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EREAMBLE

This Agreement entered into by the Board of Regents of Higher
Education, hereinafter referred to as the Employer, and Lhe
American Federation of State, County, and Munliclpal Emplnyeesn,
Council 93, Locals 507, 1067, 1776 and 2616, Ar'L-CIO, Service
Employees International Union, AFL-CIO, Local 285, and
International Brotherhcod of Electrical Workers Local 103 AFL-
CI0, hereinafter referred to as the Union{(s), will selL forth
procedures for the equitable resolution of grievances, the terms
of employment with respect to wages and working conditions, and
means by which the partiea may consult pericdically on mutually
perceived problems and has as its purpose the promction of

harmonious relations between the Employer and the Union{s).



1. PBOARD - The term “Board™ shall mean the Board of Regents

of Higher Education.

2. CHIEF EXECUTIVE OFFICER OF THE CAMPUS (CEQ) - The term

"Chief Executive Officer of the Campus,“ hereinafter in this
Agreement “CEO," shall mean the President of a University, State
College or Community College as well as the Chancellors of the
University of Massachusetts at Amherst, Boston and Worcester, or
hia/her designee.

3. DAY - Except as is otherwise provided in this Agreement,
the ﬁerm "day" shall mean a calendar day inclusive of any
Saturday, Sunday, skeleton day or holiday.

4. EMPLOYER - The term "Employer® shall mean the Board of
Regents of Higher Education.

5. IMMEDIATE SUPERVISOR - The term "Immediate Supervisor"
shall mean the Iimmediate work supervisor, designated by the CEO
of that College/University or designee, who may or may not be a
unit member.

6. SENJORITY - Except as 18 otherwise provided in this
Agreement, the term “seniority” shall be defined as length of
continuous full-time equivalent service as a full-time or regular
part-time employee, regardless of source of funds, since the last

date of hire by the College/University.



7. TOUR OF DUTY - The term “Tour of Duty” shall mean that
period of time reqularly assigned to an employee as his/her
regular daily work period.

8. UNION(s) - The term "Union(s)" shall mean the American
Federation of étste, County and Municipal Employees, AFL-CIO;
Service Enpioyees International Union, AFL-CIO, Local 285; and
The International Brotherhood of Electrical Workers, Local 103,
AFL-CIO.

9. HOBRK WEEK - The terp "Work Week” shall mean a calendar

week, i.e., a week extending from Sunday to Saturday inclusive.



The Enp]..oye-r recognizes the Unions as the scle and exclusive
bargaining agents for the purposes of establishing wages, hours,
standard of productivity and performance and other terms and
conditions of employment for all full-time and regular part-time
employees In bargaining units certified as of March 22, 1983, the
date of the Agreement for Consolidated Bargaining between the
Unions and the Board of Regents of Higher Education, and any and
all amendments since that data. A regular part time employes is
defined as an employee who 13 expected to work 50% or more of the
hours in a work year of a full- time employee in the same title.

Should any new classified classification{s) be added to the
work forc-c, the Employer shal} notify the appropriate Union of
such new classified classification{s). The Employer shall
deteraine if such new classifled classification(s} shall be added
to the bargaining unit and the Employer shall notify the Union of
its determination. If the Union disagrees with the Employer’s
determination, the matter may be referred to the State Labor
Relations Commission by the Union, with a request that the
Coxmission make a determination. In the event it shall be
finally adjudicated that the classified classification(s) be



added to the bargaining unit, the classified classification(s)
shall then be subject to the provisions of this Agreement.

The Employer will not aid, promote or finance any labor
group, organization or individual which purports to engage in
collective haréaininq. or negotiate with any individual unit
member or make any agreement with any individual for the purpose
of undermining the Unions or changing any condition in this
Agreement.

The Employer agrees to apply applicable provisions of this
Agreement to those employess who receive all contractual
benefits, whose funding source i{s decrived from institute, grant
or contract funds and who perform the functions of those
positions covered by this Agreement to the extent that the teras
of their respective institute, grant or contract funding source
and the level of funding thereunder so allow, as determined by
the CEC.



ARTICLE 2

Section 1.

The parties-agree that this Agreement in all respects supplants
and replaces all particular provisions of the following General
Laws of the Commonwealth of Massachusetts and Rules and
Regulations therete and any future rules and regulations
promulgated thereunder namely: the Second Paragraph of Section
Twenty-Eight of Chapter Seven (Red Book}; Section Twenty -Four A;
Paragraphs (4) and (S) (Gray Book), formerly paragraphs (S) apd
(6) of Section Forty-Five; paragraphs (1), (4) and {10) of
Section Forty-5ix, and Section Fifty-Three of Chapter Thirty;
Sections Thirty to Forty-Two, inclusive, of Chapter One Hundred
and Forty-Nine. '

flection 2. The parties agree that during the negotiations of the
terns of this Agreement, they were afforded the unrestricted

right tc negotiate all matters covered by Chapter 150E; that they
shall be governed exclusively by and limited to the terms and
provisions of this Agreement and that neither shall have any
other obligation or be obligated to negotiate with respect to any

matter pertaining to wages, hours, or other terms and conditions



of employment vhether or not specifically included in this
Agreement or discussed during the negotiations preceding the

execution of this Agreement.

Section 3. No.uddition to, alteration, modification, or waiver
of any terl; Provision, covenant or condition or restriction in
this Agreement shall be valid, binding or of any force or effect
unless nputually agreed to, in writing, by the parties to this

Agreement.

Section 4. Any prior Agreemeats covering employees covered by
this Agreement shall be terminated and of no effeact, upon the
effective date of this agreement and shall be superseded by this
Agreement except for those benefits that are apecifically

continued into the new Agreement by mutual consent.



-8 -

The Union ;nd the Board of Regents and/or the Administration
of the aeve;al Colleges/Universities agree that the provisiona of
this Agreement shall be expressly limited to conditions of
employnent covered by this Agreement, and no provision shall be
construed to restrain the College/University from the management
of its operations, including but not limited to the determination
of the standards of service to be provided and standards of
productivity and performance of its employees; the right to
detgrnine the size and composition of the work force; to
determine educational and work standards; to decide the location
and number of its offices, administrative buildings, dormitories,
facilities, and physical plant; to determine the quantity and
type of equipment to be used in its operation; the speed of such
equipment and the manning reguirements of such equipment or any
Job; to determine the content of job classification; to
promulgate reasonable rules and regulationa; to select
supsrvisory and mpanagerial employees; Lo discipline, demote and
discharge employees; to contracl vub work; to control and
determine the state of products which nay be used by employess;

to determine the time for work, staffing pattern and work area;



to determine the method and place of performing work including
the right to determine that the College/University’s work force
shall not perform certain work; to transfer eaployees from one
administrative area tc another; to schedule work, shifts, and
work breaks; té deteraine the method of perforning work including
the introduction of improved methods and facilities; to determine
whether such work shall be performed by bargaining unit enployees
or others; to fix standards of quality and quantity for work to
be done; to determine whether any part or the whole of {its
operations shall continue ta operate; Lo establish, to change, or
abolish any service; to maintain order and efficiency in its
facilities and operations; to determine the duties of employees;
to hire, layoff, assign, transfer, retrench; to deteraine the
qualifications of employees; to promoce‘enplojees; to upgrade,
allocate, reallocate, or classify employeas; to determine the
starting and quitting time; to require overtinea'and all other
rights and prerogatives including those exercised unilatacally in
the past, subject to such regulations and restrictions governing
éhe exercise of these rights as expressly provided in this
Agreement, statute or law. Any management right set out in this
Article shall be subject to the Grievance and Arbitration

provisions herein.
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Section 1, The Unicn shall have the exclusive right to the
checkoff and transmittal of Union dues on behalf of each

enployee.

Section 2. An employee may consent in writing to the
authorization of thé deduction of Union dues from his/her wages
and to the designation of the Union as the recipient thereof.
Such consent shall be in a form acceptable to the Employer/Union
and shall bear the signature of the employee. An employee may
withdraw his/her Union dues checkoff authorization by giving at
least sixty (60) day’s notice in wrlting to the Personnel Office
and the Secretary/Treasurer of the Union.

Section 3. An employee may consent in writing to the
authorization of the deductions of an agency service fee from
his/her wages and to the designation of the Union as the
reciplent thereof. Such consent shall be in a form acceptable to
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the Employer/Union and shall bear the signature of the employee.
An employee may withdraw his/her agency service fee authorization
by giving at least sixty (60) day’'s notlce in writing to the

Personnel Office and the Secretary/Treasurer of the Union.

fection 4, The College/University shall deduct dues or any
agency service fee from the pay of employees who request such
deduction in accordance with this Article and transmit such funds
in accordance with departmental policy to the Treasurer of the
Union together with a list of epployees whose dua; or agency
service fees are transmltted, provided that the
College/University is satisfied by such evidence that it nay
require that the Treasurer of the Union has given to the Union a
bond in a form approved by the College/University for the
faithful performance of his/her duties, in o sum and with such
agency or securities as are satisfactory to the

College/University,
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Section 1. Eaéh employee who elects not to JoIn or maintain
merbership in the Unicn shall be required to pay as a condition
of employment, beginning thirty (30) days following the
commencement of his/her employment, an agency service fee to the
Union in an amount that is equal to the amount reguired to beconme
and remain a member in good standing of the exclusive bargaining

agent.

Section 2. This Article shall not become operative until this
Agresment has been formally executed, pursuant to a vote of a
majority of all employees in that bargaining unit present and

voting.

Saction 3. The union shail veimburse the Employer for any
expenses incurred as a result of being ordered to reinstate an

employee terminated at the request of the Union for not paying
the agency service fee. The Union will intervene in and defend
any administrative or court litigation concerning the propriety
of such teraination for failure to pay the agency service fes.
In such litigation, the Employer shall have no obligation to
defend the termination.
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deckion 4. Disputes between the parties concerning this Artlcle
shall be resolved in accordance with the grievance procedure
contained in this Agreenent. In the event such a dispute is
submitted to arbitration, the arbitrator shall have no power or
authority to ofder the Employer to pay such agency service fes on
behalf of any employee. I1f the arbitrator decides that an
employee has falled to pay or authorize the payment of the agency
service fee in accordance with this Article, the only remedy
shall be the termination of the employment of such employee if
the employee continues to refuse to pay or authorize payment of
the required agency service fee after having sufficient time to

do so.

5555193;5; It 1s specifically agreed that the Eaployer assumes
no obligation, financial or otherwise, arining out of the
provisions of this Article, and the Union hereby agrees it will
indemnify and hold the Employer harmless from any claims, actions
or proccedings by an employec arising from the termination of an

enployee hereunder.
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UNION RUSINESS

Section 1. Union Repregsentatives. Union Staff ropresentatives

shall be permitted to have access to the prenises

of the College/University for the performance of official Union
business, provided that there is no disruption of operations.
Requests for such aécess will be made in advance and will not be
unreasonably denied. The Unfon will furnish the
College/University with a list of staff representatives and their

areas of jurisdiction.

SJection 2. Union Officials. Except as herelnafter provided,

Union business shall be conducted by Union officials on off -duty
ﬁoura. Designated Unicn officials shall be permitted to have
time off without loss of pay for the investigation and processing
of grievances and arbitrations. Grievants shall be permitted to
have time off without loss of pay for processing their grievances
through the contractual grievance procedure, except that for
class action grievances, no more than three(3) grievants shall be
granted such leave. Requests for all such time off shall be made
in advance and shajl not be unreasonably denied. Union officials

and representatives shall conduct Union business i{n a manner
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which shall not be diszuptive to the College/Univarsity's
operations or any employee’s work. The Union will furnish the

College/University with a list of the designated Union officials.

Segtion 3. P.nd.hmr_nmu A. Leaves of absence without

loss of wages, benefits or other privileges may be granted to
elected delegates of the Unlon to attend conventionz of the
State, Reglonal and Parent Organization. Such leave will require
the prior approval of the CEO. Persons designated as alternate
delegates ;hnll not be granted paid leave of absence to attend
such conventions.

B. Leaves of absence without loss of wages, benefits or other
privileges may be granted to the Union negotiating committae
mepbars for the attendance at negotiation sessions with the
Employer and related Union caucuses. Such leave will cequire the
prior approval of the CEO. '

C. Leaves of absence without loss of wages, benefits or other
privileges may be granted for attendance at joint labor
management meetings. Such leave will require the prior approval
of the CEQ,

D. Leaves of absence without loss of wages, benefits or other
privileges may be granted to Executive Board members for
attendance at six Executive Board meetings per year (and 1 day
per month for 3EIV Local 285). Such leave will raquire the priqf
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approval of the CE0. The number of paild attendees and the

duration of the meetings shall not exceed past practice,

gection 4. Uneald Union Leave of Absence. Upon request of the

Union, an enpléyee may be granted a leave of absence without pay
to perform éull-time official duties on behalf of the Unfon.

Such leave of absence shall be for a period of up to one year and
may be extended for one or more additional periods of one year or
less at the request of the Union. Advance approval of the CEO is

required for all such leaves of absence or extensions thereof.

gection 5. Attendance at Hearings. A. Designated Union

officials may be granted leave of absence without loss of wages,
benefits or other privileges to attend hearings bafore the
Legislature and State agencies concerning matters of inpo;tance
to the Union and the ﬁmployer. Such }enve will require prior
approval of the CEO.

B. Witnesses called by the Union to testify at a Step 4
hearing or in an arbitration proceeding (Step 5} may be granted
time off without loss of benefits or other privileges (not
including wages).

C. AlLl leave granted under this section shall require prior
approval of the CEO.
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Section 6. Union Use of Premiges. A. The Union shall be
permitted to usze the same cor similar facilities of the

College/University for the transactlon of Union business during
working hours which have been used in the past for such purposs,
and to have_re@?onahle use of the College/University’'s facilities
during off -duty hours for Union meetings subject to appropriate
compensation if required by law. This section shall not be
interpreted to grant an employee the right to cacry on Union
business during his/her own working hours not granted elsewhere
in this contract. .

B. Unit members shall continue to be permitted access to the
same or similar facilities as approved and provided in the past.
Section 7. pBylletin Boards, The Union may post notices on
designated bulletin boards or an adequate part thereof in places
and locations where notices are usually posted by the l
College/University for employees to read. All notices shall be
on Union stationery, signed by an official of the Union, and
shall only be used to notify employees of matters pertaining to
Union affairs. The notices may remain posted for a reasonable
period of time. No material shall be posted which is
inflanmatory, profane or obscene, or defamatory of the
Commonwealth or its representatives, or which conatitutes
election campaign material for or against any peraon,

organization or faction thercof.
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Section 8, Emplover Provision of Information.

The College/University shall be required to provide the Union
with the following information:

1, Every month,’a list of all new employees in the bargaining
unit and their 'd.ate of employment and classification.

5 Eveq‘v month, a list of all unit employess who have been
terminated.

3. A list of unit employees who withdrew checkoff
authorizations within two months of such withdrawal,

4. Every six months, a 1ist of all unit employees and their
title and last date of hire.

§. Every month, a list of all unit employees not on dues or
agency fee checkoff and who are gﬂ‘ payroll for any reason the
week of deduction.

6. Every other year, a copy of that portion of the EEC-6 Form
that covers unit employees. ]

Where the College/University has been providing this or other
information to the Union at more frequent time intervals, the
information shall continue to be furnished at such intervals

Section 9, Orisntation. Where the College/University provides

an orientation program for new employees, one-half hour shall be
allotted to the Union and to the new unit enployees during which
tine a Union representative may discuss the Union with the

apployees,
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ARTICLE 7

NON-DISCRIMINATION AND AFFIRMATIVE ACTION

fection 1. The parties dgree not to discriminate in any way
against employees covered by this Agreement on account of race.
religion, crced, color, national origin, sexual orientation, sex,

age, mental or physical handicap or veleran status.

Section 2, The parties agree that when the effacts of enployment
practices, regardless of their intent, discrininate against any
group of people on the basis of race, religion, age, sex,
national origin, mental or physical handicap or veteran status,
specific positive and aggressive seasures must be taken to
redress the effecta of past discrimipation, to eliminate present
and future discrimination, and to ensure egual opportunity in the
areas of hiring, upgrading, denmotion or transfer, recrultment,
layof{ or termination, rate of compensation, and in-service or
apprenticeship training programs. Therefore, the parties
acknowledge the need for positive and agyressive affirmative

action,

gection 3. This Article shall be in accordance with all
applicable federal and stnie laws,



Ssction 4. Any matters concerning this Article shall be subject
to the Canmpus Affirmative Action Grievance Procedure and not the
grievance and arbitration procedures provided in Article 29 of
this Agreement.



- 321 -

Section 1. Thé Board and/or the Unions recognize and affirm
their comniément to the pelicy of non-discrimination with cegard
to race, color, religious creed, national origin, age, religious
affiliation (i€ any), sex, marital status, handicap status or
sexual orientation. The parties agree that no employee shall be
subjected to sexual harassment. The terms of this Agreement

shall not be applied in an arbitrary or capricious manner.

Section 2. Nothing contained herein shall be construed to deny or
restrict to any unit nember rights he/she may have under
applicable laws of Lhe Cobmonwealth of Massachusetts and its

regulations or other applicable provisions of state or federal

law.

gection 3. The Unions shall represent all persons in the
bargaining unit witﬁout regard to race, color, religious creed,
national crigin, age, religious affiliation (if any), sex,
marital status, handicap status, sexual orientation or

participation in the activities of the Unions.
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In this agn:eeuent pay equity issues have been addressed by
Article 24 Class Reallocations. .
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A. Except as otherwise specified in this Agreement, the
regular hours of work for full-time employees shall be thircty-
seven and one half (37 1/2) hours per week excluding meal periods
or forty (40) hours per week excluding meal periods as has been
established for that job title at the particular job location.

The regular hours of work for those employees who on the date
of the signing of this Agreement is forty (10) hours per week
inclusive of a thirty (30) minute meal break per day shall
continue through the duration of this Agreement. The smployees
shall take their meal break at the work site and be on call at
;11 times during the meal break.

B. When the CEO desires to change the regular work schedule
of an employee, the affected employee shall receive at lcast ten
(10) working day’'s written notice of such contemplated change,
except in cases of emergency involving the protection of the
property of the College/University or involving the health and
safety of those persons whose care and/or custody have been

entrusted to the College/University.



- 24 =

1. HWhere practicable, assignments in shift, days off, or
work location with no change in job title and no change in
grade, shall be filled by qualified volunteers in order of
seniority. 1If there are no volunteers, assignments shall
be nade'in inverse order of seniority with the affected
empléyee havinq pricrity Lo return to the original shirt,
days off, or work location.

2. The work schedule, both starting times and quitting
éimcs, of employees shall be posted at least ten (10)
working days in advance on a bulletin board at each work
location and also made available to employees and Union
stewards.

-C. To the extent practicable, the normal work week shall
consist of five (5} consecutive days, Monday through Friday, with
the regular hours of work each day to be consecutive except for
meal periods. Similarly, to the extent practicable, employees in
continuous operations shall receive two (2) consecutive days off
in each seven (7) day period., This sub-section shall not apply to
employees in authorized flexible hours programs. The starting
and quitting time for each employee shail be uniform and
consistent unless changed in accordance with the provisions of
this Article. Regularly scheduled work shifts shall have at

least sixteen (16) hours between quitting and starting time.
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D. Each employee shall be required to record his attendance
in accordance with procedures which may be established in writing
from time to time by the CE0. Thirty (30} days prior to any
change in the existing method of recording attendance the CEO
will notify thé Union of such change and will meet and confer
with the Union to discuss such change.

E. Employees wishing to swap their days off in a given week
may do sc by mutual agreement of the employees involved with the
consent of their supervisor and the approval of the
College/University Personnel Officer or designee.

F. In the event an employee reports to his/her place of work
at his/her regqularly scheduled time, he/she shall not be sent
home if his/her tour of duty was reacheduled without a ten {10)
day notice; he/she shall be allowed to work the regularly
scheduled tour of duty.

dection 2. Overtime.

A. An employee shall be compensated at the rats of time and
one-half his/her regular rate of pay for authorized overtime work
performed in excess of eight (8) hours per day or forty (40)
hours per week.

B. An employee whose regular work week is less than forty
hours shall be compensated at his/her regular rate for authorized
overtime work éerfurmed up to forty (40) hours per week that is

in excess of his/her regular work week.
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C. An employee shall be compensated at the rate of time and
one-half his/her regular hourly rate of eight (8) hours in
his/her regular workday except that an employee whose regular
workday is more than eight (8) hours shall be conpensated at the
rate of time aﬁd one-half- his/her reqular hourly rate of pay for
authorized évertime work performed in excess of hils/her regular
workday. Compensatory time off, computed at time and one-half in
lieu of overtime compensation may be authorized by the CEO upon
request of the employee,

D. The CEQ shall nokt, for the purpose of avoilding overtinme,
curtaill or modify the scheduled hours of an employee during the
remainder of the work week in which the employee has previously
worked hours beyond his/her normally scheduled workday.

E. All time for which a unit member is on full pay status,
including pericds of sick leave, vacation or other pald leave of
absence, shall be considered time worked for the purpose of
calculating overtime compensation,

F. There shall be no duplication or pyramiding of the
premiun pay for overtime work provided for in this Agreenent;,

G. Overtime shall be distributed a=m equitably and
impartially as pracéicahle among employees in each work location
who ordinarily perform such work in the normal course of their
work week, Department heads and Union representatives at each

location shall work out procedures for implementing this policy
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of distributing overtime work. Such policies shall be approved
by the CEO.

H. The CE0 shall make every effort to send out checks for
overtime work no later than the first payroll period tollowing
the payroll pefiod of the overtime work, but in no event later
than the second payrcell period thereatter;

I. Overtime worked by members of the bargaining unit shall
be posted or made available on a monthly basis.

J. An employee may not refuse to perform compulsory overtime
except for reasons acceptable to the CED vwhen it is determined by
the CEO that the work must be performed on an qvertime period or
involves the protection of persons or property of the
College/Univeraity. Prior to invoking compulsory overtime, if
safety and security permits, the CEQ will solicit volunLeers
using the procedurea developed by the College/University in Part
G of this Section. If volunteers are not availabla, the CE0 will
order in an employee to perform such work in the order of
inverse seniority. Failure on the part of an employes to work an
overtinme assignment as described above without such reason shall
be wrongful and may result in the imposition of disciplinary
measures.

K. The provisions of this Section shall not apply to

employees on full travel status.

Section 3. Regular Meals.
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A meal period shall be scheduled as close to the middle of
the shift as possible considering the needs of the
College/University and the needs of the employee.

Section 4. Rest Pariods.
Rest period of a maximum of fifteen (15) minutes shall be

given to employees in each one-half (1/2) tour of duty.

Section 5. Call-Back.

An employee who has left his/her place of employment after
having completed work on his/her regular tour of duty and is
called back to work pricr to the commencement of his/her next
scheduled tour of duty shall receive a minimum of four (4) hours
pay at his/her regular hourly overtime rate. This section shall
not apply to any employee who is called in to start his/her shift
early and who continues to work that shift.

Section 6. Stand By.
A. An employee who is ordered by the department head to be

available on a stand-by basis to report Lo duty when necessary
shall be reimbursed at a rate not to exceed ten (10) dollars for
such stand-by period.

B. The stand-by period shall be fifteen (15) hours in
duration for any night stand-by duty and shall be nine (9)) hours

in duration for any daytime stand by.

-
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C. Stand-by duty shall mean that a department head has
crdered any employee to be immediately available for duty upon
receipt of a message to report to work. If any employee
assigned to stand-by duty is not available to report to duty when
called, no ataﬁd-by pay shall be paid tc the employee for the
period. .

Section 7. Shift Differential.

A. Employees of the Commonwealth rendering service on a
second or third shift as hereinafter deflined shall receive a
shift differential of 25 cents per hour for each hour worked.
Effective June 28, 1987 shift differential shall be 50 cents per
hour.

B. For the purpose of this section only, a second shif: shall
be one that commences at 1:00 p.m. or after and ends no later
than 2:00 a.m., and a third shift shall b; ona that commences at
9:00 p.m. or after and ends no later than 9:00 a.m.

C. The above hourly shift differential shall be paid in
addition to reqular salary for eligible employees when their
entire workday is on a second or third shift. Eligible employees
who are required to work a second or third shift or any portion
thereof on an overtime basis, replacing a worker who normally
works such second or third shift will receive an hourly

differential pursuant to Paragraph A of this section.
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D. For employees who are required to work a second or third
shift as governed by Paragraph C of this Sectfon, overtime shall
be compensated at the rate of time and one-half of the regular
salary rate and the shift differential for the number of hours in
excess of fortf {40) hours per week worked on such second or

third shift.

Section 8. a et
Employees who work paid detafls shall be coppensated at tha

rate of time and a half (1 1/2) of their regular rate. Such work
performed on a heliday as defined in Article 14 shall be

compensated at a rate of not less than time and one-half (1 1/2).

Section 9. Clean-Up.
Those employees whose 1980-1983 collective bargaining
agreement permit clean-up time on the date of the signing of this

Agreement shall continue to recelve clean -up time through the
tern of this Agreement as follows:

Employees working in jobs which are especially dirty or which
require clean-up for reasons of safety or health shall be granted
up to a maximum of ten (10) minutes, depending on the need to be
used as personal clean-up time prior to meal period and at the

end of a work shift.

Section 10.

1
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Those employees whose 1980-1903 collective bargaining
agreement includes the following iltems on the date of the signing
of this Agreement shall continue to retain these provisions
through the teem of this Agreement:

A. An empldyee shall normally be assigned duties by his/her
regular suparvisor.

B. Each employee shall have access to all materials,
equipment, foods, work areas and telephones neceasary to perfocm
duties and as required to take care of emsrgency situations.

C. The College/{niversity shall enter iato full discussion
with the Union prior to engaging in on-the-job time-study
projects.

D. The College/University shall endeavor to 3upply each
employee with adequate locker facilities convenlent to his/her
work area.

E. Weekly paychecks shall be made available to employees as
early as possible on Fridays, or before.

F. No managerial employee, as defincd by the Massachusetts
Public Employee Collective Bargaining Law {Chapter 150E}, who 13
excluded from the terms of this Agreement, shall perform the work
of any employee covered by this Agreemant, except in the case of
an emergency, excessive absence of employees from work, lack of
an adequate number of employees or for the purpose of providing

instruction or training of employees.
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Section 11.

Within one year of the execution date of this contract the
Canmpus Level Labor/Management Conmittees, established in Section
2 of Article 32 shall consider the feasibility of instituting a
flaxible hours ‘program for their campus.
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Section 1. 8ick Leave.

A. A full-time employee shall accumulate sick leave with pay
credits at the rate of one and one quarter work days for sach
full payreoll month of employment for a total of [ifteen (15) dags
per year. An employee on any leave with pay or industrial
accident leave shall accumulate sick leave credits.

B. A regular paft-time employee shall accumulate sick leave
credits in the same proportion that his/her part-time service
bears to full-time service.

C. Sick Leave shall be granted, at the discretion of the CEO,
and shall not be unreasonably denied, to an employee only under
the following conditlons:

1. When an employee cannot perform his/her duties because
he or she is incapacitated by personal illness or
injury;

2. When the spouse, child or parent of either an employes
or his/her spouse, or a relative living in the
immediate household of an employee, is [11, the
enployee may utilize sick leave credits up to a maximum

of ten (10) days per fiscal year except in cases of
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demonstrated medical emergency or life
threatening/terninal iilness in which case an employee
may use up to fifteen (15) days;

3. When through exposure to contagious disease, the
pFeuénce of the employee at his/her work location would
Jeopardize the health of others; and

4. To keep appointments with health care professionals.

In such instances the normal requirement of advance
notice will be at least five (5) working days.
However, the parties recognize that an unforeseen
complication may arise from a regularly scheduled
appointment with such a health care professional.

D. A full-time employee shall not accrue sick leave credits
for any month in which he/she was on leave without pay or absent
without pay for a total of more than one (1) day.-

E. Where the CEQ has reason to believe that sick leave is
being abused, he/she may require the submission of satisfactory
medical evidence from a qualified health care profeasional. Such
request shall be made within seven (7) working days of eithsr the
date of suspected ahuse or return of the enployee, whichever is
later. Fallure of an employee to pressnt such medical evidence,
within seven (7) working days after such request has been made by
the CEO, may, at the discretion of the CEQ, result in the absence

being treated as absence without pay.
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The CEQ may,at his/her discretion, grant the employee
reasonable time during the employee’s regular tour of duty, if
necessary, to seek the proper medical evidence as required above.

F. The CE0 nay require that an employee be examined by a
physician of tﬁe employee’s choosing and at the employee‘’s
expense, foilouing absence by reason of i{llness or injury for
more than ten (10) consecutive working days. The sole purpose of
such examination shall be to determine the employee’s fitness to
return to his/her regularly assigned duties,

An employee absent by reason of illness or injury for more
than ten (10) consecutive working days shall provide the CEC with
reasonable notice of his/her intent to retuen.

G. Sick leave must be charged againat unused sick leave
credits in units of one-half (1/2) hour or full hours, but in no
event may the sick leave credits used be less than the actual
time off.

H. Any employee having no sick leave credits, who is absent
due to illness, shall be placed, unless otherwise notlfied by the
employee, on personal leave; i{f no personal lszave credits, then
on vacatlon leave. If no sick leave credits or other accumulated
leave credits are available, the employee shall be placed on an
unpaid leave of absence. 5Such leave shall be charged on the same

basis as provided in subsection G.
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I. An enployee who i3 reinstated or reemployed after an
absence of less than three (3) years shall be credited with
his/her sick leave credits at the termination of his/her prior
employment. An employee who 18 reinstated or reemployed after a
period of tpre; {3} years or more shall receive prior sick leave
credits, if approved by the CED, where such absence was caused
by:

1. Illness of said employee;

2. Dismissal through no fault or dellnguency attributable
solely to said eamployee; o

3. Injury while in the employment of the Employer Ln the
line of duty, and for which said employee would be
entitled to receive Horkers’ Compensation benefits.

A person whose employment by the Commonwealth is
uninterrupted shall retain all accrued sick leave credlts. Sick
leave earned in towns, cities, counties, districts, the federal
government, etc. shall not be tranafecced to state service.

J. A regular pnré-tine employee shall not accrue sick leave
credits for any payroll month in which he/she was on leave
without pay or absence without pay in the same proportion that
his/her service bears to one (1) day of service of a full-time
employee.

K. Notification of absences under this Article must be given
to the designated representative of the CE0 at l=ast one hour
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prior to the beginning of the scheduled tour of duty. If such
notification 18 not made, such absence may, at the diacration of
the CEQ be appllied to absence without pay. In ¢ircumstances
beyond the control of the employ2e such notification shall be
made as early ;u possible on the day of absence.

Within ﬁinety (90) days after execution of this Agreement,
and upon any change in the method of repurting during the tecrm of
the Agreement, the College Personnel 0Officer shall notify each
employee of the method by which such employee shall report such
ahsence.

L. No employee shall be entitled to sick leave under the
provisions of this Article in excess of the accumulated sick
leave credits due such employee, excluding any extended Sick
Leave provisions.

M. Employees whose service with the Employer i3 terminated
shall not be entitled to any compensation in liszu of accumulated
sick leave credits. Employess who retire shall be paid twenty
(20) percent of the value of their unused accrued aick leave at
the time of their retirement. It is understood that any such
payment will not change the employee’s pension benefits.

N. Bick leave credits earned by an employee following a
return to duty after a leave without pay or absence without pay
shall not be applied to such period of time.
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0. An employee who, while in the performance of his/her duty,
receives bodily injurles resulting from acts of viclence, and
who, &8 a result of such injury, would be entitled to benefits
under Chapter 152 of the General Laws, shall, if entitled under
Chapter 30, Section 58 of the General Laws, be paid the
difference ﬁetween the weekly cash benefits to which he/she would
be entitled under said Chapter 152 and his/her regular salary.
without such absence being charged against available sick leave
credits, even if such absence may be for leas than six (6}

calendar days.

Section 2. Paid Pevsonal Leave.

On the first payroll day of the new fizcal year, full time
employees will be credited annually with three (3) paid perasonal
leave days which must be taken during the following twelve (12}
months, at a time or times requested by the employees and approved
by the CEO, provided that such request complies with prior
existing contractual language. Any paild personal leave not taken
by the last day of a fiscal year will be forfeited by the
employee. Personal leave days for regular part-time employees
will be granted on a pro-rata basis. Personal leave may be
available in units of two hours and may be used in conjunction
with vacation leave. Full-time employees hired or promoted into

the bargaining unit on or after the beginning of each fiscal year
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will be credited with personal leave days in accordance with the
following schedule:

DATE OF HIRE/FROMOTION INTOQ UNIT EERSONAL LEAVE DAYS CREDITED
Beginning of Fiscal Year 3
to Septembar 30

October 1 to December 31 2

January 1 to March 31 1

April 1 to End of Fiscal Year ']
Section 3. Hereavement Leave,

Upon evidence, satisfactory to the CEQ, of the death of a
spouse, child, parent, brother, sister, grandparent, great-
grandparent or grandchild of an employee, or parent of spouse, or
person living in the immediate househoid. an employae shall be
entitled to leave, without loas of pay, for a maximum of four (4)
consecutive working days.

In addition, a maximum of two (2) consecutive working days
shall he avajilable for use by an employee in the case of death of
the spouse’s brother, sister, grandparent, great-grandparent or
grandchild.

Section 4. Yoting Leave.
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An employee whose hours of work preclude him/her from voting
in a town, city, state or national election shall upon
application, be granted a voting leave with pay, not to exceed

two (2) hours, for the scole purpose of voting in the election.

gection 5. Civic Dutv Leave.

A. Enmployees summoned for jury duty will be granted a leave
of absence with pay for time lost from their regular work
achedule while on said jury duty upon presentation of the
appropriate summons to the department head by the smployee.

B. An employee who receives jury duty fees for Jury service
upon presentation of the appropriate court certiflcate of service
shall either:

1. retain such jury fees in lieu of pay far the period of
Jury service if the jury fees exceed his/her regular rate of
compensation for the period involved; or

Z. reait to the College/University the Jury fees if less
than his/her regular rate of compensation for the period
involved

C. Jury fees, for the purpose of this Article, shall be the
per diem rate paid for jury duty by the Court, not including the
expenses reimbursed for travel, meals, rooms or incidentals.

D. An employee summoned as a witness in court on behalf of

the Commonwealth, or any town, city or county of the Commonwealth
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or on behalf of the Federal Government, shall he granted court
leave with pay upon filing of the appropriate notlce of service
with his/her department head except that this Section shall not
apply to an employee who 1s also in the employ of any town, city
or county of the Commonwealth or in the employ of the Federal
Government or any private employer and who is suamoned on a
matter arising from that employment.

E. All fees for court service except jury fees paid for
service rendered during office hours must be paild to the
Commonwealth. Any fees paid to an employee for couri services
performed during a vacation periocd may be retalned by the
employee. The employee shall retain expenses pald for travel,
meals, rooms, etec.

F. An employee on court leave who has been excused by the
proper court authority shall report to his/her offlcial duty )
station 1f such interruption in court services will permit four
or more consecutive hours of employment, Court leave shall not
affect any employment rights of the individual.

G. HNo court leave shall be granted when the employee is the
defendant or is engaged in personal litigation, unless such
litigation arises out of the legitimate performance of his/her
assigned responsihilities.

Section §. Military Leave.
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A. An employee shall be entitled, during the time of his/her
service in the Armed Forces of the Commonwealth, under Section
38, 40, 41, 42, or 60 of C.33 of the General Laws, to receive pay
therefor, without losa of his/her ordinary remuneratlon as an
employee. ‘

B. An ;nployee shall be entitled, during his/her annual tour
of duty of not exceeding seventeen (17) days as a member of a
reserve component of the Armed Forces of the United States,to
rveceive pay therefor,without loss of his/her ordinacy
remuneration as an employee under Section 59 of C.J13, General
Laws as amended.

C. An employee who 1s a member of a reserve component of the
Armed Forces of the United States and who is called for duty
other than the annual tour of duty of not exceedlng seventeen
(17) days shall be subject to the provisions of Chapter 708 of
the Acts of 1941 as amended, or of Chapter 805 of thé Acts of
1950 as amended, or Chapter 671 of the Acts of 1966, and
amendrments thereto. .

D. In accordance with Chapter 708 of the Acts of 1341, as
amended, an employee who, on or after January first, nineteen
hundred and forty, shall have tendered hi{s/her resignation or
otherwise terminated his/her service for the purpaose of serving
in the military or naval forces of the United States who does

serve Or was or shall be rejected for such service, axcept as

-



4] -

otherwise provided by Chapter 700 of the Acts of 1941, asn
amended, be deemed to be or to have been on military leave, and
no such person shall be deemed to have resigned from the service
of the Commonwealth or to have terminated such service until the
expiration of iuo (2) years from the termination of said military

or naval service by him/her.

Section 7. d d ni ave.

A. A full time female employee who has completed her
probaticnary period, or, if there is no such prubationary period,
has been employed for at least three (3) consecutive months, and
who 1s absent from her employment with the Commonwealth for a
period not exceeding eight weeks for the purpese of giving birth,
shall be granted a maternity leave without pay if her request for
such leave {s made to the CED at least two (2} weeks in advance
of the anticipated date of departure. If an employee has accrued
sick leave or vacation credits at the commencement of her
maternity leave, she may use such leave credits for which she may
be eligible under the sick leave or vacatlion provisions of this
Agreement.

B. At the expiration of the maternity leave, the employee
will be raastored to her previous positlon or similar position
with the same status, pay and length of service credit as of the
date of her leave. If during the pertiod of the leave, employees
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in the same or similar position in the department have been lajd
off through no fault of their own, the eoployee will be extended
the same rights and benefits, if any, extended to employees of
equal length of service in the same or similar position in the
department. )

C. Notwithstanding any other proviziona of this Agreement to
the contrary, the matecrnity leave granted under this Article
shall not affect the employee’'s right to receive any contractual
benefita for which she was eligible at the time of her leave.

If, upon the request of an employee, the CEQ grants a leave
beyond elght (8) weeks, such leave shall be considered a regular
leave of absence without pay. The period of such unpald leave
shall not be included in any computation of centractual benefits,
rights, or advantages.

Not later than two (2) weeks prior to the expiration of the
eight-week maternity leave, an employee may request a return to
work at reduced time. If approved by the CEO, said employee will
accrue benefits in the same proportion that such part-time

service bears to full-time service.

Section 8. Parsntal Leave,
Upon written application to the CED, Including a slatement of
any reasons, any eméloyee who has completed any applicable

probation period and who has been employed at lrast three (3}
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consecutive months, and who has given at least two {2) weeks
prior notice of his/her anticipated date of departure and who has
given notice of his/her intention to return, may be granted
parental or adoptive leave for a period not exceeding six (6)
months. Such ieave shali be without pay for such pariod. The
purpose for.which an employee may submit his/her application for
such unpaid leave shall be limited to the need to care for, or to
make arrangement for care of, a minor dependent child of the
employee, whether or not the child is the natural, adopted or
stepchild of such employee.

Section 9. Unpaid Personal [eave,

Unpaid personal leave, other than hereinbefore specified,may
be granted by the CEG, upon the written request of the employee,
at least thirty (30) days ;n advance. Approval may not be
unreasonably denied.

Retirement, seniority, sick leave, vacatlon credit and tipme
accrual for step increase shall not accrue during the term of

such leave.

Section 10.
Leave of absence without pay may be granted to a unit member
or members who are delegates to state or national conventions of

fraternal and/or civic organizations. Leaves of absence with pay
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may be granted to a unit aember to participate as an Honor Guard

jn Funerals of Deceased Veterans.

Sectijon 11.

Leave of aﬁsence without pay may be granted to unit membears
who aAre Civil Defense Officers for the purpose of participating
in lecal, state-sponsored and federal seminars and programs
designed to improve his/her knowledge and understanding of Civil
Defense.

Section 12.
Leave of absence with pay may be granted for the purpose of

donating blood, not to exceed two (2) hours.
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Section 1. Fiée (5) working days after a unit member has
exhausted all of his/her sick leave, vacation leave, and personal
leave, he/she shall be eligible for an extension of sick leave;
provided that such unit member has heen employed a minimum of
twelve (12) consecutive months {or twelve (12) months for those
subject to a periodic layoff) prior to the commencement of such
extension of sick leave.

In anticipation of the exhaustion of all paid leave, a unit
member shall forward a request to the President/Chancellor of the
Campus on the form entitled Request for Extension of 3ick Leave
{Appendix A). He/She shall act upon such request within ten (10}
days of receipt and the decision will be forwarded in writing to
the unit member and the appropriate union offlcial of the
member’s unit. The approval of such request will be effective at
the beginning of the sixth (6th) day of unpaid leave. The
granting of an extension of sick leave shall be subject to the
sole discretion of the President/Chancellor of the Campus. All
requests for an extension of such leave shall be given due

consideration and shall not be grievable.
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Such extensions shall be available only for 1llness of the
unit member and pnot for illness of his/her immediate family.
Further, an employee on an industrial accident leave shall not be

aligible for an extension of sick leave.

Section 2. FExtensions may be available for a period of up to
sixty (60) days annually beginning on the date of the first
extension. Unit members, having been granted an extenslon of
sick leave, shall be required to submit a physician’s statement
after each twenty (20) calendar days of granted leave,
Notwithstanding the above, in extraordinary cicvcumstances,
and in aecordance with the terms and conditlons gaverning the
application and granting of leaves as such are set forth in
Section 1 of this Article, a unit member may be granted an
additional fifteen (15} days of extension of sick leave during
the twelve (12} month pericd commencing upon the granting of the
firat such extension. Such addltional extension of sick leave
eay commence immediately upon the conclusion of an earller
extension of sick leave or may be granted at any time during the -
remainder of the applicable twelve (12) month anmnual peciod. A
unit member need not serve a period of unpaid lzave prior to
being eligible for this fifteen (15} days additional extenslon of

sick leave.
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Section j. Understanding that the health and welfare of unit
members is of mutual concern, the Fresident/Chancellor of the
Campus, In evaluating a request, shall consider the following:
Cost: Consideration shall be given to the projected cost
incurred to implement the request, including the temporary

filling of the position, if necessary.

r sic av sage: Consideration shall be given to
the previous use and/or abuse of leave benefits. Input may be
sought from the employee’s supervisor{(s) and pertinent attendance

or personnel records.

Length of request: The proviaion is not intended to provide

for long term or permanent disabilities. There 3hould be a
reasonable expectation of return to full-tlme dutizs as evidenced

by a physician’s statement.

Sectiop 4. During the period of an extension of sick leave, an
employee shall not be entitlad to accrual of vacation or aick

leave as provided for in Articles 11 and 13 of this Agreement.
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Segtion 1.

A.Beginning at the end of the first full payroll month
thereinafter in this Article "month") of employment, vacation
leave with pay shall be credited to full time employees at the

end of each payroll month of employment, a3 follows:

o nugu =tim Vi tio \'d
“ b 3 ce” nd
of each applicable month.
Less than fifty-four (S4) months 5/6 day per month (total
{Less than 4 1/2 years). of 10 days per year).
Fifty-four (54) months, but less 1 1/4 days per month
than one hundred fourteen (114} {total of 15 days per
months. (4 1/2 - 9 1/2 years). year).
One hundred fourteen{114) months, 1 2/3 days per month
but less than two hundred thirty- {total of 20 days per year).

four{234) months (9 1/2-1% 1/2 years).
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Two hundred thirty-four(234) months 2 1/12 daya par month

or more. (1% 1/2 or more years). (total of 25 days per year).

B. For detérnining vacation status under this Articila,
"credttahle.aervice' shall be used. All service beginning on
the first working day of the firat full payroll month at the
College/Unlversity vwhere rendered, and all service thereafter
becomes "creditable service” provided Lhere has not been any
break of three (3) years or more in such service as referred to
in Section 12 of this Article. 1In computing an ewmployee’s
vacation status, all "creditable service" from the first working
day at the College/University up to the end of each full payroll
month of service rendered shal) constitute the “creditable
service" which shali be used to establish vacation credits for
such month. Anything in the foregoing to the contrary
notwithstanding, an employee shall, on the effective date of
this Agreement, be deemed to have that "ereditabie service," if
any, which he/she had at the termination of the predecessor

Agreement.

Section 2.
A rvegular part-time employee shall be granted vacation leave
in the same proportion that his/her part-time service bears to

full-time service.
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Section 3.

Vacation leave accrued during any payroll monlh shall be
credited on the last day of the payroll month bascd on the
employee’s full-time equivalent status on that date and shall be

available for use the following day.

ect 4.

A full-time employee on leave without pay and/or absent
without pay for two (2) or more cumulative days in any month
shall not accrue vacation leave for such month. Such month shall

not be deemed to be “creditable service.®

gection 5.

A regular part-time employee who is absent without pay
and/or on leave without pay for that number of hours that
his/her service bears to the service of a full-time empluyee as
described in Section 4, shall not accrue vacatlion leave for such
month, Such month shall not be deemed to be "creditable

service.”

Section 6.

An employee who 13 reinstated or reemployed after lass than
three (3) years shall have his/hec prior service inciuded in

determining his/her continucus service for vacatiosn purposes.
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Sectjon 7.

An employee may requeat vacation leave when it becomes
available. Vacation leave requests shall be granted unless {n
the CEO’> opinion 1t is imposaible or impracticable to do so
because of work schedules or emergencies. The CE0 shall make
reagonable efforts to insure that an employee, having regquested
vacation leave, is granted such leave in order to prevent the
loss of earmed vacation credits,

An employee wishing to exercise his/her saniority for
vacation preference must apply in writing not more than sixty
(60) calendar days nor less than forty-five (45) calendar days
in advance of the first day requested. (An saployes wishing to
file such request earlier than sixty (60) days prior to the,
first day requested, may do so but preference will be determined
as of the 45th day in advance of the first day requested.) The
CEO shall respond to this request in writing, indicating whether
it can reasonably schedule such vacation, at least thirty (30}
calendar days in advance of the first day raquested.

When vacation requests are submitied less Lhan forty-five
(45) calendar days in advance such reguests shall be procesacd
in the order in which they are received without regard to
seniority. Responses shall be given to unit members in writing
within scven (7) calendar days of date of receipt of such

request.



As of the last Payroll day In Decembar in each year of the
agreement, an employee shail carry no more than thirty-five (35)
days of vacation leave credit.

An euployee who has available unused vacation leave, and who
because of che proviltons of Section 7 of this Artlcle would
lose such vacation leave, shall have such vacation leave
converted to sick leave on the last day of the munth in which

vacation would be lost if not taken,

Section 8,

Absences on account of sickness in excess of the authorized
sick leave provided in this Agreement (or for personal reasons
not provided for under said sick leave provisfonsi, may be
charged, unless otherwise notifled by the employee, to personal

leave, if any, then to vacation leave, if any,

Saction 9.

Charges to vacation leave credit may be allowed in units of
one-half (1/2) hour.

faction 10,

Upon the death of an enployes who is eligible for vacation
under this Agreement payment shall pe made {n an amount equal ta
the vacation leave which had been accrued priar to the
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employee’s death but which had not been used by the employee up
to the time of his/her separation from payroll, provided that no
monetary ar other allowance has already been made therefor. - The
CEO shall authorfize payment of such compensation upon the
establishment df a valid claim therefor, in the following order
of precedenée:

First: To the surviving beneficiary, or beneficiarlies, if
any, lawfully designated by the person under the State
Employees’ Retirement System;

Second: If there be no such designated beneficiary, to the

estate of the deceased.

Section 11,

An employee who is eligible for vacation under these rules,
whose services are terminated for any reason, shall be paid an
amount equal to the vacation that had been accrued prior to such
termination but which had not been used, up to a maxisum of
forty-five (45) days, provided that no monetary or other

allowance had already been made therefor.

Section 12.
An enployee who is reinatated or reemployed shall be
entitled to his/her vacation status at the termination of

his/her previous service; provided, however, that no credit for
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previous service may be allowed where reinstatenment occurs after
absence of three (J) years unless approval of the CEQ {3 secured
for any of the following reasons:

a. Illness of the eaployee.

b. Diuniau#l through no fault or delinquency attributable
solely to tﬁe employee.

~c. Injury while in the service of the Commonwealth in the

line of his/her duties and for which the employea would be

entitled te receive Workers' Compensation benefits.

Section 13.

An employee who Is granted a leave of absence Lo enter
service in the Armed Forces of the Unitad States, under the
provisiona of Chapter 708 Acts of 1941 as amended, and who, upon
honorable discharge from such service in said Armed Forces,
veturns to the service of the College/Unlversity, shall be paid
an amocunt equal to the wvacatlon leave which had been accrusd
prior to his/her entry into such service in sald Armed Forces
but which had not been used prior to military leave, provided
that no monetary or other allowance has already been made

therefor.

Section 14,
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An employee who is reinstated after military leave, as
ceferred to Iin Section 13, may be granted wvacatbion allowance up
to the equivalent of twelve (12) months’ accrual as of the date
on which he/she returned or returns, provided, that prior to
such militacy ieave, vacation had not been used or compensation
paid in lieﬁ thereof for the same year. Neither the above usage,
nor absence due to military leave, shall in any way affect
vacation credits accrued by such employee in any full payroll

month of employment after he/she returna from military service.

ect 5.
Vacation leave shall accrue to an employee while on leave
with pay status or om industrial accident leave, excluding

employees on extended sick leave in accordance with Article 12.

ction 16.
Vacation leave accrued following a return to duty after
leave without pay or absence without pay shall not be applied

agalnst such leave oy absencea.

Section 17.
Vacation status previously earned by an employee while in
the employ of the Commonwealth or any of its cities, towns or

sunicipalities prior to employment as a member of one of the
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bargaining units shall be retained by such employee, provided
that no break in service of three (3) years or more occurred
between termination of such prior employment and the
commencement of employment by the Board. An employee in order
to retain auch‘previouulf earned status must submit to the CEO,
within thiréy (30) calendar days of employment, evidence

attesting to such prior employment and such 3tatus.
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Section 1. The following days shall be holidays for employees:

New Year's Day

Martin Luther King Day
Washington’s Birthday
AEvacuation Day
Fatriots Day

Memorial Day

~Bunker Hill Day

Section 2. When a holiday cccurs on the regqular scheduled workday

Independence Day
Labor Day

Columbus Day
Veteran’'s Day
Thanksgiving Day
Christmas Day
A{Juffolk County Only)

of an employee, he/she, 1f not required to work that day, shall

be entitled to receive his/her regular day’'s pay for such

holiday.

gection 3. When a holiday occurs on a day that ia not an

enployee’s regular workday, i{f the smployee's usual workweek Ls

five (5) or more days he/she , at the request of the employee,

may recelve pay for one (1) day at his/her regular rate of pay or

one (1) compensatory day off with pay within one hundred and
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twenty (120) days following the holiday, to be taken at a time
approved by the CEO.

Employees subject to periodic layoff may use earned
compensatory time, with the prior approval of their supervisor,
at any time prior to June 30th of the fiscal year in which such

time is earned.

Section 4. An employee required to work on a holiday may opt to
be compensated at the rate of two {2) times his/her regular rate
of pay, or recelve pay for one (1) day at his/her regular rate
and one (1) compensatory day off with pay within one hundred and
twenty (120) days following the holiday, to be taken at a time
approved by the CEO.

Section 3. An employee not otherwise entitled to the Suflalk
County holidays, pursuant to Section 1 above, and who s
scheduled to work on such holiday, shall be entitled to one (1}
day off with pay in lieu of each of the Suffolk County holidays.
Additionally, an employee who is not scheduled to work on a
Suffolk County holiday, if the employee’s usual workweek is five
(5) or more days, shall be entitled to one (1) day off with pay
in lieu of each of the Suffolk County holidays. Such day off
shall be approved by the CEO and taken by the employee within one
hundred and twenty (120) days.



Secticn 6. Whenever any holiday falls on a Sunday, such holiday
shall be deemed to fall on the day following. Hhenever any
holiday falls en a Saturday, such holiday shall be deemed to fall
on the day preceding. Such holidays shall be granted in
accordance witﬂ and subject to the foregoing provisions of this
Article. H&wever. if an employee is scheduled to work on suych a
Saturday or Sunday, that workday shall be decemed to be the
holiday in accordance with the preceding Sectlon &.

Secticon 7. Whenever the CE0 has been informed that any workday
has, in whole or in part, been declared a skeleton day he/she
shall determine, who among the employees shall be released with
pay from the regularly scheduled duties for the duration of the
the skeleton day.

Section 8. An employee who is on leave without pay or ils absent
without pay for any of his/her scheduled workday iamediately
preceding or immediately following a holiday shall not receive
holiday pay or a compensatory day off for that holiday.

dection 9. A unit member scheduled to work on a holiday and who
fails to report as scheduled shall be recorded as absent without
pay unless the unit member properly notifies the CE0 at least
one hour prior Lo the beginning af the scheduled tour of duty.
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In circumstances beyond the control of the employee such notice
shall be made as early as posaible on the day of abaence. An
employee who 18 granted paid leave for a holiday on which he/she
is scheduled to work shall not receive hollday pay or a
compensatory d.aiy off for that holiday.



Section 1. Mileade.

A. Hhen'an employee is authorized to use his/her personal
automobile for travel related to his/her employment he/she shall
be reimbursed at the rate of twenty cents per mile. This rate of
reimbursement is intended to cover the costs of garage, parking,
tolls and other charges.

Recognizing that a legislative enactment is néceasary te
effectuate an increase in the rate of reimbursement as set forth
above, the Employer and the Union agree to jointly petition the
General Court for an enactment to increase the mileage

reinbursement to twenty-two cents per mile as of July 1, 1984.

B. An employee who travels from his/her home to a temporary
assignment rather than to his/her regular assigned office shall
be allowed transportation expenses for the distance between

his/her home and his/her temporary assignment whichever is less.

C. Employees shall not be reimbursed for coamuting between
their home and office or other regular work location., Hith

approval of the Fersonnel Administrator an employee’s home may be



designated as his/her regular office by his/her CEQ for the
purpose of allowed transportation expenses in cases where the

employee has no regular office or other regular work locaticn.

A. An employee who is assigned to duty that requires him/her
to be ahsent from his/her home for more than twenty-four hours
shall be reimbursed for reasonable charges for lodying including

reasonable tips and for meal expenses, not to excead the

following amounts:

Meals Maximum Allowance Applicable

Breakfast 52.50 3:01 ko 9:00 A.M.
Lunch $4.00 9:01 to J:00 P.M.
Supper §7.00 J:01 to 9:00 P.M.

B. On the first day of assignment to duty in excess of twenty-
four hours, employees shall not be reimbursed for breakfast if such

assignment commences after six A.M., for lunch if auch assignaent
commences after twelve noon or for supper if such assignment

conmences after ten P.M..
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C. On the last day of assignment to duty in excess of twenty-four
hours employees shall not be relmbursed for breakfast if such
assignment ends before six A.M., for lunch if such assignment ends

before noon or for supper if such assignment ends before 3ix P.M..

D. For travel of less than twenty-four hours commencing two hours
or more before compensated time employees shall be entitled to the
above breakfast allowance. For travel of less than twenty-four hours
ending two hours or more after compensated time erployees shall be
entitled to the above supper allowance. Employees are not entitled
to the above lunch allowance for travel of lesa than twenty-{out

hours,

Section 3. Overtime.

Employees who work three or more hours of authorized overtinme,
exclusive of meal times, in addition to their regular hours éf
employment or employees who work three or more hours, exclusive of
meal times on a day other than their regular work day shall be
reimbursed for expenses incurred for authorized meals, including
tips, not to exceed the following amounts and in accordance with the

following time periods:

Breakfast 3:01 AM, to 9:00 A.M. 32.00
Lunch 9:01 A.M. to 3:00 P.M. 83.00
Dinner 3:01 P.M. to 9:00 P.M. $5.00



Midnight Snack 9:01 P.M. to 3:00 A.M., $2.00
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Section 1. Proper parking facilities shall be available to the
employees covered by this contract with reasonable proximity of their

reqular work location.

Section 2, The College/Univerasity shall endeavor to maintain
adequate lighting in all parking areas.

gection 3. The CEC agrees to discuss with the Union any proposed
changes in the Parking Program at which time the Union can make
recommendations for changes and the CE0 will inform the Union and all

employees prior to implementing any such changes.

Saction 4, At the University of Massachusetts at Amherst, a
reasonable number of rows in the North End of Lot 21 (Lot 21A) shall

be remerved for bargaining unit employees.

gectlon S, Representatives from the Union and the Collega/University
agrea to mest to di;cuu any increase in parking fees which affect
bargaining unit sembers, and shall forward their recommendationa for
review to the Board o't Regents and the governing bedies of the .
affected College/University prior to inplenenti:ng and such increase.
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Section 1., Apnual Jalary Rate Increase

The foliouing general salary rate inc;easea shall apply to full-
time enployees in the bargaining unit:

A. Effective June 29, 1986 the salary of each smployee employed
on such date shall be increased in an amount egual to four percent
(4%) theraof. (Appendix B2)

B. Effective June 28, 1987 the salary of cach employee eaployed
on such date shall be increased in an amount equal to four percent
{4%) thereof. {Appendix B3)

C. Effective June 26, 19808 the salary of each employee employed
on such date shall be increased in an amount equal to five percent
(5%) thereof. (Appendix B4)

D. Employees shall be moved to the new schedule (Appendix B2) on
a step to step basisa.

Section 2. Ewxplovees Hired. Reinstated, ov Reepploved on or after
June 23, 1906,

The salary rate for an employee hired, reinstated, or reemployed
on or after June 29, 1986 shall be Step 1 for the job group of
his/her position except in cases where an employee is hired at an

approved salary rate above the usual hiring rate.
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nd. 5

A. An employee shall advance under the terms of this Ayreement
to the next higher salary step in his/her job group until the saximum
salary rate is reached unless he/she i3 denied such step rate by
his/her CEO. Aﬁ enployee shall progress from one step to the next
higher step after esach fifty-two (52) weeks of creditable service in
a step commencing from the first day of the payroll peciod
iomediately following his/her anniversary date or promotion date as
determined within this Article.

In the event an employee is denied a step rate {ncrease by
his/her CEO, he /she shall be given a written statement of réasons
therefore not later than five (5) days preceding the date when the
increase would otherwise have taken effect. Time off the payroll is
not creditable service for the purpose of atep rate increases.

B. Effective June 23, 1986, whenever an employee racelvea a
promotion to a position as defined in Article 19, the enployee’s new
salary rate shall be calculated as follows:

1. determine the employee’s salary rate at his/her currant job
group;

2. add to this figure the "promotion factor” of the higher job
group (the one to swhich he/she is being promoted);

3. compare the resultant sum to the rates for the higher job
group into which the employee is promoted;

4. the employee’s salary rate shall be the firat rate {n the
higher job group that at least equals the resultant sum. .



The anniversary date for such employees shall become the date

of prowmotion.

Section 4. General Provislons

A. Salary éatea of full-time employees are set forth in the
Appendices éo this Article which are attached hereto and hereby made
a part of this Article.

B. The salary rates set forth in said Appendices shall remain in
effect during the term of this Agreement. Salary ratea shall not be
fncreased or decreased except in accordance with the provislons of
this Article.

C. Employees shall be compensated on the basis of the salary rate

for their official job classification.

Section 5. Reqular Part-Tiwe Emplovecy
A regular part-time employee shall be entitled to the provisions

of this Acticle in the proportion that his/her service bears to full-

time service.

A. An employee entering a position within a bargaining unit

covered by this Agreement, without a break In service, from a

position in an equivalent salary grade in a bargaining unit not



-1 -

covered by this Agreement shall be placed at the first step-in-grade
up to the maximum of the grade, which at least equals the rate of
compensation received immediately prior to hls’her entry into the
pargaining unit.

B, An empléyee entering a position within a bargalning unit
covered by éhis Agreement, without a hreak in service, from a
position in a salary grade which {s the eguivalent of a lower grade
in a bargaining unit not covered by this Agreement shall be placed at
a step-in-grade {n accordance with the provisions of Section 3 of
this Article.

C. An employee entering a position within a bargaining unit
covered by this Agreement, without a break in service, from a
position’'in a salary grade which is the equivalent of a higher grade
in a bargaining unit not covered by this Agreement shall he placed at
a step-in-grade within his/her new job based upoun the enployee’s
credltable years of. service in the equivalent of the new job grade or
higher job grade, provided that in no event shall the enployee be
placed in a step-in-grade which resulis in the enployee receiving a
salary rate equal to or greater than the average 3alary received by

the enployee'for the preceding six (6) months.

Section 7. The salary rate increases as provided in this Article
shall apply only to those employed on the executlon date of the

agreement. However, former bargaining unit amembers who died, retiregd
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or transferred out of the bargaining unit but renalned in the employ
of the Employer during the pericd June 30, 1986 and the execution
date shall receive appropriate increases as provided in this Article

for their periocd of employment.
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ABTICLE 17A
INSERVICE RECOCHITION/MERTT ASARD

section 1. Furpose
In order to provide a method for recognizing the quality of
performance by career employees the parties agree to establish an

inservice recognition/merit award program.

Section 2. Eliqibility

A. Eligibility for inservice recognition shall be limited to
employess who have attained the maximum step in range of their job
group, who have at least five (5) years of continucus service, and
who have received a meeting expectation (or better) rating on their
most recent performance evaluation, Ineligibility for inservice
recognition payments shall not be considered to be a negative action
within the meaning of Article 31. .

B, Failure on the part of the immediate supervisor to complete
the performance evaluation form of an employee shall not constitute
grounds for denial of an Inservice Recognition/Merit Award.
Employees not evalusted in accordance with Article 31 shall notiky
the Personnel Officer of their request to be evaluated as scon as
possible, in order to be eligible for consideration of the Merit

Award.,



- T4 -

Section 3. Meyil Awards
1. By August 1, 1987 and August 1, 1988, the CE0 shall announce

the amount of money available for merit awards.

2. All ermployees who receive a summary evaluation rating of 3.2
or higher op tﬁelt rost recent performance evaluation, and who meet
the aligibility requirements of section 2A, shall be eligible to
receive a merit award., The CEO shall grant merit awards to eligible
suployees beginning with the employee with the highest summary
evaluation rating and to other employees in descending order of
summary evaluation ratings until the amount of money in the merit
pool is exhausted. In the event there are two or more eligible
employees with the same summary evaluation rating and there is
insufficient money in the merit pool to grant merit awards to all
employees in such group, merit awards shall be granted to the

employee(s) with the most senfority.

Section 4. Payment

Inservice Recognition or Merit Award payments shall be made to
eligible employees on an annual basis, in the September, 1987 and
September, 1988 payroll. Such payment shall not be in the employee
base rate of compensation, or considered regular compensation for
retirement purposes. Payments for part-time and seasonal eaployees
shall be pro-rated. Payments for Inservice Recognition or Merit
Awards shall be made in accordance with the following:
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Employees raceiving an Inservice Recognition Award use the
Inservice Recognition Plan Chart {Appendix C)
Employees receiving a Merit Award use the Merit Chart (Appendix C)

gSection S. Trust-Funded Emplovees
Trust-funded employees shall be eliglble for in-service

recognition or merit awards under this article.
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Section 1. Oroup Health Insurance Coptributions

The Coul;lonwealth shall pay ninety (90) percent of the monthly
premium rate for the Group Health Insurance Plan, and each
employee covered shall pay (10) percent of this premium rate for
the type of coverage that is provided for hiw/her and his/her

dependent(s) under the Plan.

Section 2. Health and Welfare Plan
A. Creation of Trust Aqreement

The parties have agreed to establish a Health and Welfare Fund
under an Agreement and Declaration of Trust deafted by the
Employer and executed by the Unions and the Employer. Such
Agreeuent and Declaration of Trust (hersinafter referrad to as the
"trust agreement“) provides for a Board of Trustaes composed of an

sgqual number of representatives of the Employer and the Union.

The Board of Trustees of the Health and Welfare Fund shall
deternine in their discretion and within the terms of this
Agreement and the Agreement and Declaration of Trust such health
and welfare benefits to be extended by the llsalth and Welfare Fund

to employees and/or their dependents.
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B. Funding )

Effective July 1, 1987, the Employer agrees to contribute on
behalf of each full-time employee equivalent the additional sum of
one dollar per calendar week.

Effectiye éuly 1, 1988, the Employer agrees to contribute an
additional one dollar per calendar week per full-time employee,
for a total of six dollars per week per full-time employee
equivalent.

The contributicns made by the Employer to the Health and
Welfare Fund shall not he used for any purpose other than to
provide health and welfare benefits and to pay the operating and
administering expenses of the fund. The contributions shall be
made by the Employer in an aggregate sum within forty-five (45)
days following the end of the calendar month during which

contributions were collected.

C. Non-Grievability

No dispute over a claim for any benefits extended by this
Health and Welfacre Fund shall be subject to the grievance
procedure established in any collective bargalning agreement
between the Employer and the Union.

D. er’'s L[ia

It is expressly agreed and understood that the Employer does
not accept, nor is the Employer to be charged with hereby, any
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responsibility in any manner connected with the determination of
liability to any employee claiaing under any of the benefits
extended by the Health and Welfare Fund. The Employer‘s liability
shall be limited to the contributions indicated in Section 2

above.
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Section |. Posting of Vacancies
A. All Qacancies in positions subject to this Agreement, when
available to be filled as determined by the Enployer, shall be
posted for not less than ten (10) calendar days.
B. The notice of vacancy shall include the {fallowing:
1. Job Title
2, Grade and/or Salary Range
3. Application Closing Date
4. A description of Duties and Qualifications, or Location
where such description can be obtained.
5. If Grant Funded, the Termination Date if Known.
6. Hours and Days of Work
C. Any employee seeking to be considerad for any such vacant
position shall submit a written application in accordance with the
procedures and within the time limits prescribed by this
Agreement. The pool of candidates for such vacant position shall
include every employee and every other person who shall have
applied for such position in accordance with the terms of such

notice.

Section 2. Selection
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Positions shall be awarded at an appropriate time after
consideration of all applicants then available in accordance with
the following provisions, except where a position ia targeted in
accordance with the official campus Affirmative Action plan. 1In
no event shgll’the awarding of the position be later than thicty
(30) days after the closing date. In the-event clrcumstances
arise that preclude the awarding of the position within this time,
the union shall be notified of the delay.

Section 3. Criteria

A. For the purposes of this Article, promotion shall be
defined as an appointment to a position of a higher job grade; a
change in job title without a change in job grade shall be
considered a lateral appointment.

B. The following criteria, listed in priority order, shall be
used by the CE0 in selecting a candidate to fL1} a vacancy. Each
of the criteria will be applied to all candidates for a vacant
position.

1. Ability to perform the requirements of the position.
2. Senlority

3. Work History and Performance.

4. Experience in Related Work.

5. Education and/er Training related to the Position.
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C. If in the judgment of the CEO there are two or more
candidates who are approximately equally best qualified, then
among such candidates, preference shall be granted in the
following order:

1. To tﬁe employee in the bargaining unit who has the most
seniority at the College/University.

2. To the employee covered by this Agreement outside the
bargaining unit who has the most seniority at the
College/University.

Section 4. Trial fa]

A. An employee who 1s promoted, or laterally appointed shall
serve & three (3) month trial perfod from the effuoctive date of
such promotion, or lateral appointment. In no case, however,
shall this trial period explire prior to the completion of siz (6)
months continuous employment from the most recent date of hire.

B. During this trial pericd, if the employee's work
performance in the new assignment is not satisfactory to the CEO,
3ald employee shall revert back to his or her former position.
Following management’s decision to return an individual tc his/her
former position, the employee may request in writing to discuss
the reason(s) for this action. This discussion will take place at
the level the decision was made. If the employce i3 not satiafied

with the reason(s) given for his/heyr return, he/she may file a
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grievance at the next higher level of the grlevance procedure.
Provided however, that there shall be at lezast one formal
grievance hearing held at a campus level.

€. If the employes i3 not satisfied with the new position,
he/she may eleét to return to his/her former position within
thirty (30)'days after said new appointment.

D. All appointments made pursuant to this Sect{on shall be
temporary ovr provisicnal appointments at least until the
completion of the trial period or the completiun of Lhe grievance
procedure, All vacancies resulting frowm an employee’a appointment
pursuant to this Section shall be filled temporarily or
provisionally at least until the appointed employee has coopleted
his/her trial period or the completion of the grievance procedure.
An employee who has been promoted pursuant to this Article and
whose promotion is overturned by the Grievance Frocedure shall not

be terminated but shall return to his/her former position.

fSection 5.

Unsuccessful bargaining unit applicants for posted vacancles
within the bargaining unit shall, within a reasonable period of
time, receive a notice of non-selection. At the employee's
written request, he/she will be entitled to attend a meeting with
nanagement to discusa the reasons for non-selection. At Lthe

apployee’s option, he/she may be accompanied by a local designated
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union official. If the employee is not satinfied with Lhe
reasoni s} for non-selection, he/ahe may file a grievance at the
next higher level of the grievance procedurs. Provided, however,
that there shall be at least one formal grievance hearing held at
a campus leyeli Late notice shall not preclude the filing of a

grievance for non-selection.

8 on

A. All notices of vacancies at the Collegelﬂniversity shall ba
posted in at least one conspicucus place and other places
customarily used for such purposes.

B. Notice of vacancies will ba sent to the designated Union

official upon posting.

dection 7. Extension of Senfority

In the case of institute, grant or contract employees,
seniority for the purpose of applying for vacant positions shall
be extended three (3) months beyond the actual expiration date of

the then current funding source.

fection 8. Reduction in Grade
Any employee in a grade higher than that announced in the
vacancy notice, may submit an application for the posted vacancy

in accordance with the provisions of this Artlele. If the
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applicant is successful, the reduction in grade will be concurrent

with the appointment to the new position.



- Bs -

Sectjon 1.

A. Procedures

In the event of a reduction of personnel, the parties shall
endeavor Lo maintain as near as possible the same percentage of
minority and female employees as existed immediately prior
thereto, where under-utilization or under representation exists.
Subject to this understanding, those employees having least
senlority within classification would be considered first for
release.

B, Notice to Unjon

In the event management becomes aware of an impending
reduction in the uo;k force, it shall, when practical, notify the
Union fifteen (15), working days prior to the layoff.

C. t wi niol

HWithin three (3) working days of management notice to the
Union of an impending layoff management shall meat with the Union
and discuss the impact of the layoff on the affected enployee(sa}.

This discussion shall include, but shall not be limited to the
following:

1. Availability of similar positions within the same
College/University.



2. Availablility of training or retraining prograas which may
be applicable to the affectad employees.

D. Notige to Emploveg

In the event of an actual layoff, management will notify the
affected emplofees in writing as soon as possible, but not less
than ten (10} working days in advance of the layoff date and will
send a copy of such notice to the Union., Where noticesz are sent by
first class mail, the time shall begin to run one day after the
date of the mailing of the notice.

Section 2.

A. n_for [}

In the event the CE0 shall lay off employees hecause_of a
reduction in force, layoffs shall be conducted by fob
classification on the basis of the employee’s cappus senlority
provided the employee retained has the ability to perform the job.
In the event of a layoff, within a job classification,
probationary employees within that job classification shall be
laid off first.

B. Layoff

In the event an employee is scheduled to be lald off and theras
oxists a vacant position which has been certified for filling in
an equal or 10uer-g}aded classification, upon timely application
by the employee, campus seniority shall prevall {n permitting such
an employee to [1ll such position provided the eamployee has the

ability to perform the work i{n a competent manner.
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c. a 17 7 67

In the event a non-probationary employer is scheduled to be
laid off and there exists a positi{on [n an cqual or lower graded
classification which the employee has previocusly held on campus
In a competenh'manner or if the regular dutles of the position are
a part of the normal requirements of the employee in his/her
present position and which the employee can immediately perform in
a competent manner, campus seniority shall prevall in permitting
such employees to bump the least senlor individual in such
classification covered by this Agreement.

D. r 3.E.I.U. b of Mass

Boston only.

in the event a non-probationary employee ls scheduled to be
laid off and there exists a position in an equal or lower graded
classification which the employee hAg previously held on campus in
a competent mannar of if the regular duties of the position are a
part of the normal requirements of the employee in his/her present
position and which the employee can immediately perform in a
competent manner, campus seniority shall pravail in permitting
such employees to bump the least senior individual in such
classification covered by this Agreement.

E. Lay off at the University of Massachusetts at Asherst shall
be conducted within each division with all other provisiona of
this Article applicable. The divisions at Amherst shall be as

followsa:



1. Auxillary Enterprizesa

a- cash operations

b- boarding halls

c- service and maintenance
2. Univérsity Health Services
3. Physical Plant
4, College of Food and Natural Resources
5. School of Physical Education
6. Administrative Services
7. Housing Services
8. Security Services

9. Other Academic areas

* 1a, 1lb, lc for purposes of this Agreement shall be treated as

divisions.

Section 3. Recall
A. The CE0 shall maintain a recall roster from which laid off
employees will be recalled to positions to be filled in accordance
with their seniority within classification.
B. A laid off employee will remain on the recall roster for
three (3) years, provided that an employee who {3 offerad recall
to a position in the same job classification as thz poslition for

which he/she was laid off and whe fails to accept such offer



within five (3) calendar days or three (3) working days, which-
ever is greater, shall be removed from the recall 1ist and his/her
recall rights and senicrity shall terminate at that time. The
recalled employee may delay his/her return to work for a period of
up to fourteenf(14) calendar days except in emergency situations

after the date of acceptance of recall.

Section 4. Senlority

A. As used in this Article, seniority shall mean all
continuous service since the last date of hire at the vampus.

B. In computing seniority as defined in this Article, any
break in service or any time off the payroll in excess of twenty
eight (28} consecutive days shall be excluded from total senfority
except approved military, maternity, industrial accident leave,

and a layoff of up to three (1) months.

Section 5.

Those employees who are subject to periodic layoffs within a
calendar year and who have less than 52 week engloyment commiiment
shall enjoy layoff rights at the times indicate! i{n thelr
individual employment conktracts in accordance with this Article
except that their rightas under section 2C shall be limited to that
of bumping other limited term of employment employees. At other
times, the layoff provisions of this Article shall apply.
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Section 6,

This Article shall not apply to employe=s pald from institute,
grant or contract funds, Such employees shall retailn their
seniority for three (3) months after their termination for the

purpose of applying for vacant pesitions.

Section 7.

Notwithstanding their position on the seniority list, the
following positions of the following locals shall in the event of
a layoff continue to be employed at all times, provided they can
perform the duties of any available positlonz:

AFSCME Local 1067:

Maximum four (4) positions:
President
Vice President
Secretary Treasurer
Recording Secretary

AFSCME Local 1776:

Maximum ¢leven (11) positions
President - 1
Chief Steward - 10
SEIU Local 285
Maximum two (2} positions
AFSCME Local 2616:

Maximum four (4) positions



AFSCME focal 507:

Maximum twe (2) positions

Section 0. _

A. For AFSCME Locals 1776, 26316, 507 and SEIV Local 295

In the event there i3 a layoff of bargaining unit employees,
they shall not be replaced by students, except for short periods
of time not in excess of twenty (20) hours.

B. For AFICME Local 1067 enly

The policies currently in effect regarding this section will

remain in full force and effect for the life of this Agreement.

Section 9.

In the determination of selecting unit eaployees to be laid
off in accordance with this Article, management ahall make all
reasonable efforts to first lay off 03 and sisilar type employees
whe normally perform those duties performed by bargaining unit

members in classifications affected by the layoff.
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Hithin a réasonahle time prior to the College/University’s
ccntracting-out work which will result in the layoff of an
smployee who performs the function that 1is contracted out, the
Union shall be notified and the CEO and the Union shall discuss
the avallability of similar positions within the CEO's
jurisdiction for which the laid-off employee i3 determined to be
gqualified and shall discuss the availability of any training
programs which may be applicable to the employze. In reviewing
these placement possibilities, every effort will he made to seek

natches of worker akilla and gualification with available,

comparable positions.
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A. When an employee is assigned by the CEQ to perform the
duties of a position classifled in a grade lower than that in
which the employee performs his/her duties, he/she will be
compensated at his/her regular rate of pay a3 if perforzming
his/her regular duties.

B. An employee who i3 assigned by the CEO0 to perform overtime
work in a lower classification shall have overtipme compensation

computed at the employee’s reqular rate of compensation.

Section 2, Work in a Migher Classification

Any employee who is assigned by the CEO to a vacant position
in a higher grade for more than thirty (30) days in a one hundred
twenty (120) day period shall receive the salary rate at the first
step of the higher classification from the first date of the
appointnent. However, 1f such aasigned employee s regular rate of

compensation is higher, the compensation shall be computed at the
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atep of the higher classification which 1s closest to the
employee’s regular compensation and provides at least one
promotion factor of the higher classification over the employee’s
regular rate of compensation. Whenever any employee i3 assigned
to any vacant ﬁiqher rated position he/she shall no later than the
tenth (10th) working day of his/her performance of the higher
rated positicon’s duties complete and transmit to his/her
supervisor the form attached (APPENDIX D). The supervisor shall
thereupon cooplete the applicable portion of the form and transmit
the same to the CEQ who shall thereupon determine whether the work
assignment is or is not out of title work.

B. An employee who 13 assigned by the CEO to perform overtime
work in & higher classification shall have overtime compensation
computed at the first step rate of the higher classification,
unless the employee’s regular rate of compensation {s higher, in
which case the overtime compensation shall be computed at the

employee’s regular rate of compensation.
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Jeckion 1. Class Seecifications

A, The College/University shall provide the Union with a copy
of the class specification of each title covered by this contract
for which such a specification exists.

B, Each employee in the bargaining unit shall be pernitted by
the College/University to have access to examlne his or her class
specification.

C. The parties to this Agreement acknowledge that the
classification structure and the accompanying job specifications
have been created by the Commonwealth through its Department of
Personnel Administration for the purpose of describing the duties
and responalbllities of each job title.

Section 2. Individual Appeal of Classification

The parties agree that any appeal pertaining to
reclassification or reallocation shall continue to be governasd by
the provisions of Section 49 of Chapter 30 of the Massachusetts
General Laws and shall not be subject to the grievance and

arbitration procedure herein.

Section 3. Appeal of Classification of "Tcust Tunded® Position’
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An employee in a “trust-funded” position who seeks a
reclassification shall adhere to the following procedure:

1. An employee in a “trust funded®” position who seeka a
reclassification of that position may request an audit of the
position on hhé form attached hereto. (Appendix E)

2. The ;mployee shall file sald form with the Director of
Personnel/Human Resources and shall forward a copy of same to the
Union.

3. The Director of Personnel/Human Resources or desiynee shall
conduct a job audit within 20 calendar days of receipt of the
request.

4. Within ten working days of completion of the Job audit, the
Director of Personnel/Human Resources or designees shall hold a .
hearing. In the case of a request for an individual
reclassification, the hearing officer shall not be in the
supervisory chain of the employee seeking the reclassification.
The Union may participate in the hearing if the employee so
requests.

5. The Director of Personnel/Human Resources shall make a
firal determination within 30 calendar days of the hearing.

6, The decision of the Director of Personnel/Human Resources
may be appealed within 10 calendar days to the CEO or designee who
shall isaue a decision within 30-ca1endar days of receipt of the

appeal.



- 5T =

7. When such reclassification request is granted, the monies
necessary to fund such reclassification shall be budgeted for the
following {iscal year, and if funds are available such
reclassification shall be effective at the beginning of the
payroll week néxt following the date of the appeal to the Director
of Personnaifﬂunan Resources.

B. The above procedures shall also govern requests for class
reallocations of “trust funded” positions.

9. The parties agree that the procedure herein provided shall
be the sole procedure for reclassification and reallocation of
“"trust funded" positions and the grievance and arbitration

procedures of Article 29 shall not apply.
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Section 1. ' Class reallocations may be requested by the
Undion whene;er it believes a reallocation is justified by the
existence of an inequitable relationship between the positions
covered by the reallocation requests and other positions covered
by this Agreement. If the Employer agrvees that such an inequity
exists, the Employer and the Union agree to jointly petition the
General Court for such reallocation. If, however, the parties are
unable to reach agreement, the matter shall not be subject to the

- grievance procedure.

Section 2. The Employer and the Unions agree that the procedure
provided in Section 1 shall be the sole procedure for class
reallocation for all claases covered by this Agreement and no

other class reallocations shall be granted.
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Section 1. In éonsultation with the Board of Regents and the Union
the Department of Personnel Administration shall determine:

A. job titles;

B. relationship of one classification to the othars;

C. job specifications.

Section 2. Upon the execution of this Agreement, a comnmittee
comprised of two representative of the Bonard of Regents, two
vepresentatives of the Department of Fersunnel Administration, and
twe representatives of the Unlon shall be established to review
the classification.of those job titles submitted to the committee
by the Union. This review shall be conducted for purposes of
determining the appropriateness of the job grade assigned to such
titles. )

If, after review of the documentation submitted in support of
the Union's contention, the Board of Regents agrees that a change
in Job grade for the classification is justified, the parties
agree to jointly petition the legislature for a class veallocatlon
under the provisions of Article 24 of this Agreement. if the
parties are unable to reach agreement, the maltor shall not be

subject to the grlevance or arbitration procedure contalned in
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Article 29.

Section ). Effective September 28, 1986, the classificatlon plan
contained in Appendiz F shall be implemented.

Section 4. éuployees in positions as of September 27, 1386, which
are scheduled to be reclasiified to a lower Job grade shall
continue to be paid at the job group that they held as of
September 27, 1986, for as long a2 they remaln in that title.
Employees hired, reinstated or reemployed after September 20,
1986, shall be compensated at the rate for thelr position as
eatablished in Appendix F.

Section $. Employses an the payroll as of September 27, 170G,
whose positions are reclassified to a higher job grade as of
September 28, 1986, shall be placed at the higher job grade at the
same step at which they are placed as of that date. The

anniversary date of such employees shall remain the sase.

Section 6, The parties acknowledge that the reclassification plan
contained herein addresses the lssues of pay equity/comparable
worth. The classification review contained in this Article and
the class reallocation process contained in Article 24 shall be

the procedures for addressing any additional pay equity/comparable



worth concerns about titles within bargalning unity covered by

this Agreement.
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A. Full-tine Emplovees
1. Eligibility

a, All full-time employees of a publlic college or
university who are paid from the 01 or 02 Subsidiary
Account, and who have completed at least six (6) months of
service as of the date of enrollment, shall be eligible for
system-wide tuition remission benefits, Employees on paid
leave of absence or industrial accident leave remain
eligible during the period of any such leave. Employees on
unpaid leave shall remain eligible for a maximum of one
calendar year. Retired or forper employees shall not be
eligible; however, the spouse and dependent children of
ratired, former, or deceased employees may retain
eligibility under certain conditions (see c, d, and e
below).

b. The spouse and dependent child or children of any
eligible employee shall also be eligible for system-wide
tuition remissjion benefits. A "dependent child" shall mean
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any natural, adopted or step child who is claimed as a
dependent on the eligible employee's Federal Tax Return for
the tax year immediately preceding enrollment. No
employee’s child beyond the age of twenty five (25) shall
be eligible for tuition remission; provided, however, that
in excepticnal circumstances and for good reason the
President of the public college or university granting the
tuition remission may waive this age limitation for an
employee’s child who continues to meet the IRS standards of
dependency.

c. If an eligible employee retires while a child or
spouse 1s enrolled in a program of study or degree progcam,
the spouse or child may complete such program with tuition
renission, provided that enrollment is continuous.

d. If an eligible employee who has completed at least
five (5) years of full-time equivalent service dles, the
surviving spouse and children shall be eligible to sntar
and/aor complete one full program of study or degree program
with tuition remission. The term “program™ as used in this
Seclion d and the above Section ¢ shall include, but not be
limited to, any program of study begun at a Community
College and continued without interrupticn through the

bachelor's degree at a State College or Unlversity.
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e. If an eligible employee leaves the employment of
public higher education under conditions other than those
described in c and d above while a spouse or child may
complete the semester already begun. At the end of the
semesteé his/her eligibility for tultion remlsslon

terninates.

2. Applicabiliry

Tuition remission shall be provided to eliglible

employees, their spouse and dependent children as follows:

a. For enrollment in any State supported course or
program at the undergraduate or graduate level at any
Comnmunity College, State College or University excluding
the M.D. Progran at the University of Massachusetts Medical
8chool, full tuition remission shall apply.

b. For enrollment in any non-State-supported course or
program of fered through continuing educatlon, including any
compunity service course or program at any Community
College, State College, or University, fifty percent (50%)
tuition remission shall apply.

. ¢. Tuitlon remission shall apply to non credit as well

as credit-bearlng courses.
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3. Limitationg

a. Employees {or thelr spouse or dependent children)
receiving tuition remission are responsible for the payment
of all éther_educational costs, Including feea
(application, laboratory, etc.) books, and supplies.

b. Employeea (or their spouse or dependent children)
must apply for admission and meet all admissions standards
for the desired course/program.

¢. Admission to all courses/programs in continuing
education is on a space available basis. Further, cach
local campus administration reserves the right to cancel
any continuing education course in which a minimum number
of full tuition-paying students, as determined by the
administration, has not enrolled.

d. Tuitlon remission benefits are non tranafecadble.

4. Certification Procass

To qualify for tuition remlssion, an employee must take

the following steps:

a. Apply for, and be admitted to the desired

course/program.
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b. Complete a "Certificate of Eligibility for System-
wide Tuition Remission” {Appendix G) and have Lt signed by
his/her Department lHead or Supervisor and by the Chief
Personnel Officer of the college or university at which
he/she i3 employed. If the tuition remission i3 to he used
hy the employee’s spouse or dependent child, the name and
relationship of this individual should be {ndicated on the
certificate. The certificate should be completed as far in
advance of the date of enrollment a3 possible.

c. Submit the completed Certificate of Zligibility with
his/her tuition bill to the college or univeralty at which
he/she plans to enrcll. The employes (or his spouse or
dependent children) must remlt payrent at the same tlae for
costs not covered by tuition remission.

d. It {3 the reaponsibility of the employee to insure
that the Certificate of Eligibility is approved in a timely
fashion. Retroactive tuition rebates will not be made
except in unusual circumstances beyond the control of the

employee.

2. Effective Dates
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This policy shall take effect on September 1, 1986 and
shall apply to any course or program beginning on or after
that date. It shall remain in effect until June 30, 1989.

6. Continuation of Existina Renafits

The implementation of this policy shall not limit or
preclude any tuition remission benefits currently enjoyed
by higher education employees under the terms of applicable

collective bargaining agreements or personnel policiles,

1. Interpretation of this Policy

The Chancellor or his designee shall have the sole
authority to resolve any dispute concerning the
interpretation and application of this policy. The
Chancellor may amend or modify this policy froa time to
tine as he deems appropriata and necessary.

No dispute or claim of benefliis artsing from this policy
shall be the subject of a grievance or arbitration

procedure.

B. Part-time emplovees
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t. Elaibility

a. All part time employees who are members of a
collective bargaining unit, who are pald from the 0}
or 0? Sﬁhuidiary Account, and who have completed at
least six months of full-time equivalent service as
of the date of enrcllment, shall be eligible for
system-wide tuftion vemission benefits. No other part
time employees shall be eligible for system -wide

tuition remisalon.

b. The spouse and dependent child or children of any
eligible part-time employee shall alsc be eliygible .
Lur system-wide tultlon benefits. The age limitation
and IRS dependency standards set forth in the
Regent’'s System-wide Tuition Remission Folicy shall
apply to children of eligible part-time employees,

2. Applicapility

Tuition remiasion shall be provided to eligible part-
tine employees, their spouse and dependent children as

follows:
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a. For enrollment in any State-supported course or
program at the undergraduate or graduate level at any
Coamunity College, State College, or Univeraity, excluding
the M.D. program at the University of Massachusetts Medical
Schoul,'fifty percent (50%) tultion remiasion shall apply.

b: For entollment in any non-State course or program
offered through continuing education, including any
community service course or program, at any Community
College, State College, or University, twenty-five percent
{25%} tuition remission shall apply.

c. Tuition remission shall apply to non-credit as well
as credit-bearing coursas.

In all other respacts, the provisions of the Regent’'s
System-wide Tuition Reaission Policy shall be ;pplicable to
eligible part-time employees.

cat
Full-time unit members may upon application and approval he
granted lzave of absence with pay for educational purposes to
attend conferences, seminars, briefing sessions or functions of a
similar pature that are intended to improve or upgrade the
individual’s skill or professional ability. The unit member shall
not auffer any loas of senilority or beneflts as a result of such

leave.
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An employee may be allowed to take one {l) Course per semester
during said employee’s regular hours of work. As a consequence of
taking a course during regular work hours, an eaployee’s tour of
duty shall be adjusted so that in addition to the Lime during
which an euglo§ee is released to take such course, said employee
will be scheduled for a complete tour of duty. In calculating the
tour of duty under such circumstances an employee nust take a
pinimum of fifteen (15) minutes as a regular meal break and must
include sufficient time, as determined by the College Personnel
Officer, to travel to and from the work area to the class

location.

gection 3. Training Copmittee

The Employer and the Union agree to establish two Regents’
Level Training Committee one for the State and Community Colleges,
and one for the Universities covered by thls Agczement. The
committees shall consist of eight {8) members appointed by the
Board and (8) members appointed by the Union. 1Un addition, the
Chancellor of the Board of Regents or designee shall deaignate the
chairperson for management, and the Union shall designate the
chairperaon for the Union.

With the exception of F.Y. 1987, Trust Fund employees shall be
fully eligible for participatlion in all training programs
astablished by their respective Committze,
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The Committee shall meet at least four {4) times per year
uniess mutually agreed otherwise.
The committee shall determine:
1. The content and priority of training and/or retraining
progran;;
2 Tﬁe location {i.e,on site, regional, Statewide) of such
programs: and,
3. The criteria for selection of partlcipanta.
Funding for local, regional and statewide programs shall be
provided by the Board. Allocations of funds among the two
Committees set forth in this Section shall be done on a per capita

basis.

Section 4. Distipguished Service Awards

There shall continue at each College/University covered by
this Agreement, a Distinguished Service Awards Program for unit
members in the amount of $500.00 each, which amount shall not be
added to the base pay. With the exception of Fiscal Year 1987,
Trust Fund employees shall be fully eligible for Distinguished
Service Awards. The President/Chancellor of the campuu shall by
April 1, of each year of thia Agreement appaint a committee of
four (4) members {or the purpose of selecting candidate(s) for
Distinguished Service Awarda, except, however, that at those

universities which are covered by thia Agrcsment said Committee
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shall consist of six (6) members. The Commities shall be composed
of an egual nuaber of unii members and an equal) number of
management members. All four aembers must be from different
segaents or departments of the College/University. The Cummittee
will be chm_rgeci with the respensibility of screening the
nominations and making a recommendation to the President/
Chancellor. HNominations must include a written statement as to
why the individual(s) should be considered for the Award. The
President/Chancellor shall review the recommendations of the
Comnittee prior to June 1. Once the Committee has made a
recommendation{s} to the President/Chancellor, said Committee will
be discharged., and a new Committee will be appointed the following
year. Distribution of the awards shall be on the June payroll.

Disputes over Section 4 will not be subject Lo the Grievance
and Arditration Article.

Funds appropriated for Diatinguished Sorvice Awvards shall be
allocated to each college or university campus i1 a pro-rata share
based upon the number of full -time equivalent State funded
employees; provided, however, that the pro-rata shave for any
college or university campus shall not, in any fiscal year, be
leas than $500.

Each college or university shall grant as many 5500
Distinguished Service Awards in any fiscal year as can be
accommodated within the limits of 1t pro rata allccation. The
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full amount of any overage shall be granted as a single additional
Distinguished Service Award. No unit member shall, in any fiscal
year, receive a Distinguished Service Awsard in excess of 3500.

Distinguished Service Awards shall be granted in accordance
with the fo;loéing process:

gection A, Distinquished Service Awardgs Committes

1. Prior to April 1 of each year of the Agreexent, the Union
shall submit to the President/Chancellor a list of two (2} nanes
(three {3) names at a university covered by the Agreement) for the
Distinguished Service Awards Committee.

2. No DSA committee member shall be entitled to nominate
anyone for a Distinguished Service Award (DSA)}, nor shall any
Union member of any committee be eligible to recelve a DSA.

dection B, El49ibility for Distipguished Service Avmrds

All unit members, regardless of length of service, shall be
eligible for nomination for a DSA, unless such unit member is a

mepber of the DSA Committea.

Zection ¢, Nomination for Distinguizhed Seryice Awards
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1. All unit mambers and supervisory personnel, unless he/she

is a menmber of the CSA Committ=e, may nominate an individual {or a

D3A.
2. Persons who nominate may nominate only on¢ individual for a

D3A.

3. Unit'nemhers~may nominate themselves for a DSA.

4. All nominations for DSAs shall be made on the form attached
hereto and entitled "Distinguished Service Award Nomination.”

(Appendix H)

ai Rece st uishod v 2
A unit member may receive only one DSA durlng the Lhree (3) -

year term of the Agreement.

Each Committee at each College/University may develop its own

eriteria for Selection (not nomination) of reciplents of DSAs.

Jal) b
increase the amount of money provided for Distinguished Service
Awards in order that each recipient of a Distlinguished Scrvice

Award may receive an Award of $500.00
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Funding for Jections 3 and 4, combined, of this Article shall
be in the amount of $25 per year per full time equivalent state
funded employee and shall be subject to appropriation by the

General Couct.



= 116

SATEIY PROCEDURES

Section 1. The.Employer shall comply with any amd every appllcable
statute, Ee&eral and state, and with any such rules and
regulations as may be promulgated thereunder, that govern the
conditions of health and safety in the place of werk of [ts
epployees. The College/University may promulgate and enforce any
such rules and regulations as {t may deem apzropriate from time to
time to provide for the safety of its employees and to ensure
compliance with any such statute or with the rulss and regulations
promulgated thereunder.

Prior to the promulgation of any such rules and regulations by
the College/Unliversity the CEO shall consult with representatives
of the Union reqatding such rules and regulations amd their
enforcement; provided howevar, consultation shall not be requived
in respect of such rules and reyulations in forve abt any
College/University on the date of this Agreement.

All work related injuries shall be regpurtad to the appropriate
administrator immediately upon thelr occurrznce or when the
employee has knowledge of such injuries In accordance with the
procedures in effect at the Colleqge/University. When an employee

is injured while at work, the College/University shall complete



- 117 -

and process the standard form for Employei’s [irst report of
injury within fourteen (14) days from the filing of sald report
with a copy to tha employee.

Grievances involving the interpretation or application of the
provisions of fhls Article may be processed through Step 4 of the
Grievance Procedures set forth in Article 29 of this Agreemsnt but
shall not be processed to Step S thereof.

Section 2. There shall be cstablished a commlttee to be known as
the Union/Management Safety Committee at sach College/University.
Such committee shall be composed of twelve (12) members, six (6}
representing the college administration and six (6} representing
the Union. Such Committee may reduce their numder by nmutual
agreement. The purpose of the Committze shall be to proaate a
qafe, clean and wholesome environment, the development of saflety
programs and procedures and shall focus atéon:lon on any injuries
which have resulted and would serve to alter or revise any such
programs or procedures. There shall be at least four (4) mestings
of the Committee each year. Additional meetlngs shall be arranged
at the request of either party.

Any health and safety issue which cannot be resolved by the
local level Salety Committees may be refarred by mutual agreement
of both parties to the Board Level Labor/Management Committee for

discussion.
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dection 3.

Where uniforms, protective clothing, safsty shoes, safety
glasses or any type of protective device are necessary and
required in the performance of an employee’'s dutles, or where
employee’s cloéhlng is subject to excesslve wear and tear because
of chemicals, abrasives, pollutants, etc., and need to e
fraquently replaced, such uniforms, protective ~lathing or any
type of protective device will be provided by the
College/University.

Section 4.
1. Employees shall have a Flrst Ald kit available in their

work area. .

2. No employee shall be required to 1ift unreascnable weights
without adequate assistance.

3. No employee shall be required to operate defective
equipnent.

4. Where it is currently the practice, at least two employees
shall be assigned when working underground, in tunnels, in crawl
spuces, in hazardous areas where steam, sewage, electrical, or
othar systems exist, in trenches with a depth of five or maore
feet, or when working more than ten feet above the floor or the
ground. For other institutions, appropriate precautions (1.e.
additional staffing, close supervision, etc. ) will be taken to.

ensure the safety of employees working in these hazardous areas.



117 -

5. No employee shall be assigned to work froa ladders,ataying,
or rigging unless such equipment meets ail safety regulatlons,

6. The provisions of all applicable rules,
standards,regulations and codes promulgated under the provision of
the General Lada shall apply to all apparatus, materials,
equipment and structures, their installation, maintenance and
operation uithi; this College/University. The College/University
and the Union shall endeavor to confore to such rules, standards,
regulations, and codes.

7. Employees shall notify the appropriate offlce of the
College/University (i.e. Office of Employee/Labor Relations or
Director of Facilities) prior to notifying and administrative
agency of the Commonwealth of any conditlon or dituation )
concerning work orders, or work performed rejquiring a lizense, a
certificate of competency, certificate of reglatration, or a
permit. .

8. Employees shall not work in areas, known by
management ,where toxic or radicactive materials are preasnk unless
they are made aware of the hazards. All such hazards shall be
posted and identified.

3. The College/University agrees to take positive action to
eliminate pets and stray animals on campus and the problems

arising from the keeping of pets.
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10. Employees needing transportation at the University of
Massachusetts, Amherst or between satellite campuses shall be
transported in enclosed vehicles during cold and/or inclement
weabher to perfovm assigned dutles.

1l. Employéea shall not be assigned excesalve or unreascnable
workloads.

12. All work shall be perforaed under safe and sanitary
conditions; provided, however, the workforce may be used to
correct an unsafe or unsanitary condition.

13. Each College/University shall endeavor tv keep each
women's restroom equipped with a sanitary napkin dispensing
machine which shall be kept supplied and in working order.

14. Those institutions that currently provide a cot suitably
equipped and & chair and/or furnish adequate rest area facilltles
for the use of employees shall continue to do so. The issue of
providing an adequate rest area will be a permanent agenda item
for the College/University Safety Committee established by the
terms of Article 26.

15 The College/University shall supply chemlcals to =liminate
nauseous odors., '

16. The First aid area shall be equipped with a cot and
necessary first aid supplies.

17 Empleyees assigned to work exposed to unrsasonable
conditions of weather or extremities in temperature shall he

allowed reasonable rest periods each hour.
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18. Power tools and saws shall be sharpened by competent
individuals.

19. An occupational health and safety program is available to
University of Massachusetts, Amherst employees for amergency care.
20. The CoilegelUniversity shall comply with the rules and
regulations of the Commonwealth of Massachusetts which apply to

the College/University.

The College/University agrees to endeavor to arrange for
transportation to a medlcal facility for any employee requiring
medical treatment.

When an employee is separated from the payroll because he/she
has exhausted his/her sick leave, the College/University shall
furnish the necessary forms for requeating group insurance
coverage oih a current premium basis.

21, No employee shall be assigned to worl In areas where hoavy
moving machinery, high voltage current, or NAUSEJUS gases are
present unless he/she is accompanied by one or more other
enployees.

22. Except at campuses where {t {s currently the practice of
the custodial force to wash windows on the outslde of buildings
where it is necessary to use extension ladders, safety belts,
boatswain chairs, staging, and powerlifts, no nember of the
custodial force shall be required to perform such tasks using said

equipaent.
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23}. Any grievance at the University of Massachusetts, Amherat
and the University of Massachusetts Medical Center, Horcester
which cites an alleged violation of Article 26 and which remaina
unresclved following the Step 2 decision may be referred to the
campus Depa;tnént of Environmental Health and Safety for an
avaluation and recommendation in writing prior to procesading to
Step 3.

24. With all reasonable speed, areas found “» contalin friable
asbestos containing materials shall be posted, and all reports of
suspected areas of asbestos hazard shall be promptly investizated.

25. The issue of aabestos genarally will be a permanent agenda
item for the CollegesUniversity Safety Committsc catablished by
the terms of Article 26. The committee shall periodically review.
standards for adequacy with respect to currant rescarch and

reconmend additions to the standards where shown to be necassary.

dection 5.

A. In order to promote an establish a safe environment within
the workplace the parties hereto agree that health and safety
issues velative to VDT's shall be an appropriate item for
discussion by the laborlmanaéement committee as established in
Acticle 32.

B. VDT operators shall not be required to perform contlauous

duties at the work acreen for periods in excess of two (2) hours
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at a time. For each consecutive two (2) hour peviod worked at
his/her siation, the employee shall be cntitled to be away from
the screen for a contijuous period of fiftasn (15) minutes. Such
fifteen (15) minute period may consist of an altevnative job
assignment or Any break or lunch pericd stherwisz authorized by
this Agreemént.

C. Pregnant enployees who work on VDT systems may request
temporary reassignment within their Job descriptlon or a
comparable position, and be reassigned within two weeks of
notification for the duration of the pregnancy. Such work
assignment shall be determined by the CE0. This request must be
in writing to the CE0 with verification from the employee's
physician.
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ARTICLE 27

Section 1. Ncw.employeea hired into the bargalning unit shall be
considered as probationary employees for the [lest six (6) montha

of thelr continucus employment.,

Section 2. The purpose of the new hire probationary parlod is to
provide for the evaluation of an employee cover a period of aix (G}
aonths. Should that period be interrupted to a significant
degree, the new hire probationary period shall be extended to

compensate for that absence.

Jection J. At the completion of the first Lhree (3) months and
within one (1) month prior to the completion of such probationacy
period, each probationary employee shall be evaluated by his/her
supervisor. Such evaluation shall be recorded in writing by the
supervisor. The supervisor shall alsoc indicatae his/her
recomnendation for the retention or termination of such employea.
Such employee shall receive a written copy of the supervisor’s
evaluation and recommendation and shall, upon written request
aubnitted within seven (7) days of veceipl, be entitled to neet
with the supervisor to discus3 the evaluation and recommendation

.

prior to their transmittal to the CEC.



Segtion 4. During the new hire probationary period, an enployee
may be disciplined or terminated without recourse to the grievance
and arbitration procedures provided herein, expect discipline or

discharge for lawful and protected union activity.

Section 5. An employee whose employmeat i3 severcd with the
College/University must serve an additional prcbationary perlod

upon reemployment, whether in the same or a different jJob title.

Gection 6. During the Probationary Period an employee may not
jaterally transfer or seek lateral appointment. Nothing contained
in this Section shall deny an employee the right to a promotion
pursuant to Article 19. .
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section 1.
A. The parties agree that corrective and disciplinary action,

when lamposed, shall be implemcnted in progressive stages fron
minor to severe. Such action is intended to be frum a less severe
to more severe corrective action in order %o “ring about the
necessary change in work habits. An emplayee having succesafully
completed the required probationary period shall not be
discharged, suspended or demoted for disciplinary reasons without

Juat cause. o

B. The provisions of this Artislas shal:_not e applled in a
arbitrary or capricious manner. However, in some circumstances,
actions or omissions, which have resulted or will result in harm
to the institution, academic community or meabers thereof, may

require imposition of severe sanctions in the first instance.

€. Progressive disciplinary actions may Lnclude, but are not
limited to oral reprimand, oral repriamand with notation to the
personnel flle, written reprimand, suspension with pay, suspenaion

without pay, demotion and discharge.
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Section 2. Just cause may include, but shall not be limited to the
following with each discipline being treated on a case by case
basia;

A. Hillful-neglect or non-parformance. of one or more a3sligned
duties; '

B. Domonstrated incompetence in the performance of one or more
assigned dutles;

C. Behavior tha? seriously Intorferes with the normal
operation of the institution, the department or any nembers of the
workforce;

D. Insubordination, which shall mean a refusal to carry out
a direct order: .

E. Dishonesty in the performance of assigned Jduties;

F. Chronic absenteeism or tardiness without reasonable
excuse;

G. Unauthorized possession or use of alcohol or an
unpreacribed controlled substance during any period of
assigned work;

H. Inastitutional theft.
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ARTICLE 29
GRIEVANCE AND ARBITRATION PROCEDURE

The parties agree that they shall use the procedure set forth
in this Article for the resolution of all disputes invalving the
application of this Agreement; unless such matters have heen

specifically excluded from these procedures.

gection 1. Definitiona,

A. Grievant = shall wean an employee, group of emplayess, or
the Union on behalf of the employee{s), as the case may be, who
pursuant to the terms of this Agreement, saeks reszalution of a

grievance.

B. Grievance - the term "Grievance” shall mean an allegation
by the grievanti(s) or the Union that a specliic provision or
provisions of this Agreement has/have been breached in 1its
application to him/her/them. A grievance shall mean a written
statement stating the event or occurrence on which the grievance
is based, including the date when such hreach i3 alleged Lo have
occurred and the specific contractual provisluns alleged to have

been breached, and shall set forth the remcdy vequested.
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C. Day - Except as otherwise provided in this Article, “day”
shall mean a calendar day, excluaive of any Saturday, Sunday,
holidays enumerated in Article 14 of this Agreement or duly

authorized skeleton days.

D. Ismediate Supervisor - the tera “Immediate Supervisor” for
the purposes of this Article szhall mean the imnediate work

supervisor designated by the CLO.

E. Jnterpediate Supervisor - The term "Intevaedlate
Supervisor” for the purpose of this Article shall mean the
intermediate work supervisor dasignated by the CEO.

Section 2.

A. A qrievﬁnce may be filed at the level at which the action

or inaction being grieved occurred.

B. Failure of a grievant to comply with any of the provisions
of this Article shall be deemed to be a waiver of his/her cight to
seak resolution of the grievance under the terws of this
Agreement. In determining whether there has been any such lallure
to comply with any of the pravisions of thia Artlcle, Lime shall

be deemed to be of the essence, and any fallure 55 the grliavant to
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comply with any of the time liaitas prescrided herain shall be
deemed to be such fallure to comply with the provisions of this
Article; provided, however, that the Lime 1limita prescribed herein
may be extended In any specific instance by mutual written
agreement o{ tﬂe parties. If the Employer exceeds any time limit
prescribed at any step in the grievance procedure, the grievant
and/or the Union on behalf of the grievant!s) Day assume thal the
grievance 1s denied and invoke the next step of the procedure,
except, however, that only the Union may request i{mpartial
arbitration under Step 5. In the event the Union or any employee
elects to pursue any matter covered by this Agreement in any other
forum the Employer shall have no obligation to process or zontinue
to process any grievance or arbitration proczedings pursuant to

this Article or Article 28 herein.

c; Any member of the unit may initiate and pursue a grlevance
through the steps of the grievance procedurs witlhcut intarvention
by any agent of the exclusive representatlvc proviled however that
the Union representative and/or Steward whichever is appropriate
shall be notified of grievances filed by an employee on his/her
own behalf and shall be afforded the opportunity to be present at
any step of the grievance procedure and that any adjustment made

shall not be {nconsistent with the terms of this Agreement.
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Any employee may request that the Union represent hia/her
at any Step of the grievance procedure. No other representation
shall be permitted. The Union shall notify the Immediate
Supervisor, the Department Head, the CEO and the Chancellor, as
the case may réquire, of the name and the business address of such
Union repre;entative at the time he/she is so authorized to
represent the grievant. Reasonahle substitution of Union
representation is not to be considered a breach of this notice

requirenent.
D. A grievance may be withdrawm at any level.

E. No reprisals of any kind shall be taken by either party to
this Agreement against any unit member{s} initiating or
participating in grievance.

F. Collateral Consequances of a Grievance, The fact that a

grievance is alleged by a member of the bargaining unit,
regardless of the ultimate disposition thereof, shall not be
recorded in the official Personnel File of ‘such member; nor shall
such fact be used in making any recommendatlon for the job
placement of such member; nor shall such member or any other
menber or mesbers who participate in any way in the grievance

procedure be subjected to any action by the CED whether



- 131 -+

disclplinari or otherwise, for having processed such grievance;
provided, however, that nothing herein contained shall derogate
from the right of the CEO to take any action that might be
authorized or required to be taken to give effac: to the

resolution of Qny grievance,
Section 3. Procedure for Filing of a Grievance.

A. Btep 1; Informal - Jmmediate Supervisor and/or Department

Head

A grievant shall institute the grievance procedure of this
Article by filing with his/her Immediate Supervisor and/or
Department Head during the term of this Agreement a writien notice
that a grievance sxists. Such notice need not be in the form of a
grievance as defined above. Sald notice need only state that the
grievant seeks a resolution of a grievance. No such notice amay be
filed more than {10} days from the date of the cccurrence of the
event or the date on which the unit member had reasonable
knowledge of the event or conditions upon which the grievance is
based. The Immediate Supervisor and/or Department Head shall mest
or arrange to meet within three (3} days with the grievant and
attempt to resolve the grievance. If within three{l) days after

such meeting, the grievant and the Immediate Supervisor and/or
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Department Head have failed to agree upon a resolution of the

grievance the grievant may elect to proueed to the next level.

B. Step 2: Intermediate Jupervigor - Department Head and/or
Personnel Offiger.

If the grievant elects to proceed to this Step, then within
five (5) days after the expiration of the final time period
provided for in Step 1, he/she shall file a grizvance with the
Department lead, and/or the Personnel Officer or deaignee. Tho
Department llead, and/or the Personnel Officer or designee shall
meet or arrange to mect with the grievant(s) within five (5) daya
to resclve the grievance (such arranged date not to deluy the
meeting more than fourteen (14) days) and shall respond in writing
within ten (10) days from the date of the meeliny.

C-wwmmngnummm

If the grisvant elects to proceed to this Step, then within
seven (7) days of receipt of the étep 2 decision, he/she shall
send a notice of his/her appeal to the CE0O. The CE0 shall meet or
arrange to meet within five (5) days with the grievant for review
of the grievance (auch arcvanged date not to delay the meeting mora

than fourteen (14) days) and shall render A writltan declsion
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within ten (10} days of the date of the meeting. Although new
violations may be identified a% this level, no further issues or
contract violations may be added subsequent to the close of the

hearing at Step 3.

D. Stse 4. Chancellor of the Roard of Regents of Migher
Education.

If the grievant elects to proceed to this step, then within
geven (7) days of receipt of the Step 3 decision, he/she shall
send a notice of his/her appeal to the Chancellor of the Doard of
Regents of Higher Education or designee, (hereinafter i{n this
article “Chancellor”}, and a copy of such notice to the CEO. At
the time of this appeal, the Union may request a hearing and the
Chancellor may, at his or her mole discretion, =onduct such a
hearing. The CEC shall forward forthwith a complete copy of the
grievance record to the Chanceller. Within twenty (20) days of a
hearing, or if no hearing 1s conductad within twenty (20} days of
receipt of the notice required to initiate :this step, the
Chancellior shall veview sail griovance and isaus a writbten

decision.

E. Step 5 Achitration,



Hithin twenty (20) days of receipt of the Stap 4 deciston,
arbitration of a grievance may be i{nitiated subject *o and In

accordance with the following provisions:

1. The Union shall have the exclusive right te initlate
arhitration.ot a grievance, the resolution of which heretofore has
been sought by a member or members of the bargalning unit. The
decislon or award of the arbitrator shall ba final and binding
upon the Union, the grievant{s) and the Doard in accordance with

the applicable provisions of state law.

2. The Union may Initiate arbitration of a grlevance only if
the resclullon of the grievance has been sought through all
applicable steps of ‘the Grievance Procedurs and ouly 1f submission
of the grievance to arbitratlon has been duly authorized by the
Union. The Union shall give written notize to the Chancellor and
CEO that it intends to submlt a grievance to arbitration,

3. The Union and the Employer and/or the College/Unliversity
shall select an arbitrator pursuant to normal Amecican Arbitzatlon

Association procedures.

4. The arbitrator shall convene a hearing giving due regard to

the necessity of the partfes for time to preparz and the
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availability of witnesses, if any. The arbitrator shall give at
least ten(10) days notice to the parties prior to the scheduled

hearing date.

S. The Unlén. Employer and/or College/Univeraity ahall have
the right té be represented by counsel at any hearing convened by
the arbiirator pursuant to the provisions of thij Article. All
proceedings before the arbitrator, including hisiher jurtsdiction
to inquire into any issue presented by the complaint and his/her
authority to render an award, shall be gaverned zulely by the
provisions of this Article.

6.Degcisfon of the Arbitrator.

Within thirty (30) days after the conclusion of the
hearing, the arbitrator shall deteralne:

4. Whether the Union and, where an empluyea or Jroup of

employees sought resolution of the griavance through the
applicable Steps of this Article, such employee or gruup of
employees, has complled with the procedurss for Initiating

and pursuing a grievance as set [orth Ln this Article;

b. Whether the complaint alleges an expreass breach of the

contract;
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c. Whether the arbitrator has juriadiction o arbitrate;

and

d. Whether an express provision of this Agreement has been
viol;ted in its appllcation to the grievant. The

arbitrator shall render a decision in writing, shall state
the reasons therafor, and shall promptly provide copies of

the decision to the parties to the arbitration proceeding.

Anything herein contalned to the contrary notwithstanding, in
making a decision the arbitrator shall apply the express provision
of this Agreement and shall not alter, amend or axtend, or reviase

any term or condition hereof.

The decision of the arbitrator shall Ye final and biading on
all partles to the arbi:ration proceeding and shall he enforceabls
in any court of competent jurisdiction.

7. Costa of Arbitration.

In all arbitration proceedings, the atbitrator's fees
and expenses shall be pafd fifty percent (%0%) by the Union
and fifty percent (50%) by the appropriate
College/University.

Section 4. Application .
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The parties hereby agree that the provisions of Section 53
of Chapter 30 of the General Laws are, in their entirety, hereby
rendered of no force and effect in their applicaticn to memhers of

the bargaining unit,

Saction 5. Jvptenwide Grievances.

A. Whenever either of the parties is of the opinion that the
resolution of a grievance involves an interpretation of the terms
of this Agreement and iz of systemwlde applicabllity, éi:her party

‘may patition the Chancellor to tveat such griasvance as a

systemwide griavance.

B. To initiate such proceedings the Union or the CEQ shall
within seven(7} days of the expiration of the flaal time period
provided for in Step 1, file the grievance with the Chancellor
specifying therein the reascns why the grievance should be treated

as a systemwide grlevance.

€. The Chancellor shall, within ten (10) days of filing of
such grievance, determine whether or not the grievance shall be

treated as a systemwide grievance.



D. If the Chancellor accepts thu complalat as a systenwide
grievance a hearing shall be held and within thirty (30) days of

said hearing, he/she shall render a written daeciaian.

E. Within ten(10) days of receipt of the Chancellor’s decision
in a systemwide grievance, arbitration may be initfated in

accordance with Step 5 or this Article.

F. If the Chancellor declinea to accept the grievance as a
systemwide grievance, the Union or grievant may, within seven (7}
days following receipt of the Chancellor's declsion, {ile the
grievance at Step 2 of the Grievance Procedure at the
College/University where such grievance ! allaged to have

occurred.,

A. Mnission - The resolution of a Jrievance by the Tmmediate
Supervisor, the Department Head, the CES, the Chancellor, or any
of their designees, as the case may be, shall not ba deemed to be
an admission by the Employer that the grievance has, for any other
purpose or proceeding, standing as a yrievance or constitutes an
admission of any vioclation or breach of the terms of this
Agreement, or is cognizable or justiciable according to any

applicable provisions of the laws of the Commonwealth,
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B. Grounds of Arpeal - The Employer and the Union shall have
the right to appeal any final declsfon of the arbltrator pPursuant

to the provisions of Chapter 1SOE,Section 8, and Chapter 150C,
Section 10, 1! and 12 of the General Laus.
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ARTICLE 30
EERSONKEL FILES

agg;ign_l. An eaployee shall have the right to inspect
his/her personnel file during regular business hours upon
request and when necessary by appointment, and shall have a
right to copy at his/her axpense. The Union, or a
representative thereof, shall have access to an ezployee’s
personnel file upon prior written authorization of such
ettployes,

Raction 2. Whenever any evaluative material s lﬁuertnd
into the personnel file or records of an eaployee, such
eaployee shall be given a copy of such ;aterlll within a
reasonable tima.

fection 3.
A.) The employee may challenge the aAccuracy or propriety of

such material by filing a writtan statement of the
challenge in the parsonnel file.
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B.) Grievances relative to materials in the parsonnel file
shall be limited to those materials which result in a
negative action. Upon determination at any step of the
grievance procedure that such materlal, or portion thereof,
is eith;r inaccurate or improperly placad in such
employee’s personnel records, such inaccurate material, or
portion thereof shall be removed from the file, toyether

with any of the employee’s statements related thereto.

Section 4. Upon written request of the eaployee, all
negative material shall be rezoved from an employee’s
personnel records or file aftaer four () years.
daction 5. Whenever any individual(s) 1ﬁapectA the
personnel file of a unit member, except those who do so in
the regular course of buaines;, the date and name of the

individual(s) shall be noted in the {ile.
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EVALUATION OF EMPLOYEES

SECTION 1, Performance evaluations are designed to serve the
needs of both the employee and Employer. An organized program for

employse performance evaluation will:

A. Improve employee satisfaction and polentially reduce

employee absenteeism, turnover, and grievance:

B. Serve as an important motivational tool and isprove the

quality of job performance;

C.Enhance the ability to achieve Affirmutive Action goala

through improved supervisor -employes comnunications;

D. Base persunnel actions on objective, accurabe and falr

performance appraisals;

E. Monitor the performance of probatianary eaployees on a
timely basis.
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Performance evaluation is the rovlew 42l rating of all factors
relevant to an employee’s effectiveness on the Job. It involvas
observativn , guidance, training and open comaunication between
the employee and supervisor. For it to Se of siynificant beneflit
to both the_in&ividual employee and the Employer, 1t should be a
continuous process.

Performance evaluation should be seen Primarily as a
developmental tool. Its purpose is to assess an 2mpluyee’s job
related strengths and weaknesses and devolqp hiz/her competence to
the fullest. In a correctly executed evaluation, the supervisor
and the employee work together to find the means by which the
employee’s ability can be sirengthened and dizostad.

Section 2. Performance evaluation of an omploy2e shall be made
annually by Lhe supervisor withiln sixty (60) days prlor to “he
anniversary date of inltial hire ov appointment. Lo present
position with the exception of a probationary employee who shall
be evaluated at completion of the first three (3) months of
Probationary service and within one month prior to the completlon
of the probationary period. Such evaluation will ba recorded 1n
writing on the form attached hereto, as Appendix T and shall be
made on the basis of the following criteria:

A. Quality and quantity of work;
B. Hork habits;



C. Work attitudes;

D. Working relationships with others;

E. Supervisory ability( if employee supervises others).
Section 3. Each employee shall raceive a writtun copy of
his/her avaluation and shall e entitled to dlacuss She evaluation
with hialheé immedlate supervisor and, if requested, with the
supervisor of the next higher level than the immedlate supervlsor
who has been assigned to review the performance evaluation. For
the purpose of this Article, the tern immedlate supervisor shall

mean an individual who is outside of the bargainlng unit.

Section 4. The personnel officer shall recetve all evaluations
from the immediate 5uperv%§ora and shall retain such evaluations,
together with any recommendations made on the basis of any such
evaluation, and evidence or materials submltted {in support of such
evaluntisn, in the respective personnel f(le of zach eaployee.

Upon receipt of an employee’s evaluatiocn, the Personnel
Officer and/or designee shall determine whethaor a rating of
"Exceeds Expectations,” "Meets Expectations" or "Falls to Meat
Expectations" shall apply.

Por employees who receive a rating of “Exveeda Ezpectationa®
or "Meets Expectations® a Point Average shall be coapiled. The
Point Average shall be compiied as follousf

- For a rating of Superior, four {4) points shall be granted;

- For a rating of Above Standard, three (3) points shall be
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granted;
- For a rating of Good, two (2) points shall be granted:
- For a rating of Fair, one (1) point shall be granted;
- For a rating of Unsatisfactory, zero (9) points shall be
granFed;
The total number of points shall then be divided by the number of
categories rated (exclude Not Applicable). The result shall be the

employee’s Point Average for the determination of the Merit Award.

Section S. Any evaluation a¢ retained in respect of any employee
may be reviewed by such employee in the offize of Lhe Persunnel
Officer at any reasonable time upon prior wrltten notlce. Such
employee shall have the right to file a written statement in

response to any such evaluation.
gection &.

A. An employee may not grieve the substance of Lls/her evaluation,

except where such evaluation results in a negative action.

B. Employecs nmay grieve the evaluation procedure, as set out in
the preceding Sections of this Article, to step four (4) of the

grievance procedure.
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LAROR/MANAGEMENT COMMITTEE

Section 1., Board Level There shall be establishad a

Committee to be known as the Labor/Management Committue for each
of the following: (1)} the State and Community Colleges (2) the
Universities; and {3) the Service Employees International Union.
The purpose of each Committee shall be to discuss matters of
system-wide applicability which are of mutual concern to the Board
and the Union. . :

Each Committee shall be comprised of six(6} membars: three
(3) representing the Board and (3) representing the Unfon, Such
representatives shall be appointed ;espectlvely by the Vice
Chancellor for Employee Relations of the Board and the Union. In
addition, the Vice Chancellor for Employee Relations of the Board
shall designate the Chairperson for management and the Unton shall
designate the Chairperson for the Union.

There shall be two meetings per year, unlesa mutually
agreed otherwise, with the position of chalrperson alternating
betwsen the Board and the Union., Both parties may asubnit items for

the agenda to the chairperson at least two (2) weeks in advance of



any scheduled meetings. The agenda shall be disLsibuted one (1)
week Iin advance.

It is understood that said Committee shall not discuss
pendlng grievances and shall have no pover to regotiate, alter, or

amend the terms of this Agreement.

Section 2, Campus Level There shall Le establlshed a

Committee at the campus level to be known a3 the Labor/Management
Committee. Such Committee shall be comprised of siz (§) meunbers:
three (3) representing the campus administia'ion and three (3)
representing the local Union. Such representatives shall be
appointed respectively by the CEQ and the local Unfon. In
addition, the CEO shall designate the chairperson for the local
campus administration and the local Union zhall designate the
chairperson for the Unianf The purpose of sald Coamlttee shall be
to discuas matters of mutual concern to the campus and local
Unfion.

There shall be four (4) meetings per year, unleas mutually agreed
otherwise, with the position of chairperson alternating

between the campus administration and the local Union. Both
parties may submit items for the agenda to the chairperson at
least two (2) weeks in advance of any scheduled Committee
aeetings. The agenda shall be distributed one (1) week in advance

of any scheduled Committee meetings. It §3 underabtood that aaid
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Committee shall not discuas pending grievances and shall have no

power to negotiate, alter or amend the terms of this Agreement.
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NO_STRIKE/NO LOGKOUTS

Saction ), Neither the Uninn nor any employve shall engage in,
induce, support. encourage, or condone a strike, work stoppage,

slowdown or withholding of services of enployces

Section 2. The Union shall exert its best effortas Lo prevent
any violation of Section 1 of this Article and, if such action

does occur, to exert its best efforts to terminate k.

dection 3, The Employer agrees not to engage in the lockout

of unit employees.
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COST ITEMS AND APPROPRIATION BY THE GENERAL CQURT

Section 1. .The cost items contained in this Agreement shall not
become effective unless appropriation neccessary to fully fund such
cost ltems have been enacted by the General Court in accordance
with Massachusetts General Laws, Chapter 150E, Seztion 7 and
allocated by the Governor to the Beoard of Regents, in which case
the cost itzms shall be effective on the effoctive dates provided
in this Agreement.

Section 2. All employees shall receive the benelit of the cost
items of this Agreement in the cases where those cost 1tcms are
effective for state -furnded employewa. In Lhe case of Institute,
Grant or Contract employees, support funds wust be available in
the specific institute, grant or contract budget for the fiscal
year in which payment must be made.

Section 3, The Employer shall make a request fur the

funding of this Agreement as required by Massachugetts Ceneral
Laws, Chapter 150E, Section 7. In the event the funding requested
by the above section 18 not provided, the cost items shall be

returned to the parties for further bargaining.
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Sgctlon 4. The provisions contained in this Art:

conatrued to

cle shall not be
add to or detract Lrom the barjalning units.
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SAVINGS CLAUSE

If any of the provisions of this Agreement ashall in any manner
conflict with, or contravene any federal! or state law, or the
rules and regulations pronmulgated thereunder, such provisions
shall be considered null and void and shall not be binding on the
parties hereto; in such event, Lhe remaining provisions of this
Agreement shall remain in full force and effcct and the Employer
agraes to reopen negotiations on said issue(s). '

The provisions of this Article notwithstandlsy, the parties
oay, by mutual agreement, upon the request of one or both parties,
reopen negotiations on the provisions of thia Agreement prior to

the expiration date as provided in Article 36.
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DURATION

This Agreement shall be for the three!3) year period {rom July
1, 1386 to June 30, 1989 and terms contained herain shall become
effective on the date of it3 execution by the parties unleass
otherwise specified. At the written request of etthar party,
negotiations for a subsequent agreement will be sommenced an or
after March I, 1905.

This Agreement will remain in full force and effect until a
new Agreement is executed or an impasse in negotlations 1s
reached.

Nothing herein shall derojate from the legal rights and duties
of the respective parties relative Lo matters that lampact

mandatory subjects of collective bargaining.



Agreement petween the Board of Regents of Higher Education
and the American Federation of State, County, and Municipal
Employees, AFL~(Ci0Q, Service Employees International Unlon,
AFL-CIO and Internatlonal Brotherhocd of Electrical Workera,
AFL~CIO.

Agreement signed this 19th day of August, 1986.

For the Unions Por the Board of Regents
: of Higher Education

: | L s L
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APPENDIX A
REQUEST FOR EXTENSION OF SICK LEAVE FORM

A, NAME: DATE:
B. TITLE: JOB GRADE :
C. OATE OF INITIAL EMPLJYMENT AT THE COLLEGE/UNIYERSITY:
0. TOTAL NUMBER OF WORKING DAYS REQUESTED:
FRON: MONTH: DAY:
To: MONTH: DAY:
€. WORKING DAYS OFF THE PAYROLL FRIOR TO REQUESTED LEAVE:
FROM: MONTH: oay:
T6: month: oay:
ATTACHMENTS :

1, Statement from a phys’-in Indicating the naturs of the 117ness and the
nticipated date o acurn te full time duties.

Teployae s Sighéiure Tate

T 1 the CEQ aws retuined to lg

A. DATE RECEIVEO BY THE fto:
B. DATE OF DECISION BY THR CEf:

€. CE0'S DECISION: APRRCYE DISAPPAOVE
STenature of Tha oE~ Date

cc: Campus Undon Orfffcigl
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APPENDIX B (1)

SCHEDULE OF WEEKLY SALARY RATES
AS OF JUNE 28, 1986

o STEP PROMOTION STEP
anoel 2 3 1 5 FACTOR |INCREMENT

1 $218.06 $228.04 $238.02 $248.00 $257.98 $4.99 $9.98
2 $222.%3 $232.51 $242.49 $252.47 $262.45 $4.99 $9.98
3 | $226.31 | $237.63 | $248.55 | $260.27 | $271.59 $5.66 | $11.32
4 | $232.89 | $244.21 | $255.53 | $266.85 | $278.17 $5.66 | s$11.32
5 | $237.07 | $249.36 | $261.55 | $273.94 | $296.23 $6.13 | $12.29
[ $245.95 $259.24 $270.53 $282.82 $295.11 $6.13 $12.29
7 | $252.52 | $266.00 | $279.48 | $292.96 | $306.44 | $6.73 | $13.48
8 | $258.66 | $273.29 | $287.92 | $302.55 | $317.18 $7.31 | s$14.62
9 $268.88 $284.93 $300.98 $317.03 $333.08 $8.03 $16.05%
10 $279.70 $296.71 $313.76 $330.79 $347.82 $8.51 $17.03
11 $289.82 $303.36 $326.90 $345.44 $163.98 $9.27 $18.54
12 $303.03 $322.47 $341.91 $3161.35 $3180.79 $9.70 $19.44
13 $320.56 $341.03 $361.50 $381.97 $402. 44 $10.23 $20.47
14 $334.27 $353.3: $332.35 $406.239 $430.43 $l2.02 $24.04
15 | $351.15 | $377.33 | $403.51 | $429.69 | $455.87 | $13.12 | $26.18
16 | $370.13 | §398.78 | 5427.43 | $456.08 | $484.73 | $14.89 | $28.65
17 { $392.45 | $422.22 | £451.99 | $481.76 | $511.53 | $15.34 | $29.77
18 | $411.23 | 5442.9% | $471.75 | $506.51 | $538.27 | $16.60 | $31.7¢
19 $432.52 SdéE.JB $509.14 $533.95 $£567.78 $17.87 $33.81
20 | $455.75 | $4.0.53 | $505.43 | $560,27 | $595.11 | $18.46 | $34.84
21 | $476.94 | 3S1a.ca | $35i.14 | $588.24 | $625.34 | $19.87 | $37.10
22 | $500.82 | $553.86 ! 3579.10 | $618.34 | $657.58 | $21.20 | $39.24
23 | $526.25 | $566.54 [ $506.83 | $647.12 | $687.41 | $21.80 | $40.29
24 | $550.05 | 3592.27 | $¢.4.49 | $676.71 | $718.93 | $22.98 | $43.22




APPENDIX B (2}
SCHEDULE OF HEEKLY SALARY RATES
A8 OF JUNE 29, 1986
STEP PROMOT ION 8TER
ol 1 2 3 Y s FACTOR | INCREMENT
GRADE
1| s226.78 | e237.16 | #247.54 | %257.92 | sess. 30 3,19 192.38
2 | sa31.43 | s241.81 | #232.19 | 262.57 | sa7e. 99 5. 19 19, 28
3 | #235.36 | *247.14 | #238.92 | s279.70 | szez, 48 5. 89 s11.78
4 | s2a2.21 | 9253.99 | #265.77 | #277.55 | sea9,33 3. 89 11,78
S | s2eb. $2%9.34 | 9272.13 | s284.92 | s297.71 %6, 38 *12.79
6 | 9335.79 | 8268.38 | 9281.37 | 9294.16 | #396.95 6. 38 $12.79
7 | s262.62 | 9276.64 | 3290.66 | 9304.68 | s318.70 *7.00 14,02
8 | 9269.01 | 9284.23 | 9299.45 | $314.57 | e329.89 %7.60 s1S.22
9 | 9279.64 | $296.33 | 9313.02 | $329.71 | $346.40 .. 3% 16,69
10 | $290.89 | $398.60 | 3326.31 | ¥344.82 | $361.73 8, 85 $17.71
11 | e391.41 | s320.70 | $339.99 | $339.28 | $378.57 29, 64 $19.29
12 | 315.15 | #335.37 | 338.59 | e373.81 | s39c.03 210,09 .20, 22
13 | $333.38 | ®354.67 | 937/5.96 . 8397, 418, 54 s10.64 »21.29
14 | 93A7.64 | 8372.65 | $397.66 | %422.67 | s447.68 *12.39 23, 01
15 | $365.20 | 8392.43 | 2419.66 | $446.89 | s47s. 12 013,64 *27.23
16 | 8384.94 | 414.74 | s444.34 | s474.34 | s394, 14 15,28 *29. 80
17 | $488.15 | #439.11 | s470.97 | s501.93 | 531,99 $15.95 $30.96
18 | 9427.68 | $460.71 | $493.74 | $526.77 | $559.680 17.26 s33.03
19 | 8449.82 | $484.99 | 9520.16 | #355.33 | ssve. S0 $18.58 35.17
20 | 8473.968 | 9310.22 | $546.46 | $582.70 | s&18.94 +19. 20 $36. 24
21 | 9496.02 | 3534.61 | 9573.20 | $611.79 | se5e.38 29, 66 38,59
22 | 9520.64 | 9561.45 | 9602.26 | $643.97 | %6a3.88 22,08 4@, B1
23 | ¢347.30 | #389.21 | #631.12 | $673.03 | s71a,94 2. 67 41,91
24 | 9572.05 | 9615.96 | $659.87 | #703.78 | 8747.69 23, 90 $43.91
3 | 9%596.79 | 3642.94 | 3689.09 | 9733.24 | s7at1.39 23,29 $46, 15
26 | #618.83 | 3666.97 | $715.11 | 9763.25 | 811,39 $26.33 .48 14




RPPENDIX B (3)

STHIMPE OF WEEKLY SALARY RATES

W& OF JUNE 28, 1987
3TED PROMOTION] STEP
e 1 e T3 4 s FRETOR | tnCREMENT
9RADE N
1 $235. a5 BEAG. &Y B237. 49 #268. 2% 279.03 3. 40 510, 80
2 | $240.69 [ 851,49 | 1:62.29 | 9273.99 | s2es. 89 5.4 | si¢.00
3 | s2aa.77 | w297, 02 | sc89.27 | e2ei.92 | e293. 97 $6.12 | s1z.23
A | $251.9@ | 875415 | ¥276.40 | 9288.65 | $300.99 46.12 | si12.28
S | s@56.41 | sacs.v2 | $283.03 | 8296.34 | 309,69 $6.63 | e13. 31
6 | s28a.m2 ! 850 33 ; s272.64 | $309.95 | 9319.28 6. 63 $13.31
7 | SR73.12 | 9267.71 | #302.30 | 9316.89 | 33148 7.28 #14.59
8 | $279.77 | #295.60 | w311.43 | 9327.26 | 9343.09 *7.91 *13. 83
9 | $290.83 | o2aa. 12 | soom. $342.91 | »389.27 $8.69 | 817,36
19 | 93082.33 | $320.9% | »339.37 | $397.79 | s376.21 $9.20 | w18.42
11 | $313.47 [ 9225743 7 €453 59 | $375.65 | $393.71 19,03 20. 06
12 | $327.76 | s7en 79 45002 | 9390.85 | 315,88 | siec 35 $21.03
13 | $346.72 | s3bu.BE | 432 $413.14 | 435,28 | 11,06 | 922,14
14 | #361.33 (38755 A $439.38 | $465.359 | 13,90 | 26,01
1S | 8379.81 | w438.:3 | 9i30.45 | ea6a. 77 | 3493.99 | sis. 19 sae, 32
16 | sa0@. 34 1 223 2n "i_" *15254 | 843334 | ssze. 34 | #135.89 | e3i. o0
17 | #424.48 | #a55.68 | zan5.53 | s5ol.e8 | 55308 $16.359 s32.29
18 | s44a.75 | 2aiS.1a T} 8512 59 | e347.04 | sse2, 19 | $17.935 [ e34.38
19 | wae7.37 2 3500.57 | 577.53 | e614.13 | ®19.33 36.38
20 | 0492.94 | #S3u.03 | 3.4 24 | %606.91 | $643.70 $19.97 | 37.69
21 | #515.86 | 3% #¢ ! $%-; 1s | $636.26 | S676. 4% 23,49 | e49. 14
22 | eS41.47 | s=a8: sa { TEp._s.. 37 | %668.82 | $711.27 | 22.93 | %a2.45
23 | #969.59 | eato e [ sef _"7” #699.96 | #743.35% | we23.s8 843,39
24 2394, 93 PE4D. 55 _{- .I?\EI-:HE. 27 $731. 9% *777.61 24, 86 *43.67
23 | #620.66 | w65 in | #/1n.6h | $764.66 | $812.66 | e2e. 39 YY)
26 | s643.38 | s691 £s :__3':4‘372 $793.79 | #843.85 | s27.59 | e5e.97
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APPENDIX B (4)

5CHEDULE OF WEEKLY SALARY RATES
w5 OF JUNE 26, 1984

STEP PROMOTION| sTEP
398 1 2 3 4 5 FACTOR | INCREMENT
GRADE
1 | $247.64 | s258.98 | $270.32 | $281.66 | $293.00 $5.67 $11.34
2 $252.72 $254.0¢ $275.40 $286.74 $298.08 $5.67 $11.34
3| $257.01 | $269.87 | $:82.73 | $295.59 | $308.45 $6.43 $12.86
4 | s264.50 | $277.35°| 5.%0.2. | $303.08 | $315.94 $6.43 $12.46
5 | $269.23 | $283.21 | $297.19 | $311.17 | $325.15 $6.96 $13.98
6 | $279.32 | £293.30 | +.n7 28 | $321.26 | $335.24 $6.96 $13,99
7 | $286.78 | $3C2.10 | $.17.42 | $332.74 | $348.06 $7.64 $15.32
8 | $293.76 | $31¢.38 | 5527.00 | $343.62 | $360.24 $8.30 $16.62
9 | $305.37 | $323.50 | £33..83 | $360.06 | $378.29 $9.12 $18.23
10 | $317.66 | $357.90 352 4 | $375.68 | $395.02 $9.66 | $19.34
12 | $329.14 } $335.2% <176 7 $392.35 | sal3.42 | $10.53 $21.07
12 | $344.15 | $7/6 23 7 5370 11 | $410.39 | 5432.47 | sSil.02 $22.0°
13 $364.08 AT8% %N {_34 o LR $43%.81 $457.06 $11.62 $23.5%
14 | $379.83  34C6.5 | 5v 4.5 | $461.56 | $488.87 | $13.65 $27.31
15 | $398.80 | w4:8.70 T g42. 28 | $488.02 | $517.76 $14.9¢ $29.74
16 | $420.36 | s25: 5. i Fi®.. 4% | §518.01 | £530.56 | $16.68 $32.55
17 | $445.70 | $€79.°0 | 3<13.32 | $547.13 | $580.94 | $17.43 $33.81
18 | $467.03 | w5033 1 239 $575.24 | $611.31| $18.85 | $36.07
19 | $491.20 | 453971 | ¢ 58,07 | $606.43 | $644.84 | $20.29 | $38.41
20 | $517.59 | $557..7 | 3 ..1% | $636.33 ) $675.9L | $20.95 $39.583
21 | $541.65 | x58s. vy _T“T? $668,10 | $710.25 | $22.57 $42.15
22 | $568.54 | $613.10 | $0°7.70 | $702.28 | $746.86 | $24.08 $44.58
23 | $597.65 | $£43.42 | rovs 19 | $714.96 | $78C.73 | $24.76 $45.77
24 | s624.68 | £572.64 , % '0.50 | §:68.56 | $816.52 | $26.10 $47.96
25 | $651.69 | $702.0% | 1 :. 59 | $802.89 | $853.29 | $27.63 $50.40
26 | $675.76 | #728.7¢ | °40.927 | $633.50 | iege.oa | $28.97 $52.58
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APPENDIX C
IN SERVICE RECOGNITION
1987 -

1988

JOB
GRADE

IN SERVICE RECOGNITION PLAN

% PAY

e
MERIT PLAN

§ PAY

1.00%

| 1.25%

| 1.50%

| 1.75%

1.50%

| 1.75%

[ 2,008

| 2.25%

YEARS SERVICE

YEARS SERVICE

5 -10

10-1%

15-29

00 +

5 =10

10-15

15-20

0 +

$161.02

$201.27

$241.53

$281.78

$241.53

$281.78

$322.04

$362.29

$166.02

$207,52

$249.G2

$290.53

$249.02

$290.53

$332.03

$373.53

$172.37

$215.46

$258.55

$301.65

$258.55

$301.65

$344.74

$187.82

$178.41

$223.01

$267.61

$312.21

$267.61

$312.21

$356.81

$401.42

wlo|~d|ov|wn

$187.34

$234.18

$281.01

$327.85

$281.01

$327.35

$374.68

$421.52

$195.63

$244.54

$293.44

$342.135

$293.44

$342.35

$391.26

$440.17

11

$204.73

$255.91

$307.09

$158.28

$307.09

$358.28

$409.46

$460.64

12

$214.18

$267.72

$32%.27

$374.481

$321.27

$374.81

$428.36

$481.90

13

$226.35

$282.93

$339.52

$396.10

$339.52

$396.10

$452.69

$509.28

143

$242.11

$302.63

$361.16

$423.69

$3631.16

$423.69

$484.21

$544.74

15

$256.41

$320.51

$384.61

$448.71

$384.61

$448.71

$512.81

$576.92

16

$272.66

$340.82

$408.99

$477.15

$408.9%

$477.15

$545.31

$613.48

$287.71

$35%.63

$431.56

$503.48

$431.56

$503.48

$575.41

$847.24

1a

$302.74

$378.42

$454.11

$529.79

$454.11

$529.79

$605.48

$681.16

19

$319.35

$399.18

$479.02

$558.86

$479.02

$558.86

$638.70

$718.53

20

$3314.72

$418.41

$502.09

$585.77

$502.09

$585.77

$669.45

$783.13

21

$351.74

$439.67

$527.61

$615.54

$527.61

$615.54

$703.48

$791.41

22

$169.86

$462.12

£554.79

$647.26

$554.79

$647.26

$739.72

$832.19

23

$386.65

$483,31

$579.97

$676.61

$579.97

$676.63

$773.29

24

$404.136

$505.45

$606.54

$707.63

$606.54

$707.63

$808.71

$909.80

25

$422.58

$528.22

$633.87

$739.52

$633.87

$739.52

$845.17

$950.81

26

$438.81

$548.51

$658.21

$767.91

$658.21

$767.91

$877.61

$987.32




IN SERVICE RECOGNITION

APPENDIX C

i98s8 = 1989
IN_SERVICE RECOGNITION PLAN MERIT PLAM
§ PAY v PAY
1.000 | 2.25% [ 1.508 [ 1.75% ff 1.508 | 1.75% | 2.008- | 2.25%
JoB YEARS SERVICE YEARS SERVICE

GRADE] § -10 10-15 J15-20 | 20 + || 5 -10 | 10-15 [ 15-20 20 +
5 _{$169.08 13211.35 [$253.62 [$295.89 [$252.62 [$295.89 |$338.16 | $380.43
6 |$174.32 |3217.91 [$261.45 [$305.07 [$261.45 |$305.07 |$348.65 | $392.23
7 |$180.99 1$226.24 [$271.49 $316.73 [[$271.49 [$316.73 |$361.98 | $407.23
8 [$187.32 15234.16 [$280.99 |$327.82 [[$280.99 [$327.82 [$374.65 | $421.49
9 [$196.71 [$245.89 {$295.07 [$344.24 [[$255.07 [$344.24 |$393.42 | s442.80
10 ]$205.41 |$256.76 [$308~12 }$359.47 [[$308.12 [$359.47 [$410.82 | $462.17
o 11 19214.98 1$268.72 $322.47 [$376.21 [$322.47 |$376.21 |5429.96 | $483.70
12 1$224.88 |$281.11 [$337.33 [$393.55 [[$337.33 |$393.55 |$449.77 | $505.99
13 ]$237.67 1$297.09 [$356.51 [$415.92 [[$356.51 {$415.92 |$475.34 | $534.76
16 1$254.21 [$317.77 [$381.32 [$444.87 |[$381.32 [$444.87 [s508.42 | 571 -
15 18269.24 1$336.54 [$403.85 [$471.16 [[$403.85 [$471.16 ($538.47 | $605..4d
16 [$28€.29 15357.86 [$429.44 [$501.01 [$429.44 |$501.01 [$572.58 | $644.1¢€
17 ]$302.09 |$377.61 [$453.13 [$523.66 )1$453.13 [$528.66 |$604.18 | $679.70
18 1$317.88 |5397.35 |$476.82 [$556,29 [[$476.82 |$556.29 |$635.76 | $715.23
19 ]$335.32 §3419.15 [$502.98 |$586.80 [[$502.98 |$586.80 |$670.63 | $754.46
20 |$351.47 1$439.34 [$527.21 [3615.08 §3527.21 [$615.08 |$702.95 | $790.81
21 $369.3) 13461.66 [$551.99 [$646.33 1$553.99 [$646.33 [$738.66 | $830.99
22 18388.37 |$485.46 [$582.55 [$679.64 [1$582.55 [$679.64 |$776.73 | s$873.83
23 |8405.98 |$507.47 [$608.97 $710.46 [[$608.97 [$710.46 [3B11.96 | $913.45
24 |$424.59 [$530.74 [$636.89 [$743.03 ($636.89 [$743.03 |$849.18 | $955.33
25 13443.71 [$554.64 |$665.57 [3776.49 [[$665.57 [$776.49 [$887.42 | $998.35
26 ]$460.76 [$575.95 [3691.14 [$806.33 [$691.14 [5806.33 |$921.52 [$1,036.71
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APPENDIX D
TEMPORARY WORK ASSIGNMENT FORM

This fors suat be complated by aa eapleyss who has been
assigned by hi,/her immediste supervisor to perfors the duties
of a highar rated position.

This form sust be completed and submitted to your immediate
supervisor oo later chan the taath workiag day of your
perfornance of the higher rated positican's duties.

seresAssIEEseTI eSS T Asas s esRsne s saene

fGas of Wployes 88 o Aaslgrmen
Teployes Bumber ® of Fresent Fosltlae

TItle of highar rated posifian ective e o sigoses

to vhich you have been assigned.

!!iuaEuro of E’IO)‘CC Pate of !ﬁu!un

- G“eSaEeSEESsSsldceassavEsAdmws it D L LT g p—

DOEDIATE SypeRvisor

Fams of Immedlits Superviisr %8 0 ipooa y

¢ Jota Kecelvad frem [ ] 1]
EBaployes yee

TI¥Is of RIghat poaitlon that active Date

you ssaigoed to esployee

avious Ioc ] [
Reasons for Assignmwenc:

Anticipate Duraticn of Assigment:

Sigoature of Iasediats Superviser e 0 Batura

Signature Oof [ntermediate Date of Signature
Supervisor/Department Head

DMEDIATE SUPERVISOR MUST FORWARD ORIGINAL TDMPCRARY WORE

ASSIGIMENT FORM TO THE INSTITUTION PERSONNEL OFFICER AFTER OBTAINING
. THE STGNATURE OF THE INTERMEDTATE SUPERVISOR/DEPARTMENT HEAD,



0 - 164 -

APPENDIX E ;
REQUEST TO APPEAL CLASSIFICATION OF
TRUST-FUNDED POSITION FORM

REQUEST TO APP ASSIFICATION OF TRUST-FUN

Personnel Administrator
Address

Dear Sir:

1 hareby appeal the classification of my trust-funded position and
request a classification audit and evaluation 1n order to determine
whather 1t is appropriately classified fn the (tinscicucion)

classification plan.

I am requesting that my position be changad from
Title: to Title:

Enclosed 13 a fact sheet 1sting my current dittes and other pertinent

information.

Sincerely yours,

L1 S
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APPENDIX E
REQUEST TO APPEAL CLASSIFICATION OF
TRUST-FUNDED POSITION FORM

PLEASE TYPE OR PRINT

NAME :

PRESENT TITLE: GRADE : REQUESTED TITLE: GRADE :
DEPARTMENT : IMMEOIATE SUPERVISOR'S NAME:
NIT: IMMEDIATE SUPERVISOR'S TITLE:

DATE OF HIRE IN CURRENT POSITION: NAME AND TITLE OF PERSONS YOU SUPER-

CHANGES IN DUTIES AND RESPONSIBILITIES SINCE ASSUMING CURRENT POSITION:

LIST OUTIES PERFORMED (USE ADDITIONAL PAGE IF WECESSARY):  APPROXIMATE $

OF TIME SPENT
ON EACH DUTY
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APPENDIX T
CLASSIFICATION PLAMN

Other

0ld New New
Qld Title A5 . New Title : 6. 19
Administrative Assistani 13 Adninistrative Assistant 1 15 16k
Animal Room Attendant ' 13 Animal Caretaker I 07
aAnimal Room Supervisor 08  Animal Caretaker I 09
Apprentice I 96 Apprentice I 07
Apprentice I1I 07 Apprentice Il 08
A rentice III 2 08 Apprentice III 09
Apprentice IV . 09 Apprentice 1V 10
Assistant Baker ] 06 Baker I 07
Agsistant Cook U o H 2] Dietary Worker I 06 07d
Assistant Herdsman 07 Earm Hérklr 11 09
Assistant Carpet Repairman 09 Eloor Covering Installer i

. Repairer I ) io
Assistant H;ad Laundrysan 09 Launderer I 10

Assistant Chief Fower Flant
E. .neer A-EO . [ §:] Diasel Pouer Plant Operator 20

Assistant Maintenance Foreman

Working U o 11 Maintainer II 11
issistant Manager OF Computer Assistant Hanager of Computer
senter 19 Gperations 19
udio Visual Equipment Tech. 13 hudio Visual Equip. Tech [ 14

‘ssistant Snack Bar Mgr,U of N 09 Assist. Spack Bar Hanager,U of M 09
lakep 10 Baker I1 - 11

gatswain 12 Seaman II 14



0ld Tivle

- 167 -

AFPENDIX F
CLASSIFICATION PLAN

0ld
JG.. _ MNew Title

Bogkbuyer
Buyer
Canpus Police Officer
Campus Police Sergeant
Carpenter
wffeur
central Hailing Rm. Clerk
het
thet Steward, U of H
j)ot Administrative Clerk
chist Elect. Computer Operat.
lhief Statistical Mach. Qptr.
hief Storekesper
hief Power Plant Engr.
.f Security 0fficer
‘leaning Bervice Matraon
;ommunication Dispatcher
tonstruction Handyaan
Jeok
Jesign Illystrator
lining Hall Supt.U of M
lishroom Helper U of N

- smitory Matron

09 Clerk III

15 Buyer

13 Caapus Police Officer 1 M.E.
13 Campus Police Officer II H.E.
12 Carpenter ]

08 Chauffer

" 10 Mail Clerk II

13 Cook III

14 Chef Steward, U of M

16 Clerk VI

16 Elect. Computer Op. 11

14 Statistical Mach. 0p. II
15 Storekeeper IV

17 ind Class Pousr Flant Engr.
135 Campys Police Chie?

05 Facility Gervice Worker II
09 Comm. Dispatcher 1I

09 Irades Worker

09 Cook I

12 Design Illustrator

10 Dining Hall Supt. U of M
03 Dietary Worker I

oe Maintainer I

10
13
13
14
13
o8
11
13
14
16
17
12
15
19
15
06
09
09
09
16
1
06
09

Other
New

13s
l4s

14b
15b

10e
10¢
10b

T 074
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APPENDIX F
CLASSIFICATION PLAN
0ld

0ld Iitls G __New Title
Draftsman 13 Draftsman
EDP Control Clerk [I 1¢ EDP Control Clark Il
EDF Entry Operator I 06 EDP Entry Operator 1
EDP Entry Oparator 11 09 EDP Entry Operator 1I
EDP Entry Oparator IIIL 11 EDF Entry Operator II1I

.DF Entry Operator IV 13 EDP Entry Operator IV

EDP FProgrammer 1 14 EDP Programmer I

EDP Programaer II 16 ELP Programmer II

EDP Programmer III 18 EDP ProgrammerIll

EDPF Programmer IV 20 EDP Programsmer IV
EDP Systems Analyst I 16 EDF Systems Analyst I

EDP Systems Analyst 11 - 18 EDF Systems Analyst II

ZDP Systams Analyst III 20 EDP Systems Analyst III
iDP Systess Analyst IV 22 EDP Systems Analyst IV
lectrician 13 Electrician I

jlectrician Forsaan 13 Electrician (I

ilectronic Computer Operator 13 Electronic Computer QOperator I
jlectronics Technician 12 Electronics Tech 1
ilevator Repairman U of M 17 Elevator Repairman, U of H
istimator 14 Construction Estimator
‘armhand 06 Farm Worker 1

‘ire § Satety Officer U Of H 14 Eire § Safety Officer U of H
‘ireman/Janitor 10 Steam Eirenman Janitor 1

13
11
07
10
12
14
14
16
18
20
18
20
22

14
16
14
13
1?7
15
08
15
12

Other
New

154
174
19%
21k

163
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APPENDIX F
CLASSJIFICATION PLAN
Other
0ld New New

Qld Titie. . .. e e A8 HEW Title : 9. _J18_
Eirst Class Power Plant 1?7 First Clawss Powsr Plant Enginesr 19
Engineer
Floor Covering Installer & 12 Floor Cavering Installer 12
Repair II Repair II
Forms % Layout Technician 12 Graphic Arts Technician I 14

aphic Arts Technician 13 Graphic Arts Technician I 14
Greenskeeper 13 Haintainer III 13
Groundskeeper 08 Maintainer I o9
Head Administrative Assistant 18 Administrative Assistant II 17 19A

pd Adwinistrative Clerk 14 Clerk v 13
Head Carpentar 14 Carpenter I1 15
Head Clerk 12 Clerk IV 13
Head Cook S Cook II 11 12b
4ead Dining Room Attendant 07 Head Dining Room Attendant o8

:ad Dish Room Attendant, 06 Head Dish Room Attendant, 07 08d

U of N U of H

dead Eireman/Janitor .11  Steas Fireman/Janitor II 13
dead Qarageman 13 Hotor Equipment Mechanic II 14
iead Groundshesper 10 Haintainer 1II 11
iead Houswkewper 10 Haintainer 11 11
iead Janitor 10 Haintainer II 11

igad Laundryman 11 Laynderer 111 11 .
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APPENDIX F

CLASSIFICATION PLAN

Old

e IMle . IS __New Title

Head of Building Maintenance
Section U of M ) 15

Head of Custodial Sect.U of M 15

Head Fainter 14

Haad Parking Garage Attendant, 10

of H
Head Seamstress o7
Head Storekeeper 14
Head Telaphone Operator a9
Heavy Equipment Mechanic 13
Horseman U of M o
Herdsasan 1]
1VAC Hechanic ) 12

Institutional Chief Power Plant
Engineer C 20
{nstitutional Domestic Aid 04
[natitutional Domestic Worker 05
(nstitutional Service Worker 0S

nstitutional Maintenance 15
Foreman
‘nstitutional Protection oe

Person

Head of Building Maintenance
Section U of M

Head of Custodial Sect. & of N

Painter 1I

Head Parking Garage attendant
Uof M

Fabric Worker Il

Storekesper IV

Telephone Operator II

Hotor Equipeent Wechanic II

Horseman U of W

Farmworker II

HVAC & Refrigeration Mechanic

Eirst Class Power Plant
Enginesr C

Facility Service Worker I

Facility Service Worker II

Facility Service II

institutionsl Haintenance
Foreman

Instit. Security Officer II

Dther
New New

8. _J§.

16
i6
15

08
15
10
14
13
09
13

32
L]
06
06
16

09
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APPENDIX F
CLASSIFICATION PLAN
Other
0ld How New
0ld Titls 9. _ Mew Ijtle - I |« I
Institutionsl Security Off. II 11 Institutional Secuity 0ff.-11 11
Ueof N : Uof N

Instructional Hedia Spec. 16 Audio-Visyal Equip. Technician I 14
Instrument Technician 13 Inst; ument Technician 12
Janitor e Maintainer 1 09
Junier Accountant 13 Accountant I 135
Junior Bacteriologist 186 Dactericlagisy 1 1?
Junior Civil Engineesr 17 Civil Enginser I 18
anior Clerk 04 Clerk I 06

Lan Clerk & Stenographer [}-] Stenographer | 6?7
Junieor Clerk I Typist 04 Iypist I 06 7a
Junior Electronic Computer Op. 10 Electrenic CO-putfr Op. 1 14
Junior EBngineering Aid 10 Engineering Aide I 12
Junior Library Assistant oe Library Assistant 9 i0a
Laboratory Technician 10  Laboratory Tech, I . 14
Laborer e Haintainer 1 09
Launderer 06  Halntainer 1 " o7
Library Reference Asst. 12 Librarian 1 e
Locksaith 12 Lockasith 13
Machinist 12 Hachinist I 13
faintenance Foreman, Working 13 Hasintenance Working Poreman ; 14

Jaintenance Repairsan,

Racreationsl Facilities 12 Recreation Facilities Repairer 12
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APPENDIX F
CLASSIFICATION PLAN
Other
old New New

0ld Tirle a8 __New Title _ 6. _J8._
Raintenance Equipment Operator 12 Haintenance Equipment Operator 12
Haintenance Han U of M 11 Maintenance Man, U of M 11
Harine Blectrician 12 Marine Electrician 14
Mason 12 Nason 13
Hachanical Handyman 09 Irades Worker o9 l0e

1tal Worker ‘12 Hetal worker I 13
Hotor EBquipment Repairman 12 Hotor Equipment Mechanic I 13
Hotor Truck Driver 09 Hotor Truck Driver 10
Offsat Duplicating Hachine 09 Offset Duplicating Machine 10

Oparator COperatar I
Painter 12 Fainter | 13
Parking Garage Attendant o8 Parking Garage Attendant U of N 09
U ot i Uof M
Parking Meter Service Parking Heter Service Attendant
Attendant U of N 09 et N 11

Photo Technician 12 Photo Techmician I 11
Planning Assistant 13 Planning Assistant 13
Pluasber & Steanfitter 13 Plumber § Steamfitter I 14
Plusber § Steamfittar Foreman 1S Plusber § Steamfitter II 16
Poultryman ca Earmuworker 11 09
Pousr Plant Attendant U of N 09 Power Plant Attend U of N 10
Principal Storekeeper 13 Storekeeper [II 13

*tincipal Bockeeper 1] Bookkeeper 11 132
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APPENDIX F
CLASSIFICATION PLAN
Other
0ld New New

0ld Title 9 . ..Hew Titis. 9. _de
Principal Clerk 10 Clerk III 11
Principal Clerk/Secretary to 11 Clerk II1I 11

Depariment Head
Radio Haintenance Co-ordinator 16 Audio-Visual Egquipment Tech. II 16
Receiving Teller 12 Receiving Taller I 13
defriqeration-Heating

Hechanical Technician i2 H.V.A.C § Refrigeration Mechanic 13
School Ship Repairman 190 School Ship Repairman 13
Seaman 09 Seaman I A 13

Tkond Class Power Plant Engr. 13 Second Class Power Plant Engr. 17

Semi-~Senior Accouintant 15 Acountant II 16
Senior Accountant 17 Acountant 11X 18
Senior Bookkeeper [+]:] Bookkeepar 1 09
Seniaor Clerk . 07 Clerk II 08
sanior Clerk 3§ Stenosrapher 08 Stenographer II 09 10a
Senior Clerk 1 Typist o7 Typist II 08 9a
Senior Offset Dup, Machine

Operator 11 Offset Duplicating Mach. Op. II 13 13a

3enior Library Assistant 10 Library Assistant 10
jenior Statistical Clerk 09 Statistical Clerk I 10
3enior Statistical Mach. Op. 09 Btatistical Mach. Op. I 10

vior Tech. Assist. U of N 12 Tech. ﬁss{it. II, Uoft M 13
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AFPENLDIX F
CLASSIFICATION PLAN
Other
014 New New
0ld Title d8.. _ New Iitle 6. 18
Senior Tech. Sepacialist 16 Technical Specialist [1 16
Senior Textbook Assistant’ 09 Senior Textbook Assistant 09
Sign Painter 3 Letterer 13 Sign Painter &t Lettarer I 13
Skilled Laborer 09 Skilled Laborer 10
Snack Bar HManaser U Of M 11 Snack Bar Manager U Df N 11
stableman 08 Stableman I 09
Steam Eireman 12 Steam Fireman 13
Steam Fitter 12 Steam Fitter 13
Storekeaper i1 Stqrukeeper 11 11
Storeroom Halper o7 Maintainer I 09
Supervisor of Building Building Maint. Supervisor }
Haintenance U of M 17 17
Supervisor of Garage, Hotor- Supervisor of Garage, Motor-

Pool, U of M 14 Pool, U of 15
supervisar of Janitors 12 Maintainer III 13
Supervisor of Offset Printing 13 KReproduction Servs. Supeprviser 14 17a
Supervisor Laboratory Tech. Il Laboratory Tech. Il 16
Tape Librarian Y EDP Tape Librarian 12
Technical Assistant U of M 10 Technical Assistant I, U of H 11
Technical Assistant T 10 Technical Assistant I 11
Technical Assistant Il 13 Technical Assistant I 13
Technical Assistant III 14 Technical Assistant III 13

Cechnical Specialist, U of H Ia Technical Specialist I, U of H 14
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al4d Title

Telephone OQperator

Third Class FPower Plant Engr.

Tractor Drive

Tree Climber

Typewriter Repairman
pholsterer U of H

Utility Plant Operator U Df W

A4 Incumbents receive one grade

)

Qther New JO. Kevi

BEffuctive date of upgrade

BEffective date of upgrade

3 Effective date of uparade

{ = Bffective date of upgrade

APPENDIX F

CLASSIFICATION PLAN

Gld

J5 . _New Title

06 Telephone Operator I

13 Third Class Power Flant Engineer
09 Haint. Equipment Operateor .
10 Ires Cliwber

13 Typewriter Repairman

12 Upholsterer U Of M

13 Utility Plant Operator

as of 9/28/86

is &/28/87.

is 3,/31/89.

is 1074787,

is 6/30/89.

? = Upgrade to higher g9rade specifically requires training)

Other
New Now
9. _Jg.
o7
15
13
11
10
13

17
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APPENDIX [
CERTIFICATE OF ELIGIBILITY FOR SYSTEMWIDE TUITION REMISSION

Higher Education Employees

Instruct ions: Before completing this form, please read carefully

the Boarcd of Regents’' Systemwide Tuition Remission Policy for

Higher Education Employees to determine whether you are eligible

for tuition remission benefita., Then complete and sign the top
section of this form, have it signed by your department head and

by the chief Personnel Officer of the College or University at

which you are employed. Once approved by the Chief Parsonnel Officer,
the Certificate will be returned to you. You must then submie it
with your tuition bill to the Community College, State College, or
University at wvhich you are enrolled.

Employee’ # Name ¥itle and Deparctment -

m"_j___oyge's CoIlaqe?Umversuy Collective Bargaining Unit (1If

none, indicate "non~unit classi-
fied® or "non-unit professional”,

{75pouse  /Depandent Child

Hame and Relat.onship of individual Usihg Tuition ROBiIsion
(i# other than Employee)

Signatu.-e of Employee Date

.The individual named abcve is an employee of this College/University
and meaets all eligisi.ity requirements for systemwide tuition remission.

Signature of Employee's Department Signatutr'e o ief Perscnne
Head officer (or Designee}

Date - Date

Note: This Certificate is valid for 120 days after the date of

signaturs by the Chief Personnel Officer. A new Certificate
must be comileted for each somester of study. This Certificate
is not trarsfarablc, ;
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AFPENDIX H 4
DISTINGUISHED SERVICE AVARD HOWZIHATION
————ee e A R WLRLIHATION

Namme of Parson NHomionted:

Poaition/Titla: Dept.

This noaination is based on work Boainee ia:

perforned by the above-nansd L7 Clor{oal ¥ Yochnseal Stass

individual during the periocd of . i
19 _ through 19_ . L7 Maintensnoe & Securtty Staft

HEASON JOR THIS NOMINATION: I nominate the above-nazed individual for a
istingniahed Service Avard becauss {check one or more of the below reasons):

1. This individusl has performed txceptionally high quality vork in the
—_— accomplisiment of a major special project or sasignment,

2. This individual has susteined sxosptional performance over o long period

of tine in carrying out his/her regular duties.

3. This individusl has made an outatanding sontridution te a partioular
_— department of the College (or to the College as a whole) in advanoing

the developasnt and/or the objectives of that departaent {(or of the i
College). -

4. This tndividval hes wade an outstanding contridution {or bas been of
exceptional aervice) to & particular sogment of the College conmunity,

5. Other reasca
(apecisys):

NSARRATIVE JUSTIZCAT UN: Describe vhat the above-zominated individual haa
scoomplished, how 1t relataa to ®achk cf the reasons you have checked for his or
hor nomination, ard why you believe this individual's perforaance deserves

recoguition with a Dietinguished Service dward, (Atvach an additional sheet if
m.llll?-)

—Tate Slgnature of Person Waking Bosloation

{Prink or trpe your name, poattion
or title, and departasat under

your signature.}
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T APPENDIX I
PERFORMANCE EVALUATION FOR CLASSIFIED EMPLOYEES

EVALULATION SIATIS NANE GRADE
— 3 monih probetionsry STATETITLE
S month orobationery WORKING TITLE : ’

DEPART FENT

AMNUAL e

o OTHER e ANNIVERSARY DATE IN CAYPUS STRVICE__

ANIVERGARY OATE IN WORKING TG _
DEFINIT IBN FOR RATING TO BE APPLIED:

Points

t

CRO—OFITN——-pnEC

SGUPERIOR: Atcomplished all gosls or performed i 61F
tozks and excells in ¢ substontisl menmer | Ui g A
P |
ABOVE Performs o) tesk ebove departmental | £ | & i
STANDARD: ctenderds i f i
conp: Average performence; meets 0
{slenderd)  deparimental slenderds R

SEAIR: Below everage performence but imoraying
and patentielly ecceniable

0”)0:"‘4_@ nLoD)

YURSATISFACTORY: Many goals unreslized or meny
tesks not performed

|
!
i
NOT APPLICABLE: Mot ecelicable 1o the job. "
i

¥Gpecific examoles must be cited in the sgece
provided for commenls.

meerO—-—rooy

ﬂ

QUALITY ARD QUANTITY OF WORN:

Demopatrates inpledos of the job

Amant af wck accomalished
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Continued from previous page
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Frnwsuv ABILITY (where applicabie]
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COMMENTS OF SUPERVISOR WHO PERFORMED THIS EVALUATION

Recommeandatiof
—Reteniion (prubstianery)
- Dismisas! {probetionery
—No ection required

o] g
Sinature and Title Dabe
COMMENTS OF EMPLOVEE:
DATE OF DISCUSSION '\ ITH SUPERVISOR SIGNATURE OF EMPLOYEE BEINO EVALUATED
(Dees Mot Imply Agreement Or
Oisagressent With Evakastion)

COMENTS OF INTERHEDIATE SUPERVISOR/PERSORNEL GFFICER REVIEWING EVALUATIOR

Fc purpaetes of granting ihe inservice Recogrition/Herit comoonent of Article 31, the
ollowing shall be compieted

EACEEDS EPECTATIONS PMEETS EXPECTATIONS FALS TO MEET EPECTATIONS

Recernmendaton
_Hmnilnn (probatian
—l1smnissel (probationery
—lto action reguired
—iher

«— Paint Averegs for Marit Purposse /.
Signature ad Tie Die

COMMENTS OF EMPLOVEE:
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SUPPLEMENTAL AGREEMENT
covering
ALL BARGAINING UNIT MEMBERS
INCLEMENT WEATHER POLICY

In the event that classes and other activities are
cancelled, only snow day personnel will be regquired to work.
Employees designated as snow day personnel and who report to work
will be awarded a commensurate amount of compensatory time(based
on actual number of hours worked) in addition to the day's pay
{straight time). Example: A snow day employee working 7 1/2 hours
will be awarded 7 1/2 hours compensatory time. Records will be
kept within the department, and coppensatory time wmust be taken
within 120 days following the snow day. This pollcy includes
delayed openings, early closings and cancelliatlons when non-
essential personnel are excused with pay.

Any employee sworking at a rate greater than straight time
is not eliygible for compensatory tine.

Any esployee who is not at work due to authorized vacation,
sick or perscnal leave will NOT be granted excused time for the
delayed opening, early closing, or cancellation in place of

vacation, sick or personal leave,

Signed this day of . 1986
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For the Unions (s) For the Board of Regents




184

Hection A: From and after the date of execution of the
Agreenent, every person who, as a member of the bargaining unit,
shall be employed to serve on any annual training cruise pursuant
to the provisions of this Agreement, shall during any such cruise
for which he/she is 30 employed and on which he/she does serve, be
paid a stipend in the amount of Two Hundred Twenty -
five($225.00)Dollars for each week or fraction of such week during
which he/she does serve on such c¢cruisz . In no inatance shall the
total amount paid exceed Two Thousand ($2,000.00) Dollars. No
stipend or portion thereof shall be a part of tie base salary rate
of any such person, and every stipend or portion thereof paid to
any such person in accordance with the provisions of this Article
shall be paid in addition and as a supplement to any salary or
other compensation otherwise payable to such person pursuant to
the provisions of this Agreement. )

Due to a forced change in work locatlon (L.e Mass Maritime



185

Academy}, any transportaticn back to the original wark lecation
due to the death or 1life threatening illness of a spouse or child
shall be compensated by the Acaday. Such leave shall be granted
at the sole discretion of the Master of the Ship and/or the
President. Hheﬁ employees are on "cruise or shipyard status® thay
will be exciuded from the Hork-Heek, Work-Schedule, and Safety
Procedures Articles of this Agreement. Transportation to and from
the shipyard and any other present arrangements between the
Bargaining Unit Member3 and the Massachusetis Maritime Acadeny

will continue through the tera of this Agreement.

A unit member assigned to the training ship and who 15 assigned
shipyard duty or is required to perform assigned dutiss associlated
with the acquisition of a training craft or vesscl outside of the
Commonwealth of Massachusetts for more than {ifteenti1ls
consecutive days shall begin to accrue compensatory time off at
the rate of one day off for each thres days of work.,

Jection B: If an increase in cruise stipend or change in
compensatory time off is granted any adminlstrator assigned to the
training ship in the three (3} year period from July 1, 1906 to
June 30, 1989, the parties, upon the request of one or both of
them, will reopen negotiations on the proviasions of section one of
this Jupplemental Agreement.

Signed this day of 1986

—————— e
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For the Union (s} For the Boari of Regents
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The parties agree to the following:
1. Upgrade the following positions by one (1) job group

Carpenter Painter
Head- Carpenter Head Paintar
Electrician Machinist
lectrician Foreman Stzamfittar
Mason Upholsterer
. Locksuith Flumber/Steanf fttar
Metal Horker Plumber/Stcanfitter-
Foreman
Steam/Flreman

2. Establish a committee comprised of an equul number of
memhers from Management and the Union whose charge will be to
develop & multi-leveled claaziflcation aseries for the trades
poaitions listed in Section 1. Such committee will convena within
ninety (90} days of the ratification of thls agreement, and will
{ssue a report of its findinés and recommendations te the Board of

Regents £zt submission to the Tepartment of Personnel
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Administration. Such report shall be compiled as soon as feasible,
though ne later than June 30, 1987.

3. By January 1, 1988, veconvene tlie pavties for the purpose
of renegotiatiﬁq clagsification upgradlngs for licensed :trads
positions, ;hould the committee be unable to develop or effect a
nulti-tisred classification series. Upon mutual ajgreement by the
parties, other trade positions as listed in Sectlon 1 may alao he
discussed at that time.

A
4. Upgrade the [ollowing positicns by 2 grades A:
Assistant Chief Power Plant Enginear
Chief Power Plant Engineer “c"
First Class Power Plant Engineer
Second Class Power Plant Engineer
Third Class Power Plant Enginesr

5. Upgrade the following position by 1 grade
Power Plant Attendant U of M
& To receive the two (2) grade increase, indlviduals in the

appropriats classifications must possess the required license. In

the event that an individual does not possesa the required
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1icense, his/her classification will be reviewed on & caje by case

basis, with the Form 30 used a3 the controlling document.

gigned this day of . 1986

For the Union (s} For the Board of Regents
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at the
UNIVERIITY OF MASSACHUSETTS, AMHERST

gection A. For purposes of Promotions and Filling of
Vacancies, the following administrative groups and sub uniis shall
be utilized in the application of seniority and compasition of the

applicant puool:

a e and Ma e

Sub-Unit A- Construction and Repairs (Malntenance &
Operations)
B-- Custodial
C- Transportation
D- Grounds
E- Supply

Sub-Unit A - Auxiliary Enterprises
1. Cash Operations
2, Boarding ilalls
B - University Health Services

The parties agree to review the Administrative 2 yrouping and by
mutual consent recpen discussions after a one year trial period.

'3 up 3 - lege of
Resources

Sub-Unit A - Department of Veterinary and Animal Sciences
1. Livestock Area (Farm on campus and
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South Deerfield)
2. Poultry Research Areai{Tillson Fara)
3. Veterinary Sciencesiliatch Laboratory and Palge
Laboratory and on campus}
Sub-Unit B -Plant and 30il Sclences

1, Field and Agronomic Researclh {Tuzpus at Brooks
Barn and South Deerfield),

2. Olericultureicampus, Bowditch Hall and South
Deerfield
3. Floriculture {French Hall Greenhouses)

4, Horticulture Research Center (Belchertown and
campus

Sub-Unit C - Plant Pathology
Fernald Hall and Campus
Sub-Unit D -Entomology

Fernald Hall and Campus

Sub-Unit E - Shade Tree - Campus
Sub-Unit F - Agricultural Engineeclnyg - Taapus
Sub-Unit G - Reszarch and Eztension Servicas

Near Tillson Foultry Farm and Campua
Sub-Unit H Forestry and Wildlife Management
1. Holdsworth Hall and Campus
2. Toby Forest
3. Calqwell Forest
nlstrat 9] - Se
Sub-Unit A - Institution Protection Man

B - Parking Garage Attendant and Head Parking Carage
Attendent

C TFire and. Safaty Officer
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D Parking Meter Sevrvice AlLendant
A nisteativ nary Smplovog

Section B, Except where the job is a target posiilon as defined
by the University Af{{rmative Action Program, the CEO shall
consider applicants for vacant positions in the followiny ocder of

priority: -

1. From the sub-unit withi{n the administrative group
where the vacancy exists. If no qualified candidate, as
provided in Section 3, Article 19, has appiled, then;

2. Trom the other sub units in the saac administrative
group. If no qualified candidate as provided in Section 3,
Article 19, has applled; then;

3. From other administrative yroups covered by this
Agreement.

The senfior qualified applicant shall be awarded Lhe positfon
and granted a trial period unless it can be demonstrated that an
applicant with less seniority is better qualifi.d.

Bargaining unit members promoted into positions
determined by the Employer to Involve the exercise of supervliadory
responsibilities may be required to attend and to successfully
complete a course of instruction designed to provide employees
with the baslic intreductory skills of superviation. Whenever
practicable, training sessions will be scheduled during the 20 day
trial period.

Measurement standards for course evaluations shall be
determined by the instructor and conveyed to participants at the
beginning of the course. The evaluation of the employee by the
tralner shall be evidence of the employce’'s qualiZlication in the
jupervisory ar=a. The decision to enroll the empluyee in a
supervisory tralning program {3 not grievable.

Signed this day of » 1906

For the Unlons (3) For the Board cf Regents
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Vacation for Employees with less than fifiy-two (52) weeks
guaranteed employment and/or subject to perlodic layoff - {UMaas-
Amherst/Bouston).

Employees in positions with lesz than fLlfty-two {52) weeks
guaranteed employment and/or subject to periodirs layoff. shall
accrue creditable service In such aunths in which they are lald
of f in excess of twe (2) working days based on the cumulativo
total of days worked {n such month. Hellday:s, approved sick loave,
pald personal leave, vacation leave, and compensatory days shall
be counted as days worked. Each twenty (20} days worked in such
months shall be counted as creditable gervice for vacation
purposes. Appropriate vacation shall be credited to said employee
at the end of each payroll month of employment. Leave without pay
of two (2) days Iin any payroll month shall result i{n the loss of

accrual for the month in accordance with Article 11 (Yasationar.

Signed this Zday of ., 1798

For the Unlon (s} For the Doar? of Regents
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ak the
UNIVERSITY OF MASSACHUSEIID BOSTON

WHEREAS, the parties to the abouve colleclive bargaining Agreement,
seek to continue the understanding reached prior to negotiations
on this Agreement, it 1s agreced that the Memorandum of Agresment
between the University of Massachusetis at Boston and Service
Employees International Union, Local 233, L CI0 dated Tebruary
2, 1982 regarding issues arising from the hiring of former DBoston
State College employees by the University of Massachusetis at
Beston shall continue in full force and effact.

Signed this day of , 1986

For the Union {a) For the Doard of Regents
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The University agrees to provide the Union with an employee
listing on or about October 1, 1986 and October 1, 1988. Sald
listing will include the gender, race, and job classification of
each employee on the payroll on the Saturday prior to October 1 of
the designated years. The University shall not be requirad to
provide any of the above information if the information is
available only through the voluntary provision by the exployee and

the employee has not provided the informatian.

Signed this day of . 1986.

For the Union (s) For the Board of Regents
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The parties agree that a pilot program to deduct from the pay
of unit employees dues or agency fee on a weekly basis and to
remit the dues or fees on a monthly ba3ls will be catablished at
the Amherst and Worcester campuses of the Universiiy of
Massachusetts.

The pilot program will begin January 4, 1967 and contlnue
throughout the current contract. Three months prior to the end of
the trial period, the pilot program will be revizwad by a
conpittee comprised of one representative of nanagement and cne
representative of the union from each campus. The committee will
issue a report on the pilot program on or hefore June 1, 1989,

During the pilot program all unit members who have authorized
& deduction in accordance with Article 4, Section 2 or J, will
have dues or fees deducted on a weekly basis.

Under this pilot program unit members will be automatlically
removed from the deduction program without the skxty (60) day

notice requirement for either of the following reasons:
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1. transfer out of the bargaining unit

2. termination

A monthly report listing unit members and dues or feca
deductions wili be sent to the Treasurer of the Union.

The uueil; dues or fee fij.re will be a fized dollar and cents
amount for each campus. This amount may be chaiiged once a year.

The University's obligation and liability under this agreement
is limited to the collection of the dues or feas on a weekly
basls, by payroll deduction from the employees’ carnings. Any
claima for refunds by employees or unpaid dues or fecs by the
Union shall be resolved between affected employees and the Union.

This pilot agreement on weekly deduction.of union dues or

agency service fee is neither grievable nor arbitrable.

Signed this day of » 1986

for the Union(s} for the Board of Regents
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SUPPLEMENTAL AGREEMENT
covering

BARGAINING UNIT MEMBERS
at the

STATE AND COMMUNITY COLLLGES

The parties agree to the following for all Campus Security

Personnel at the State and Community Colleges:

Section 1. The provisluns of Ariicle 18, Sectisn 5 (Call
Back) shall he applicable to Campus Security Personnel reguired to

appear in court,

Zection 2, [Each State or Communfiy Collage shall %e
responsible on a yearly basis, for furnishlag all requirsd
clothing and equipment necessary for employmeﬁt at the campus; or
such State or Community College shall establish a ¢lothing and
equipment allowance not to exceed three hundred dollars ($300.00)
per person, per year. Such allowance shall be for the purpose of
purchasing clothing and egquipnrent required by the caopus. The
provisions of this section shall not apply to the purchase of hand

guns.
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For those State and Compunity Colleges providing a three -
hundred dollars (8300.00) allowance, payaent made in accordance
with the above, shall be to a designated vendor or to the employee

upon presentation of proper recelpts.

Bection 3,

A. Following the date of ratificzation of this agreement,
employees hired or promoted into campus security positions which
require the succeasful completion of a job related tralning
program, and who have entered such tralning program prior to the
end of his/her probationary/trial period as established in Article
27 Section 1. or Artlcle 19, Section 4, shall be coverad by the

following preovisions:

1. The probationary/trial period, as established in
Article 27, Section 1 or Article 19, BSection 4, shall continue
until the completion of the designated tralining programs or the
time limita established above, whichever is greater.

2. For employees who [all to succearlully complete
the designated tralning prograa, the CEO shall have (lve (5)
working days to make a determination regarding the employee’s

status in accordance with Article 27 or Artlcle 17,
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B. Within thirty (30) days following the ratification of
this agreement, the CEQ, shall discuss with the appropriate
union official, the type of tralning requlivred for new campus
security pefuoﬂnel. Prior to a change i the tyze of tralaing
required or where a College/University 1s institutlng a required
progeam, the CEQ or designec shall notify the appropriate union
official

c. Individuals hired or promoted Into Taumpus Security
Personnel positions shall be notified, prior to his/her 2ate of

hire/promotlion, of the type of training crequired.

Section 4, With respect to Article 25, 3Safaty

Procedures, the parties further agrze as follows:

A. Recognizing the need Lo malntain a safe envi-onment,
each campus shall make reasonable efforts to fill vacancizs In the

Campus Security workforce.

B. Within 120 days of the ratiflcation of this
agreement, and at the request of the Union, the campus
Labor/Managenent Committee shall meet to discuss the concerns of
the campus security personnel. The parties also agree that

concerns related to campus security shall constitute a atanding'
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agenda item of the Campus Labor/Management Commlttee or Sufety
Committee. At Labor/Management or Safety Committee meetings where
campus security issues are to be raised, the unlun may invite a

campus security employee to attend such mestings.

Signed this day of +1986

for the Union(a) for the Board of Regents







July 18, 1986 Rev.
CONFLATION AGREEMENT

The University of Massachusetts at Amherst and AFSCME Local 1776,

Council 93, AFL-CIO agree to the creation of a series of job classifications -
Maintainer.

The title of Maintainer shall be a conflation of two or more job

titles presently in use at the University.

The conflation of job titles to establish Maintainer positions has several
objectives: to address problems associated with seasonal layoffs; to establish
an identifiable entry level title for AFSCME unit positions; and to provide an
opportunity to implement a job-sharing concept and greater flexibility in task

assignments. To achieve these ends it will be necessary to modify some
practices and agreements.

More specifically the parties agree to the following:

1.

The parties agree to the establishment of the family of job
classifications of “Maintainer" including:

Maintainer - entry level into AFSCME unit - Grade 5
Maintainer I - Grade 9
Maintainer Il - Grade 11
Maintainer III - Grade 13
and to the establishment of the job classification of

Kitchen Attendant - Grade 6

. A job description for each of the said job classifications shall be

*

prepared and shall reflect the conflation of similar positions.

A Form 30 shall be prepared for each position in the "Maintainer"
series. This Form 30 shall describe the type of duties to be
performed by the incumbent of that position. The Form 30 shall also
establish the administrative group and sub-unit into which the
positions sha)! be placed at the completion of the employee's six
month probationary period with the University.

. Probationary employees in the job classification of Maintainer shall

initially be placed in the to-be-created Administrative Group 5. At
the completion of the probationary period the employee shall be
placed in the administrative sub-unit prescribed by the Form 30 for
the position,

. Maintainer shall be the entry level positions for AFSCME unit job

classifications not requiring a special skill, knowledge, or
license. Upon successful completion of a six (6) month training
period for probationary employees, a Maintainer shall be promoted,
based on the Form 30, to either a Kitchen Attendant or a
Maintatner 1.

. During the employee's probationary period, he/she wil) be considered

for promotional opportunities only. A probationary employee will
not be considered for changes in classification which do not result
in an appointment to a position of a higher grade.



7.

10.

11.

12,

13.

14,

15.

16.

For purposes of filling vacancies, the reférral process shall be
that prescribed by the collective bargaining agreement, and any
relevant supplemental agreement, except that Admintstrative Group §
(probationary) employees shall not be eligible for positions of
equal grade, and applications shall be referred to the appointing
authority for promotional opportunities only at the time that

of f-campus applications are forwarded. As is the practice with 03
account employees, hiring preference shall be extended to
Administrative Group 5 employees when the candidates are judged by
the employer to be equal.

. The Form 30 prepared for each of the positions in the "Maintainer"”

job series shall be the controlling document in the event of a
layoff, promotion or transfer, or the denial of same.

in the event of a layoff, a non-probationary employee may bump a
“Maintainer" probationary employee with less seniority provided that
the laid-off employee is able to perform the duties described in the
Form 30, and otherwise satisfies the collective bargaining agreement
requirements in Article 20 “Layoff and Recall"”,

During a tayoff period, a thirty-five (35) week, non-probationary
employee may bump a fifty-two (52) week probationary employee
provided that the laid-off thirty-five (35) week employee is able
to perform the duties described in the Form 30, and otherwise
satisfies the collective bargaining agreemen’. requirements in
Article 20 "Layoff and Recall".

The last sentence of Section 2E, Article 20, of the collective
bargaining agreement is eliminated.

An employee who accepts an entry level Maintainer position during
a period when he/she would otherwise be laid off will not be
available for recall during the layoff period.

At the conclusion of the layoff, the employee bumping into an
entry level Maintainer position shall return to his/her former
position in the department from which he/she was laid off.

The title of Maintainer 1 shail not normally be advertised. It
will accrue as described in 5., above.

Vacancies for the position of Maintainer shall be advertised on
the so-called yellow sheet for vacancies remaining after utilizing
the interunit/interdivisional transfer process. Said
advertisement may not indicate the location of the vacancy, which
will be the result of the said transfer process.

A non-probationary employee in the job classification of Kitchen
Attendant may utilize the interunit/interdivisional* transfer
process to apply for a Maintainer position. Upon the successful
compietion of the three (3} month training period the job
classification shall become Maintainer I[.



17.

18.

19.

20.

21

22.

23.

On October 1. 1986 all employees in the job classifications of
Laborer, Janitor, Storeroom Helper or Groundskeeper shall
automatically be placed in the job classification of Maintainer I,
unless the employee notifies the Personnel Office in writing of
his/her desire to retain the present job classification.

A non-probationary employee with three {3) or more months service
to the University in the titles of Laborer, Janitor, Storeroom
Helper, Groundskeeper, or Maintainer [ may utilize the
interunit/interdivisional transfer process to apply for a
Maintainer | position.

A probationary employee is eligible for a lateral transfer in
accordance with the structure outlined in the Supplemental
Agreement, Lateral Transfer, Section 2.

An employee wishing to use the interunit/interdivisional transfer
process for a Maintainer | vacancy shall file the standard form
provided by the Employer with his/her immediate supervisor. The
immediate supervisor shall forward the standard form to the
central point to be designated for the collection of Maintainer [
interunit/interdivisional transfer forms.

Interunit/interdivisional transfer forms will be forwarded to the
University division which has determined that a vacancy for a
Maintainer [ exists. Priority will be first assigned to
applicants presentiy employed in the unit where the vacancy
exists; then to applicants from all other administrative units.
Where practicable, the employee with the greater campus seniority
and subject to requirements as listed in Section 3 of lateral
transfer supplemental agreement shall be assigned to the position
if he/she is able to adequately perform the duties described in
the Form 30 for the vacant position.

An employee may not grieve the establishment of the job
classification series "Maintainer" or any other question arising
out of the establishment of said titles.

A review of title conflation by the University and the Union will
be conducted two years after implementation.

* An interunit/interdivisional transfer is similar to a lateral transfer
except that the divisional lines established for the lateral transfer
process are not to be observed.

Signed this eighteenth day of July, 1986.

For the University For Local 1776







SUPPLEMENTAL AGREEMENTS
Pertaining To

HIGHER EDUCATION COALITION I MASTER CONTRACT

Fox

AFSCME LOCAL 1776, UNIVERSITY OF MASSACHUSETTS AT A MHERST







PARTIES

This Agreement entered into between the Appainting Authority, the University of
Massachusetts at Amherst, and Local Union #1776, APSCME Council 93, AFL~CIO

The parties agree o Jointly petition their respective principals, the Board of
Regents of Higher Education and AFSCME Council 93, AFL~CIQ for incorporation into
the current collective bargaining agreement the memorandum of understanding reached
between the parties



Memorandum of Understanding between the University of Massachusetts at
Amherst and AFSCME Locat #1776, Council 93, AFL-CI0, which is hereby attached to,
and made part thereof, the current collective bargaining agree ment (July 1, 1986 through
June 30, 1989} between the Board of Regents of Higher Education (Commonwealth of
Massachusetty and the American Federation of State, County and Municipal Employees,
AFL-CIO, Service Employees International Union, AFL-CIQ, and International
Brotherhood of Electrical Workers Local 103, AFL-CIO, which incorporates clarification
of certain contract language which is subject to interpretation, modifications of certain
contract language which appears in the afore mentioned agree ment.

The agreements reached in this memorandum, once signed by the parties, shall be
implemented at the University of Massachusetts at A mherst only once ratified by all
parties, the Board of Regents of Higher Educaton of the Commonwealth of
Massachusetts, the American Federation of State, County and Municipal Employees,
AFL~CIO, Council 93, Local #1776,

1.  DEFINITIONS:

Chief Executive Officer at A mherst campus shall be the Chancellor of the

University of Masa, at A mherst,
Chief Executive Officer Designee shall be the Director of Labor Relations.
Institutional Personnel Offjcer shall be Personnel Administrabor/Associate
Director of Human Resources,

2. ARTICLE 10, SECTION 1-8-1: WORK WEEK AND WORK SCHEDULES
The parties agree to the following modifications:

LATERAL TRANSFER: (See Lateral Transfer form):

Section 1 — Definition:

Lateral transfer is only for the purpase of a change of assignment or work location,
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subject to the require ments in Section 3, within the Administrative Divigion as provided
below.
Section 2 - Divisions:
*1- Auxiliary Enterprises
A= Cash Qperations
b- Boarding Halls
¢ Service and Maintenance

2-  University Health Services

3-  Phydical Plant

4-  Callege of Food and Natural Resources

5  Schoal of Physical Education

6~  Administrative Services

7-  Housing Services

8-  Security Services

* 1A, 1B and 1C, for the purpaoses of this agree ment shall be treated as Divisions,

Employees working in Academic areas not listed above, and all e mployees seeking
asgignment or work locations outside of their division, shall continue o use the yellow
sheet,

Section 3 ~ Procedure:

In order to be considered for a lateral transfer, there must be an opening which the
appainting authority has determined is to be filled, and the applicant must be currently
performing the same duties in the same clasdification and must be able to adequately
perform the dutes in the new location,

In order to be eligihle for consideration under theee procedures, an employee
desiring a change in work location shall obtain the standard form provided by the
Employer, complete it and have it on file with his immediate supervisor prior to the
advertise ment of the particular opening on the yellow sheet,
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Upon deter mination that an opening exists that the appointing authority desires to
fill, first consideration shall be given in orfer of Campus =seniority to applications for
lateral transfer filed by employees within the ad ministrative division where the opening
exists. Where practicable, the employee with the greater campus seniority and subject
to the above require ments shall be assigned to the position.

Campus seniority shall be subject to by-pass for just cause and reasons for denial if
requested shallbe given in writing, Such by-pass of seniority may then be subject to the
grievance procedure as provided in section 3-A, page 8.

An employee having been granted such a transfer shall not be eligible to file
another application for lateral transfer for a period of six (6) months from the date of
transfer,

Employees eligible under Paragraph 1 of this Section, who do not apply for a lateral
transfer or for a change in work location under these procedures, shall not be allowed to
use the yellow sheet to apgly for a position in the same Job and same classification in
their administrative division,

Employees who are involuntarily reassigned within their division shall file a
standard lateral transfer form with their supervisor in order to preserve their right of
return to their former location in pricrity over others regardless of seniority,

The provisions for ™rial periods” described in Article 19 of this Agreement shall
not apgly to lateral transfers described above.

Shift Preference ~ Days OFf

The parties agree to continue the procedures as outlined below and Shift
Preference of the previous contract, It is further agreed that the shift preference
application will be expanded to include a request for change in days off.

Tt is clearly understood and agreed that requests for shift changes and/or change in
days off must be on file and will be considered only as openings occur which the
Employer determines will be £illed. The contralling language fallows



Requests for shift preference and/or days off within the same classification and
within the administrative divisions listed above will be granted on the basis of Campus
seniority as openings which are to be filled occur.

Upon determination that an opening exists that the appacinting authority desires to
fll, first consideration shall be given in order of campus seniority to applications for
lateral transfer filled by employees within the administration division where the opening
exists, Where practicahle, the employee with the greater campus seniority and subject
to the above require ments shall be assigned to the position,

The transfer to the cpenings on the desired shift and/or the change of days off will
be implemented within two weeks of the posting of the ob on the yellow sheet, provided
the employee possesses the general physical qualifications for the b and is fully
competent to perform all the duties of the position,

The Employer will remove and destroy all requests for Change in Work
Location/Assignment and Work Shift/Days Off on January 1 and July 1 of each year, To
receive continual consideration for such changes, e mployees must file new request forms
after these dates.

Section 1-B-2/Section 1-F:

The E mployer and the Union agree to the following modification:

In order t& maintain competitive advantage, maximum business and to increase
employment opportunities for bargaining unit e mployees during pericds of seasonal lay-
off, Article X, 1, B, 2 and X, 1, F, are amended in their application to employees
assigned to work in Campus Center Food Service catering,

1.  Tothe extent practicahle the Articles shall apgily.

2. The work schedule shall be posted (tentative) at least five {S) working days in

advance, subject to change until 48 hours prior to a scheduled event,

3. An employee whose howrs were changed without 48 howrs notce shall be

allowed o work his‘her scheduled tour of duty,



3. ARTICLE 10, SECTION 2, WORK WEEK AND WORK SCHEDULES (OVERTIME):

The parties agree to meet, discuss and come to agreement at the departmental
level on an equitahle and impartial method of distributing overtime.
4. ARTICLE 11, LEAVE - SICK LEAVE:

Section 1-C-3:

The parties agree that crediting of sick leave will be done on a payrcll month basis
and that family sick leave will be credited on a calendar year basis,

Section 1-G:

Sick leave credits may be utilized in one-quarter (%) hour incremerts after an
initial cne-half (%) hour minimum usage.

Section 1-K:

Sick leave requests must be called in to a department as soon as possible prior to
the start of a work shift, except in cases where a department requires an earlier
notification and has provided a written procedure for such notification.

ARTICLE 11, LEAVE - PAID PERSONAL LEAVE:

Section 2:

The parties agree that personal leave schedule will not be implemented
retroactively, thereby affording all e mployees hired in the first year of the contract will
be given three (3) personal days.

The parties further agree to modify the agree ment by changing the two (2) hour
usage into one-half (%) hour usage,

To clarify the transfer or promotion into this bargaining unit, any e mployee who is
promoted or transferred into the (AFSCME) represented bargaining unit shall transfer
with them the amount of personal leave days they had prior to transfer and will not
receive any additional days.

5. ARTICLE 19 -~ PROMOTIONS AND FILLING OF VACANCIES:
The Employer and the Union agree to modify the collective bargaining agreement




by the following:
Secticn 1 - Posting of Vacancies:

A.  All vacancies in positions subyject to this Agreemert, when avaflahle to be
£illed as determined by the Employer, shall be posted for not lees than seven (7) calendar
days, and said posting shall be on the so-called yellow sheet,

Section 5:

Unsucoessful bargaining unit applicants for posted vacancies within the bargaining
unit shall, within a reasonable pericd of time, receive notice by way of the so-callad
yellow sheet on the back of such sheet of nomrselection by the appearance of an
applicant’s name (not their own) which shall serve as notice of the non-sslection of all
other applicants,

Late notice shall not preclude the filing of a grievance of non-salecton,

At the employee's written request {on Attachment $2), he/she will be entitled to
attend a meeting with management to discuss the reasons for nom-selecton At the
employee's option, he/the may be accompanied by the local designated union official or
other bargaining unit member,

6. ARTICLE 20 - LAYOFF AND RECALL:

The Employer and the Union agree to interpret the following in the manner stated.

Section 4-B - The Seniority Date:

Seniority date will be retarded by the number of days off in payrall in excess of
twenty-eight (28) consecutive days.

Section 62

Three (3) months to be construed as ninety (90) work days.
ARTICLE 20 - LAYOPF AND RECALL INTENT):

The Employer and the Union agree to the fallowing that the Employer will agree:

To investigate the possibility of identifying appropriate work for certain e mployees
who are in a temporary lay-off status. Such work may or may not be within the fob



specifications of the e mployees concerned,
7. ARTICLE 29 — GRIEVANCE AND ARBITRATION PROCEDURE:

The Employer and the Union agree to intecpret the following in the manner stated,
Section 3 — Procedures for Filing a Grevance:
&, Step 1. Informal, immediate supervisor and/or department head.

Agreed that an informational discussion with an unsuccessful applicant for a posted
pasition vacarcy will serve as a Step 1 grievance meeting in the event the applicant files

a grievance in the matter.

8. ARTICLE 31 —~ EVALUATION OF EMPLOQYEES:

The Employer and the Union agree to the fallowing procedures concerning
evaluation of employees,

Management will train a few Union representatives in the administrative process
for the performance evaluation of e mployees, along with other campus e mployees,

Performance evaluation of employees will be phased in by executive area.
9. COMMITTBE (NON-CONTRACTUAL):

The Employer and the Union agree to estahlish the fallowing committee on the
University of Massachusetts at Amherst campus, Said committee shall meet as it {the
committee) deter mines: “Training and Career Ladders.”



OFFICE OF EMPLOYEE/LABOR RELATIONS

for use by Classified Employees 1n Units
covered under the current Agreement
between the Unfversity of Massachusetts
at Amherst and AFSCME/Local 1776.
Pursuant to Article 10, Sec. 1-B-1 and
agreement reached by the parties on
January 20, 1984,

UNIYERSITY OF MASSACHUSETTS/AMHERST
Employee Request for Change in Work Location or Assignment
(Lateral Transfer)
{This Application to be filed with Immediate Supervisor)

NAME OF APPLICANT

{Last} {First] {HiddTe]
PRESENT DEPARTMERT PRESENT TITLE
PRESERT GRADE PRESENT LOCATION DESIRED LOCATION

COMMENTS OR INFORMATION YOU WOULD LIKE TO MAKE CONCERNING THIS REQUEST:

{Date of Application) {Signature of Employee)
(THIS FORM MUST GE REMEWED ON OR AFTER JANUARY 1 AND JULY 1 OF EACH YEAR)

........ .Do Not Hrite Below This Line. . . . . . s . . . ..

FOR DEPARTMENT USE ONLY:

ADHINISTRATIVE GROUP OF APPLICANT

CANMPUS SENHIORITY DATE OF APPLICANT

01/84
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OFFICE OF EMPLOYEE/LABOR RELATIONS

For use by Classified Employees in Units
covered under the curreat Agreement
between the Unjversity of Massachusetts
at Amherst and AFSCME/Local 1776.
Pursuant to Article 10, Sec. 1-B-1 and
agreement reached by the parties on
January 20, 1984.

UNIVERSITY OF MASSACHUSETTS/AMHERST
Employee Request for Change in Work Shift or Days Off
{This Application to be filed with Irmediate Supervisor)

NAME OF APPLICANT

{Tast) (First) (FiddTe)
PRESENT DEPARTMENT PRESENT TITLE
PRESENT SHIFT DESIRED SHIFT PRESENT GRADE
PRESENT DAYS OFF DESIRED DAYS OFF

COMHENTS OR INFORMATION YOU WOULD LIKE TO MAKE CONCERNING THIS REQUEST:

{Date of Application] {Stgnature of Employee)
(THIS FORM HUST BE RENEWED OM OR AFTER JANUARY 1 AND JULY 1 OF EACH YEAR}

FOR DEPARTMENT USE ONLY:

ADHMINISTRATIVE GRCUP OF APPLICANT
CAMPUS SENIORITY DATE OF APPLICANT

01/84



- AFSCME

UMASS EMPLOYEE'S LOCAL 1776

ion COUNCIL 93 / AFSCME, AFL-CIO
the unio 417 GRADUATE RESEARCH TOWER B
es UNIVERSITY OF MASSACHUSETTS
& that car AMHERST, MA. 01003

(413} 545-2831

ATTACHMENT # 2

H, S. Overing (dete)
Coordinator of Labor Relstions
%22 Whitmore

Dear Mr. Overing,
In accordance with Article 19, section 5 of the current
collective bargaining agreement, please arrange a meeting with

of
(name of supervisor) (location of supervisor)
regarding my non-selection for position— req. #

as advertized by yellow sheet on 5 and
(date)
filled omn . My seniority date is .
(date) (date)

I wish to be represented by Local 1776 AFSCME, Plesse arrange all
appropriate relesse time,

{signature)

(print)

(title}

(steward of record)
c.c. Local 1776
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SUPPLEMENTAL AGREEMENT
covering
BARGAINING UNIT MEMBERS
at the
UNIVERSITY OF MASSACHUSETTS-AMAERST

Section A. For the purpose of Promotions and FPilling of Vacancies, the following
administrative groups and sub-units shall be utilized in the applicability of seniority and
composition of the applicant poal:
1. Administrative Group 1 - Service and Maintenance
Sub~Unit A - Construction and Repairs (Maintenance and Operations)

B - Custndial

C - Transportation
D - Grounds

E- Supply

2. Administrative Group 2 ~ Pood Service
Sub~Unit A - Auxiliary Services
1.  Cash Operations
2,  Boarding Halls
B- University Health Services*
* 2A1 and 2A2 for the purposes of this contract will be treated as subunits.
3.  Administative Group 3 - Callege of Pood and Nabral Resources

Sub-Unit A- Department of Veterinary and Animal Sciences
1. Livestock Area (Farm on campus and South Deerfield)
2,  Poulity Research Area (Tillson Farm)
3.  Veterinary Sciences (Hatch Laborabory and Paige Laboratory and
oh campus)

Sub—-Unit B- Plant and Soil Sciences
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1. Field and Agronomic Research (Campus at Brooks Barn and South

Deerfield).
2. Olericulture (campus, Bowditch hall and South Deerfipld),
3. Floriculture (French Hall Greenhouses),

4. Horticulbure Research Center {Belchertown and campusg,
Sub-Unit C - Plant Pathalogy

Fernald Hall and campus
Sub-Unit D - Entomalogy
Fernald Hall and campus
Sub-iInit E - Shade Tree - Campus
Sub~-Unit F - Agricultural Engineering - Campus
Sub-Unit G ~ Research and Extension Services
Near Tillson Poultry Farm and Campus
SubrUnit H - Forestry and Wildlife Management
1.  Hcldsworth Hall and Campus
2. Toby Forest
3, Cadwell Forest
4. Administrative Group 4 - Security
Sub-Unit A - Institution Protection Man
B.  Parking Garage Attendant and Head Parking Garage Attendant
C - Fire and Safety Officer
D - Parking Meter Service Attendant
5. Administrative Group 5 ~ Probationary Employees
Section B. Except where the job is a target position as defined by the University
Affirmative Action Program, the CEQ shall consider applicants for vacant positions in
the fidlowing order of pricrity:
1. From the sub-unit within the administrative group where the vacancy exists,
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If no qualified candidate, as provided in Section 3, Article 19, has applied,
then;

2. From the other sub-units in the same administrative group.  If no qualifiad

candidate, as provided in Section 3, Article 19, has applied then;

3. From other administrative groups covered by this Agree ment.

The senior gualified applicant shall be awarded the position and granted a trial

period unless it can be demonstrated that an applicant with less seniority is better
qualified,
Section C. Bargaining unit members promoted into positions determined by the
Employer to involve the exercise of supervisory responsibilities may be required bo attend
and to successfully complete a course of instruction designed to provide e mployees with
the basic introductory skills of supervision. Whenever practicable, training sessions will
be scheduled during the 90 day trial period,

Measure ment standards for course evaluation shall be deter mined by the instractor
and conveyed to participants at the beginning of the course, The evaluation of the
employee by t:.he trainor shall be evidence of the employee's qualification in the
supervisry area.

The decision to enrcll the employee in a supervisory training period is not
grievable.



MEMORANDUM OF UNDERSTANDING
————=aruL Ut UNDERSTANDING
Covering
BAKERS IN LOCAL 1776, AFSCME

At The
UNIVERSITY OF MASSACHUSETTS-AMHERST

Bakers who are regularly scheduled to work and who work between 4:00 a.m, -12:00

p.m., shall be eligible for shift differential acoording to guidelines in Workweek and Work
Schedule, Article 10, Section 7.














