS-A N HERS?

Bakers who are reu1ar1y atthoduled to work arid who work between 4:00 a.m. —12:00
p.m., shall be eligible for stdft differential accx,rding to guidelines in Workweek and Work
Schedule, Article 10, Section?.
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