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PREAMBLE

ThisAgreemententeredintobytheBoardofHigherEducation,hereinafterreferredtoas
theEmployer,andtheAmericanFederationofState,County,andMunicipalEmployees,
Council93,Local1067,AFL-CIO,hereinafterreferredtoastheUnion,willsetforth
proceduresfortheequitableresolutionofgrievances,thetermsofemploymentwith
respecttowagesandworkingconditions,andmeansbywhichthepartiesmayconsult
periodicallyonmutuallyperceivedproblemsandhasasitspurposethepromotionof
harmoniousrelationsbetweentheEmployerandtheUnionandthemaintenanceofa
workenvironmentwhereemployeesaretreatedwithdignity,respectandcivility.
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ARTICLE1
RECOGNITION

TheEmployerrecognizestheUnionasthesoleandexclusivebargainingagentforthe
purposesofestablishingwages,hours,standardofproductivityandperformanceand
othertermsandconditionsofemploymentforallfull-timeandregularpart-time
employeesinthebargainingunitscertifiedonJanuary20,1976,andanyandall
amendmentssincethatdate.Aregularpart-timeemployeeisdefinedasanemployeewho
isexpectedtowork50%ormoreofthehoursinaworkyearofafull-timeemployeein
thesametitle.

Shouldanynewclassifiedclassification(s)beaddedtotheworkforce,theEmployer
shallnotifytheUnionofsuchnewclassifiedclassification(s).TheEmployershall
determineifsuchnewclassifiedclassification(s)shallbeaddedtothebargainingunit
andtheEmployershallnotifytheUnionofitsdetermination.IftheUniondisagreeswith
theEmployer’sdetermination,themattermaybereferredtotheStateLaborRelations
CommissionbytheUnion,witharequestthattheConiniissionmakesadetermination.In
theeventitshallbefinallyadjudicatedthattheclassifiedclassification(s)beaddedtothe
bargainingunit,theclassifiedclassification(s)shallthenbesubjecttotheprovisionsof
thisAgreement.

TheEmployerwillnotaid,promoteorfinanceanylaborgroup,organizationor
individualwhichpurportstoengageincollectivebargaining,ornegotiatewithany
individualunitmemberormakeanyagreementwithanyindividualforthepurposeof
underminingtheUnionorchanginganyconditioninthisAgreement.

TheEmployeragreestoapplyapplicableprovisionsofthisAgreementtothose
employeeswhoreceiveallcontractualbenefits,whosefundingsourceisderivedfrom
institute,grantorcontractfundsandwhoperformthefunctionsofthosepositions
coveredbythisAgreementtotheextentthatthetermsoftheirrespectiveinstitute,grant
orcontractfundingsourceandtheleveloffundingthereundersoallow,asdeterminedby
theCEO.

ThetermsofthisAgreementshallnotbeappliedinanarbitraryor
capriciousmanner.
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ARTICLE2

SCOPEOFAGREEMENT

Section1

ThepartiesagreethatthisAgreementinallrespectssupplantsandreplacesanparticular

provisionsofthefollowingGeneralLawsoftheCommonwealthofMassachusettsand

RulesandRegulationstheretoandanyfuturerulesandregulationspromulgated

thereundernamely:theSecondParagraphofSectiontwenty-eightofChapterSeven(Red
Book);Sectiontwenty-fourA;Paragraphs(4)and(S)(GrayBook),formerlyparagraphs

(5)and(6)ofSectionforty-five;paragraphs(1),(4)and(10)ofSectionforty-six,and
Sectionfifly-threeofChapterThirty;SectionsThirtytoforty-two,inclusive,ofChapter

OneHundredandForty-Nine.

Section2
ThepartiesagreethatduringthenegotiationsofthetermsofthisAgreement,theywere

affordedtheunrestrictedrighttonegotiateallmatterscoveredbyChapter150E;thatthey
shallbegovernedexclusivelybyandlimitedtothetermsandprovisionsofthis
Agreementandthatneithershallhaveanyotherobligationorbeobligatedtonegotiate

withrespecttoanymatterpertainingtowages,hours,orothertermsandconditionsof

employmentwhetherornotspecificallyincludedinthisAgreementordiscussedduring

thenegotiationsprecedingtheexecutionofthisAgreement.

Section3
Noadditionto,alteration,modification,orwaiverofanyterm,provision,covenantor
conditionorrestrictioninthisAgreementshallbevalid,bindingorofanyforceoreffect

unlessmutuallyagreedto,inwriting,bythepartiestothisAgreement.

Section4
AnypriorAgreementscoveringemployeescoveredbythisAgreementshallbe
terminatedandofnoeffectupontheeffectivedateofthisAgreementandshallbe
supersededbythisAgreementexceptforthosebenefitsthatarespecificallycontinued

intothenewAgreementbymutualconsent.
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ARTICLE3
DEFINITIONS

1.BOARD—Theterm“Board’shallmeantheBoardofHigherEducation.
2.CHIEFEXECUTWEOFFICEROFTHECAMPUS(CEO)-Theterm

“ChiefExecutiveOfficeroftheCampus”,hereinafterinthisAgreement“CEO’,
shallmeanthePresidentofaStateCollegeorCommunityCollege,orhis/her
designee.

3.CHIEFHUMANRESOURCESOFFICER-Theterm“ChiefHuman
ResourcesOfficer’shallmeantheDirectorofHumanResourcesoranyindividual,
howeverentitled,carryingoutthedutiesoftheaforementionedposition.

4.DAY-ExceptasisotherwiseprovidedinthisAgreement,theterm“day”shallmean
acalendarday.

5.EMPLOYER-Theterm“Employer”shallmeantheBoardofHigherEducation.
6.IMMEDIATESUPERVISOR-Theterm“Immediate.Supervisor”shallmeanthe

immediateworksupervisor,designatedbytheCEOofthatCollegeordesignee,who
mayormaynotbeaunitmember.

7.PUBLICSAFETY-Theterm“PublicSafety”shallmeanthedepartmenttowhich
individualsholdingthepositionofCampusPoliceOfficerI,CampusPoliceOfficer
II,CampusPoliceOfficerill,InstitutionalSecurityOfficerI,’InstitutionalSecurity’
OfficerII,InstitutionalSecurityOfficerIIIandInstitutionalSecurityOfficerIVare
assigned.Thepartiesrecognizethatthistermmaynotbeusedtoidenti&this
departmentatindividualcolleges.

8.SENIORITY-ExceptasisotherwiseprovidedinthisAgreement,theterm
“Seniority”shallbedefinedaslengthofcontinuousfull-timeequivalentserviceasa
full-timeorregularpart-timeemployee,regardlessofsourceoffunds,sincethelast
dateofhirebytheCollege.

9.TOUROFDUTY-Theterm“TourofDuty”shallmeanthatperiodoftime
regularlyassignedtoanemployeeashis/herregulardailyworkperiod.

10.UNION-Theterm“Union”shallmeantheAmericanFederationofState,County
andMunicipalEmployees,AFL-CIO.

II.WORKDAY-Forfull-timeunitmembers,theterm“WorkDay”shallmean7.50
hoursforUnitmembersinUnitIandshallmean8.00hoursforUnitmembersinUnit
II.

12.WORKWEEK-Theterm“WorkWeek”shallmeanacalendarweek,i.e.,aweek
extendingfromSundaytoSaturdayinclusive.
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ARTICLE4

MANAGEMENTRIGHTS

TheUnionandtheBoardofHigherEducationand/ortheAdministrationoftheseveral
CollegesagreethattheprovisionsofthisAgreementshallbeexpresslylimitedto
conditionsofemploymentcoveredbythisAgreement,andnoprovisionshallbe
construedtorestraintheCollegefromthemanagementofitsoperations,includingbut
notlimitedto:
1.thedeterminationofthestandardsofservicetobeprovidedandstandardsof

productivityandperformanceofitsemployees;

2.therighttodeterminethesizeandcompositionoftheworkforce;

3.todetermineeducationalandworkstandards;

4.todecidethelocationandnumberofitsoffices,administrativebuildings,dormitories,

facilities,andphysicalplant;

5.todeterminethequantityandtypeofequipmenttobeusedinitsoperation;

6.thespeedofsuchequipmentandthemanningrequirementsofsuchequipmentorany

job;
7.todeterminethecontentofjobclassification;

8.topromulgatereasonablerules,regulations,policiesandprocedures;

9.toselectsupervisoryandmanagerialemployees;

10.todiscipline,demoteanddischargeemployees;

I1.tocontractoutwork;tocontrolanddeterminethestateofproductswhichmaybe

usedbyemployees;

12.todeterminethetimeforwork,staffingpatternandworkarea;

13.todeterminethemethodandplaceofperformingworkincludingtherightto

determinethatCollegesworkforceshallnotperformcertainwork;

14.totransferemployeesfromoneadministrativeareatoanother;

15.toschedulework,shifts,andworkbreaks;todeterminethemethodofperforming

workincludingtheintroductionofimprovedmethodsandfacilities;

16.todeterminewhethersuchworkshallbeperformedbybargainingunitemployeesor

others;
17.tofixstandardsofqualityandquantityforworktobedone;

18.todeterminewhetheranypartorthewholeofitsoperationsshallcontinuetooperate;

19.toestablish,tochange,orabolishanyservice;

20.tomaintainorderandefficiencyinitsfacilitiesandoperations;

21.todeterminethedutiesofemployees;

22.tohire,layoff,assign,transfer,retrench;

23.todeterminethequalificationsofemployees;

24.topromoteemployees;

25.toupgrade,allocate,reallocate,orclassi&employees;

26.todeterminethestartingandquittingtimes;
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27.torequireovertime;and,

28.Allotherrightsandprerogativesincludingthoseexercisedunilaterallyinthepast,
subjecttosuchregulationsandrestrictionsgoverningtheexerciseoftheserightsas
expresslyprovidedinthisAgreement,statuteorlaw.

29.AnymanagementrightsetoutinthisArticleshallbesubjecttotheGrievanceand
Arbitrationprovisionsherein.
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ARTICLE5

UNIONSECURITY

Section1

TheUnionshallhavetheexclusiverighttothecheck-offandtransmittalofUniondues
onbehalfofeachemployee.

Section2

AnemployeemayconsentinwritingtotheauthorizationofthedeductionofUniondues
fromhis/herwagesandtothedesignationoftheUnionastherecipientthereof.Such
consentshallbeinaformacceptabletotheEmployer/Unionandshallbearthesignature
oftheemployee.Anemployeemaywithdrawhis/herUnionduescheck-offauthorization
bygivingatleastsixty(60)days’noticeinwritingtotheHumanResourcesOfficeand
theSecretary/TreasureroftheUnion.

Section3
Anemployeemayconsentinwritingtotheauthorizationofthedeductionofanyagency
servicefeefromhis/herwagesandtothedesignationoftheUnionastherecipient
thereof.SuchconsentshallbeinaformacceptabletotheEmployer/Unionandshallbear
thesignatureoftheemployee.Anemployeemaywithdrawhis/heragencyservicefee
authorizationbygivingatleastsixty(60)days’noticeinwritingtotheHumanResources
OfficeandtheSecretary/TreasureroftheUnion.

Section4

TheCollegeshalldeductduesoranagencyservicefeefromthepayofemployeeswho
requestsuchdeductioninaccordancewiththisArticleandtransmitsuchfundsin
accordancewithdepartmentalpolicytotheTreasureroftheUniontogetherwithalistof
employeeswhoseduesoragencyservicefeesaretransmitted,providedthattheCollege
issatisfiedbysuchevidencethatitmayrequirethattheTreasureroftheUnionhasgiven
totheUnionabondinaformapprovedbytheCollegeforthefaithfulperformanceof
his/herduties,inasumandwithsuchagencyorsecuritiesasaresatisfactorytothe
College.
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ARTICLE6

AGENCYSERVICEFEE

Section1
EachemployeewhoelectsnottojoinormaintainmembershipintheUnionshallbe
requiredtopayasaconditionofemployment,beginningthirty(30)daysfollowingthe
commencementofhis/heremployment,anagencyservicefeetotheUnioninanamount
thatisequaltotheamountrequiredtobecomeandremainamemberingoodstandingof
theexclusivebargainingagent.

Section2
ThisArticleshallnotbecomeoperativeuntilthisAgreementhasbeenformallyexecuted,
pursuanttoavoteofamajorityofallemployeesinthatbargainingunitpresentand
voting.

Section3
TheUnionshallreimbursetheEmployerforanyexpensesincurredasaresultofbeing
orderedtoreinstateallemployeeterminatedattherequestoftheUnionfornotpayingthe
agencyservicefee.TheUnionwillinterveneinanddefendanyadministrativeorcourt
litigationconcerningtheproprietyofsuchterminationforfailuretopaytheagency
servicefee.Insuchlitigation,theEmployershallhavenoobligationtodefendthe
termination.

Section4
DisputesbetweenthepartiesconcerningthisArticleshallberesolvedinaccordancewith
thegrievanceprocedurecontainedinthisAgreement.Intheeventsuchadisputeis
submittedtoarbitration,thearbitratorshallhavenopowerorauthoritytoorderthe
Employertopaysuchagencyservicefeeonbehalfofanyemployee.Ifthearbitrator
decidesthatanemployeehasfailedtopayorauthorizethepaymentoftheagencyservice
feeinaccordancewiththisArticle,theonlyremedyshallbetheterminationofthe
employmentofsuchemployeeiftheemployeecontinuestorefusetopayorauthorize
paymentoftherequiredagencyservicefeeafterhavingsufficienttimetodoso.

Section5
ItisspecificallyagreedthattheEmployerassumesnoobligation,financialorotherwise,
arisingoutoftheprovisionsofthisArticle,andtheUnionherebyagreesitwillindemnife
andholdtheEmployerharmlessfromanyclaims,actionsorproceedingsbyanemployee
arisingfromtheterminationofanemployeehereunder.

14



ARTICLE7
UNIONBUSINESS

Section1UnionRepresentatives

UnionStaffrepresentativesshallbepermittedtohaveaccesstothepremisesofthe
CollegefortheperformanceofofficialUnionbusiness,providedthatthereisno
disruptionofoperations.Requestsforsuchaccesswillbemadeinadvanceandwillnot
beunreasonablydenied.TheUnionwillfurnishtheCollegewithalistofstaff
representativesandtheirareasofjurisdiction.

Section2UnionOfficials

A.Exceptashereinafterprovided,UnionbusinessshallbeconductedbyUnionofficials

onoff-dutyhours.DesignatedUnionofficialsshallbepermittedtohavetimeoff

withoutlossofpayfortheinvestigationandprocessingofgrievancesand

arbitrations.Grievantsshallbepermittedtohavetimeoffwithoutlossofpayfor

processingtheirgrievancesthroughthecontractualgrievanceprocedure,exceptthat

forclassactiongrievances,nomorethanthree(3)grievantsshallbegrantedsuch

leave:Requestsforallsuchtimeoffshallbemadeinadvanceandshallnotbe

unreasonablydenied.

UnionofficialsandrepresentativesshallconductUnionbusinessinamanner,whichshall
notbedisruptivetotheCollege’soperationsoranyemployeeswork.TheUnionwill
furnishtheCollegewithalistofthedesignatedUnionofficials.

B.ThePresidentoftheLocal,forthepurposeofattendingmeetingsatotherCollegesin

theStateandCommunityCollegeSystem,shallbegrantedreleasetimewithoutloss

ofwagesorbenefitsnottoexceedtwo(2)dayseachmonth.Suchleavesshallbe

approvedinadvancebytheCEO.

Section3PaidLeaveofAbsence

C.Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegranted

toelecteddelegatesoftheUniontoattendconventionsoftheState,Regionaland

ParentOrganizations.SuchleavewillrequirethepriorapprovaloftheCEO.Persons

designatedasalternatedelegatesshallnotbegrantedpaidleaveofabsencetoattend

suchconventions.

Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegrantedto
theUnionnegotiatingcommitteemembersforattendanceatnegotiationsessionswiththe
EmployerandrelatedUnioncaucuses.Suchleavewillrequirethepriorapprovalofthe
CEO.

Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegrantedfor
attendanceatjointlabormanagementmeetings.Suchleavewillrequiretheprior
approvaloftheCEO.
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Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegrantedto
ExecutiveBoardmembersforattendanceatuptotwelve(12)ExecutiveBoardmeetings
peryear.SuchleavewillrequirethepriorapprovaloftheCEO.Thenumberofpaid
attendeesandthedurationofthemeetingshallnotexceedpastpractice.

Section4UnpaidLeaveofAbsence
UponrequestoftheUnion,anemployeemaybegrantedaleaveofabsencewithoutpay
toperformfull-timeofficialdutiesonbehalfoftheUnion.Suchleaveofabsenceshallbe
foraperiodofuptooneyearandmaybeextendedforoneormoreadditionalperiodsof
oneyearorlessattherequestoftheUnion.AdvanceapprovaloftheCEOisrequiredfor
allsuchleavesofabsenceorextensionsthereof.

Section5AttendanceatHearings
DesignatedUnionofficialsmaybegrantedleaveofabsencewithoutlossofwages,
benefitsorotherprivilegestoattendhearingsbeforetheLegislatureandStateagencies
concerningmattersofimportancetotheUnionandtheEmployer.Suchleavewillrequire
priorapprovaloftheCEO.
D.WitnessescalledbytheUniontotestifyataStepIVhearingorinanarbitration

proceeding(StepV)maybegrantedtimeoffwithoutlossofbenefitsorother
privileges(notincludingwages).

E.AllleavegrantedunderthissectionshallrequirepriorapprovaloftheCEO.

Section6UnionUseofPremises
F.TheUnionshallbepermittedtousethesameorsimilarfacilitiesoftheCollegefor

thetransactionofUnionbusinessduringworkinghourswhichhavebeenusedinthe
pastforsuchpurpose,andtohavereasonableUseoftheCollegefacilitiesduringoff-
dutyhornsforUnionmeetingssubjecttoappropriatecompensationifrequiredby
law.Thissectionshallnotbeinterpretedtograntanemployeetherighttocarryon
Unionbusinessduringhis/herownworkinghoursnotgrantedelsewhereinthis
contract.

G.Unitmembersshallcontinuetobepermittedaccesstothesameorsimilarfacilitiesas
approvedandprovidedinthepast.

Section7BulletinBoards
TheUnionmaypostnoticesondesignatedbulletinboardsoranadequatepartthereofin
placesandlocationswherenoticesareusuallypostedbytheCollegeforemployeesto
read.AllnoticesshallbeonUnionstationery,signedbyanofficialoftheUnion,and
shallonlybeusedtonotifyemployeesofmatterspertainingtoUnionaffairs.Thenotices
mayremainpostedforareasonableperiodoftime.Nomaterialshallbepostedwhichis
inflammatory,profaneorobscene,ordefamatoryoftheCommonwealthorits
representatives,orwhichconstituteselectioncampaignmaterialfororagainstany
person,organizationorfactionthereof.
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Section8EmployerProvisionofInformation

ThzCollegeshallberequiredtoprovidetheUnionwiththefollowinginformation:
Everymonth,alistofallnewemployeesinthebargainingunitandtheirdateof

employmentandclassification.

2.Everymonth,alistofallunitemployeeswhohavehadachangeinstatustoinclude

theoldtitle,gradeandstepandthenewtitle,gradeandstep.

3.Everymonth,alistofallunitemployeesnotonduesoragencyfeecheck-offand

whoareoffpayrollforanyreasontheweekofdeduction.

4.Alistofunitemployeeswhowithdrewcheck-offauthorizationswithintwomonthsof

suchwithdrawal.

5.Everysixmonths,alistofallunitemployeesandtheirtitleandlastdateofhire.

WheretheCollegehasbeenprovidingthisorotherinformationtotheUnionatmore

frequenttimeintervals,theinformationshallcontinuetobefurnishedatsuch

intervals.

Section9Orientation
‘WheretheCollegeprovidesanorientationprogramfornewemployees,one-halfhour
shallbeallottedtotheUnionandtothenewunitemployeesduringwhichtimeaUnion
representativemaydiscusstheUnionwiththeemployees.

WheretheCollegedoesnotprovideanorientationprogramfornewemployees,aforty-
five(45)minuteperiodshallbeallottedtotheUnionandtothenewunitemployeesthat
monthduringwhichtimeaUnionrepresentativemaydiscusstheUnionwiththe
employees.Suchmeetingshallnottakeplaceatthenewemployee’sassignedwork
location.SaidlocationshallbemutuallyagreedtobytheHumanResourcesDepartment
andtheUnionateachcampus.

Section10CampusUnitMeetings

TheChiefHumanResourceOfficerandtheLocalUnionStewardsshalldiscuss

procedurestoenableunitmemberstomeetoncampus.Suchproceduresshallbe

approvedbytheCEO.

SectionIlDesignationofCampusStewardsandRepresentatives

InadditiontoaChiefStewardforUnitIandforUnitIIateachcampus,theUnionshall

designateandtheEmployershallrecognizefour(4)Representativesstatewide;drawn

fromtherespectiveDepartmentsofPublicSafetyattheCommunityCollegesandState

University.SaidRepresentativesdutiesshallbelimitedtoattendinggrievancehearings

involvingtheadministrationandinterpretationoftheSupplementalAgreementcovering

PublicSafetyPersonnel.

17



ARTICLE8
NON-DISCRIMINATIONANDAFFIRMATIVEACTION

Section1
Thepartiesagreenottodiscriminateinanywayagainstemployeescoveredbythis
Agreementonaccountofrace,religion,creed,color,nationalorigin,sexualorientation,
gender,age,mentalorphysicalhandicaporveteranstatus.

Section2
Thepartiesagreethatwhentheeffectsofemploymentpractices,regardlessoftheir
intent,discriminateagainstanygroupofpeopleonthebasisofrace,religion,age,
gender,nationalorigin,mentalorphysicalhandicaporveteranstatus,specificpositive
andaggressivemeasuresmustbetakentoredresstheeffectsofpastdiscrimination,to
eliminatepresentandfuturediscrimination,andtoensureequalopportunityintheareas
ofhiring,upgrading,demotionortransfer,recruitment,layoffortermination,rateof
compensation,andin-serviceorapprenticeshiptrainingprograms.Therefore,theparties
acknowledgetheneedforpositiveandaggressiveaffirmativeaction.

Section3
ThisArticleshallbeinaccordancewithallapplicablefederalandstatelaws.

Section4
AnymattersconcerningthisArticleshallbesubjecttotheCampusAffirmativeAction
GrievanceProcedureandnotthegrievanceandarbitrationproceduresprovidedinArticle
29ofthisAgreement.
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ARTICLE9
FAIRPRACTICES

Section1
TheCounciland/ortheUnionrecognizeandaffirmtheircommitmenttothepolicyof
non-discriminationwithregardtorace,color,religiouscreed,nationalorigin,age,
religiousaffiliation(ifany),gender,maritalstatus,handicapstatusorsexualorientation.
Thepartiesagreethatnoemployeeshallbesubjectedtosexualharassment.

Section2

Nothingcontainedhereinshallbeconstruedtodenyorrestricttoanyunitmemberrights
he/shemayhaveunderapplicablelawsoftheCommonwealthofMassachusettsandits
regulationsorotherapplicableprovisionsofstateorfederallaw.

Section3
TheUnionshallrepresentallpersonsinthebargainingunitwithoutregardtorace,color,
religiouscreed,nationalorigin,age,religiousaffiliation(ifany),gender,maritalstatus,
handicapstatus,sexualorientationorparticipationintheactivitiesoftheUnion.

Section4
ThetermsofthisAgreementshallnotbeappliedinanarbitraryorcapriciousmanner.

19



ARTICLE10
WORKWEEKANDWORKSCHEDULE

Section1Hours,WorkdayandWorkweek

A.ExceptasotherwisespecifiedinthisAgreement,theregularhoursofworkforallfull
timeemployeesofUnitI(ClericalandTechnical)shalLbethirty-sevenandonehalf
(37½)hoursperweek,excludingmealperiods.

ExceptasotherwisespecifiedinthisAgreement,theregularhoursofworkforallfull-
timeemployeesofUnitII(MaintenanceandSecurity)shallbeforty(40)hoursperweek,
excludingmealperiods.

ForUnitIIemployeeswhoareassignedtoasecondorthirdshiftandwhoareeligibleto
receiveashiftdifferential,theregularhoursofworkshallbeforty(40)hoursperweek
includingathirty(30)minutemealperiod.Allsuchemployeesshalltaketheirmeal
periodatthelocationisitetowhichtheyareassignedandshallbeoncallatalltimes
duringthemealperiod.
ForUnitIIemployeeswhoareuniformedmembersoftheCampusPolice/Safety/Security
Departmentorwhosedutiesrequireawatchinapowerplantorsimilarfacility,the
regularhornsofworkshallbeforty(40)hoursperweekincludingathirty(30)minute
mealperiod.Allsuchemployeesshalltaketheirmealperiodatthelocation/sitetowhich
theyareassignedandshallbeoncallatalltimesduringthemealperiod.
B.WhentheCEOdesirestochangetheregularworkscheduleofallemployee,the

affectedemployeeshallreceiveatleastfourteen(14)calendardayswrittennoticeof
suchcontemplatedchange,exceptincasesofemergencyinvolvingtheprotectionof
thepropertyoftheCollegeorinvolvingthehealthandsafetyofthosepersonswhose
careand/orcustodyhavebeenentrustedtotheCollege.
1.Wherepracticable,assignmentsinshift,daysoff,orworklocationwithnochange

injobtitleandnochangeingrade,shallbefilledbyqualifiedvolunteersinorder
ofseniority.Iftherearenovolunteers,assignmentsshallbemadeininverseorder
ofsenioritywiththeaffectedemployeehavingprioritytoreturntotheoriginal
shift,daysoff,orworklocation.

2.Theworkschedule,bothstartingtimesandquittingtimes,ofemployeesshallbe
postedatleastfourteen(14)calendardaysinadvanceonabulletinboardateach
worklocationandalsomadeavailabletoemployeesandUnionStewards.

C.Totheextentpracticable,thenormalworkweekshallconsistoffive(5)consecutive
days,MondaythroughFriday,withtheregularhoursofworkeachdaytobe
consecutiveexceptformealperiods.Similarly,totheextentpracticable,employeesin
continuousoperationsshallreceivetwo(2)consecutivedaysoffineachseven(7)
dayperiod.Thissub-sectionshallnotapplytoemployeesinauthorizedflexiblehours
programs.Thestartingandquittingtimeforeachemployeeshallbeuniformand
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consistentunlesschangedinaccordancewiththeprovisionsofthisArticle.Regularly

scheduledworkshiftsshallhaveatleastfifteen(15)hoursbctweenquittingand

startingtime.

D.Eachemployeeshallberequiredtorecordhisattendanceinaccordancewith

procedureswhichmaybeestablishedinwritingfromtimetotimebytheCEO.Thirty

(30)dayspriortoanychangeintheexistingmethodofrecordingattendancetheCEO

willnotifytheUnionofsuchchangeandwillmeetandconferwiththeUnionto

discusssuchchange.

E.Employeeswishingtoswaptheirdaysoffinagivenweekmaydosobymutual

agreementoftheemployeesinvolvedwiththeconsentoftheirsupervisorandthe

approvaloftheChiefHumanResourcesOfficerordesignee.

Section2Overtime

A.Anemployeeshallbecompensatedattherateoftimeandone-halfhis/herregular

rateofpayforauthorizedovertimeworkperformedinexcessofthirty-sevenanda

half(37‘/2)hoursperweekforUnitIemployeesandforty(40)hoursperweekfor

UnitIIemployees.

B.Compensatorytimeoff,computedattimeandone-halfinlieuofovertime

compensationmaybeauthorizedbytheCEOupontherequestoftheemployee.

C.TheCEOshallnot,forthepurposeforavoidingovertime,curtailormodifythe

scheduledhoursofanemployeeduringtheremainderoftheworkweekinwhichthe

employeehaspreviouslyworkedhoursbeyondhis/hernormallyscheduledworkday.

D.Thereshallbenoduplicationorpyramidingofthepremiumpayforovertimework

providedforinthisAgreement.

E.Withtheexceptionofpaidsickleave,alltimeforwhichanemployeeisonfull-pay

status(personalleave,vacationleave,etc.)orotherthanfull-paystatus(leaverelated

toabsencesforwork-relatedinjuriesandintermittentleavepursuanttoFamilyand

MedicalLeaveAct(EMLA)forcareoffamilymembers),shallbeconsideredtime

workedforthepurposeofcalculatingovertimecompensation.Notwithstandingthe

above,anemployeewhousessickleaveduringthesameworkweek(Sundaythrough

Saturday)inwhichhe/sheworksovertimeshallhavetheopportunitytoretroactively

substituteuptothree(3)shiftsofsickleaveperfiscalyearwitheitheraccrued

compensatorytime,holiday,personalorvacationleavethoughnotonthecalendar

daybeforeorafterworkingovertimeoradetail.Theretroactivesubstitutionofany

leaveforsickleaveshalloccuronlyuponthecompletionandsubmittalofaRequest

forSubstitutionofSickLeaveForm(AppendixA)bytheemployee.Anysuchform

shallbecompletedandsubmittednotlaterthanten(10)daysafterthedateforwhich

.suchsubstitutionisrequested.Further,notmorethantwo(2)daysofsickleavemay

becountedtowardssuchovertimecalculationiftheemployeesubmitssatisfactory

medicalevidenceoftheuseofsuchsickleave.Theuseofanysuchsickleaveshall

occuronlyuponthecompletionandsubmittalofaRequestforSubstitutionofSick
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LeaveForm(AppendixA)towhichthesatisfactorymedicalevidenceshallbe
attached.Anysuchformshallbecompletedandsubmittedwithsatisfactorymedical
evidenceattachednotlaterthanten(10)daysafterthedateuponwhichsuchsick
leavewasused.

F.Overtimeshallbedistributedasequitablyandimpartiallyaspracticableamong
employeesineachworklocationwhoordinarilyperformsuchworkinthenormal
courseoftheirworkweek.DepartmentheadsandUnionrepresentativesateach
locationshallworkoutproceduresforimplementingthispolicyofdistributing
overtimework.SuchpoliciesshallbeapprovedbytheCEO.

G.Anemployeemaynotreffisetoperformcompulsoryovertimeexceptforreasons
acceptabletotheCEOwhenitisdeterminedbytheCEOthattheworkmustbe
performedonanovertimeperiodorinvolvestheprotectionofpersonsorpropertyof
theCollege.Priortoinvokingcompulsoryovertime,ifsafetyandsecuritypermits,
theCEOwillsolicitvolunteersusingtheproceduresdevelopedbytheCollegein
ParagraphFofthisSection2.Ifvolunteersarenotavailable,theCEOwillorderan
employeetoperformsuchworkintheorderofinverseseniority.Failureonthepart
ofanemployeetoworkanovertimeassignmentasdescribedabovewithoutsuch
reasonshallbewrongfulandmayresultintheimpositionofdisciplinarymeasures.

H.Upontherequestoftheemployee,theconcurrenceoftheDepartmentalSupervisor,
andthepriorapprovaloftheChiefHumanResourcesOfficer,anemployeemaywork
overtime.Allsuchrequestsforpermissiontoworkvoluntaryovertimeshallbein
writingandshallcontainboththemaximumnumberofhourstobeworkedandthe
startingandendingdatesofthetimeperiodduringwhichsuchhoursshallbeworked.
Voluntaryovertimemaybegrantedonlyforthecontinuationbytheemployeeof
tasksnormallyassignedtosaidemployeeandwhichfallwithintheemployee’s
classificationspecification.

Theimplementationofthissub-sectionKshallnotbesubjecttotheprovisionsofArticle
10,Section5oftheAgreement.Further,grievancesinvolvingtheinterpretationor
applicationoftheprovisionsofthissub-sectionHmaybeprocessedthrougbStepIVof
thegrievanceproceduresetforthinArticle29ofthisAgreementbutshallnotbe
processedtoStepV.

I.TheCollegeshallmakeareasonableefforttomakepaymentforovertimeworkinthe
payadvicenextfollowingthepayrollperiodinwhichtheovertimewasworked.

J.Overtimeworkedbymembersofthebargainingunitshallbepostedormade
availableonamonthlybasis.AtleastthreetimesperyearastandardHR!CMSreport
willbemadeavailabletoeachChiefStewardoneachcampus.Saidreportshall
includethenameoftheemployee,dateofovertime,numberofhourspaidand/or
comptimeaccumulated.
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K.TheprovisionsofthisSectionshallnotapplytoemployeesonthutravelstatus.

Section3MealPeriod

Amealperiodshallbescheduledasclosetothemiddleoftheshiftaspossible

consideringtheneedsoftheCollegeandtheneedsoftheemployee.

Section4RestPeriods

Arestperiodofamaximumoffifteen(15)minutesshallbegiventoemployeesineach

one-half(1/2)tourofduty.

Section5Call/Report-Back

Anemployeewhohaslefthis/herplaceofemploymentafterhavingcompletedworkon
his/herregulartourofdutyandreportshacktoworkpriortothecommencementof
his/hernextscheduledtourofdutyshallreceiveaminimumoffour(4)hourspayat
his/herregularhourlyovertimerate.Thissectionshallnotapplytoanyemployeewhois

calledintostarthis/hershiftearlyandwhocontinuestoworkthatshift.

Section6.StandBy

A.Thestand-byperiodshallbefifteen(15)hoursindurationforanynightstand-byduty

andshallbenine(9)hoursindurationforanydaytimestand-by.

B.Stand-bydutyshallmeanthatadepartmentheadhasdesignatedanemployeetobe

immediatelyavailablefordutyuponreceiptofamessageto-reporttowork.Ifany

employeeassignedtostand-bydutyisnotavailabletoreporttodutywhencalled,no

stand-bypayshallbepaidtotheemployeefortheperiodandtheemployeemaybe

subjecttodisciplinaryaction.

C.Stand-bydutyshallnormallybevoluntary.Iftherearenovolunteers,assignments

shallbemadeininverseorderofseniority,except,however,thattheindividual

chosenforthestand-bydutyshallbequalifiedtoperformthetasksrequired.

D.Anyemployeewhohasbeendesignatedbyadepartmentheadtocarryabeeperor

othertypeofelectroniccommunicationsequipment,afterhis/hernormaltourofduty,

shallbeconsideredtobeonstand-by,andshallbepaidaccordingly.

E.Anemployeewhoisdesignatedbythedepartmentheadtobeavailableonastand-by

basistoreporttodutywhennecessaryshallbereimbursedataratenottoexceed

twenty-five($25.00)dollarsforsuchstand-byperiod.

F.Ifrequiredtoreportfordutyfromstand-bystatus,theemployeeshallbepaidatthe

appropriateovertimepayrate.

Section7ShiftDifferential

A.EmployeesoftheCommonwealthrenderingserviceonasecondorthirdshiftas

hereinafterdefinedshallreceiveashiftdifferentialofonedollarandtwenty-fivecents

($1.25)perhourforeachhourworked.
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B.Forthepurposeofthissectiononly,asecondshiftshallbeonethatcommencesat
1:00p.m.orafterandendsnolaterthan2:00a.m.,andathirdshiftshallbeonethat
commencesat9:00p.m.orafterandendsnolaterthan9:00a.m.Inaddition,
employeeswhoarerequiredtobegintheirregularlyscheduledtourofdutyator
before5:00a.m.shallbedeemedtobeassignedtothethirdshiftandshallreceiveany
suchshiftdifferentialotherwiseattributabletoanysuchthirdshiftemployee.

C.Theabovehourlyshiftdifferentialshallbepaidinadditiontoregularsalaryfor
eligibleemployeeswhentheirentireworkdayisonasecondorthirdshift.In
addition,eligibleemployeeswhoarerequiredtoworkasecondorthirdshiftorany
portionthereofonanovertimebasiswillreceiveanhourlydifferentialpursuantto
paragraphAofthissection.

D.Foremployeeswhoarerequired.toworkasecondorthirdshiftasgovernedby
ParagraphCofthisSection,overtimeshallbecompensatedattherateoftimeand
one-halfoftheregularsalaryrateforthenumberofhoursinexcessofthirty-seven
anda-half(37½)hoursperweekforUnitIemployeesandforty(40)hoursperweek
forUnitIIemployeesworkedonsuchsecondorthirdshift.Theshiftdifferentialshall
beaddedbeforethecomputationoftheovertimerate.

Section8WeekendDifferential

A.EmployeesoftheCommonwealthrenderingserviceonaweekendshiftashereinafter
definedshallreceiveaweekenddifferentialofseventy-fivecents(S0.75)perhourfor
eachhourworked.

B.Forthepurposeofthissection,aweekendshiftshallbedefinedasashiftthat
commencesonorafter9:00p.m.onFridayandconcludesonorbefore2:00a.m.on
Monday.

C.Theabovehourlyweekenddifferentialshallbepaidinadditiontoregularsalaryfor
eligibleemployeeswhentheirentireworkdayisonaweekendshift.Inaddition,
eligibleemployeeswhoarerequiredtoworkaweekendshift,oranyportionthereof,
onanovertimebasis,replacingaworkerwhonormallyworkssuchweekendshift,
willreceiveanhourlydifferentialpursuanttoparagraphAofthissection.

D.ForemployeeswhoarerequiredtoworkaweekendshiftpursuanttoparagraphCof
thissection,overtimeshallbecompensatedattherateoftimeandone-halfofthe
regularsalaryrateforthenumberofhoursinexcessofthirty-sevenanda-half(37½)
hoursperweekforUnitIemployees;and,inexcessofforty(40)hoursperweekfor
UnitIIemployees.Theweekenddifferentialshallbeaddedbeforethecomputationof
theovertimerate.

Section9PaidDetail

A.Forthepurposeofthissection,adetailshallmeanaworkassignmentoutsideof
normalworkinghoursthatispaidforbyanoutsideagencyororganizationwhichis
notanorganizationordepartmentofthecollege.
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B.Employeeswhoworkpaiddetailsshallbecompensatedattherateoftimeandahalf

(1½)oftheirregularrate.SuchworkperformedonaholidayasdefinedinArticle14

shallbecompensatedatarateofnotlessthantimeandone-half(1½).Thereshallbe

aminimumoffour(4)hourspayforeachsuchpaiddetail.

C.TheCollegeshallrequireanoticetotheCollegeofcancellationofadetailfromthe

requesterofthedetailatleastfour(4)hourspriortothetimethedetailisscheduledto

begin.IftherequesterofthedetailfailstonotifytheCollegewithintheabove

specifiedlimit,anyemployeeassignedtothatdetailshallbeentitledtofour(4)hours

payattheovertimerate.

D.NotwithstandingsubsectionBabove,Maintainers/Trades-workerswhoworkpaid

detailswithintheirClassificationshallbecompensatedattherateoftimeandahalf

(1½)ofthemaximumsteprateoftheirgradelevel.Trades-workerswhoworkpaid

details,andareperformingworkwithintheMaintainerclassification,shallbe

compensatedattherateoftimeand½ofthemaximumstepofthemaintainer

classificationortheirregularovertimerate,whicheverishigher.

Section10Clean-Up

Employeesworkinginjobswhichareespeciallydirtyorwhichrequireclean-upfor
reasonsofsafetyorhealthshallbegranteduptoamaximumoften(10)minutes,
dependingontheneedtobeusedaspersonalclean-uptimepriortomealperiodandat
theendofaworkshifi.

Section11MiscellaneousProvisions

A.Anemployeeshallnormallybeassigneddutiesbyhis/herregularsupervisor.

B.Eachemployeeshallhaveaccesstoallmaterials,equipment,foods,workareasand

telephonesnecessarytoperformdutiesandasrequiredtotakecareofemergency

situations.

C.TheCollegeshallenterintohilldiscussionwiththeUnionpriortoengaginginonthe

jobtime-studyprojects.

D.TheCollegeshallendeavortosupplyeachemployeewithadequatelockerfacilities

convenienttohis/herworkarea.

E.Nomanagerialemployee,asdefinedbytheMassachusettsPublicEmployee

CollectiveBargainingLaw(Chapter150E),whoisexcludedfromthetermsofthis

Agreement,shallperformtheworkofanyemployeecoveredbythisAgreement,

exceptinthecaseofanemergency,excessiveabsenceofemployeesfromwork,lack

ofanadequatenumberofemployeesorforthepurposeofprovidinginstructionor

trainingofemployees.

F.Datacollectedbyfacility/maintenancesofiwareprograms(suchasCAMISorSchool

Dude)willnotbeusedforthepurposeofdiscipline,evaluation,ortoestablishthe

timerequiredtoperformsubsequentsimilartasks.
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Section12FlexibleHornsProgram
CampusLevelLabor/ManagementCommitteesestablishedinSection2ofArticle32,
willconsiderthefeasibilityofinstitutingaflexiblehoursprogram.TheChiefStewards
willbenotifiedofanyflexiblehoursprogramontheircampus.

Section13CompensatoryTime
Noemployeemayhavemorethantwohundred(200)hornsofaccruedcompensatory
timetohis/hercredit.

Section14InclementWeatherandOtherClosings
A.GeneralApplication

TheprovisionsofthisSection14areofapplicationatalltimesduringthetermofthis

Agreement(i.e.AcademicSemesters,AcademicVacations,andInter-Sessions)and
includeopenings,closingsandcancellationswherenon-essentialemployeesare
excusedwithpay.

B.AdverseWeatherConditions
liitheeventthatclassesorotheractivitiesarecancelledduetoadverseweather
conditions,designatedessentialpersonnelshallberequiredtoreportforworkduring

thedurationofthecancellation.(Itistheintentionofthepartiesthatnotallpersonnel

willbedeclaredessential.)

C.OtherClosings
Intheeventthatacircumstancearisesthatrequiresaworkarea(i.e.abuilding)tobe

closedforhealth,safetyorotherreasons,includingconditionsofextremecold,heat
orhumidity,non-essentialemployeesattheaffectedworklocationwillbedismissed
withpayforthebalanceoftheshift.

D.Compensation
Employeeswhoaredesignatedessentialandwhoeitherreporttaworkinaccordance
withParagraphBaboveorremainatworkinaccordancewithParagraphCabove
shallreceivecompensatorytime(baseduponactualnumberofhoursworked)in
additiontothedailypaytowhichtheywouldotherwisebeentitled.Non-essential
personnelwhoarerequestedtoremainatworkanddoso,pursuanttothissection14

shallreceivecompensatorytimeassetforthinthissubsectionD.

Anemployeeworkingatarategreaterthanstraighttimeshallnotbeeligiblefor
compensatorytime.

E.Anemployeewhoisnotscheduledtoworkashiftorwhoisnotatworkduetothe

authorizeduseofanyleave(includingbutnotlimitedtobereavement,personal,sick

orvacation)shallreceivenoadditionalcompensationasaresultofanyadverse

weatherorotherclosingwhichoccursduringsuchshiftorperiodofleave.
F.BetweenOctoberVtandOctober

15th
ofeachyear,anemployeeshallreceivewritten

notificationifhe/sheisdesignatedasanessentialemployee.TheUnionshallbe
providedwiththenameofeachemployeewhoisdesignatedasessential.
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G.AlldecisionsregardingthisSection14shallfallwithinthesolediscretionofthe

CEO.Inexercisingsaidsolediscretion,theCEOshallgiveconsiderationto

declarationsmadebytheGovernoroftheCommonwealth.

H.BetweenAugustlandOctober
15tI

ofeachyear,thecampus-level

Labor/ManagementCommitteeshallmeettodiscusstheimplementationofthis

Section14.
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ARTICLE11

LEAVE

Section1SickLeave
A.Afbll-timeemployeeshallaccumulatesickleavewithpaycreditsattherateof

9.375hoursforUnitmembersinUnitIand10hoursforUnitmembersinUnitIIfor
eachfhIlmonthofemployment.Theannualtotalshallbe112.50hoursforUnit
membersinUnitIand120hoursforUnitmembersinUnit11.Anemployeeon
leavewithpay(excludinganemployeeonanextensionofsickleaveinaccordance
withArticle12)shallaccumulatesickleavecredits.

B.Aregularpart-timeemployeeshallaccumulatesickleavecredits.inthesame
proportionthatMs/herpart-timeservicebearstofill-timeservice.

C.SickleaveshallbegrantedatthediscretionoftheCEO,andshallnotbe
unreasonablydenied,toanemployeeonlyunderthefollowingconditions:
I.Whenanemployeecannotperformhis/herdutiesbecauseheorsheis

incapacitatedbypersonalillnessorinjury;
2.Whenthespouse,childorparentofeitheranemployeeorhis/her

spouse,orarelativepermanentlyresidingintheimmediatehousehold
ofanemployee,isill,theemployeemayutilizesickleavecreditsup
toamaximumof75hoursforUnitmembersinUnitIand80hoursfor
UnitmembersinUnitIIpercalendaryearexceptincasesof
demonstratedmedicalemergencyorlifethreatening/terminalillness
inwhichcaseanemployeemayuseupto112.50hoursforUnit
membersinUnitIand120hoursforUnitmembersinUnitII;

3.Whenthroughexposuretocontagiousdisease,thepresenceofthe
employeeathis/herworklocationwouldjeopardizethehealthof
others;

4.Tokeepappointmentswithhealthcareprofessionals.Insuchinstancesthe
normalrequirementofadvancenoticewillbeatleastfive(5)working
days.However,thepartiesrecognizethatanunforeseencomplicationmay
arisefromaregularlyscheduledappointmentwithsuchahealthcare
professional;and

5.Anemployeewhobecomesafosterparentmayuseupto37.50hoursfor
UnitmembersinUnitIand40hoursforUnitmembersinUnitIIforthe
purposeoftransitioningthechildintothefosterfamilyand/orfor
attendingofficialmeetingswiththeDepartmentofSocialServicesrelated
tobecomingafosterparent.

6.Anemployeemayuseuptoamaximumoften(10)daysofaccruedsick
leaveinacalendaryearinordertoattendtonecessarypreparationsand
legalrequirementsrelatedtotheemployee’sadoptionofachild,except
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thatinnoeventmayanemployeechargemorethanatotalofsixty(60)

daysofaccruedsickleaveinacalendaryearforadoptionrelatedpurposes.

D.Afill-timeemployeeonleavewithoutpayand/orabsentwithoutpayshallnot

accruesickleavecreditforthatportionoftimethathe/sheisonleavewithout

pay.
E.WheretheCEOhasreasontobelievethatsickleaveisbeingabused;he/she

mayrequirethesubmissionofsatisfactorymedicalevidencefromaqualified

healthcareprofessional.Suchrequestshallbemadeinwritingwithinten(10)

calendardaysofeitherthedateofsuspectedabuseorreturnoftheemployee.

Failureofanemployeetopresentsuchsatisfactorymedicalevidencewithin

ten(10)calendardaysaftersuchwrittenrequesthasbeenmadebytheCEO,

butinanyeventnotlaterthanten(10)calendardayssubsequenttoreturnto

work,may,atthediscretionoftheCEO,resultintheabsencebeingtreatedas

absencewithoutpay.Satisfactorymedicalevidenceshallconsistofasigued

statementbyalicensedPhysician,Physician’sAssistant,NursePractitioner,

Chiropractor,orDentistthathe/shehaspersonallyexaminedtheemployeeand

shallcontainthenatureoftheillnessorinjury,unlessidentifiedasbeingofa

confidentialnature;astatementthattheemployeewasunabletoperformhis

orherdutiestothespecificillnessorinjuryonthedaysinquestion;and,the

prognosisfortheemployee’sreturntowork.Incaseswheretheemployeeis

absentduetoafamilyorhouseholdillnessasdefinedinSectionI,Paragraph

C,Section2ofthisArticle,satisfactorymedicalevidenceshallconsistofa

signedstatementbymedicalpersonnelmentionedaboveindicatingthatthe

personinquestionhasbeendeterminedtobeseriouslyillandneedingcareon

thedaysinquestion.AmedicalstatementprovidedpursuanttothisArticle

shallbeontheletterheadoftheaftendingphysicianormedicalprovideras

mentionedaboveandshalllistanaddressandtelephonenumber.

TheCEOmay,athis/herdiscretion,granttheemployeereasonabletimeduringthe
employee’sregulartourofduty,ifnecessary,toseekthesatisfactorymedicalevidenceas
requiredabove.
F.TheCEOmayrequirethatanemployeebeexaminedbyaphysicianofthe

employee’schoosingandattheemployee’sexpense,followingabsenceby

reasonofillnessorinjuryformorethanten(10)consecutiveworkingdays.

Thesolepurposeofsuchexaminationshallbetodeterminetheemployee’s

fitnesstoreturntohis/herregularlyassignedduties.

Anemployeeabsentbyreasonofillnessorinjuryformorethanten(10)

consecutiveworkingdaysshallprovidetheCEOwithreasonablenoticeofhis/her

intenttoreturn.
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G.Sickleavemustbechargedagainstunusedsickleavecreditsinunitsofone-

quarter(1/4)ofanhour,butinnoeventmaythesickleavecreditsusedbeless
thantheactualtimeoff.

H.Anyemployeehavingnosickleavecredits,whoisabsentduetoillness,shall

beplaced,unlessotherwisenotifiedbytheemployee,onpersonalleave;ifno
personalleavecredits,thenonvacationleave.Ifnosickleavecreditsorother
accumulatedleavecreditsareavailable,theemployeeshallbeplacedonan
unpaidleaveofabsencetotheextentotherwiserequiredbyFMLA.Such

leaveshallbechargedonthesamebasisasprovidedinsubsectionG.
I.Anemployeewhoisreinstatedorre-employedafteranabsenceoflessthan

three(3)yearsshallbecreditedwithMs/hersickleavecreditsatthe
terminationofhis/herprioremployment.Apersonwhoseemploymentbythe
Commonwealthisuninterruptedshallretainallaccruedsickleavecredits.
Sickleaveearnedintowns,cities,counties,districts,thefederalgovernment,

etc.shallnotbetransferredtostateservice.

J.Apart-timeemployeeonleavewithoutpayand/orabsentwithoutpayshall

notaccruesickleavecreditforthatportionoftimethathe/sheisonleave
withoutpay.

K.NotificationofabsencesunderthisArticlemustbegiventothedesignated

representativeoftheCEOatleastonehornpriortothebeginningofthe
scheduledtourofduty.Ifsuchnotificationisnotmade,suchabsencemay,at
thediscretionoftheCEObeappliedtoabsencewithoutpay.Incircumstances
beyondthecontroloftheemployeesuchnotificationshallbemadeasearlyas
possibleonthedayofabsence.Withinninety(90)daysafterexecutionofthis
Agreement,anduponanychangeinthemethodofreportingduringtheterm
oftheAgreement,theChiefHumanResourcesOfficershallnotifyeach
employeeofthemethodbywhichsuchemployeeshallreportsuchabsence.

L.NoemployeeshallbeentitledtosickleaveundertheprovisionsofthisArticle

inexcessoftheaccumulatedsickleavecreditsduesuchemployee,excluding
anyextendedSickLeaveprovisions.

M.EmployeeswhoseservicewiththeEmployeristerminatedshallnotbeentitled

toanycompensationinlieuofaccumulatedsickleavecredits.

N.Employeeswhoretireshallbepaidtwenty(20)percentofthevalueoftheir

unusedaccruedsickleaveatthetimeoftheirretirement.Itisunderstoodthat
anysuchpaymentwillnotchangetheemployee’spensionbenefits.

0.If,atthetimeofdeathofanemployee,saidemployeewaseligibletoretire

andreceiveapensionfromtheCommonwealth,thensaidemployeeshallbe
paidtwenty(20)percentofthevalueofunusedaccumulatedsickleaveto

his/hercreditatthetimeofdeath,providedthatnomonetaryorother
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allowancehasalreadybeenmadetherefore.Itisunderstoodthatanysuch

paymentwillnotchangetheemployee’spensionbenefits.

TheCEOshallauthorizepaymentofsuchcompensationupontheestablishmentofa
validclaimtherefore,inthefollowingorderofprecedence;
First;tothesurvivingbeneficiary,orbeneficiaries,ifany,lawfullydesignatedbythe
personundertheStateEmployees’RetirementSystem;Second;iftherebenosuch
designatedbeneficiary,totheestateofthedeceased.
P.Sickleavecreditsearnedbyanemployeefollowingareturntodutyaftera

leavewithoutpayorabsencewithout.payshallnotbeappliedtosuchperiod

oftime.

Q.Whenanemployeeisseparatedfromthepayrollbecausehe/shehasethausted

his/hersickleave,theCollegeshallfurnishthenecessaryformsforrequesting

oupinsurancecoverageonacurrentpremiumbasis.

Section2PaidPersonalLeave

A.OneachJanuary1stfull-timeemployeeshiredpriortoJanuary17,2012willbe
creditedwith37.5hoursofpaidpersonalleaveannuallyformembersinUnitI
and40hoursofpaidpersonalleaveannuallyformembersinUnitIIwhichmust
betakenduringthefollowingtwelve(12)months,atatimeortimesrequestedby
theemployeeandapprovedbytheCEO.

B.OneachJanuary1stfull-timeemployeeshiredonorafterJanuary17,2012will
becreditedwith22.5hoursofpaidpersonalleaveannuallyformembersinUnitI
and24hoursofpaidpersonalleaveannuallyformembersinUnitIIwhichmust
betakenduringthefollowingtwelve(12)months,atatimeortimesrequestedby
theemployeeandapprovedbytheCEO.

C.AnypaidpersonalleavenottakenbyanyDecember3lwillbeforfeitedbythe
employee.Personalleavedaysforregularpart-timeemployeeswillbecantedon
apro-ratabasis.Personalleavemaybeavailableinunitsofone-quarter(1/4)of
anhourandmaybeusedinconjunctionwithvacationleave.Full-timeemployees
hiredorpromotedintothebargainingunitonorafterthebeginningofacalendar
yearwillbecreditedwithpersonalleavedaysinaccordancewiththefollowing
schedule:

Newfill-timeemployeeshiredonorafterJanuary17,2012willbecreditedwiththe
followingPersonalleavecreditsduringhis/herfirstcalendaryear:

DATEOFHIRE/PERSONALLEAVE

PROMOTIONINTOUNITHOURSCREDITED
UNITIUNITII

January1toMarch3122.524

AprilltoJune301516

JulyitoSeptember307.508

October1toDecember3100

et
31

43



TheCEOshallmakereasonableeffortstoensurethatanemployee,havingrequested
personalleave,isgrantedsuchleaveinordertopre’entthelossofsuchpersonalleave
accruedcredits.

Section3BereavementLeave
Uponevidence,satisfactorytotheCEO,ofthedeathofaspouse,childorstep-child,an
employeeshallbeentitledtoamaximumofseven(7)daysofleavewithoutlossofpayto
beusedattheoptionoftheemployeewithinthirty(30)calendardaysfromthedateof
saiddeath.

Uponevidence,satisfactorytotheCEO,ofthedeathofaparent,step-parent,
brother,step-brother,sister,step-sister,grandparent,grandchildorparentofa
spouseorpersonpermanentlyresidingintheimmediatehousehold,anemployee
shallbeentitledtoleavewithoutlossofpayforamaximumoffour(4)
consecutiveworkingdays.

Intheeventofthedeathofanemployeesson-in-lawordaughter-in-laworofthe
spouse’sbrother,sister,grandparentorgrandchild,amaximumoftwo(2)consecutive
workingdaysshallbeavailableforusebyanemployee.

Intheeventofthedeathofanemployee’saunt,uncle,cousin,spouse’sbrotherinlawand
orspouse’ssister-in-lawone(1)dayofpaidbereavementleaveshallbegranted.

Intheeventthattheintermentof,ormemorialservicefor,anyoftheabove-named
relativesistooccuratatimebeyondthebereavementleavegranted,theemployeemay
requesttodeferoneofthedaystothelaterdate.Suchrequestshallbemadeatthetimeof
notificationtotheCEOofthedeathofoneoftheabovenamedrelatives,andmaybe
grantedatthediscretionoftheCEO.

Section4VotingLeave
Anemployeewhosehoursofworkprecludehim!herfromvotinginatown,city,stateor
nationalelectionshalluponapplication,begrantedavotingleavewithpay,nottoexceed
two(2)hours,forthesolepurposeofvotingintheelection.

Section5CivicDutyLeave

A.Employeessummonedforjurydutywillbegrantedaleaveofabsencewith
payfortimelostfromtheirregularworkschedulewhileonsaidjuryduty
uponpresentationoftheappropriatesummonstotheCEObytheemployee.

B.Anemployeewhoreceivesjurydutyfeesforjuryserviceuponpresentationof
theappropriatecourtcertificateofserviceshalleither:

I.retainsuchjuryfeesinlieuofpayfortheperiodofjuryserviceifthejury
feesexceedhis/herregularrateofcompensationfortheperiodinvolved;or

2.remittotheCollegethejuryfeesiflessthanhis/herregularrateof
compensationfortheperiodinvolved.
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C.Juryfees,forthepurposeofthisArticle,shallbetheperdiemratepaidfor

jurydutybytheCourt,notincludingtheexpensesreimbursedfortravel,

meals,roomsorincidentals.

D.Anemployeesummonedasawitnessincourtonbehalfofthe

Commonwealth,oranytown,cityorcountyoftheCommonwealthoron

behalfoftheFederalGovernment,shallbegrantedcourtleavewithpayupon

filingoftheappropriatenoticeofservicewithhis/herCEOexceptthatthis

Sectionshallnotapplytoanemployeewhoisalsointheemployofanytown,

cityorcountyoftheCommonwealthorintheemployoftheFederal

Governmentoranyprivateemployerandwhoissummonedonamatter

arisingfromthatemployment.

E.Anyfeespaidtoanemployeeforcourtservicesperformedduringavacation

periodmayberetainedbytheemployee.Theemployeeshallretainexpenses

paidfortravel,meals,rooms,etc.

F.Anemployeeoncourtleavewhohasbeenexcusedbythepropercourt

authorityshallreporttohis/herofficialdutystationifsuchinterruptionin

courtserviceswillpermitfourormoreconsecutivehoursofemployment.

Courtleaveshallnotaffectanyemploymentrightsoftheindividual.

G.Nocourtleaveshallbegrantedwhentheemployeeisthedefendantoris

engagedinpersonallitigation,unlesssuchlitigationarisesoutofhelegitimate

performanceofhis/herassignedresponsibilities.

Section6MilitaryLeave

A.Anemployeeshallbeentitled,duringthetimeofhis/herserviceintheArmed

ForcesoftheCommonwealth,underSection38,40,41,42,or60ofC.33of

theGeneralLaws,toreceivepaytherefor,withoutlossofhis/herordinary

remunerationasanemployee.

B.Anemployeeshallbeentitled,duringhis/herannualtourofdutyofnot

exceedingseventeen(17)daysasamemberofareservecomponentofthe

ArmedForcesoftheUnitedStates,toreceivepaytherefor,withoutlossof

his/herordinaryremunerationasanemployeeunderSection59ofC.33,

GeneralLawsasamended.

C.AnemployeewhoisamemberofareservecomponentoftheArmedForces

oftheUnitedStatesandwhoiscalledfordutyotherthantheannualtourof

dutyofnotexceedingseventeen(17)daysshallbesubjecttotheprovisions

ofChapter708oftheActsof1941asamended,orofChapter805oftheActs

of1950asamended,orChapter671oftheActsof1966,andamendments

thereto.

D.InaccordancewithChapter708oftheActsof1941,asamended,an

employeewho,onorafterJanuaryfirst,nineteenhundredandforty,shall
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havetenderedhis/herresignationorotherwiseterminatedhis/herservicefor
thepurposeofservinginthemilitaryornavalforcesoftheUnitedStateswho
doesserveorwasorshall.berejectedforsuchservice,exceptasotherwise
providedbyChapter708oftheActsof1941,asamended,bedeemedtobeor
tohavebeenonmilitaryleave,andnosuchpersonshallbedeemedtohave
resignedfromtheserviceoftheCommonwealthortohaveterminatedsuch
serviceuntiltheexpirationoftwo(2)yearsfromtheterminationofsaid
militaryornavalservicebyhin,Iher.

Section7MaternityandAdoptiveLeave
A.Afull-timeemployeewhohascompletedtheprobationaryperiod,or,ifthereisno

suchprobationaryperiod,hasbeenemployedforatleastthree(3)consecutive
months,andwhoisabsentfromemploymentwiththeCommonwealthforaperiod
notexceedingeight(8)weeksforthepurposeofgivingbirth,oradoptingachild,
shallbegrantedamaternityleavewithoutpayiftherequestforsuchleaveismadeto
theCEOatleasttwo(2)weeksinadvanceoftheanticipateddateofdeparture.

B.Attheexpirationofthematernityoradoptiveleave,theemployeewillberestoredto
his/herpreviouspositionofsimilarpositionwiththesamestatus,payandlengthof
servicecreditasofthedateoftheleave.Ifduringtheperiodofleave,employeesin
thesameorsimilarpositioninthedepartmenthavebeenlaidoffthroughnofaultof
theirown,theemployeewillbeextendedthesamerightsandbenefits,ifany,
extendedtoemployeesofequallengthofserviceinthesameorsimilarpositionin
thedepartment.

C.NotwithstandinganyotherprovisionofthisAgreementtothecontrary,thematernity
ofadoptiveleavegrantedunderthisArticleshallnotaffectanemployee’srightto
receiveanycontractualbenefitsforwhichhe/sheiseligibleatthetimeoftheleave.
Upontheexpirationofamaternityoradoptiveleave,anadditionaleight(8)weeks
leavemaybegrantedatthediscretionoftheCEO.Theleaveshallbeunpaidunless
theemployeechoosestouseanyaccruedvacation,personalleaveorcompensatory
timetocoverthisperiodofabsence.Theperiodofunpaidleaveshallnotbeincluded
inanycomputationofcontractualbenefits,rightsoradvantages.Notlaterthantwo
(2)weekspriortotheexpirationoftheeight-weekmaternityoradoptiveleave,an
employeemayrequestareturntoworkatreducedtime.IfapprovedbytheCEO,
saidemployeewillaccruebenefitsinthesameproportionthatsuchpart-timeservice
bearstofull-timeservice.

D.Anemployeeonmaternityoradoptiveleavemayhavehis/hergrouphealth
insurancebenefitscontinuedfortheperiodoftimetheemployeeisabsentonsuch
leave.Theemployee,whileonleave,isrequiredtopaythesamemonthly’premium
he/shewouldhavepaidhadsuchleavenotbeentaken.

E.Ifanemployeehasaccruedcompensatorytime,personalleave,sickleaveor
vacationleavecreditsatthecommencementofhermaternityleave;theemployee
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mayusesuchcompensatorytimeand/orleavecreditsforwhichshemaybeeligible

underthepersonallcave,sickleaveorvacationleaveprovisionsofthisArticle.

F.Duringthefirstten(10)workdayssubsequenttothebirthoradoptionofachild,the

mother/fathershallreceivehis/herregularweeklysalary.Wbereaneligiblehill-time

orpart-timeemployeeandhis/hereligiblespousearebothemployeesofthe

Commonwealth,theyshalljointlybeentitledtoacombinedtotalofnotmorethan

ten(10)dayspaidundertheprovisionsofthissection.

Section8ParentalLeave

A.UponwrittenapplicationtotheCEO,includingastatementofanyreasons,any

employeewhohascompletedanyapplicableprobationperiodandwhohasbeen

employedatleastthree(3)consecutivemonths,andwhohasgivenatleasttwo(2)

weekspriornoticeofhis/heranticipateddateofdepartureandwhohasgivennotice

ofhis/herintentiontoreturn,maybegrantedparentaloradoptiveleaveforaperiod

notexceedingtwentyfour(24)weeks.Suchleaveshallbewithoutpayforsuch

period.Thepurposeforwhichanemployeemaysubmithis/herapplicationforsuch

unpaidleaveshallbelimitedtotheneedtocarefor,ortomakearrangementforcare

of,aminordependentchildoftheemployee,whetherornotthechildisthenatural,

adoptedorstepchildofsuchemployee.

B.Anemployeewhorequestsandisgrantedparentalleaveforthepurposeofcaring
fortheemployee’sminordependentchildunderthreeyearsofage,mayhavehis/her
grouphealthinsurancebenefitscontinued‘foraperiodoften(10)weekswhilethe
employeeisabsentonsuchleave.Theemployee,whileonleave,isrequiredtopay
thesamemonthlypremiumhe/shewouldhavepaidhadsuchleavenotbeentaken.

C.Ifanemployeehasaccruedcompensatorytime,personalleave,sickleaveor
vacationleavecreditsatthecommencementofhis/herparentalleave,theemployee
mayusesuchcompensatorytimeand/orotherleavecreditsforwhichhe/shemaybe
eligibleunderthesickleave,personalleaveorvacationleaveprovisionsofthis
Article.

Section9FamilyLeave

A.UponwrittenapplicationtotheCEO,includingastatementofanyreasons,

anyemployeewhohascompletedhis/herprobationaryperiod,orifthereisno

probationaryperiod,whohasbeenemployedatleastthree(3)consecutive

monthswhohasgivenatleasttwo(2)weekspriornoticeofhis/heranticipated

dateofdepartureandwhohasgivennoticeofhis/herintentiontoreturn,may

begrantedfamilyleaveforaperiodnotexceedingtwelve(12)weeks.Such

leaveshallbewithoutpayorbenefitsforsuchperiod.TheCEOmayinhis/her

discretion,assignanemployeetobackfillforanemployeewhoisonfamily

leave.Suchassignmentmaynotbesubjecttothegrievanceprocedure.The

purposeforwhichanemployeemaysubmithis/herapplicationforsuchunpaid

leaveshallbelimitedtotheneedtocarefor,ortomakearrangementsforthe
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careof,theemployee’sspouse,parent,grandparent,grandchildorrelative

livinginthesamehousehold.

B.Ten(10)daysoffamilyleavemaybetakeninnotlessthanone-day

increments.However,suchleaverequiresthepriorapprovaloftheCEO.

C.Ifanemployeehasaccruedcompensatorytime,personalleave,sickleaveor

vacationleavecreditsatthecommencementofhis/herfamilyleave,the

employeemayusesuchcompensatorytimeand/orotherleavecreditsfor

whichhe/shemaybeeligibleunderthesickleave,personalleaveorvacation

leaveprovisionsofthisArticle.

Section10DomesticViolenceLeave
Uptoamaximumof112.50paidhornspercalendaryearforUnitmembersinUnitIand
uptoamaximumof120paidhourspercalendaryearforUnitmembersinUnitIImaybe
usedforthepurposeofarrangingforthecareofhimlherselforhis/herchild(ren)orfor
attendingtonecessarylegalproceedingsoractivitiesininstanceswheretheemployeeor
his/herchild(ren)isavictimofdomesticabuseandwheretheemployeeisnotthe
perpetrator.

Section11TheFamilyandMedicalLeaveActandTheSmallNecessitiesLeaveAct

ThepartiestothisAgreementrecognizethatvariousbenefits,includingbutnotlimitedto
sickleave,maternityleaveandfamilyleave,maybeavailabletobargainingunit
memberspursuanttostateandfederallaw,and,inparticular,theFamilyandMedical
LeaveActandTheSmallNecessitiesLeaveAct.Itistheintentofthepartiesthatany
benefitsprovidedbythisAgreementaretobeusedaspartofandnotinadditiontoany
statutorybenefitssoconferred.

Section12UnpaidPersonalLeave
Unpaidpersonalleave,otherthanhereinbeforespecified,maybegrantedbytheCEO,
uponthewrittenrequestoftheemployee,atleastthirty(30)daysinadvance.Approval
maynotbeunreasonablydenied.

Retirement,seniority,sickleave,vacationcreditandtimeaccrualforstepincreaseshall
notaccrueduringthetermofsuchleave.

Section13
Leaveofabsencewithoutpaymaybegrantedtoaunitmemberormemberswhoare
delegatestostateornationalconventionsoffraternalandJorcivicorganizations.Leaves
ofabsencewithpaymaybegrantedtoaunitmembertoparticipateasanHonorGuardin
FuneralsofDeceasedVeterans.

Section14
LeaveofabsencewithoutpaymaybegrantedtounitmemberswhoareCivilDefense
Officersforthepurposeofparticipatinginlocal,state-sponsoredandfederalseminars
andprogramsdesignedtoimprovehis/herknowledgeandunderstandingofCivil
Defense.
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Section15
Leaveofabsencewithpaymaybegrantedforthepurposeofdonatingblood,otto
exceedtwo(2)hours.InexceptionalcircumstancestheCEOmaygrantleavewithpayin
excessoftwohours.

Section16AdditionalLeaveonAccountofCatastrophicIllness

Uponthesubmissionofsatisfactorymedicalevidencethatdemonstratesanexisting
catastrophicillness,theCEOmaygranttheemployee,onaone-timebasis,uptoan
additionaltwenty-six(26)weeksofnon-intermittentleave.IfdeniedtheCEOshall
providethebasisforthedecisioninwriting.
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ARTICLE12

EXTENSIONOFSICKLEAVE

Section1
Five(5)workingdaysafteranemployeehasexhaustedallofhis/hersickleave,vacation
leave,andpersonalleave,he/sheshallbeeligibleforanextensionofsickleave;provided
thatsuchemployeehasbeenemployedaminimumoftwelve(12)consecutivemonths
priortothecommencementofsuchextensionofsickleave.

Inanticipationoftheexhaustionofallpaidleave,anemployeeshallforwardarequestto
theCEOoftheCampusontheformentitledRequestforExtensionofSickLeaveForm
(AppendixB).TheCampusCEOshallactuponsuchrequestandforwardthedecisionin
writingtoboththeemployeeandtheappropriateunionofficialoftheemployee’sunit
withinten(10)workingdaysofreceipt.Theapprovalofsuchrequestwillbeeffectiveat
thebeginningofthesixth

(6th)
dayofunpaidleave.Thegrantingofanextensionofsick

leaveshallbesubjecttothesolediscretionoftheCEOoftheCampus.Allrequestsforan
extensionofsuchleaveshallbegivendueconsideration.

Suchextensionsshallbeavailableonlyforillnessoftheemployeeandnotforillnessof
his/herimmediatefamily.Further,anemployeeonanindustrialaccidentleaveshallnot
beeligibleforanextensionofsickleave.

Section2
Extensionsmaybeavailableforaperiodofuptosixty(60)workingdaysannually
beginningonthedateofthefirstextension.Anemployee,havingbeengrantedan
extensionofsickleave,shallberequiredtosubmitaphysician’sstatementaftereach
twenty(20)workingdaysofgrantedleave.

Notwithstandingtheabove,inextraordinarycircumstances,andinaccordancewiththe
termsandconditionsgoverningtheapplicationandgrantingofleavesassuchareset
forthinSection1ofthisArticle,anemployeemaybegrantedanadditionalfifteen(15)
workingdaysofextensionofsickleaveduringthetwelve(12)monthperiod
commencinguponthegrantingofthefirstsuchextension.Suchadditionalextensionof
sickleavemaycommenceimmediatelyupontheconclusionofanearlierextensionof
sickleaveormaybegrantedatanytimeduringtheremainderoftheapplicabletwelve
(12)monthannualperiod.Anemployeeneednotserveaperiodofunpaidleavepriorto
beingeligibleforthisfifteen(15)workingdaysadditionalextensionofsickleave.

Section3
Understandingthatthehealthandwelfareofunitmembersisofmutualconcern,theCEO
oftheCampus,inevaluatingarequest,shallconsiderthefollowing:
Cost:Considerationshallbegiventotheprojectedcostincurredtoimplementthe
request,includingthetemporaryfillingoftheposition,ifnecessary.
Historyofsickleaveusage:Considerationshallbegiventotheprevioususeofleave
benefits.Inputmustbesoughtfromtheemployee’ssupervisor(s)andpertinent
attendanceorpersonnelrecords.
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Lengthofrequest:Theprovisionisnotintendedtoprovideforlongtermorpermanent
disabilities.ThereshouldbeareasonableexpectationofreturntothU-timedutiesas
evidencedbyaphysician’sstatement.

Section4
Duringtheperiodofanextensionofsickleave,anemployeeshallnotbeentitledto
accrualofvacationorsickleaveasprovidedforinArticles11and13ofthisAgreement.

Section5.
GrievancesinvolvingtheinterpretationorapplicationoftheprovisionsofthisArticleare
notsubjecttotheprovisionsofthegrievanceprocedureassetforthinArticle29ofthis
Agreement.

IfaunitmemberisdeniedanextensionofsickleaveunderthisArticle12,theunit
membermayrequestameetingwiththeDirectorofHRthesolepurposeofwhichshall
betopresentanyinformationnotpreviouslyknowntotheCollegeatthetimeofthe
decisionandtohearfromtheHRDirectorreasonswhytherequestwasdenied.



ARTICLE13

VACATIONS

Section1
A.Vacationleavewithpayshallbecreditedtofull-timeemployeesattheendof

eachpayrollperiod.Therateofaccrualshallbeasfollows:

Lengthofcontinuousfull-time
“Creditableservice”asoftheVacationLeaveAccrued
endofeachapplicablemonth.UnitIUnitII

Lessthanfifty-four(54)months6.25hrs.6.75hrs.
(lessthan4‘/2years)5/6daypermonth(10days/year)

Fifty-four(54)months,
butlessthan
onehundredfourteen(114)months9.50hrs.10.00
hrs.
(4V2-9V2years)1.25dayspermonth(15days/year)

Onehundredfourteen(114)months,
butlessthan
twohundredthirty-four(234)months.12.50hrs.13.50hrs.
(9½-19½years)12/3dayspermonth(20days/year)

Twohundredandthirty-four(234)
monthsormore15.75hrs.16.75hrs.
(19½ormoreyears)21/12dayspermonth(25days/year)

B.FordeterminingvacationstatusunderthisArticle,“creditableservice”shallbe
used.Allservicebeginningonthefirstworkingdayofthe.firstfullpayrollmonth
attheCollegewhererendered,andallservicethereafterbecomes“creditable
service”providedtherehasnotbeenanybreakofthree(3)yearsormoreinsuch
serviceasreferredtoinSection12ofthisArticle.Incomputinganemployee’s
vacationstatus,all“creditableservice”fromthefirstworkingdayattheCollegeup
totheendofeachhillmonthofservicerenderedshallconstitutethe‘creditable
service”whichshallbeusedtoestablishvacationcreditsforsuchmonth.Anything
intheforegoingtothecontrarynotwithstanding,anemployeeshall,onthe
effectivedateofthisAgreement,bedeemedtohavethat“creditableservice”,if
any,whichhe/shehadattheterminationofthepredecessorAgreement.
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Section2

Aregularpart-timeemployeeshallbewantedvacationleaveinthesameproportionthat
his/herpart-timeservicebearstofull-timeservice.

Section3
Vacationleaveaccruedshallbecreditedonthelastdayofthepayperiodbasedonthe
employee’sfull-timeequivalentstatusonthatdateandshallbeavailableforusethe
followingday.

Section4
Afull-timeemployee,onleavewithoutpayand!orabsentwithoutpayshallnotaccrue
vacationleavecreditforthatportionoftimethathe/sheisonleavewithoutpay.

Section5
Apart-timeemployee,onleavewithoutpayand/orabsentwithoutpayshallnotaccrue
vacationleavecreditforthatportionoftimethathe/sheisonleavewithoutpay.

Section6
Anemployeewhoisreinstatedorre-employedafterlessthanthree(3)yearsshallhave
his/herpriorserviceincludedindetennininghis/hercontinuousserviceforvacation
purposes.

Section7
Anemployeemayrequestvacationleavewhenitbecomesavailable.Vacationleave
requestsshallbegrantedunlessintheCEOsopinionitisimpossibleorimpracticableto
dosobecauseofworkschedulesoremergencies.TheCEOshallmakereasonableefforts
toinsurethatanemployee,havingrequestedvacationleave,isgrantedsuchleavein
ordertopreventthelossofearnedvacationcredits.

Anemployeewishingtoexercisehis/herseniorityforvacationpreferencemustapplyin
writingnotmorethansixty(60)calendardaysnorlessthanforty-five(45)cajendardays
inadvanceofthefirstdayrequested.(Anemployeewishingtofilesuchrequestearlier
thansixty(60)dayspriortothefirstdayrequested,maydosobutpreferencewillbe
determinedasofthe

45th
dayinadvanceofthefirstdayrequested.)TheCEOshall

respondtothisrequestinwriting,indicatingwhetheritcanreasonablyschedulesuch
vacation,atleastthirty(30)calendardaysinadvanceofthefirstdayrequested.

Whenvacationrequestsaresubmittedlessthanforty-five(45)calendardaysinadvance
suchrequestsshallbeprocessedintheorderinwhichtheyarereceivedwithoutregardto
seniority.Responsesshallbegiventounitmembersinwritingwithinseven(7)calendar
daysofdateofreceiptofsuchrequest.

Noemployeeshallcarryvacationleavecreditofmorethan480hoursforUnitmembers
inUnitIand512hoursforUnitmembersinUnitII.
Anemployeewhohasavailableunusedvacationleave,andwhobecauseofthe
provisionsofSection7ofthisarticlewouldlosesuchvacationleave,shallhavesuch
vacationleaveconvertedtosickleaveasoftheaccrualsattheendofthelastpayperiod
inAprilandOctoberofeachyear.
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Section8
Absencesonaccountofsicknessinexcessoftheauthorizedsickleaveprovidedinthis
Agreement(orforpersonalreasonsnotprovidedforundersaidsickleaveprovisions),
maybecharged,unlessotherwisenotifiedbytheemployee,topersonalleave,ifany,then
tovacationleave,ifany.

Section9
Chargestovacationleavecreditmaybeallowedinunitsofone-quarter(1/4)ofan
hour.

Section10
UponthedeathofanemployeewhoiseligibleforvacationunderthisAgreement
paymentshallbemadeinanamountequaltothevacationleavewhichhadbeenaccrued
priortotheemployee’sdeathbutwhichhadnotbeenusedbytheemployeeuptothe
timeofhis/herseparationfrompayroll,providedthatnomonetaryorotherallowancehas
alreadybeenmadetherefor.TheCEOshallauthorizepaymentofsuchcompensation
upontheestablishmentofavalidclaimtherefor,inthefollowingorderofprecedence:
First:Tothesurvivingbeneficiary,orbeneficiaries,ifany,lawfullydesignatedbythe
personundertheStateEmployee’sRetirementSystem;
Second:Iftherebenosuchdesignatedbeneficiary,totheestateofthedeceased.

Section11
Anemployeewhoiseligibleforvacationundertheserules,whoseservicesare
terminatedforanyreason,shallbepaidanamountequaltothevacationthathadbeen
accruedpriortosuchterminationbutwhichhadnotbeenused,uptoamaximumof480
hoursforUnitmembersinUnitland512hoursforUnitmembersinUnitII;provided
thatnomonetaryorotherallowancehadalreadybeenmadetherefore.

Section12
Anemployeewhoisreinstatedorre-employedshallbeentitledtohis/hervacationstatus
attheterminationofhis/herpreviousservice;provided,however,thatnocreditfor
previousservicemaybeallowedwherereinstatementoccursafterabsenceofthree(3)
years.

Section13
AnemployeewhoisgrantedaleaveofabsencetoenterserviceintheArmedForcesof
theUnitedStates,undertheprovisionsofChapter708,Actsof1941,asamended,and
who,uponhonorabledischargefromsuchserviceinsaidArmedForces,returnstothe
serviceoftheCollege,shallbepaidanamountequaltothevacationleavewhichhad
beenaccruedpriortohis/herentryintosuchserviceinsaidArmedForcesbutwhichhad
notbeenusedpriortomilitaryleave,providedthatnomonetaryorotherallowancehas
alreadybeenmadetherefor.

Section14
Anemployeewhoisreinstatedaftermilitaryleave,asreferredtoinSection13,maybe
grantedvacationallowanceuptotheequivalentoftwelve(12)months’accrualasofthe
dateonwhichhe/shereturnedorreturns,provided,thatpriortosuchmilitaryleave,
vacationhadnotbeenusedorcompensationpaidinlieuthereofforthesameyear.
Neithertheaboveusage,norabsenceduetomilitaryleave,shallinanywayaffect
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vacationcreditsaccruedbysuchemployeeinanyfullpayrollmonthofemploymentafter
he/shereturnsfrommilitaryservice.

Section15

Anemployeeonleavewithpay(excludinganemployeeonanextensionofsickleavein
accordancewithArticle12)shallaccumulatevacationleavecredits.

Section16
Vacationleaveaccruedfollowingareturntodutyafterleavewithoutpayorabsence
withoutpayshallnotbeappliedagainstsuchleaveorabsence.

Section17
Vacationstatuspreviouslyearnedbyanemployeewhileintheemployofthe
Commonwealthoranyofitscities,townsormunicipalitiespriortoemploymentasa
memberofthebargainingunitshallberetainedbysuchemployee,providedthatnobreak
inserviceofthree(3)yearsormoreoccurredbetweenterminationofsuchprior
employmentandthecommencementofemploymentbytheCollege.Anemployeein
ordertoretainsuchpreviouslyearnedstatusmustsubmittotheCEO,withinthirty(30)
calendardaysofemployment,evidenceattestingtosuchprioremploymentandsuch
status.
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ARTICLE14

HOLIDAYS

Section1

Thefollowingdaysshallbeholidaysforemployees:
NewYear’sDayLaborDay

MartinLutherKingDayColumbusDay

Presidents’DayVeteran’sDay

PatriotsDayThanksgivingDay

MemorialDayChristmasDay
IndependenceDay

Section2
Whenaholidayoccursontheregularlyscheduledworkdayofanemployee,he/she,ifnot
requiredtoworkthatday,shallbeentitledtoreceivehis/herregularday’spayforsuch
holiday.

Section3
Whenaholidayoccursonadaythatisnotanemployee’sregularworkday,ifthe
employee’susualworkweekisfive(5)ormoredayshe/she,attherequestofthe
employee,mayreceivepayforone(1)workdayathis/herregularrateofpayorone(1)
compensatorydayoffwithpaywithinonehundredandtwenty(120)daysfollowingthe
holiday,tobetakenatatimeapprovedbytheCEO.

Section4
Anemployeeregularlyscheduledtoworkonaholiday,andrequiredtodoso,shallbe
compensatedattherateoftwo(2)timeshis/herregularrateofpay.Anemployeenot
regularlyscheduledtoworkonaholiday,butrequiredtodoso,oranemployeewho
worksovertimeonaholiday,shallbecompensatedattherateoftwoandone-half(2½)
timeshis/herregularrateofpay.Anyemployeewhoworksonaholidaymayopttotake
compensatorytimeinlieuofholidaypaywithinonehundredandtwenty(120)days
followingtheholiday.Suchcompensatorytimeshallbetakenatatimeapprovedbythe
CEO.(SeeMemorandumofInterpretationonHolidayPay.)Anemployeemayrequestan
extensionofuptoforty-five(45)days,subjecttoapprovalbytheCEO.

Section5
WheneveranyholidayfallsonaSunday,suchholidayshallbedeemedtofallontheday
following.WheneveranyholidayfallsonaSaturday,suchholidayshallbedeemedto
fallonthedaypreceding.Suchholidaysshallbegrantedinaccordancewithandsubject
totheforegoingprovisionsofthisArticle.However,ifanemployeeisscheduledtowork
onsuchaSaturdayorSunday,thatworkdayshallbedeemedtobetheholidayin
accordancewiththeprecedingSection4.

Section6
WhenevertheCEOhasbeeninformedthatanyworkdayhas,inwholeorinpart,been
declaredaskeletondayhe/sheshalldetermine,whoamongtheemployeesshallbe
releasedwithpayfromtheregularlyscheduleddutiesforthedurationoftheskeletonday.
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Section7
Anemployeewhoisonleavewithoutpayorisabsentwithoutpayforanyofhis/her
scheduledworkdayimmediatelyprecedingorimmediatelyfollowingaholidayshallnot
receiveholidaypayoracompensatorydayoffforthatholiday.

Section8
Aunitmemberscheduledtoworkonaholidayandwhofailstoreportasscheduledshall
berecordedasabsentwithoutpayunlesstheunitmemberproperlynotifiestheCEOat
leastonehourpriortothebeginningofthescheduledtourofduty.Incircumstances
beyondthecontroloftheemployeesuchnoticeshallbemadeasearlyaspossibleonthe
dayofabsence.Anemployeewhoisgrantedpaidleaveforaholidayonwhichhe/sheis
scheduledtoworkshallnotreceiveholidaypayoracompensatorydayoffforthat
holiday.

Section9

InadditiontoanyotherbenefitsprovidedbythisAgreement.employeeswhorender
serviceonNewYear’sDay,ThanksgivingDayorChristmasDayshallreceiveaholiday
differentialofonedollartwenty-fivecents($1.25)perhornforeachhourworked.

Section10
Aregularpart-timeemployeeshallbegrantedholidayleaveinthesameproportionthat
his/herpart-timeservicebearstohill-timeservice.
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ARTICLE15

EMPLOYEEEXPENSES

Section1Mileage
A.Whenanemployeeisauthorizedtousehis/herpersonalautomobilefortravelrelated

tohis/heremploymenthe/sheshallbereimbursedattheInternalRevenueService

rateassuchrateisdesignatedfromtimetotime.Inaddition,employeeswillbe

reimbursedforreasonablyreimbursedcostsoftollsandparking.

B.Anemployeewhotravelsfromhis/herhometoatemporaryassignmentratherthan

tohis/herregularlyassignedofficeshall.beallowedtransportationexpensesforthe

distancebetweenhis/herhomeandhis/hertemporaryassignmentwhicheverisless.

C.Employeesshallnotbereimbursedforcommutingbetweentheirhomeandofficeor

otherregularworklocation.WithapprovaloftheHumanResourcesOfficeran

employee’shomemaybedesignatedashis/herregularofficebyhis/herCEOforthe

purposeofallowedtransportationexpensesincaseswheretheemployeehasno

regularofficeorotherregularworklocation.

Section2Travel

A.Anemployeewhoisassignedtodutythatrequireshim/hertobeabsentfromhis/her

homeformorethantwenty-four(24)hoursshallbereimbursedforreasonable

chargesforlodgingincludingreasonabletipsandformealexpenses,nottoexceedthe

followingamounts:
Maximum

MealsAllowanceApplicable
Breakfast$6.003:01a.m.to9:01a.m.
Lunch$9.009:01a.m.to3:01p.m.

Dinner$12.003:01p.m.to9:01p.m.

B.Onthefirstdayofassignmenttodutyinexcessoftwenty-four(24)hours,employees

shallnotbereimbursedforbreakfastifsuchassignmentcommencesaftersix(6:00)

a.m.,forlunchifsuchassignmentcommencesafternoonorforsupperifsuch

assignmentcommencesafterten(10:00)p.m.

C.Onthelastdayofassignmenttodutyinexcessoftwenty-four(24)hoursemployees

shallnotbereimbursedforbreakfastifsuchassigmnentendsbeforesix(6:00)a.m.,

forlunchifsuchassignmentendsbeforenoonorforsupperifsuchassignmentends

beforesix(6:00)p.m.

D.Fortraveloflessthantwenty-four(24)hourscommencingtwo(2)hoursormore

beforecompensatedtime,employeesshallbeentitledtotheabovebreakfast

allowance.Fortraveloflessthantwenty-four(24)hoursendingtwo(2)hoursor

moreaftercompensatedtimeemployeesshallbeentitledtotheabovesupper
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allowance.Employeesarenotentitledtotheabovelunchallowancefortravelofless

thantwenty-four(24)hours.

Section3Overtime

Employeeswhoworkthree(3)ormorehoursofauthorizedovertime,exclusiveofmeal
times,inadditiontotheirregularhoursofemploymentoremployeeswhoworkthree(3)
ormorehours,exclusiveofmealtimesonadayotherthantheirregularworkdayshallbe
reimbursedforexpensesincurredforauthorizedmeals,includingtips,nottoexceedthe
followingamountsandinaccordancewiththefollowingtimeperiods:

Breakfast$5.003:00am.to8:59a.m.

Lunch$7.509:00a.m.to2:59p.m.
Dinner$10.003:00p.m.to8:59p.m.
MidnightSnack$5.009:00p.m.to2:59a.m.

Section4PrevailingStateRate(s)
If,duringthetermofthisAgreement,anAgreementis:
A.negotiatedbytheemployer,asdefinedbyChapter150EoftheMassachusetts

GeneralLaws,onbehalfofnon-publicsafetyemployeesoftheExecutiveBranch;

employeesoftheBoardofHigherEducation;or,employeesoftheBoardofTrustees

oftheUniversityofMassachusetts;and,

B.intheeventthatsaidAgreementissubmittedbytheGovernororhisdesigneetothe

GeneralCourt,andisfundedbysaidGeneralCourt;and,

C.inthefurthereventthatsaidAgreementcontainsprovisionsformileage
reimbursementormealreimbursementswhicharegreaterthanthemileage
reimbursementormealreimbursementscontainedinthisAgreement;then,

TheEmployeragreesthatwitheffectatthecommencementofthenextquarterofthe
fiscalyearsubsequenttoreceiptofwrittennotificationoftheabovefromtheUnion,it
willmakeadjustmentsformileagereimbursementand/ormealreimbursementssothat
theamountofanysuchmileagereimbursementand/ormealshallbeequaltothegreater
ofanysuchmileagereimbursementandiormealreimbursements.
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ARTICLE16
PARKING

Sectioni

Properparkingfacilitiesshallbeavailabletotheemployeescoveredbythiscontractwith
reasonableproximityoftheirregularworklocation.

Section2
TheCollegeshallendeavortomaintainadequatelightinginallparkingareas.

Section3
TheCEOagreestodiscusswiththeUnionanyproposedchangesintheParkingProgram
atwhichtimetheUnioncanmakerecommendationsforchanges.TheCEOwillinform
theUnionandallemployeespriortoimplementinganysuchchanges.
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ARTICLE17

EMPLOYEECOMPENSATION

Section1SalaryIncreases

A.GeneralSalaryIncreases

I.EffectiveJune30,2012,thesalaryrateofemployeesshallbeincreasedby

threepercent(3%).

2.EffectivethefirstpayperiodinJuly2012thesalaryrateofemployeesshall

beincreasedbyoneandhalfpercent(1.5%).

3.EffectivethefirstperiodinJanuary2013thesalaryrateoftheemployees

shallbeincreasedbyoneandhalfpercent(1.5%)

4.EffectivethefirstperiodinJuly2013thesalaryrateoftheemployeesshall

beincreasedbyoneandhalfpercent(1.5%)

5.EffectivethefirstperiodinJanuary2014thesalaryrateoftheemployees

shallbeincreasedbyoneandhalfpercent(1.5%)

Section2EmployeesHired,Reinstated,orRe-employedonorafterJuly1,2009

Thesalaryrateforanemployeehired,reinstated,orre-employedonorafterJuly1,2009

shallbeStepIforthejobgroupofhis/herpositionexceptincaseswhereanemployeeis

hiredatanapprovedsalaryrateabovetheusualhiringrate.Suchsalaryrateshallbepaid

inaccordancewiththesalaryschedulesprovidedinAppendicesC-IthroughC-4ofthis

Agreement.

Section3StepRateIncreases.Promotiofts.andMovementtoaLowerGrade

A.AnemployeeshalladvanceunderthetermsofthisAgreementtothenexthigher

salarystepinhis/herjobgroupuntilthemaximumsalaryrateisreachedunlesshe/she

isdeniedsuchstepratebyhis/herCEO.AmongthereasonsforwhichtheCEOmay

denyasalarystepincreaseisanegative/unsatisfactoryevaluation.Anemployeeshall

progressfromonesteptothenexthigherstepaftereachfifty-two(52)weeksof

creditableserviceinastepcommencingfromthefirstdayofthepayrollperiod

immediatelyfollowinghis/heranniversarydateorpromotiondateasdetermined

withinthisArticle.IntheeventanemployeeisdeniedasteprateincreasebyMs/her

CEO,he/sheshallbegivenawrittenstatementofreasonsthereforenotlaterthanfive

(5)daysprecedingthedatewhentheincreasewouldotherwisehavetakeneffect

Timeoffthepayrollisnotcreditableserviceforthepurposeofsteprateincreases.

B.Wheneveranemployeepaidinaccordancewiththesalaryschedulesprovidedin

AppendicesC-IthroughC-4ofthisAgreementreceivesapromotiontoahigherjob

group,theemployeesnewsalaryrateshallbecalculatedasfollows:

1.determinetheemployee’ssalaryrateathis/hercurrentjobgroup;

2.findthenexthigherstepwithintheemployee’scurrentjobgroupor,for

employeesatthemaximumratewithintheircurrentjobgroup,multiply

theemployee’scurrentsalaryratebyoneandonetenth(1.10);



3.comparetheresultantamounttotheratesforthehigherjobgroupinto
whichtheemployeeisbeingpromoted;

4.theemployee’ssalaryrateshallbethefirstrateinthehigherjobgroup,
whichatleastequalstheresultantamount;

5.Foremployeesatthemaximumratewithintheircurrentjobgroupwhere
themultiplicationofthecurrentsalaryratebyoneandonetenth(1.10)
placestheemployeebeyondtherangeofthegradetowhichtheemployee
isbeingpromoted,theemployeeshallbeplacedatthehigheststepinthe
jobgroupofthepositiontowhichtheemployeeisbeingpromoted.

Theanniversarydateforsuchemployeesshallbecomethedateofpromotion.
C.Wheneveranemployeepaidinaccordancewiththesalaryschedulesprovided

inAppendicesC-IthroughC-4ofthisAgreementshallmovetoapositionin
alowerjobgroup,theemployeeshallbeplacedatthesamestepinthenew,
lowerjobgroupastheemployeeheldinthehigherjobgrouppriorto
movementtothenewposition.Theanniversarydateforsuchemployeesshall
becomethedateofmovementtothenewjobgroup.

Section4GeneralProvisions
A.Salaryratesoffill-timeemployeesaresetforthinAppendixCtothisAgreement

andareherebymadeapartofthisAgreement.
B.ThesalaryratessetforthinAppendixCshallremainineffectduringthetermofthis

Agreement.Salaryratesshallnotbeincreased-rdecreasedexceptinaccordance
withtheprovisionsofthisArticle.

C.Employeesshallbecompensatedonthebasisofthesalaryratefortheirofficialjob
classification.

Section5Regular.Part-TimeEmployees
Aregularpart-timeemployeeshallbeentitledtotheprovisionsofthisArticleinthe
proportionthathis/herservice-bearstofill-timeservice.

Section6SalaryAdjustmentsforEmployeesEnteringFromSameorOtherBargaining
Units
A.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositioninanequivalentsalarygradeinabargainingunitnotcovered
bythisAgreementshallbeplacedatthefirststep-in-gradeuptothemaximumofthe
grade,whichatleastequalstherateofcompensationreceivedimmediatelypriorto
Ms/herentryintothebargainingunit.

B.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin
service,fromapositioninasalarygradewhichistheequivalentofalowergradeina
bargainingunitnotcoveredbythisAgreementshallbeplacedatastep-in-gradein
accordancewiththeprovisionsofSection4ofthisArticle.
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C.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositioninasalarygradewhichisthe‘quivalent/ofahigher‘gradein

abargainingunitnotcoveredbythisAgreementshallbeplacedatastep-in-grade

withinhis/hernewjobbasedupontheemployee’screditableyearsofserviceinthe

equivalentofthenewjobgradeorhigherjobgrade,providedthatinnoeventshall

theemployeebeplacedinastep-in-gradewhichresultsintheemployeereceivinga

salaryrateequaltoorgreaterthantheaveragesalaryreceivedbytheemployeefor

theprecedingsix(6)months.

D.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositionofthesamegradeinthebargainingunitatanothercollege

coveredbythisAgreement,shallremainatthesamesteptheyheldpriortothedate

oftransfer.Thedateoftransfertothenewinstitutionshallbeconsideredthedateof

hireatthenewinstitutionandtheanniversarydateforfuturestepincreases.

Section7RelatedAgreements

If,duringthetermofthisAgreement,anAgreementis
A.negotiatedbyanemployer,asdefinedbyChapter150EoftheMassachusetts

GeneralLaws;and,

B.saidAgreementisnegotiatedonbehalfofacollectivebargainingunitrepresentedby

AFSCMEandofapplicationtoemployeesoftheExecutiveBranch,theBoardof

HigherEducationortheBoardofTrusteesofTheUniversityofMassachusetts;and,

C.intheeventthatsaidAgreementissubmittedbytheGovernororhisdesigneetothe

GeneralCourt,andisfundedbysaidGeneralCourt;and;

D.inthefurthereventthatsaidAgreementcontainsprovisionsforsalaryincreases

and/orabonus(es)whicharegreaterthanthesalaryincreasesand/orbonus(es)

containedinthisAgreement;then,theemployeragreesthatitwillreopenthe

provisionsofthisArticle17ofthisAgreementtofurthercollectivebargaining

negotiations.

51



ARTICLE18
HEALTHANDWELFARE

Section1GroupHealthandAccidentInsurance
EmployeesshallcontinuetobecoveredundertheState’sGroupHealthandAccident
InsuranceplanpursuanttotheprovisionsofChapter32AoftheGeneralLawsas
amendedorassuchplanmaybemadeavailableunderapplicablelawsofthe
Commonwealth.

Section2HealthandWelfarePlan
A.CreationofTrustAgreement
ThepartieshaveagreedtoestablishaHealthandWelfareTrustFundunderan
AgreementandDeclarationofTrustdraftedbytheEmployerandexecutedbytheUnion
andtheEmployer.SuchAgreementandDeclarationofTrust(hereinafterreferredtoas
the“trustagreement”)providesforaBoardofTrusteescomposedofanequalnumberof
reprcsentativesoftheEmployerandtheUnion.
TheBoardofTrusteesoftheHealthandWelfareTrustFundshalldetermineintheir
discretionandwithinthetermsofthisAgreementandtheAgreementandDeclarationof
TrustsuchhealthandwelfarebenefitstobeextendedbytheHealthandWelfareTrust
Fundtoemployeesand/ortheirdependents.
B.Funding
TheEmployerwillcontributeonbehalfofeachfull-timeequivalentemployeeatotalof
thirteendollars($13.00)percalendarweek.

EffectiveJanuary1,2011,theEmployerwillcontributeonbehalfofeachhill-time
equivalentemployeeatotalofthirteendollarsandfiftycents($13.50)percalendarweek.

EffectiveJanuary1,2012,theEmployerwillcontributeonbehalfofeachhill-time
equivalentemployeeatotaloffourteendollars($14.00)percalendarweek.

EffectivethefirstpayperiodinJanuary2014,theEmployeragreestocontributeon
behalfofeachhill-timeemployeeequivalentthesumofS14.50percalendarweek.

EffectivethefirstpayperiodinJune2014,theEmployeragreestocontributeonbehalfof
eachhill-timeemployeetheequivalentsumof$15.00percalendarweek.

Theamountofcontributionsforeachyearshallbebasedonthenumberoffull-time
equivalentemployeesasofthelastpayrollperiodinOctober.Thecontributionsmadeby
theEmployertotheHealthandWelfareTrustFundshallnotbeusedforanypurpose
otherthantoprovidehealthandwelfarebenefitsandtopaytheoperatingand
administrativeexpensesofthefundthecontributionsshallbemadebytheEmployerin
anaggregatesumwithinforty-five(45)daysfollowingtheendofthecalendarmonth
duringwhichcontributionswerecollected.
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C.Non-Grievability

NodisputeoveraclaimforanybenefitsextendedbythisHealthandWelfareTrust

Fundshallbesubjecttothegrievanceprocedureestablishedinanycollective

bargainingAgreementbetweentheEmployerandtheUnion.

D.Employer’sLiability
ItisexpresslyagreedandunderstoodthattheEmployerdoesnotaccept,noristhe
Employertobechargedwith,anyresponsibilityinanymannerconnectedwiththe
determinationofliabilitytoanyemployeeclaimingunderanyofthebenefitsextendedby
theHealthandWelfareTrustFund.TheliabilityoftheEmployershallbelimitedtothe
contributionsindicatedinthisSection2.
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ARTICLE19
PROMOTIONSANDFILLINGOFVACANCIES

Section1PostingofVacancies

A.AllvacanciesinpositionssubjecttothisAgreement,whenavailabletobefinedas
determinedbytheEmployer,shallbepostedfornotlessthanten(10)calendardays.

AllnoticesofvacanciesattheCollegeshallbepostedinatleastthree(3)conspicuous
placesandotherplacesasmaybemutuallyagreeduponbytheCEOandtheUnion.
NoticeofvacancieswillbesenttothedesignatedUnionofficialuponposting.
EffectivethirtydaysaftertheexecutionofthIsAgreement,theUnionwillreceivejob
postingsatleasttwo(2)workingdays(excludingholidays,SaturdaysandSundays)prior
toposting.Thisprocessshallremaininplaceforeighteen(18)monthsthenexpire,unless
extendedbymutualagreement.

B.Thenoticeofvacancyshallincludethefollowing:
I.JobTitle

2.GradeandlorSalaryRange
3.ApplicationClosingDate
4.ADescriptionofDutiesandQualifications

(a)ThenoticeofvacancyshallincludetheCommonwealthofMassachusettsHuman
ResourcesDivisionClassificationSpecificationforthevacantposition.Ifa
ClassificationSpecificationisnotattachedtotheposting,anoticeofwherethe
ClassificationSpecificationmaybeobtainedatthecollegeshallbelistedonthe
vacancynotice.

(b)Astatementofdutiesspecifictothevacantpositionshallbeappendedtothenotice
of’acancy.SuchstatementofspecificdutiesshallfallwithintheHumanResources
DivisionClassificationSpecification.

(c)AllhighereducationClassificationSpecificationsshallbeavailableattheBoardof
HigherEducationwebsite:www.tnass.edu

5.HoursandDaysofWork
6.SourceofFunding

7.Ifgrantthnded,theterminationdateofthegrant,ifknown.
C.Anyemployeeseekingtobeconsideredforanysuchvacantpositionshallsubmita

writtenapplicationinaccordancewiththeproceduresandwithinthetimelimits
prescribedbythisAgreement.Thepoolofcandidatesforsuchvacantpositionshall
includeeveryemployeeandeveryotherpersonwhoshallhaveappliedforsuch
positioninaccordancewiththetermsofsuchnotice.

Section2Selection
Position’sshallbeawardedatanappropriatetimeafterconsiderationofallapplicants
thenavailableinaccordancewiththefollowingprovisions,exceptwhereapositionis
targetedinaccordancewiththeofficialcampusAffinnativeActionplan.Intheevent



thattheawardingofthepositionwillbelaterthanthirty(30)daysaftertheclosingdate,
theUnionshallbenotifiedofthedelay.

Section3Criteria

A.ForthepurposesofthisArticle,promotionshallbedefinedasanappointmenttoa

positionofahigherjobgrade.Achangeinjobtitlewithoutachangeinjobgrade

shallbeconsideredalateralappointmentandachangeinjobwithoutachangein

jobtitleorjobgradeshallbeconsideredalateraltransfer.

B.Thefollowingcriteria,listedinpriorityorder,shallbeusedbytheCEOinselecting

acandidatetofillavacancy.Eachofthecriteriawillbeappliedtoallcandidatesfor

avacantposition.

1.Abilitytoperformtherequirementsoftheposition.

2.Seniority

3.WorkHistoryandPerformance.

4.ExperienceinRelatedWork.

5.Educationand/orTrainingrelatedtothePosition.

C.If,aftertheapplicationofthecriteriasetforthinSection3(B)above,itisthe

judgmentoftheCEOthattherearetwoormorecandidateswhoareapproximately

equallybestqualified,thenamongsuchcandidates,preferenceshallbegrantedtothe

employeeineitherbargainingunitwhohasthemostseniorityatthecollege.

Section4TrialPeriod

A.Anon-probationaryemployeewhoispromoted;laterallyappointedorlaterally

transferredshallserveathree(3)monththaiperiodfromtheeffectivedateofsuch

promotion;lateralappointmentorlateraltransfer.

B.Duringthisthaiperiod,iftheemployee’sworkperformanceinthenewassignnient

isnotsatisfactorytotheCEO,saidemployeeshallrevertbacktohisorherformer

position.Followingmanagement’sdecisiontoreturnanindividualtohis/herformer

position,theemployeemayrequestinwritingtodiscussthereason(s)forthisaction.

Thisdiscussionwilltakeplaceatthelevelthedecisionwasmade.Iftheemployeeis

notsatisfiedwiththereason(s)givenforhis/herreturn,he/shemayfileagrievanceat

thenexthigherlevelofthegrievanceprocedure,provided,however,thatthereshall

.beatleastoneformalgrievancehearingheldatthecampuslevel.

C.Iftheemployeeisnotsatisfiedwiththenewposition,he/shemayelecttoreturnto

his/herformerpositionwithinforty-five(45)daysaftersaidnewappointment.

D.AllappointmentsmadepursuanttothisSection4shallbetemporaryorprovisional

appointmentsatleastuntilthecompletionofthetrialperiodorthecompletionof

thegrievanceprocedure.Allvacanciesresultingfromanappointmentpursuantto

thisSection4shallbefilledtemporarilyorprovisionallyatleastuntilthe

appointedemployeehascompletedhis/hertrialperiodorthecompletionofthe

grievanceprocedure.AnemployeewhohasbeenpromotedpursuanttothisArticle
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andwhosepromotionisoverturnedbythegrievanceprocedureshallnotbe
terminatedbutshallreturntohis/herformerposition.

Section5NoticeofNon-Selection
Unsuccessfulbargainingunitapplicantsforpostedvacancieswithinthebargaining
unitshall,withinareasonableperiodoftimebut.inanyeventnotlaterthanthirty(30)
daysaftertheappointmentofanindividualtotheposition,receiveawrittennoticeof
non-selection.Attheemployee’swrittenrequest,he/shewillbeentitledtoattenda
meetingwithmanagementtodiscussthereasonsfornon-selection.Attheemployee’s
option,he/shemaybeaccompaniedbyalocaldesignatedunionofficial.Ifthe
employeeisnotsatisfiedwiththereason(s)fornon-selection,he/shemayfilea
grievanceatthenexthigherlevelofthegi-ievanceprocedure,providedhowever,that
thereshallbeatleastoneformalgrievancehearingheldatacampuslevel.Latenotice
shallnotprecludethefilingofagrievancefornon-selection.

Section6ExtensionofSeniority
Inthecaseofinstitute,grantorcontractemployees,seniorityforthepurposeof
applyingfor
vacantpositionsshallbeextendedthree(3)monthsbeyondtheactualexpirationdate
ofthe
thencurrentfundingsource.

Section7ReductioninGrade
Anyemployeeinagradehigherthanthatannouncedinthevacancynoticemaysubmit
an
applicationforthepostedvacancyinaccordancewiththeprovisionsofthisArticle.If
the
applicantissuccessful,thereductioningradewillbeconcurrentwiththeappointment
tothenewposition.
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ARTICLE20

LAYOFFANDRECALL

Section1

A.Procedures

Intheeventofareductionofpersonnel,thepartiesshallendeavortomaintainasnear

aspossiblethesamepercentageofminorityandfemaleemployeesasexisted

immediatelypriorthereto,whereunder-utilizationorunderrepresentationexists.

Subjecttothisunderstanding,thoseemployeeshavingleastsenioritywithin

classificationwouldbeconsideredfirstforrelease.

B.NoticetoUnion

Intheeventmanagementbecomesawareofanimpendingreductioninthework

force,itshall,whenpractical,notif’theUnioninwritingtwentyeight(28)calendar

dayspriortothelayoff

C.MeetingwiththeUnion

Withinthree(3)workingdaysofmanagementnoticetotheUnionofan

impendinglayoff,managementshallmeetwiththeUnionanddiscussthe

impactofthelayoffontheaffectedemployee(s).

Thisdiscussionshallinclude,butshallnotbelimitedtothefollowing:

1.AvailabilityofsimilarpositionswithinthesameCollege;and,

2.Availabilityoftrainingorretrainingprogramswhichmaybeapplicabletothe

affectedemployees:

D.NoticetoEmployee

Intheeventofanactuallayoff,managementwillnotiirtheaffectedemployeesin

writingassoonaspossible,butnotlessthanfifteen(15)workingdaysin

advanceofthelayoffdateandwillsendacopyofsuchnoticetotheUnion.

Wherenoticesaresentbyfirstclassmail,thetimeshallbegintorunoneday

afterthedateofthemailingofthenotice.

Section2

A.SelectionforLayoff

IntheeventtheCEOShalllayoffemployeesbecauseofareductioninforce,

layoffsshallbeconductedbyjobclassificationonthebasisoftheemployee’s

campusseniorityprovidedtheemployeeretainedhastheabilitytoperformthejob.

Intheeventofalayoff,withinajobclassification,”probationaryemployeeswithin

thatjobclassificationshallbelaidofffirst.

B.Layoff
Intheeventanemployeeisscheduledtobelaidoffandthereexistsavacantposition

whichhasbeencertifiedforfillinginanequalorlowergradedclassification,upon

timelyapplicationbytheemployee,campusseniorityshallprevailinpermittingsuch

anemployeetofillsuchpositionprovidedtheemployeehastheabilitytoperformthe

workinacompetentmanner.
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C.Bumping
Intheeventanon-probationaryemployeeisscheduledtobelaidoffandthereexista

positioninanequalorlowergradedclassificationwhichtheemployeehaspreviously

heldoncampusinacompetentmanneroriftheregulardutiesofthepositionarea

partofthenormalrequirementsoftheemployeeinhis/herpresentpositionandwhich

theemployeecanimmediatelyperforminacompetentmanner,campusseniority

shallprevailinpermittingsuchemployeestobumptheleastseniorindividualinsuch

classificationcoveredbythisAgreement.

Section3Recall

A.TheCEOshallmaintainarecallrosterfromwhichlaid-offemployeeswillbe

recalledtopositionstobefilledinaccordancewiththeirsenioritywithin

classification.

B.Alaidoffemployeewillremainontherecallrosterforthree(3)years,providedthat

anemployeewhoisofferedrecalltoapositioninthesamejobclassificationasthe

positionforwhichhe/shewaslaidoffandwhofailstoacceptsuchofferwithinfive

(5)calendardaysorthree(3)workingdays,whicheverisgreater,shallberemoved

fromtherecalllistandhis/herrecallrightsandseniorityshallterminateatthattime.

Therecalledemployeemaydelayhis/herreturntoworkforaperiodofupto
fourteen(14)calendardaysexceptinemergencysituationsafterthedateof

acceptanceofrecall.

Section4Seniority
A.AsusedinthisArticle,seniorityshallmeanallcontinuousservicesincethelastdate

ofhireatthecampus.

B.IncomputingseniorityasdefinedinthisArticle,anybreakinserviceoranytimeoff

thepayrollinexcessoftwenty-eight(28)consecutivedaysshallbeexcludedfrom

totalseniorityexceptapprovedmilitary,maternity,industrialaccidentleave,anda

layoffofuptothree(3)months.

Section5
ThisArticleshallnotapplytoemployeespaidfrominstitute,grantorcontracthinds.For

thepurposeofapplyingforvacantpositions,suchemployeesshallretaintheirseniority

forthree(3)monthsaftertheirtermination.
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Section6
Notwithstandingtheirpositiononthesenioritylist,theindividualsholdingthefollowing

positionsshallintheeventofalayoffcontinuetobeemployedat(illtimes,provided

theycanperformthedutiesofanyavailablepositions;
President

Vice-President
SecretaryTreasurer
RecordingSecretary

Section7
Intheeventthereisalayoffofbargainingunitemployees,theyshallnotbereplacedby

students,exceptforshortperiodsoftimenotinexcessoftwenty(20)hoursperweek.

Thepoliciescurrentlyineffectregardingthissectionwillremainin11111forceandeffect

forthelifeofthisAgreement.

Section8
Inthedeterminationofselectingunitemployeestobelaidoffinaccordancewiththis

Article,managementshallmakereasonableeffortstofirstlayoffJJAccountftindedand

similartypeemployeeswhonormallyperform-thosedutiesperformedbybargaining

unitmembersinclassificationsaffectedbythelayoff.
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ARTICLE21
CONTRACTiNGOUT

WithinareasonabletimepriortotheCollegecontractingoutworkwhichwill
resultinthelayoffofanemployeewhoperformsthefunctionthatiscontracted
out,theUnionshallbenotifiedandtheCEOandtheUnionshalldiscussthe
availabilityofsimilarpositionswithintheCEO’sjurisdictionforwhichthelaid
offemployeeisdeterminedtobequalifiedandshalldiscusstheavailabilityofany
trainingprogramswhichmaybeapplicabletotheemployee.Inreviewingthese
placementpossibilities,everyeffortwillbemadetoseekmatchesofworkerskills
andqualificationwithavailable,comparablepositions.

Whensuchcontractingoutiscontemplated,butpriortoitsimplementation,there
shallbeestablishedatthecampusaSpeciallaborManagementCommitteeto
advisetheCEOonthecontractingoutofpersonnelservices.TheCommitteeshall
consistoffourpersons:twopersonsdesignatedbytheappropriateUnionofficial
ofthecampusandtwopersonsdesignatedbytheChiefHumanResourcesOfficer.
SaidCommitteeshalldiscussaridwithinareasonabletimerecommendtothe
CEOproceduresandcriteriaregardingthecontractingoutofservicesbythe
Collegewheresuchservicesareofatypetraditionallyperformedbybargaining
unitmembers.TheCommittee’sexaminationmayinclude,butnotbelimitedto,
costeffectiveness,andqualityofworkandimpactoncareerdevelopment.

Ifcontractingoutresultsinthelayoffofamember(s)ofthebargainingunit,the
provisionsofArticle20shallapply.

60



ARTICLE22

OUTOFTITLEWORK

Section1WorkinaLowerClassification

A.WhenanemployeeisassignedbytheCEOtoperformthedutiesofaposition

classifiedinagradelowerthanthatinwhichtheemployeeperformshis/herduties,

he/shewillbecompensatedathis/herregularrateofpayasifperforminghis/her

regularduties.

B.AnemployeewhoisassignedbytheCEOtoperformovertimeworkinalower

classificationshallhaveovertimecompensationcomputedattheemployee’sregular

rateofcompensation.

Section2WorkinaHigherClassification

A.AnyemployeewhoisassignedbytheCEOtoavacantpositioninahigher

gradeforfive(5)consecutivedaysormore,shallreceivethesalaryrateatthe

firststepofthehigherclassificationfromthefirstdateoftheappointment.

However,ifsuchassignedemployee’sregularrateofcompensationishigher,

thecompensationshallbecomputedatthestepofthehigherclassification

whichisclosesttotheemployee’sregularcompensationandprovidesatleast

onepromotionfactorofthehigherclassificationovertheemployee’sregular

rateofcompensation.Wheneveranyemployeeisassignedtoanyvacant

higherratedpositionhe/sheshallnolaterthanthetenth(I
0th)

workingdayof

his/herperformanceofthehigherratedposition’sdutiescompleteandtransmit

tohis/hersupervisortheformattached(AppendixD).Thesupervisorshall

thereuponcompletetheapplicableportionoftheformandtransmitthesameto

theCEOwhoshallthereupondeterminewhethertheworkassignmentisoris

notoutoftitlework.Thissectionshallnotapplytoanemployeeassumingthe

dutiesofsomeoneonauthorizedvacationleaveofuptoten(10)consecutive

workdays.

B.AnemployeewhoisassignedbytheCEOtoperformovertimeworkina

higherclassificationshallhaveovertimecompensationcomputedatthefirst

steprateofthehigherclassification,unlesstheemployee’sregularrateof

compensationishigher,inwhichcasetheovertimecompensationshallbe

computedattheemployee’sregularrateofcompensation.
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ARTICLE23

CLASSIFICATIONANDRECLASSIFICATJON

Section1ClassSpecifications
A.TheCollegeshallprovidetheUnionwithacopyoftheclassspecificationofeach

titlecoveredbythisAgreementforwhichsuchaspecificationexists.

B.EachemployeeinthebargainingunitshallbepermittedbytheCollegetohaveaccess

toexaminehisorherclassspecification.

C.ThepartiestothisAgreementacknowledgethattheclassificationstructureandthe

accompanyingjobspecificationshavebeencreatedbytheCommonwealththroughits

HumanResourcesDivisionforthepurposeofdescribingthedutiesand
responsibilitiesofeachjobtitle.

D.JobSpecificationReviewCommittee.

I.ThepartiestothisAgreementacknowledgetheneedtoreviewexisting

bargainingunitjobspecificationsinanefforttocausethosejobspecificationsto

moreaccuratelyreflectthedutiesandresponsibilitiesperformedbyincumbents

ofthosetitles.

2.Accordingly,thepartiesagreetocontinuetheJobSpecificationReview

Committeetoreviewbargainingunitjobspecificationsandjobtitlesandtoseek

toappropriatelyadjustthemastheCommitteemaydeemnecessary.

3.TheCommitteeshalldevelopguidelinesandproceduresforsuchareview

process.
4.SaidCommitteeshallconsistoffour(4)membersrepresentingtheUnionand

four(4)membersrepresentingCommunityandStateCollegesandone(I)

memberrepresentingtheBoardofHigherEducationandshallmeetuntilalljob

specificationsandiorjobtitleseitherpartybelievesinneedofadjustmenthave

beenaddressed.
5.Thecommitteemutuallyagreestomeetasoftenasnecessarytocompletesaid

reviewprocess.

Section2IndividualAppealofClassification

Anemployeewhoseeksareclassificationshalladheretothefollowingprocedure:

I.Anemployeewhoseeksareclassificationofthatpositionmayrequestanauditofthe

positionontheformattachedhereto(AppendixE).

2.TheemployeeshallfilesaidformwiththeChiefHumanResourcesOfficerandshall

forwardacopyofsametotheUnion.

3.TheChiefHumanResourcesOfficerordesigneeshallconductajobauditwithin

ninety(90)workingdaysofreceiptoftherequest.

4.Withinten(10)workingdaysofcompletionofthejobaudit,theChiefHuman

ResourcesOfficerordesigneeshallholdahearing.Nothingshallprecludethe

appointmentofacommitteetoserveasthedesigneeoftheChiefHumanResources
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Officerwhereitiscuffentlythepracticetodoso.Inthecaseofarequestforan

individualreclassification,thehearingofficershallnotbeinthesupervisorychainof

theemployeeseekingthereclassification.TheUnionmayparticipateinthehearingif

theemployeesorequests.

5.TheChiefHumanResourcesOfficershallmakeafinaldeterminationwithinthirty

(30)workingdaysofthehearing.

6.ThedecisionoftheChiefHumanResourcesOfficermaybeappealedwithinten(10)

workingdaystotheCEOordesigneewhoshallissueadecisionwithinthirty(30)

workingdaysofreceiptoftheappeal.

7.Whensuchreclassificationrequestisgranted,themoniesnecessarytoflrndsuch

reclassificationshallbebudgetedforthefollowingfiscalyear,andiffundsare

availablesuchreclassificationshallbeeffectiveonthedateoftheappealtotheChief

HumanResourcesOfficer.

8Whenarequestforreclassificationisdenied,theindividualmaysubmitwithinfifteen

(15)workingdaysaftertheCEO’sdecision,awrittenappealtotheCommissioneror

his/herdesignee,acopyofwhichshallbesenttotheCEOoftheCollege.Withinten

(10)workingdaysaftersubmittingthisrequestforreviewtheindividualmustsubmit

allofhis/herreclassificationpackagetotheCoordinatorofHigherEducation,8

BeaconStreet,Boston,MA02108whowillthenforwardacopyofthepackageto

AssistantCommissionerofEmployee&LaborRelations.

TheCommissionershallreferallreclassificationappealstotheBoardofHigher

EducationReclassificationReviewCommittee(hereinafterTheReclassification

Committee).TheReclassificationCommitteeshallbecomprisedoffive(5)members

asfollows:onemember,whoshallbetheChairpersonoftheCommittee,shallbe

fromthestaffoftheBoardofHigherEducationandshallbeappointedbythe

Commissioner;onemembershallbeanexcludedadministratorfromtheCommunity

CollegeswhoshallbeappointedbytheCommissioner;onemembershallbean

excludedadministratorfromtheStateUniversitieswhoshallbeappointedbythe

Commissioner;onemembershallbefromthestaffofA.F.S.C.M.E.,whoshallbe

appointedbytheUnion;and,onemembershallbeaUnionofficialwhoshallbe

appointedbytheUnion.MembersoftheReclassificationCommitteeshallnothave

fixedtermsandshallserveatthepleasureoftheCommissionerortheUnion,

respectively.

TheReclassificationCommitteeshallbeconvenedbytheChairpersonandmeet

everyothermonth,unlessthemembersoftheReclassificationCommitteemutually

agreetomeetmorefrequently.

TheChairpersonoftheReclassificationCommitteeshallacknowledgereceiptofall

reclassificationappealsfiledwiththeCommissionerandshallnotifytheCEOofthe
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Collegethatanappealhasbeenfiled.Uponsuchnotification,theCEOoftheCollege
shallforwardacompletecopyofthereclassificationrecordtotheCommissioner.A

noticeofthedate,timeandlocationuponwhichtheappealwillbeheardbythe
ReclassificationCommitteeshallbesentinwritingtotheappellantorhis/her
representativeandtotheCollegeatleasttwenty-one(21)dayspriortothescheduled

dateofsuchhearing.

Subsequenttothehearingoftheappeal,theReclassificationCommitteeshallmeetto

discussthemeritsofthereclassification.UnlessotherwisestatedtheReclassification
Committeeshallcompletetheirreviewofthemeritsandmakeadeterminationonthe
dayuponwhichtheCommitteereviewstheappeal,unlessadditionalinformation
and/ortimeisneeded.

AllmembersoftheReclassificationCommitteearevotingmembers.Thefinal
decisionoftheReclassificationCommitteewillbebindingonallparties.

Effortsshallbemadetohearanappealwithinsixty(60)workingdaysfollowing
receiptoftheindividual’sreclassificationpackagebytheCommissioner.

9.Thepartiesagreethattheprocedurehereinprovidedshallbethesoleprocedurefor
reclassificationandreallocationofpositionsandthegrievanceandarbitration
proceduresofArticle29shallnotapply.
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ARTICLE24

CLASSREALLOCATIONS

Section1

ClassreallocationsmayberequestedbytheUnionwheneveritbelievesareallocationis

justifiedbytheexistenceofaninequitablerelationshipbetweenthepositionscoveredby

thereallocationrequestsandotherpositionscoveredbythisAgreement.IftheEmployer

agreesthatsuchaninequityexists,theEmployerandtheUnionagreetojointlypetition

theGeneralCourtforsuchreallocation.If,however,thepartiesareunabletoreach

agreement,thesubjectshallnotbesubjecttothegrievanceprocedure.

Section2

TheEmployerandtheUnionagreethattheprocedureprovidedinSection1shallbethe

soleprocedureforclassreallocationforallclassescoveredbythisAgreementandno

otherclassreallocationsshallbegranted.
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ARTICLE25
PROFESSIONALDEVELOPMENT

Section1TuitionRemission
A.Full-timeEmployees

I.Eligibility
a.Allfull-timeemployeesofaStateUniversityorCommunityCollege

whoarepaidfromtheAASubsidiaryAccount,andwhohave
completedatleastsix(6)monthsofserviceasofthedateof
enrollment,shallbeeligibleforsystem-widetuitionremission
benefits.Employeesonpaidleaveofabsenceorindustrialaccident
leaveremaineligibleduringtheperiodofanysuchleave.Employees
onunpaidleaveshallremaineligibleforamaximumofonecalendar
year.

Retiredorformeremployeesshallnotbeeligible;however,thespouseand
dependentchildrenofretired,former,ordeceasedemployeesmayretaineligibility
undercertainconditions(seec,d,andebelow).

b.Thespouseanddependentchildorchildrenofanyeligibleemployee
shallalsobeeligibleforsystem-widetuitionremissionbenefits.A
“dependentchild”shallmeananynatural,adoptedorstepchildwho
isclaimedasadependentontheeligibleemployee’sFederalTax
Returnforthetaxyearimmediatelyprecedingenrollment.No
employee’schildbeyondtheageoftwenty-five(25)shallbeeligible
fortuitionremission;provided,however,thatinexceptional
circumstancesandforgoodreasonthePresidentofthepubliccollege
oruniversitygrantingthetuitionremissionmaywaivethisage
limitationforanemployee’schildwhocontinuestomeettheIRS
standardsofdependency.

c.Ifaneligibleemployeeretireswhileachildorspouseisenrolledina
programofstudyordegreeprogram,thespouseorchildmay
completesuchprogramwithtuitionremission,providedthat
enrollmentiscontinuous.

d.Ifaneligibleemployeewhohascompletedatleastfive(5)yearsof
full-timeequivalentservicedies,thesurvivingspouseandchildren
shallbeeligibletoenterand/orcompleteonefullprogramofstudyor
degreeprogramwithtuitionremission.Theteim“program”asused
inthisSectionDandtheaboveSectionCshallinclude,butnotbe
limitedto,anyprogramofstudybegunataCommunityCollegeand
continuedwithoutinterruptionthroughthebachelor’sdegreeata
StateUniversity.
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e.Ifaneligibleemployeeleavestheemploymentofpublichigher

educationunderconditionsotherthanthosedescribedinCandD

abovewhileaspouseorchildmaycompletethesemesteralready

begun,attheendofthesemesterhis/hereligibilityfortuition

remissionterminates.

2.Applicability

Tuitionremissionshallbeprovidedtoeligibleemployees,theirspouseand

dependentchildrenasfollows:

a.ForenrollmentinanyState-supportedcourseorprogramatthe

undergraduateorgraduatelevelataiyCommunityCollege,State

UniversityexcludingtheM.D.ProgramattheUniversityof

MassachusettsMedicalSchool,fulltuitionremissionshallapply.

b.Forenrollmentinanynon-State-supportedcourseorprogramoffered

throughcontinuingeducation,includinganycommunityservicecourse

orprogramatanyCommunityCollege,StateUniversity,fiftypercent

(50%)tuitionremissionshallapply.

c.Tuitionremissionshallapplytonon-creditaswellascredit-bearing

courses.

3.Limitations

a.Employees(ortheirspouseordependentchildren)receivingtuition

remissionareresponsibleforthepaymentofallothereducationalcosts,

includingfees(application,laboratory,etc.),booksandsupplies.

b.Employees(ortheirspouseordependentchildren)mustapplyfor

admissionandmeetalladmissionsstandardsforthedesired

course/program.

c.Admissiontoallcourses/programsincontinuingeducationisona

spaceavailablebasis.Further,eachlocalcampus,administration

reservestherighttocancelanycontinuingeducationcourseinwhicha

minimumnumberoffulltuition-payingstudents,asdeterminedbythe

administration,havenotenrolled.

d.Tuitionremissionbenefitsarenon-transferable.

e.Employeeswhotakeacourseontheirowncampusshallbeallowedto

takesuchcoursewithoutpaymentoffees.Thisfeewaiverdoesnot

applytootherpaymentsthatrepresentreimbursementstoacollegefor

out-of-pocketexpenditures.Theseexcludedexpendituresincludebut

arenotlimitedtoanycostspayabletoathirdpartyvendor(which

wouldincludepaymentforanycourseofferedinthenameofthe

collegebyanysuchvendor),labfees,feesforIDs(ifnecessary),

copyingcharges,feesforitemsofequipment/materials/suppliesorthe

like,thecostoftrips,thecostofpersonalservicesrenderedonaone-to
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onebasis(e.g.directed/independentstudies),ifapplicable.Itisnotthe

intentofthepartiestoassessfeestoemployeesforgeneralnon

specificoverheadexpendituresorcostsnotdirectlyattributabletothe

employee’scourseenrollment.

4.CertificationProcess
Toqualifyfortuitionremission,anemployeemusttakethefollowingsteps:

a.Applyfor,andbeadmittedtothedesiredcourse/program.

b.Completea“CertificateofEligibilityforSystemWideTuitionRemission”

(AppendixF)andhaveitsignedbyhis/herDepartmentHeadorSupervisor

andbytheChiefHumanResourcesOfficerofthecollegeatwhichhe/she

isemployed.Ifthetuitionremissionistobeusedbytheemployee’sspouse

ordependentchild,thenameandrelationshipofthisindividualshouldbe
indicatedonthecertificate.Thecertificateshouldbecompletedasfarin,

advanceofthedateofenrollmentaspossible.

c.SubmitthecompletedCertificateofEligibilitywithhis/hertuitionbilltothe
collegeoruniversityatwhichhe/sheplanstoenroll.Theemployee(orhis
spouseordependentchildren)mustremitpaymentatthesametimeforcosts

notcoveredbytuitionremission.

d.ItistheresponsibilityoftheemployeetoinsurethattheCertificateof

Eligibilityisapprovedinatimelyfashion.Retroactivetuitionrebateswillnot

bemadeexceptinunusualcircumstancesbeyondthecontroloftheemployee.

5.ContinuationofExistingBenefits
Theimplementationofthispolicyshallnotlimitorprecludeanytuition

remissionbenefitscurrentlyenjoyedbyhighereducationemployeesunderthe
termsofapplicablecollectivebargainingagreementsorpersonnelpolicies.

6.InterpretationofthisPolicy
TheCommissionerorhisdesigneeshallhavethesoleauthoritytoresolveany
disputeconcerningtheinterpretationandapplicationofthispolicy.The
Commissionermayamendormodifythispolicyfromtimetotimeashedeems
appropriateandnecessary.Nodisputeorclaimofbenefitsarisingfromthis

policyshallbethesubjectofagrievanceorarbitrationprocedure.

7.StudyCommitteeonCostEffectiveness
Withinonehundredandtwenty(120)daysoftheexecutionofthisAgreement,

thereshallbeestablishedaJointCommitteeonthecosteffectivenessof
extendingthefeewaivertothespouseand/ordependentchild(ren)ofeligible

employeesatthecampusatwhichtheyareemployed.SaidCommitteeshall

reviewtheimplicationsoftheexpansionofthefeewaiverandreporttheir

findingstotheCommissioneroftheBoardofHigherEducation.Nothinginthis
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sectionshallprohibittheextensionoffeewaiverprovisionsduringthetermof

thisAgreement.

B.Part-timeEmployees

LEligibility

a.Allpart-timeemployeeswhoaremembersofacollectivebargainingunit,

whoarepaidfromtheAASubsidiaryAccount,andwhohavecompletedat

leastsixmonthsoffrill-timeequivalentserviceasofthedateofenrollment,

shallbeeligibleforsystem-widetuitionremissionbenefits.Nootherpart

timeemployeesshallbeeligibleforsystem-widetuitionremission.

b.Thespouseanddependentchildorchildrenofanyeligiblepart-time

employeeshallalsobeeligibleforsystem-widetuitionbenefits.Theage

limitationandIRSdependencystandardssetforthintheBoard’sSystem-

WideTuitionRemissionPolicyshallapplytochildrenofeligiblepart-time

employees.

2.Applicability

Tuitionremissionshallbeprovidedtoeligibleparttimeemployees,theirspouse

anddependentchildrenasfollows:

a.ForenrollmentinanyState-supportedCourseorprogramatthe

undergraduateorgraduatelevelatanyCommunityCollege,StateCollegeor

University,excludingtheM.D.programattheUniversityofMassachusetts

MedicalSchool,fiftypercent(50%)tuitionremissionshallapply.

b.Forenrollmentinanynon-Statecourseorprogramofferedthroughcontinuing

education,includinganycommunityservicecourseorprogram,atany

CommunityCollege,StateCollegeorUniversity,twenty-fivepercent(25%)

tuitionremissionshallapply.

c.Tuitionremissionshallapplytonon-creditaswellascredit-bearingcourses.

Inallotherrespects,theprovisionsoftheBoard’sSystem-WideTuition

RemissionPolicyshallbeapplicabletoeligiblepart-timeemployees.

Section2EducationalLeave

Full-timeemployeesmay,uponapplicationandapproval,begrantedleaveofabsence

withpayforeducationalpurposestoattendconferences,seminars,briefingsessionsor

functionsofasimilarnaturethatareintendedtoimproveorupgradetheindividual‘s

skillorprofessionalability.Theemployeeshallnotsufferanylossofseniorityor

benefitsasaresultofsuchleave.

Anemployeemaybeallowedtotakeone(1)coursepersemesterduringsaidemployee’s

regularhoursofwork.Asaconsequenceoftakingacourseduringregularworkhours,

anemployee’stourofdutyshallbeadjustedsothatinadditiontothetimeduringwhich

anemployeeisreleasedtotakesuchcourse,saidemployeewillbescheduledfora

completetourofduty.Incalculatingthetourofdutyundersuchcircumstancesan
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employeemusttakeaminimumofthirty(30)minutesasaregularmealbreakandmust

includesufficienttine,asdeterminedbytheChiefHumanResourcesOfficer,totravel

toandfromtheworkareatotheclasslocation.

Section3BoardofHigherEducationLevelTrainingCommittee

TheEmployerandtheUnionagreetoestablishaBoardLevelTrainingCommitteefor

theStateandCommunityCollegescoveredbythisAgreement.TheCommitteeshall

consistofsix(6)membersappointedbytheBoardandsix(6)membersappointedby

theUnion.Inaddition,theCommissioneroftheBoardordesigneeshalldesignatethe

chairpersonformanagement,andtheUnionshalldesignatethechairpersonforthe
Union.

TrustFundemployeesshallbefullyeligibleforparticipationinalltrainingprograms

establishedbytheirrespectiveCommittee.

TheCommitteeshallmeetatleastfour(4)timesperyearunlessmutuallyagreed
otherwise.Thecommitteeshalldetermine:
I.Thecontentandpriorityoftrainingand/orretrainingprograms;

2.Thelocation(i.e.,on-site,regional,statewide)ofsuchprograms;and,

3.Thecriteriaforselectionofparticipants.
Fundingforlocal,regionalandstatewideprogramsshallbeprovidedbytheBoard.

Tomaintainthein-servicetrainingprogram,theEmployershallprovideafundof

thirty-fivedollars($35.00)perfull-timeequivalentemployeeonthepayrollasofJuly

I,eachyear.

Section4
Theemployerrecognizestheirresponsibilitytoprovideorientation/trainingrelatedto

theimplementationofnewequipmentlteehnology.

Section5
Thepartiesagreethatshouldaunitmemberfeelthreatenedbythecontentofa
mandatorytrainingcourseorseminar,thecoursecontentofsuchprogramshallbe
reviewedbytheCEOandsubsequenttosuchreviewtheCEOwilldiscusshis/her

findingswiththeChiefStewardfortheunit.

Section6MaintenanceofLicensure
TheEmployershallreimburseEmployeesforthemaintenanceandrenewalof
licensesandcertificationsrequiredbytheClassificationSpecificationtowhichthey

areappointed.Saidmaintenanceandrenewalshallincludein-service/continuing

educationrequiredtomaintainsaidlicenses.Thisprovisionshallnotapplytothe
requirementtohaveandlormaintainaClassDMassachusettsDrivers’Licenseor

equivalent.
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ARTICLE26
SAFETYPROCEDURES

Section1

TheEmployershallcomplywithanyandeveryapplicablestatute,federalandstate,and

withanysuchrulesandregulationsasmaybepromulgatedthereunder,thatgovernthe

conditionsofhealthandsafetyintheplaceofworkofitsemployees.Thecollegemay

promulgateandenforceanysuchrulesandregulationsasitmaydeemappropriatefrom

timetotimetoprovideforthesafetyofitsemployeesandtoensurecompliancewithany

suchstatuteorwiththerulesandregulationspromulgatedthereunder.

PriortothepromulgationofanysuchrulesandregulationsbytheCollege,theCEO

shallconsultwithrepresentativesoftheUnionregardingsuchrulesandregulations

andtheirenforcement;providedhowever,consultationshallnotberequiredinrespect

ofsuchrulesandregulationsinforceatanyCollegeonthedateofthisAgreement.

Allworkrelatedinjuriesshallbereportedtotheappropriateadministrator
immediatelyupontheiroccurrenceorwhentheemployeehasknowledgeofsuch

injuriesinaccordancewiththeproceduresineffectattheCollege.Whenanemployee

isinjuredwhileatwork,theCollegeshallcompleteandprocessthestandardformfor

Employer’sfirstreportofinjurywithinfourteen(14)daysfromthefilingofsaid

reportwithacopytotheemployee.AnEmployeeshallnotsufferanylossofwagesor

benefitsonthedayuponwhichtheysufferawork-relatedinjuryandseekmedical

treatmentforsame.

GrievancesinvolvingtheinterpretationorapplicationoftheprovisionsofthisArticle

maybeprocessedthroughStepIVofthegrievanceproceduresetforthinArticle29

ofthisAgreementbutshallnotbeprocessedtoStepVthereof

Section2
ThereshallbeestablishedacommitteetobeknownastheUnion/ManagementSafety

CommitteeateachCollege.Suchconmiitteeshallbecomposedofeight(8)members,

four(4)representingthecollegeadministrationandfour(4)representingtheUnion.

SuchCommitteemayreducetheirnumberbymutualagreementThepurposeofthe

Committeeshallbetopromoteasafe,cleanandwholesomeenvironment,the

developmentofsafetyprogramsandproceduresandshallfocusattentiononany

injurieswhichhaveresultedandwouldservetoalterorreviseartysuchprogramsor

procedures.Thereshallbeatleastfour(4)meetingsoftheCommitteeeachyear.

Additionalmeetingsshallbearrangedattherequestofeitherparty.
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AnyhealthandsafetyissuewhichcaimotberesolvedbythelocallevelSafety

CommitteemaybereferredbymutualagreementofbothpartiestotheBoardLevel

Labor/ManagementCommitteefordiscussion.

Section3
Whereuniforms,protectiveclothing,safetyshoes,safetyglassesoranytypeof

protectivedevicearenecessaryandrequiredintheperformanceofanemployee’s

duties,orwhereemployee’sclothingissubjecttoexcessivewearandtearbecauseof

chemicals,abrasives,pollutants,etc.,andneedtobefrequentlyreplaced,such
uniforms,protectiveclothingoranytypeofprotectivedevicewillbeprovidedbythe

College.

Section4
1.EmployeesshallhaveaFirstAidkitavailableintheirworkarea.

2.Noemployeeshallberequiredtoliftunreasonableweightswithoutadequate

assistance.
3.Noemployeeshallberequiredtooperatedefectiveequipment.

4.Whereitiscurrentlythepractice,atleasttwo(2)employeesshallbeassignedwhen

workingunderground,intunnels,incrawlspaces,inhazardousareaswheresteam,

sewage,electrical,orothersystemsexist,intrencheswithadepthoffive(5)ormore

feet,orwhenworkingmorethanten(10)feetabovethefloorortheground.Forother

institutions,appropriateprecautions(i.e.,additionalstaffing,closesupervision,etc.)

willbetakentoensurethesafetyofemployeesworkinginthesehazardousareas.

5.Noemployeeshallbeassignedtoworkfromladders,staging,orriggingunlesssuch

equipmentmeetsallsafetyregulations.

6.Theprovisionsofallapplicablerules,standards,regulationsandcodespromulgated

undertheGeneralLawsshallapplytoallapparatus,materials,equipmentand

structures,theirinstallation,maintenanceandoperationwithintheCollege.The

CollegeandtheUnionshallendeavortoconformtosuchrules,standards,regulations
andcodes.

7.EmployeesshallnotifytheappropriateofficeoftheCollege(i.e.,OfficeofHuman
ResourcesorDirectorofFacilities)priortonotifyinganyotheradministrativeagency

oftheCommonwealthofanyconditionorsituationconcerningworkorders,orwork

performedrequiringalicense,acertificateofcompetency,certificateofregistration,

orapermit.

8.Employeesshallnotworkinareas,knownbymanagement,wheretoxic,hazardous,

orradioactivematerialsarepresentunlesstheyaremadeawareofthehazards.All

suchhazardsshallbepostedandidentified.

9.TheCollegeagreestotakepositiveactiontoeliminatepetsandstrayanimalson

campusandtheproblemsarisingfromthekeepingofpets.

10.Employeesshallnotbeassignedexcessiveorunreasonableworkloads.
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11.Allworkshallbeperformedundersafeandsanitaryconditions,provided,however,
theworkforcemaybeusedtocorrectanunsafeorunsanitarycondition.

12.EachCollegeshallendeavortokeepeachwoman’srestroomequippedwitha
sanitarynapkindispensingmachine,whichshallbekeptsupplied,andinworking
order.Thoseinstitutionsthatcurrentlyprovideacotsuitablyequippedandachair
and/orfhrnishadequaterestareafacilitiesfortheuseofemployeesshallcontinue
todoso.Theissueofprovidinganadequaterestareawillbeapermanentagenda
itemfortheCollegeSafetyCommitteeestablishedbyArticle26.

14.TheCollegeshallendeavortoeliminatenoxiousodors.

15.TheFirstAidareashallbeequippedwithacotandnecessaryFirstAidsupplies.

16.Employeesassignedtoworkexposedtounreasonableconditionsofweather

orextremitiesintemperatureshallbeallowedreasonablerestperiodseach

hour.
17.Powertoolsandsawsshallbesharpenedbycompetentindividuals.

18.TheCollegeagreestoendeavortoarrangefortransportationtoamedicalfacility

foranyemployeerequiringmedicaltreatment.

19.Noemployeeshallbeassignedtoworkinareaswhereheavymovingmachinery,

highvoltagecurrent,includingmulti-phasesystems(e.g.208and440),ornauseous

gasesarepresentunlesshe/sheisaccompaniedbyoneormoreotheremployees.

20.Exceptatcampuseswhereitiscurrentlythepracticeofthecustodialforcetowash
windowsontheoutsideofbuildingswhereitisnecessarytouseextension
ladders,safetybelts,boatswainchairs,stagingandpowerlifts,nomemberofthe

custodialforceshallberequiredtoperformsuchtasksusingsaidequipment.

21.Withallreasonablespeed,areasfoundtocontainfriableasbestos-containing

materialsshallbeposted,andallreportsofsuspectedareasofasbestoshazard

shallbepromptlyinvestigated.

22.Theissueofasbestosgenerallywillbeapermanentagendaitemforthe

CollegeSafetyCommitteeestablishedbythetermsofArticle26.The

Committeeshallperiodicallyreviewstandardsforadequacywithrespectto

currentresearchandrecommendadditionstothestandardswhereshowntobe

necessary.

Section5

A.Inordertopromoteandestablishasafeenvironmentwithintheworkplacetheparties

heretoagreethathealthandsafetyissuesrelativetoVDT’sshallbeanappropriate

itemfordiscussionbytheLabor/ManagementCommitteeasestablishedinArticle32.

B.VDToperatorsshallnotberequiredtoperformcontinuousdutiesattheworkscreen

forperiodsinexcessoftwo(2)hoursatatime.Foreachconsecutivetwo(2)hour

periodworkedathis/herstation,theemployeeshallbeentitledtobeawayfromthe

screenforacontiguousperiodoffifteen(15)minutes.Suchfifteen(15)minuteperiod

mayconsistofanalternativejobassigmnentoranybreakorlunchperiodotherwise

authorizedbythisAgreement.



C.PregnantemployeeswhoworkonVDTsystemsmayrequesttemporaryreassignment

withintheirjobdescriptionoracomparableposition,andbereassignedwithintwo
weeksofnotificationforthedurationofthepregnancy.Suchworkassignmentshall

bedeterminedbytheCEO.ThisrequestmustbeinwritingtotheCEOwith
verificationfromtheemployee’sphysician.
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ARTICLE27

PROBATIONARYEMPLOYEES

Section1

Newemployeeshiredintothebargainingunitshallbeconsideredasprobationary

employeesforthefirstseven(7)monthsoftheircontinuousemployment.Employees

whoarehiredintothebargainingunitatlessthanhill-timeshallbedeemedtobe

probationaryemployeesuntiltheyhaveworkedtheequivalentofseven(7)monthsofhill

timeequivalentcontinuousemployment.

Section2
Thepurpose’ofthenewhireprobationaryperiodistoprovidefortheevaluationofan

employeeoveraperiodofseven(7)months.Shouldthatperiodbeinterruptedtoa

significantdegree,thenewhireprobationaryperiodshallbeextendedtocompensatefor

theinterruption.

Section3
Atthecompletionofthefirstthree(3)monthsandagainatthecompletionofthefirstsix

(6)months,eachprobationaryemployeeshallbeevaluatedbyhis/hersupervisor.Such

evaluationshallberecordedinwritingbythesupervisor.Thesupervisorshallalso

indicatehis/herrecommendationfortheretentionorterminationofsuchemployee.Such

employeeshallreceiveawrittencopyofthesupervisor’sevaluationandrecommendation

andshall,uponwrittenrequestsubmittedwithinseven(7)daysofreceipt,beentitledto

meetwiththesupervisortodiscusstheevaluationandrecommendationpriortotheir

transmittaltotheCEO.

Section4
Duringthenewhireprobationaryperiod,anemployeemaybedisciplinedorterminated

withoutrecoursetothegrievanceandarbitrationproceduresprovidedherein,expect

disciplineordischargeforlawfulandprotectedUnionactivity.

Section5
AnemployeewhoseemploymentisseveredwiththeCollegemust‘serveanadditional

probationaryperioduponreemployment,whetherinthesameoradifferentjobtitle.

Section6
If,duringtheprobationaryperiod,anemployeeappliesforandreceivesalateral

transfer,apromotion,oralateralappointment,theprobationaryemployeeshallreceive

nocredittowardssatisfactionoftheprobationaryperiodandshallserveafull

probationaryperiodinthenewpositionunlesstheemployee’snewpositioniswithinthe

samedivisionastheoldposition,andtheemployeeservesunderthesamedepartment
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head.NothingcontainedinthisSectionshalldenyanemployeetherighttoapromotion
pursunttoArticle19.
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ARTICLE28

DISCIPLINARYACTION

Section1

A.Thepartiesagreethatcorrectiveanddisciplinaryaction,whenimposed,shallbe

implementedinprogressivestagesfromminortosevere.Suchactionisintendedtobe

fromalessseveretomoreseverecorrectiveactioninordertobringaboutthenecessary

changeinworkhabits.Anemployeehavingsuccessfullycompletedtherequired

probationaryperiodshallnotbedischarged;suspendedordemotedfordisciplinary

reasonswithoutjustcause.

B.TheprovisionsofthisArticleshallnotbeappliedinanarbitraryorcapriciousmanner.

However,insomecircumstances,actionsoromissionswhichhaveresultedorwillresult

inharmtotheinstitution,academiccommunity’ormembersthereof,mayrequire

impositionofseveresanctionsinthefirstinstance.

C.Progressivedisciplinaryactionsmayinclude,butarenotlimitedtooralreprimand,

writtenreprimand,suspensionwithpay,suspensionwithoutpay;demotionand

discharge.

Section2
Justcausemayinclude,butshallnotbelimitedtothefollowingwitheachdiscipline

beingtreatedonacase-by-casebasis:

A.Willfulneglectornon-performanceofoneormoreassignedduties;

B.Demonstratedincompetenceintheperformanceofoneormoreassignedduties;

C.Behaviorthatseriouslyinterfereswiththenormaloperationoftheinstitution,the

departmentoranymembersoftheworkforce;

D.Insubordination,whichshallmeanarefusaltocanyonadirectorder;

E.Dishonestyintheperformanceofassignedduties;

F.Chronicabsenteeismortardinesswithoutreasonableexcuse;

G.Unauthorizedpossessionoruseofalcoholoranon-prescribedcontrolledsubstance

duringanyperiodofassignedwork;

H.Institutionaltheft.

Lettersofdiscipline,whichreferencetheaboveAthroughH,shallcontaina

specificdescriptionsettingforththebehaviorwhichpromptedtheimpositionof

discipline.
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ARTICLE29
GRIEVANCEANDARBITRATIONPROCEDURE

ThepartiesagreethattheyshallusetheproceduresetforthinthisArticleforthe

resolutionofalldisputesinvolvingtheapplicationofthisAgreement,unlesssuchmatters

havebeenspecificallyexcludedfromtheseprocedures.

Section1Definitions.
A.Grievant-shallmeananemployee,groupofemployees,ortheUnionon

behalfoftheemployee(s),asthecasemaybe,whopursuanttothetermsof
thisAgreement,seeksresolutionofagrievance;

B.Grievance-shallmeananallegationbythegrievant(s)ortheUnionthata
specificprovisionorprovisionsofthisAgreementhas/havebeenbreachedinits
applicationtohim/her/them.Agrievanceshallmeanawrittenstatementreciting
theeventoroccurrenceonwhichthegrievanceisbased,includingthedatewhen

suchbreachisallegedtohaveoccurredandthespecificcontractualprovisions
allegedtohavebeenbreached,andshallsetforththeremedyrequested.All
grievancesmustbefiledontheofficialGrievanceFormattachedasAppendixH.

C.p-ExceptasotherwisespecificallyprovidedinthisArticle,‘day”shallmean

acalendarday.

D.DepartmentHead-forthepurposeofthisArticle,shallmeantheperson
responsibleforthedepartmentwheresaidviolationoccurred.

Section2GeneralProvisions.
A.AllgrievancesmustbefiledwiththeChiefHumanResourcesOfficerofthe

College.
B.FailureofagrievanttocomplywithanyoftheprovisionsofthisArticleshallbe

deemedtobeawaiverofhis/herrighttoseekresolutionofthegrievanceunderthe
termsofthisAgreement.Indeterminingwhethertherehasbeenanysuchfailureto
complywithanyoftheprovisionsofthisArticle,timeshallbedeemedtobeofthe

essence,andanyfailureofthegrievanttocomplywithanyofthetimelimits
prescribedhereinshallbedeemedtobesuchfailuretocomplywiththeprovisions
ofthisArticle;provided,however,thatthetimelimitsprescribedhereinmaybe
extendedinanyspecificinstancebymutualwrittenagreementoftheparties.Ifthe
Employerexceedsanytimelimitprescribedatanystepinthegrievance
procedure,thegrievantand/ortheUniononbehalfofthegrievant(s)mayassume
thatthegrievanceisdeniedandinvokethenextstepoftheprocedure,except,
however,thatonlytheUnionmayrequestimpartialarbitrationunderStepV.In
theeventtheUnionoranyemployeeelectstopursueanymattercoveredbythis

AgreementinanyotherforumtheEmployershallhavenoobligationtoprocessor
continuetoprocessanygrievanceorarbitrationproceedingspursuanttothis
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ArticleorArticle28herein,exceptthatamatterinvolvingaclaimofanti-union

animusmaybeconcurrentlyprocessedattheMassachusettsLaborRelations

Commissionwithoutnegativeeffectonagrievanceinvolvingthesamematter.

C.Anymemberoftheunitmayinitiateandpursueagrievancethroughthestepsof

thegrievanceprocedurewithoutinterventionbyanyagentoftheexclusive

representative;provided,however,thattheUnionrepresentativeand/orSteward,

whicheverisappropriate,shallbenotifiedofgrievancesfiledbyanemployeeon

his/herownbehalfandshallbeaffordedtheopportunitytobepresentatanystep

ofthegrievanceprocedureandthatanyadjustmentmadeshallnotbeinconsistent

withthetermsofthisAgreement.AnyemployeemayrequestthattheUnion

representhim/heratanyStepofthegrievanceprocedure.Nootherrepresentation

shallbepermitted.TheUnionshallnotif’theDepartmentHead,theChiefHuman

ResourcesOfficer,theCEOand.theCommissioner,asthecasemayrequire,of

thenameandthebusinessaddressofsuchUnionrepresentativeatthetimehe/she

issoauthorizedtorepresentthegrievant.ReasonablesubstitutionofUnion

representationisnottobeconsideredabreachofthisnoticerequirement.

D.NoindividualmayserveasthedesigneeoftheChiefExecutiveOfficerofthe

CampusatStepIIIofthegrievanceprocedureifsuchindividualservedasthe

ChiefHumanResourcesOfficeratStepIIofsaidgrievanceprocedure.

E.Agrievancemaybewithdrawnatanylevel.

F.NoreprisalsofanykindshallbetakenbyeitherpartytothisAgreementagainst

anyunitmember(s)initiatingorparticipatingingrievance.

G.TheBoardshallestablishafundtobeusedtopayforcostsassociatedwiththe

administrationandimplementationofthemediationanddisputeresolutionprocess

describedintheSubsectionEofSection3ofthisArticle.

EffectiveJuly1,2009,theemployershallprovidetotheFundfourteendollars($14)

perfull-timeequivalentemployeeperyearonthepayrollasofeachJuly1.

Section3ProceduresfortheFilingofaGrievance.

A.InitialFiling:
AgrievantshallinstitutethegrievanceprocedureofthisArticlebyfilingwith

his/herChiefHumanResourcesOfficerduringthetermofthisAgreementawritten

noticethatagrievanceexists.Suchnoticemustbefiledonthegrievanceform

attachedasAppendixH.Nosuchnoticemaybefiledmorethanten(10)daysfrom

thedateoftheoccurrenceoftheeventorthedateonwhichtheunitmemberhad

reasonableknowledgeoftheeventorconditionsuponwhichthegrievanceisbased.

Withinthree(3)daysafterreceiptofthegrievance,theChefHumanResources

OfficershalldecidewhethertoacceptsaidgrievanceatStepIIofthegrievance

procedureortoremandthegrievancetotheStepI.
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IftheChiefHumanResourcesOfficerdecidestoremandthegrievancetoStepIof

thegrievanceprocedure,then,withintwo(2)daysaftertheconc1usionofthethree-

daydecisionperiod,theChiefHumanResourcesOfficershallnotif’theDepartment

Headandthegrievantofhis/herdecisiontoremandthegrievanceandshalltransmit

totheDepartmentHeadthegrievanceformandanyothermaterialsrelatedtothe
grievance.

Notwithstandingtheabove,anygrievanceconcerningtheterminationofthe
employmentofaunitmembershall‘beforwardedtoStepIll.Inaddition,unless
mutuallyagreedotherwise,theUnionmayinitiatearbitrationofallterminationcases
whichhavebeenfiledatStepIVandwhichhavenotbeenheardorscheduledwithin

aninety(90)daytimeframefromdatefiled.

B.StepI:DepartmentHead(remandonly)
IfagrievanceisremandedtoStepIofthegrievanceprocedurebytheChiefHuman

ResourcesOfficer,then,withinfive(5)daysafterreceiptbytheDepartmentHead,

saidDepartmentHeadshallmeetwiththegrievantandattempttoresolvethe
grievance.

If,aftersuchmeeting,thegrievantandDepartmentHeadfailtoagreeupona

resolutionofthegrievance,theDepartmentHeadshallrenderawrittendecision

withintendaysofthesaidmeeting.
C.StepII:ChiefHumanResourcesOfficer

Withinfive(5)daysaftertheexpirationofthefinaltimeperiodprovidedforinStep
I,agrievantmayelecttoproceedtoStepIIofthegrievanceprocedure.

Withinfive(5)daysofeitherthedecisionoftheChiefHumanResourcesOfficerto

retainjurisdictionofagrievanceoriginallyfiledwithsaidChiefHumanResources

Officer,orreceiptofaStepIIgrievance,he/sheshallarrangetomeetwiththe
grievant.

Ifthegrievanceisnotresolvedasaresultofsuchmeeting,thenwithinten(10)days
ofsaidmeetingtheChiefHumanResourcesOfficershallrespondinwriting.

Saidresponseshallincludewhetherthegrievance-allegesthataspecificprovision

oftheAgreementhasbeenbreached,whetherthegrievancehasbeenfiledina
timelymanner;and,whethertheAgreementhasbeenbreachedinapplicationtothe
grievant.

D.StepIII:ChiefExecutiveOfficeroftheCampusorDesignee.
IfthegrievantelectstoproceedtothisStep,thenwithinseven(7)daysofreceiptof

theStepIIdecision,he/sheshallsendanoticeofhis/herappealtotheCEO.The

CEOshallmeetorarrangetomeetwithin(5)dayswiththegrievantforreviewof
thegrievance(sucharrangeddatenottodelaythemeetingmorethanfourteen(14)
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days)andshallrenderawrittendecisionwithinten(10)daysofthedateofthe

meeting.Althoughnewviolationsmaybeidentifiedatthislevel,nothrtherissuesor

contractviolationsmaybeaddedsubsequenttothecloseofthehearingatStepIII.

E.StepIV.CommissioneroftheBoardofHigherEducation.

IfthegrievantelectstoproceedtothisStep,thenwithinten(10)daysofreceiptofthe

StepIIIdecisionhe/sheshallsendnoticeofhis/herelectiontoproceedtoStep[Vtothe

Commissionerorhis/herdesignee,acopyofwhichshallbesenttotheCEOofthe

CollegeandtoAFSCMECoordinatorofHigherEducation,8BeaconStreet,Boston,MA

02018.

TheCommissionershallreferallsuchStepIVgrievancesreceivedtotheBoardof

HigherEducationGrievanceReviewCommittee(hereinafierTheReviewCommittee).

TheReviewCommitteeshallbecomprisedoffive(5)membersasfollows:onemember,

whoshallbetheChairpersonoftheCommittee,shallbefromthestaffoftheBoardof

HigherEducationandshallbeappointedbytheCommissioner;onemembershallbean

excludedadministratorfromtheCommunityCollegeswhoshallbeappointedby-the

Commissioner;onemembershallbeanexcludedadministratorfromtheState

UniversitieswhoshallbeappointedbytheCommissioner;onemembershallbefromthe

staffofA.F.S.C.M.E.,appointedbytheUnion;and,onemembershallbeaUnionofficial

appointedbytheUnion.MembersoftheReviewCommitteeshallnothavefixedterms

andshallserveatthepleasureoftheCommissionerortheUnion,respectively.

TheReviewCommitteeshallbeconvenedbytheChairpersonandmeeteveryother

month,unlessthemembersoftheReviewCommitteemutuallyagreetomeetmore

frequently.TheChairpersonoftheReviewCommitteeshalldeterminethelocationand

boththestartingandendingtimeofallsuchmeetings.

TheChairpersonoftheReviewCommitteeshallacknowledgereceiptofallStepIV

grievancesfiledwiththeCommissionerandshallnotifytheCEOoftheCollegethata

StepIVgrievancehasbeenfiled.Uponsuchnotification,theCEOoftheCollegeshall

forwardacompletecopyofthegrievancerecordtotheCommissioner.Anoticeofthe

dateandtimeuponwhichagrievancewillbereviewedbytheReviewCommitteeshall

besentinwritingtothegrievantorhis/herrepresentativeandtotheCollegeatleast

twenty-one(21)dayspriortothescheduleddateofanysuchreview.

IfthegrievantchoosestoappearbeforetheReviewCommittee,thegrievantmaybe

accompaniedbyoneotherindividualwhosepresenceisnecessarytopresentthe

grievanceorbyaUnionrepresentative.Ifthegrievantchoosesnottoappearbeforethe

ReviewCommittee,thegrievantmustsonotifytheChairpersonoftheReview

Committeeinwritingatleastten(10)dayspriortothescheduleddateofsuchgrievance

81

4$



review.FailuretonotifytheChairpersoninwritingandtimelyshallbegroundsfor
dismissal/denialofthegrievance.

Intheeventthateitherthegrievantand/orhis/herrepresentative(s)ortheCollegeand/or

itsrepresentative(s)failstoappearbeforeorcooperatewiththeReviewCommitteeinthe

matterofanygrievancebeforeit,saidReviewCommitteeshallhavetheauthorityto
resolveallysuchgrievance.Suchauthority’islimitedonlytotheextentthatithasbeen
specificallygrantedbylawtoeithertheCollegeortheBoard.

SubsequenttoreviewofthegrievancewiththegrievantandtheCollege,theReview

Committeeshallmeettodiscussthemeritsofthegrievance.Unlessotherwisestatedthe

ReviewCommitteeshallcompletetheirreviewofthemeritsofthegrievanceandmake

determinationsregardingthegrievanceonthedayuponwhichtheReviewCommittee

reviewsthegrievancewiththegrievantandtheCollege.

Withtheexceptionofthefollowing,theReviewCommitteeshallnotberequiredto
render,andshallnotnormallyrender,awrittendecisionuponanygrievancereviewed,

excepthoweverthattheCommitteemayrenderawrittendecisionifitisnecessarytodo

so.

IftheBoardofHigherEducationGrievanceReviewCommitteeisunabletoassistthe
partiesinresolvingthegrievancebeforeit,theReviewCommitteemay,byvoteofat
leastfour(4)ReviewCommitteemembersinfavor,andnotmorethanone(1)Review

Committeememberagainst,reducetowritingthepositionoftheReviewCommitteeon
suchgrievanceandrecommendationoftheReviewCommitteeregardingtheresolution
ofsaidgrievance.Ifso,eachpartytotheAgreement,orthepartiesactingjointly,willbe
requiredtosubmittotheArbitratoratStepVArbitration,thepositionoftheReview
Committeeregardingsuchgrievance.

IntheeventthattheReviewCommitteeisunanimousinitsdecision(allfive(5)members

oftheReviewCommitteeinfullagreement),then,withtheexceptionofterminationsand
suspensionoverfive(5)days,theReviewCommitteeshallhavethesameauthorityto
resolvethegrievanceasanarbitratoratStepV-Arbitrationofthegrievanceprocedure.In
suchinstances,thedecisionoftheReviewCommitteeshallbefinalandbindingonall
partiestothearbitrationproceedingandshallbeenforceableinanycourtofcompetent
jurisdiction.Inallsuchinstances,theReviewArbitratoratparagraph6,ofsubsectionF,

ofSection3,ofArticle29.

Ifappropriate,foraperiodoffifleen(15)dayssubsequenttothereviewbythe
ReviewCommittee,effortsshallbemadetoresolvethegrievance.
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F.StepV.Arbitration
Withintwenty(20)daysafterthefifteen(15)dayperiodforresolvingthegrievance

atStepIV,arbitrationofagrievancemaybeinitiatedsubjecttoandinaccordance

withthefollowingprovisions:

1.TheUnionshallhavetheexclusiverighttoinitiatearbitrationofagrievance,the

resolutionofwhichheretoforehasbeensoughtbyamemberormembersofthe

bargainingunit.Ifmultiplemembershavefilednon-selectiongrievancesforthe

sameposition,theUnionagreestoforwardonlyonegrievancetoarbitration.The

decisionorawardofthearbitratorshallbe[malandbindingupontheUnion,the

grievant(s)andtheBoardinaccordancewiththeapplicableprovisionsofstate

law.

2.TheUnionmayinitiatearbitrationofagrievanceonlyiftheresolutionofthe

grievancehasbeensoughtthroughallapplicablestepsoftheGrievance

Procedureandonlyitsubmissionofthegrievancetoarbitrationhasbeenduly

authorizedbytheUnion.TheUnionshallgivewrittennoticetothe

CommissionerandCEOthatitintendstosubmitagrievancetoarbitration.

3.TheUnionandtheEmployerand/orCollegeshallselectanarbitratorpursuantto

normalAmericanArbitrationAssociationprocedures.Notwithstandingtheabove,

foraperiodofeighteen(18)monthscommencingonJuly1,2009andendingon

December31,2010,theStateCollegeSystemagreestoutilizeTheLabor

RelationsConnectionforthepurposeofselectinganarbitrator.Inallsuch

proceedingsthearbitratorsselectedshallfollownormalAmericanArbitration

Associationprocedures.PriortoDecember31,2010,thepartieswillconfer

regardingtheappropriatenessofcontinuingtheutilizationofarbitratorsprovided

byTheLaborRelationsConnection.Intheabsenceofanyagreementtocontinue

suchutilizationthepartiesshallconverttothepre-existingpracticeofutilizing

arbitratorsassignedbytheAmericanArbitrationAssociation.TheCommunity

CollegesmayutilizeTheLaborRelationsConnectionforanindividualcase(s)

upontherequestoftheUnionandsubsequentagreementbytherespective

CommunityCollege.

4.Thearbitratorshallconveneahearinggivingdueregardtothenecessityofthe

partiesfortimetoprepareandtheavailabilityofwitnesses,ifany.Thearbitrator

shallgiveatleastten(10)daysnoticetothepartiespriortothescheduledhearing

date.

5.TheUnion,Employerand/orCollegeshallhavetherighttoberepresentedby

counselatanyhearingconvenedbythearbitratorpursuanttotheprovisionsof

thisArticle.Allproceedingsbeforethearbitrator,includinghis/herjurisdictionto

inquireintoanyissuepresentedbythecomplaintandhis/herauthoritytorender

anaward,shallbegovernedsolelybytheprovisionsofthisArticle.
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6.Withinthirty(30)daysaftertheconclusionofthehearing,thearbitratorshall
determine:
a.WhethertheUnionand,whereanemployeeorgroupofemployeessought

resolutionofthegrievancethroughtheapplicableStepsofthisArticle,such
employeeorgroupofemployees,hascompliedwiththeproceduresfor
initiatingandpursuingagrievanceassetforthinthisArticle;

b.WhetherthecomplaintallegesanexpressbreachoftheAgreement;
c.Whetherthearbitratorhasjurisdictiontoarbitrate;and,
d.WhetheranexpressprovisionofthisAgreementhasbeenviolatedinits

applicationtothegrievant.Thearbitratorshallrenderadecisioninwriting,
shallstatethereasonstherefore,andshallpromptlyprovidecopiesofthe
decisiontothepartiestothearbitrationproceeding.Anythingherein
containedtothecontrarynotwithstanding,inmakingadecisionthearbitrator
shallapplytheexpressprovisionsofthisAgreementandshallnotalter,
amendorextend,orreviseanytermorconditionhereof
Thedecisionofthearbitratorshallbefinalandbindingonallpartiestothe
arbitrationproceedingandshallbeenforceableinanycourtofcompetent
jurisdiction.

7.Inallarbitrationproceedings,thearbitrator’sfeesandexpensesshallbepaidfifty
percent(50%)bytheUnionandfiftypercent(50%)bytheappropriateCollege.

Section4System-wideGrievance
A.WhenevereithertheCEOoftheCollegeortheUnionisoftheopinionthatthe

resolutionofagrievanceinvolvesaninterpretationofthetermsofthis
Agreementandisofsystemwideapplicability,eitherpartymaypetitionthe
Commissionertotreatsuchgrievanceasasystemwidegrievance.

B.Toinitiatesuchproceedingsthe.UnionortheCEOshallwithinseven(7)days
oftheexpirationofthefinaltimeperiodprovidedforinStepII,filethe
grievancewiththeCommissionerspecifyingthereinthereasonswhythe
grievanceshouldbetreatedasasystemwidegrievance.

C.TheCommissionershall,withinfifteen(15)daysoffilingofsuchgrievance,
determinewhetherornotthe.grievanceshallbetreatedasasystemwide
grievance.

D.IftheCommissioneracceptsthecomplaintasasystemwidegrievanceahearing
shallbeheldandwithinthirty(30)daysofsaidhearing,he/sheshallrendera
writtendecision.

E.Withinten(10)daysofreceiptoftheCommissioner’sdecisioninasystemwide
grievance,arbitrationmaybeinitiatedinaccordancewithStepVofthisArticle.

F.IftheCommissionerdeclinestoacceptthegrievanceasasystemwide
grievance,theUnionorgrievantmay,withinseven(7)daysfollowingreceiptof
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theCommissioner’sdecision,filethegrievanceatStepIIIofthegrievance

procedureattheCollegewheresuchgrievanceisallegedtohaveoccurred.

Section5Application

ThepartiesherebyagreethattheprovisionsofSection53ofChapter30ofthe

GeneralLawsare,intheirentirety,herebyrenderedofnoforceandeffectintheir

applicationtomembersofthebargainingunit.

Section6Admission,GroundsofAppealandCollateralConsequencesofaGrievance

A.Admission-TheresolutionofagrievancebytheDepartmentHead,theChiefHuman

ResourcesOfficer,theCEO,theCommissioner,oranyoftheirdesignees,asthecase

maybe,shallnotbedeemedtobeanadmissionbytheEmployerthatthegrievance

has,foranyotherpurposeorproceeding,standingasagrievanceorconstitutesan

admissionofanyviolationorbreachofthetermsofthisAgreement,oris

recognizableorjustifiableaccordingtoanyapplicableprovisionsofthelawsofthe

Commonwealth.

B.GroundsofAppeal-TheEmployerandtheUnionshallhavetherighttoappealany

finaldecisionofthearbitratorpursuanttotheprovisionsofChapterl5OE,Section8,

andChapter150C,Section10,11and12oftheGeneralLaws.

C.CollateralConsequencesofaGrievance-Thefactthatagrievanceisallegedbya

memberofthebargainingunit,regardlessoftheultimatedispositionthereotshallnot

berecordedintheOfficialPersonnelFileofsuchmember;norshallsuchfactbeused

inmakinganyrecommendationforthejobplacementofsuchmember;norshallsuch

memberoranyothermemberormemberswhoparticipateinanywayinthegrievance

procedurebesubjectedtoanyactionbytheCEOwhetherdisciplinaryorotherwise,

forhavingprocessedsuchgrievance;provided,however,thatnothingherein

containedshallderogatefromtherightoftheCEOtotakeanyactionthatmightbe

authorizedorrequiredtobetakentogiveeffecttotheresolutionofanygrievance.
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ARTICLE30

OFFICIALPERSONNELFILES

Section1
Anemployeeshallhavetherighttoinspecthis/herOfficialPersonnelFileduringregular

businesshoursuponrequestandwhennecessarybyappointment,andshallhavearight

tocopyathis/herexpense.TheUnionorarepresentativethereof,shallhaveaccesstoan

employee’sOfficialPersonnelFileuponpriorwrittenauthorizationofsuchemployee.

Section2
WheneveranyevaluativematerialisinsertedintotheOfficialPersonnelFileorrecords

ofanemployee,suchemployeeshallbegivenacopyofsuchmaterialonoraboutthe

timethematerialisinsertedintotheOfficialPersonnelFile.

Section3
Thepartiesrecognizethatdetailedmedicalinformationthatraisesanexpectationof

privacy(suchasaspecificdiagnosisorinformationaboutaperson’sdisability)oughtnot

gointotheOfficialPersonnelFileandshouldbeplacedinaseparatemedicalfile.

Routineinformation,suchasclearancetoreturntowork,mayproperlybeplacedinthe
OfficialPersonnelFile.

Section4

A.Theemployeemaychallengetheaccuracyorproprietyofsuchmaterialbyfilinga

writtenstatementofthechallengeintheOfficialPersonnelFile.

B.GrievancesrelativetomaterialsintheOfficialPersonnelFileshallbelimitedtothose

materialswhichresultinanegativeaction.Upondeterminationatanystepofthe

grievanceprocedurethatsuchmaterial,orportionthereof,iseitherinaccurateor

improperlyplacedinsuchemployee’spersonnelrecords,suchinaccuratematerial,or

portionthereofshallberemovedfromthefile,togetherwithanyoftheemployee’s

statementsrelatedthereto.

Section5
Uponwrittenrequestoftheemployee,anynegativemateriallessthanasuspensionshall

beremovedfromanemployee’spersonnelrecordorfileafterthree(3)years.

Uponwrittenrequestoftheemployee,anynegativematerialofsuspensionorgreater

shall

beremovedfromanemployee’spersonnelrecordorfileafterseven(7)years.

Section6

Wheneveranyindividual(s)inspectstheOfficialPersonnelFileofitunitmember,except

thosewhodosointheregularcourseofbusiness,thedateandnameoftheindividual(s)

shallbenotedinthefile.
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ARTICLE31

EVALUATIONOFEMPLOYEES

Section1
Performanceevaluationsaredesignedtoservetheneedsofboththeemployeeand

Employer.Anorganizedprogramforemployeeperformanceevaluationwill:

A.Improveemployeesatisfactionandpotentiallyreduceemployeeabsenteeism,

thrnover,andgrievances;

B.Serveasanimportantmotivationaltoolandimprovethequalityofjobperformance;

C.EnhancetheabilitytoachieveAffirmativeActiongoalsthroughimproved

supervisor-employeecommunications;

D.Basepersonnelactionsonobjective,accurateandfairperformanceappraisals;and,

E.Monitortheperformanceofprobationaryemployeesonatimelybasis.

Performanceevaluationisthereviewandratingofallfactorsrelevanttoanemployee’s

effectivenessonthejob.Itinvolvesobservation,guidance,trainingandopen

communicationbetweentheemployeeandsupervisor.Forittobeofsignificantbenefit

toboththeindividualemployeeandtheEmployer,itshouldbeacontinuousprocess.

Performanceevaluationshouldbeseenprimarilyasadevelopmentaltool.Itspurposeis

toassessanemployee’sjob-relatedstrengthsandweaknessesanddevelophis/her

competencetothethilest.Inacorrectlyexecutedevaluation,thesupervisorandthe

employeeworktogethertofindthemeansbywhichtheemployee’sabilitycanbe

strengthenedanddirected.

Section2

Withtheexceptionofaprobationaryemployeewhoshallbeevaluatedatthecompletion

ofthefirstthree(3)monthsofprobationaryserviceandagainatthecompletionofthe

firstsix(6)monthsofprobationaryservice,aperformanceevaluationofanemployee

shallbemadeannuallybythesupervisorwithinthirty(30)dayspriororsubsequentto

theanniversarydateofinitialhireorappointmenttopresentposition.

Suchevaluationwillberecordedinwritingontheformattachedhereto,asAppendixG

andshallbemadeonthebasisofthefollowingcriteria:

A.Qualityandquantityofwork;

B.Workhabits;

C.Workattitudes;

D.Workingrelationshipswithothers;and,

E.Supervisoryability(ifemployeesupervisesothers).
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Section3
Eachemployeeshalleceiveawrittencopyofhis/herevaluationandshallbeentitledto

discusstheevaluationwithMS/herimmediatesupervisorand,ifrequested,withthe

supervisorofthenexthigherlevelthantheimmediatesupervisorwhohasbeenassigned

toreviewtheperformanceevaluation.ForthepurposeofthisArticle,thetermimmediate

supervisorshallmeananindividualwhoisoutsideofthebargainingunit.

Section4
TheChiefHumanResourcesOfficershallreceiveallevaluationsfromtheimmediate

supervisorsandshallretainsuchevaluations,togetherwithanyrecommendationsmade

onthebasisofanysuchevaluation,andevidenceormaterialssubmittedinsupportof

suchevaluation,intherespectiveOfficialPersonnelFileofeachemployee.

Section5
Anyevaluationsoretainedinrespectofanyemployeemaybereviewedbysuch

employeeintheofficeoftheChiefHumanResourcesOfficeratanyreasonabletime

uponpriorwrittennotice,or‘wheneverotherwisemutuallyagreeduponbytheChief

HumanResourcesOfficerandtheemployee.

Anemployeeshallhavetherighttofileawrittenstatementinresponsetoanysuch

evaluation.

Section6
A.Anemployeemaynotgrievethesubstanceofhis/herevaluation,exceptwheresuch

evaluationresultsinanegativeaction.
B.Employeesmaygrievetheevaluationprocedure,assetoutintheprecedingsections

ofthisArticle,toStepTVofthegrievanceprocedure.

Section7
Anyprovisiontothecontrarynotwithstanding,individualsmustbeevaluatedonthe

FormattachedasAppendixGinordertobeeligibleforandreceivethesalaryincreases

dueandpayableonJuly1,2011,July1,2012,andJuly1,2013.

Totheextentthatanadditionalevaluationisnecessaryorrequired,suchevaluationshall

notbedeemedtoalteroramendthenormalsequenceofevaluationsotherwisesetforthin

theAgreement.
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ARTICLE32

LABORJMANAGEMENTCOMMITTEE

Section1BoardLevel

ThereshallbeestablishedaCommitteetobeknownastheLabor/Management

CommitteefortheStateandCommunityColleges.ThepurposeoftheCommittee

shallbetodiscussmattersofsystem-wideapplicability,whichareofmutualconcern

totheBoardandtheUnion.

EachCommitteeshallbecomprisedofsix(6)members;three(3)representingthe

Boardandthree(3)representingtheUnion.Suchrepresentativesshallbeappointed

respectivelybytheViceCommissionerforEmployeeRelationsoftheBoardandthe

Union.Inaddition,theViceCommissionerforEmployeeRelationsoftheBoardshall

designatethechairpersonformanagementandtheUnionshalldesignatethechairperson

fortheUnion.

Thereshallbetwomeetingsperyear,unlessmutuallyagreedotherwise,withthe

positionofchairpersonalternatingbetweentheBoardandtheUnion.Bothpartiesmay

submititemsfortheagendatothechairpersonatleasttwo(2)weeksinadvanceofany

scheduledmeetings.Theagendashallbedistributedone(I)weekinadvance.

ItisunderstoodthatsaidCommitteeshallnotdiscusspendinggrievancesandshallhave

nopowertonegotiate,alter,oramendthetermsofthisAgreement.

Section2CampusLevel

ThereshallbeestablishedaCommitteeatthecampusleveltobeknownasthe

Labor/ManagementCommittee.SuchCommitteeshallbecomprisedofsix(6)members;

three(3)representingthecampusadministrationandthree(3)representingthelocal

Union.SuchrepresentativesshallbeappointedrespectivelybytheCEOandthelocal

Union.Inaddition,theCEOshalldesignatethechairpersonforthelocalcampus

administrationandthelocalUnionshalldesignatethechairpersonfortheUnion.The

purposeofsaidCommitteeshallbetodiscussmattersofmutualconcerntothecampus

andlocalUnion.

Thereshallbefour(4)meetingsperyear,unlessmutuallyagreedotherwise,withthe

positionofchairpersonalternatingbetweenthecampusadministrationandthelocal

Union.Bothpartiesmaysubmititemsfortheagendatothechairpersonatleasttwo

(2)weeksinadvanceofanyscheduledCommitteemeetings.Theagendashallbe

distributedone(1)weekinadvanceofanyscheduledCommitteemeetings.Itis

understoodthatsaidCommitteeshallnotdiscusspendinggrievancesandshallhaveno

powertonegotiate,alteroramendthetermsofthisAgreement.

@cti
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ARTICLE33
HUMANRESOURCES/COMPENSATIONMANAGEMENTSYSTEM

SectionI

AllemployeescoveredbythetermsandconditionsofthisAgreementshallbepaidona
bi-weeklybasis.

Section2
Salarypaymentsshallbeelectronicallyforwardeddirectlytoabankaccountor
accountsselectedbytheemployeeforreceipt.

Section3
Toensurethatanyofthechangesrequiredby1-IRJCMSareintroducedand
implementedinthemosteffectivemanner,theUnionagreestosupportthe
Commonwealth’simplementationandacceptssuchchangestobusinesspractices,
proceduresandftrnctionsasarenecessarytoachievesuchimplementation(e.g.the
changetoabi-weeklypayrollsystem).

Section4

IntheextraordinaryeventthattheUnionallegesthatanemployeecannotcomplywith
theagreementrelativetoelectronictransferduetoseverehardshipsuchasaninability
toaccessabankorfinancialinstitutionduringoffhoursorthereisnoATMavailable
withinareasonablegeographicdistancefromanemployeesworksiteorhome,the
UnionshallpetitiontheHumanResourceDivisionoftheCommonwealthforadirect
depositSpecialExemption,acopyofwhichshallbesenttotheBoard.

TheHumanResourcesDivision,inconcertwiththeOfficeroftheStateComptroller
shallreviewtherequestfortheDirectDepositSpecialExemptionfiledby
A.F.S.C.M.E.andwillnoti&theBoardandtheUnionofitsfinding.Thepartiesagree
thattheprovisionsofthisArticlearenotgrievableorarbitrable.

Section5
PaymentshallbemadeavailabletoemployeesasearlyaspossibleonFridays.
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ARTICLE34

NOSTRIKE/NOLOCKOUT

Section1

NeithertheUnionnoranyemployeeshallengagein,induce,support,encourage,or

condoneastrike,workstoppage,slowdownorwithholdingofservicesofemployees.

Section2
TheUnionshallexertitsbesteffortstopreventanyviolationofSection1ofthisArticle

and,ifsuchactiondoesoccur,toexertitsbesteffortstoterminateit.

Section3
TheEmployeragreesnottoengageinthelockoutofunit

employees.
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ARTICLE35
COSTITEMSANDAPPROPRIATIONBYTHEGENERALCOURT

A.ThecostitemscontainedinthisAgreementarespecificallysubjectedto
additional,completeandidentifiableappropriationbytheGeneralCourtandshall
notbecomeeffectiveunlesstheappropriationnecessarytofullyfundsuchcost
itemshasbeenenactedinaccordancewithMassachusettsGeneralLaws,Chapter
I50E,Section7andallocatedbytheGovernortotheBoard,inwhichcasethe
costitemsshallbeeffectiveonthedatesprovidedinthisAgreement.

B.AllemployeesshallreceivethebenefitofthecostitemsofthisAgreementinthe
caseswherethosecostitemsareeffectiveforstate-fundedemployees.hthecase
ofInstitute,GrantorContractemployees,supportfundsmustbeavailableinthç
specificinstitute,grantorcontractbudgetforthefiscalyearinwhichpayment
mustbemade.

C.TheBoardshallmakearequestforthefundingofthisAgreementasrequiredby
MassachusettsGeneralLaws,Chapter150E,Section7.Intheeventthatthe
additionalspecific,completeandidentifiablefundingineachyearofthis
Agreementisnotfullyprovided,theremainingcostitemsshallbereturnedtothe
partiesforfbrtherbargaining.

MA
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ARTICLE36
SAVINGSCLAUSE

IfanyoftheprovisionsofthisAgreementshallinanymannerconflictwithor

contraveneanyfederalorstatelaw,ortherulesandregulationspromulgated

thereunder,suchprovisionsshallbeconsiderednullandvoidandshallnotbebinding

onthepartieshereto.Insuchevent,theremainingprovisionsofthisAgreementshall

remaininflailforceandeffectandtheEmployeragreestoreopennegotiationsonsaid

issue(s).

TheprovisionsofthisArticlenotwithstanding,thepartiesmay,bymutualagreement,

upontherequestofoneorbothpartiesreopennegotiationsontheprovisionsofthis

AgreementpriortotheexpirationdateasprovidedinArticle37.
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ARTICLE37
DURATIONANDSIGNATUREPAGE

ThisAgreementshallbeforthethree(3)yearperiodfromJuly1,2011toJune30,

2014andtermscontainedhereinshallbecomeeffectiveonthedateofitsexecution

bythepartiesunlessotherwisespecified.ThepriorcontacteffectiveJuly1,2009to

June30,2011andallBoardofHigherEducationobligationsarisingunderthe

provisionsofArticle17areherebywaivedbybothpartiesincludingbutnotlimitedto

taxrevenueincreases.Atthewrittenrequestofeitherparty,negotiationsfora

subsequentagreementwillbecommencedonorafterMarch1,2014.

ThisAgreementwillremaininfullforceandeffectuntilanewAgreementis
executedoranimpasseinnegotiationsisreached.

Nothinghereinshallderogatefromthelegalrightsanddutiesoftherespectiveparties
relativetomattersthatimpactmandatorysubjectsofcollectivebargaining.

WHEREFORE,cognizantofthecovenantsenteredintoonthis17thdayofJanuary,
2012,theBoardofHigherEducationandtheAmericanFederationofState,County
andMunicipalEmployees,AFL-CIOherebysettheirsignsardsealshereunder.

OnbehalfofLocal1067ofCouncil93OnbehalfoftheMoardof
OftheAmericanFederationofState,HigherEducaticjv{
CountyandMunicipalEmployees,AFL-CIO

RichardM.Freeland
AFSCME,Council93Commissioner
ExecutiveDirector

-

GordonL.Blaquiere/’CareCo.er-Dolloff
CoordinatorofHigherEducationAssistantCommissionerfor
PrincialegotiatoEmployeeandLaborRelations

A

KevinJ.Hanley
President,Local1067
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APPENDIXA

REQUESTFORSUBSTITUTIONOFSICKLEAVE

Thisformmustbecompletedandsubmittednolaterthanten(10)daysafterthedatefor

whichsuchsubstitutionisrequested.

NameTitle

Iwouldliketosubstitutethefollowing,inlieuofsicktime,forthepurposeof

calculatingovertimecompensation.

Dateabsent:Month!DayFrom:

TotalOvertimeHoursWorked:

SUBSTITUTIONREQUESTED:

A.CompensatoryTime

B.HolidayLeave

C.

D.

PersonalLeave

VacationLeave

Thisrepresentsmy:

First

__________

Second

_______

Third

________

Fourtht

_______

Fifth*

Requestforsubstitutionthisfiscalyear.
(*Satisfactonymedicalevidencemustbeattached.)

EmployeeSignatureDate

toemployee.
TobecompletedbytheChiefHumanResourcesOfficerandreturned

DatereceivedbyChiefHumanResourcesOfficer

Decision:APPROVED

_______for___________

DISAPPROVEDReason:
HoursofSubstitution

Signature,ChiefHumanResourcesOfficerDate

Distribution:HumanResourcesOffice(original),Supervisor(copy),Employee(copy)

mtom
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APPENDIXB
REQUESTFOREXTENSIONOFSICKLEAVE

TobecompletedbytheemployeeandforwardedtotheChiefExecutiveOfficer(CEO)
oftheCollege.

NAME_________________________
DATE____________________

TJTLE

_____________________________

JOBGRADE

DATEOFINITIALAPPOINTMENTATTHECOLLEGE

TOTALNUMBEROFWORKINGDAYSREQUESTED

FROM:MONTH

___________

DAY_________
TO:MONTH

___________

DAY

_________

WORKINGDAYSOFFTHEPAYROLLPRIORTOREQUESTEDLEAVE

FROM:MONTH___________DAY_________
TO:MONTH___________DAY_________

ATTACHMENT:Statementfromaphysicianindicatingthenatureoftheillnessand
anticipateddateofreturntofulltimeduties.

EMPLOYEESIGNATUREDATE

TobecompletedbytheCEOandreturnedtotheEmployee

DATERECEIVEDBYTHECEODATEOFDECISIONBYTHECEO

APPROVEDFOR

__________DAYS

OFEXTENDEDSICKLEAVE

DISAPPROVED

____________

SIGNATUREOFCEODATE

cc:CampusUnionOfficial
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3
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$
1

5
6

2
6

7
51.610,43

$1,642.65
51,675,49

51,709.01
$1,743.19
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527.11
$

640.20
$

653,55
5

68723
$

660.57
S

694.18
$

708.07
$

72223

S
$

57413
$

586.64
S

599.43
$

61254
$

625.95
$

639.65
$

653.70
$

668.07
$

682.79
$

697.85
$

711.80
$

726,03
$

740.54
$

755.35

10
$

594.99
$

608,31
S

621.92
$

635.89
S

650.17
$

66481
$

679.80
$

695.13
$

711.64
$

72&
70

S
743,27

5
758.12

$
773,28

5
768.76

11
$

61445
$

628.96
S

6
4
3
8
3

$
659.07

$
674.69

$
690.73

$
707.72

$
725.57

$
743.87

S
7
6
2
6
6

$
777.90

$
793.47

$
809.33

$
825.51

12
$

63994
5

655.20
$

670,82
S

686.87
$

703.65
$

721.56
$

739.91
S

75870
$

778.01
S

797.79
5

81274
$

830.01
$

846.61
$

663.54

13
$

67371
$

6
8
9
8
6

5
706.92

S
724.96

$
74343

S
76241

$
78183

$
80177

$
82221

S
843.17

$
860.01

$
87T

23
$

894.76
$

91265

14
$

700.31
S

720.27
5

740,79
S

761.91
$

783.63
S

805,97
$

828.93
$

852.55
5

87685
5

901.85
$

919.86
$

938.26
$

957.04
S

97617
U

’

15
$

73568
S

757.34
$

779.61
5

802.59
$

826.19
$

850.49
$

87552
$

90128
5

92781
$

955.12
$

974.23
8

993.72
$1,013.58

51,03385

18
$

775,46
S

799.07
$

8
2
3
3
7

$
848,43

$
878.23

S
900.85

$
928.27

$
9
5
6
5
2

$
985.64

51,015.63
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$
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$
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$
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$
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51,363,14

51,390.41
5
1
4
1
8
2
2

22
$1,048.80
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APPENDIX-fl

TEMPORARYWORKASSIGNMENTREQUESTANDAPPROVALFORM

Thisformmustbecompletedbytheemployeewhohasbeenassignedbyhis/her

immediatesupervisortoperformthedutiesofahigherratedposition.Submitittoyour

immediatesupervisor

nolaterthanthetenthworkingdayofyourperformanceofthedutiesofthehigherrated

position.

NameofEmployee

EmployeeNumber

TitleofHigherRatedPosition

SignatureofEmployee

IMMEDIATESUPERVISOR

AreaofAssignment

TitleofPresentPosition

EffectiveDateofAssignment
towhichyouhavebeenassigned

DateofSignature

NameofImmediateSupervisor

DateFormReceivedfromEmployee

TitleofHigherPosition

AssignedtoEmployee
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AreaofResponsibility

Employee’sPresentTitle

EffectiveDateofAssignment
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APPENDIX-I)(CON’fl
TEMPORARYWORKASSIGNMENTREQUESTANDAPPROVALFORM

PreviousIncumbentofPosition

ReasonsforAssignment

___________________________________________________________

AnticipatedDurationofAssignment

_________________________________________________

SignatureofImmediateSupervisorDateofSignature

SignatureofthtermediateSupervisor!DateofSignature
DepartmentHead

TheImmediateSupervisormustforwardtheOriginalofthisformtotheChiefHuman

ResourcesOfficerafterobtainingtheSignatureoftheIntermediateSupervisor!

DepartmentHead.

CHIEFHUMANRESOURCESOFFICER

APPROVED!DISAPPROVED(CircleOne)

TitleofHigherRatedPositionDurationofAssignment

ReasonsforApproval/Disapproval

SignatureofChiefHumanResourcesOfficerDateofSignature
cc:Employee,ImmediateSupervisor,IntermediateSupervisor
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APPENDIX-E

REQUESTTOAPPEALCLASSIFICATIONOFPOSITION

TO:ChiefHumanResourcesOfficer
(NameandCollege)

FROM:
(NameandTitle)

SUBJECT:AppealofPositionClassification

DATE:

Iherebyappealtheclassificationofmypositionandrequestaclassificationauditand

evaluationinordertodeterminewhetheritisappropriatelyclassified.

Iamrequestingthatmypositionbechanged:

From:

(TitleandJobGrade)

To:

(TitleandJobGrade)
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APPENDIX-F
CERTIFICATEOFELIGIBILITYFORSYSTEMWIDEREMISSIONFOR

HIGHEREDUCATIONEMPLOYEES

BeforecompletingthisformpleasereadcarefhllytheBoardofHigherEducationSystemwidetuition
RemissionpolicyforHigherEducationEmployeestodetermineifyou,yourspouseoryourdependent
childareeligiblefortuitionremissionbenefits.Aftercompletingthefonnyoumusthaveitsignedby
bothyourDepartmentHeadandtheCollege’sChiefHumanResourcesOfficer.Youmustthensubmit
theformwithyourtuitionbilltotheCollegeorUniversityatwhichyou,yourspouseoryourdependent
childareenrolled.

EMPLOYEE’SNAMEEMPLOYEE’SCOLLEGE

TITLEANDDEPARTMENTUNIONAFFILIATION

_______________________

RELATIONSHIPTOEMPLOYEE
NAMEOFINDIVIDUALUSING

____

SELF
TUITIONREMISSION

____

SPOUSE

____

DEPENDENTCHILD
NON-DEPENDENTCHILD*

*StateCollegesonly

NAMEOFCOLLEGE/UNIVERSITYATTENDING____________________
SEMESTER:FALL____SPRING____SUMMERINTERSESSION____

ENROLLMENTSTATUS:FULLTIME

___

PARTTIME

___

EMPLOYMENTSTATUS:FULLTIMEPARTTIME

SIGNATUREOFEMPLOYEEDATE

TheindividualnamedaboveisanemployeeofthisCollegeandmeetstheeligibility
requirementsforsystemwidetuitionremission.

SIGNATUREOFEMPLOYEE’SSIGNATUREOFCHIEFDEPARTMENTHEAD
PERSONNELOFFICER

DATEDATE

Thiscertificateisvalidfor120daysafterthedateofsignaturebytheChiefHumanResourcesofficer.A

newcertificatemustbecompletedforeachsemesterofstudy.Thiscertificateisnottransferable.
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PARTA.

APPENDIX-G

PERFORMANCEEVALUATIONFORCLASSIFIEDEMPLOYEES

DEFINITIONFORRATINGTOBE
COMMENDABLE:Accomplishedallgoalsor

performedalltasksand
excelsinasubstantial
manner.

ABOVE

STANDARD:

COMPETENT:Avengeperformance;
meetsdepartmental
standards.

Name

StateTitle

Workingritle

Department-

APPLIED:
NEEDS
IMPROVEMENT:

Grade

UNACCEPTABLE:Manygoalsunrealizedormany
tasksnotperformed.

NOTAPPLICABLE:Notapplicabletojob.

Specificexamplesmustbecitedinthespaceprovidedforcomments.

EvaluationStatus:

—3monthprobationary

_6monthprobationary

Anni,cil

Belowaverageperformance
butimprovingandpotentially
acceptable.

Performsalltasksabove
departmentalstandards;

n>ncz
OOr’zo
orI1>-

<DeO
rn
n—

-

A.1.QUALITYANDQUANTITYOFWORK:

A.Demonstratesknowledgeofjob

B.Performsworkwithaccuracy
C.Work_isneatandpresentable
D.Workisthorough
E.Organizesworkappropriately
F.Appropriateamountofworkaccomplished

Supervisor’sComments:

Employee’sComments:
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APPENDIX-G

A.2.WORKHABITS

A.Isregularinattendanceatwork
B.Observesestablishedworkinghours
C.Completesworkontime
D.Demonstratestheabilitytoworkwithout

immediatesupervision
E.ComplieswithdepartmentalandCollegepolicies
F.Complieswithinstructions,rulesandregulations,

._______includinghealthandsafetyprecautions.

Supervisor’sComments:

Employee’sComments:

A.3.

A.
B.
C.
D.
E.
F.

WORKATHTUDES

Endeavorstoimproveworktechniques
Acceptsnewideasandprocedures
Acceptsconstructivecriticismandsuggestions
Acceptsresponsibility
Eiercises
Adaptsto

Judgment
emergencysituations

Supervisor’sComments:

Employee’sComments:
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APPENDIX-G

A.
B.
C.
D.

Workswellwithco-workers

Workswellwiththepublic

n
C

tTl

C-)
0

rn

z

rr
CM

0

ml

C

>
C)
C)
rn-q

rn

2:
C

-D
r
C)

rrn

A.4.RELATIONSHIPSWITHOTHERS

Cooperateswithsupervisorsandotherstaffmembers

Observesestablishedchannelsofcommunication

Supervisor’sComments:

Employee’sComments:

Supervisor’sComments:

Employee’sComments:

io

a

A.3.

A.

SUPERVISORYABILITY(whereapplicable):

B.
Demonstratesleadershipability

C.
Makestimelydecisions

D.
E.

Isfairandimpartialinrelationshipwithsubordinates

Trainsandinstructssubordinates

Maintainsacceptableperformancestandardsamongemployees



APPENDIX-G

PartB.

COMMENTSOFDEPARTMENTALSUPRVLSORWHOPERFORMEDTHIS

EVALUATION

Probationary3month&6monthEvaluation

Recommendation:

Retention

Dismissal

AnnualorOtherEvaluation

Recommendation:

NoActionRequired

Other(Explain/Specify)

SignatureandTitleofDepartmentalSupervisorDate

COMMENTSOFEMPLOYEE:

DateofdiscussionwithSupervisorSignatureofEmployee(DoesnotimplyAgreementorDisagreementwithE.’atuation)
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APPENDIX-G

PartC.

COMMENTSOFINTERMEDIATESUPERVISORAND/ORPERSONNELOFFICER

WHOREVIEWEDTHISEVALUATION:

Probationary3month&6monthEvaluation

Recommendation:

Retention

Dismissal

AnnualorOtherEvaluation

Recommendation

NoActionRequired

Other(Explain/Specify)

COMMENTSOFEMPLOYEE:

Date

SignatureDate

SignatureofEmployee(DoesnotimplyAgreementorDisagreementwithEvaluation)
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APPENDIXII
GRIEVANCEFORM

CollegeGrievanceNumber:

Title(s)

Filedonbehalfof_____________________

StatementofGrievance
Writtenstatementrecitingtheeventoroccurrenceuponwhichtheallegedgrievanceisbased.

(Describewhathappened.)

WhenandWhereGrievanceOccurred
Givedate,day,timeandlocation

113

S

InitiallyFiledOn
Grievant(s) StepIFiledOn

StepIIFiledOn

StepIllFiledOn

StepIVFiledOn



APPENDIXH-continued

SpecificProvision(s)Breached
GivecontractArticleSectionandexplanationifnecessary.

RelieforRemedySouliht

SignatureofGrievant(s)

_____________________

Date-

Mandatory

SignatureofUnionSteward

_________________

Date-

Optional

Receivedby

______________________________at

Stepon_______________________
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APPENDIXI
ClassificationTitlesandPayGrades

Unit1
AsofJuly1,2009

CodeTitleGradeCodeTitleGrade

H1SX12AccountantI15H22X08ChemistIII22

H16X11AccountantII16H06X03ClerkI06

H18XOSAccountantIII18H08X06ClerkII08

H20X14AccountantIV20HI.iXO3ClerkIII11

H22X03AccountantV22H13X07ClerkIV13

H15XO1AdministrativeAssistantI15H15XO9ClerkV15

H17XOSAdministrativeAssistantII17H16X02ClerkVI16

H15X20AdministrativeSecretaryI15H1OX17CommunicationDispatcherI10

H19X02AsstManofComputerOps19H12X23CommunicationDispatcherII12

H14X01AudiovisualEquipmentTechI14H1OX1SDentalAssistant10

H1SX1OAudiovisualEquipmentTechII16H1GXO3DesignIllustrator16

H17X07BacteriologistI17H11XOSDiningHallSupervisorii

H19XOSBacteriologistII19H21X04EDPComputeropsSupv21

H21X02BacteriologistIII21H11XO6EDPControlClerkIIii

H09X12BookkeeperI09H07X04EDPEntryOperatorI07

H12X11BookkeeperII12H10X04EDPEntryOperatorII10

H15X02BuyerI15H12X03EDPEntryOperatorIII12

H17X13BuyerII17H14XOSEDPEntryOperatorIV14

H19X13BuyerIII19H15X30EDPProgrammerI15

H21X13BuyerIV21H17X14EDPProgrammerII17

H18X06ChemistI18H19X09EDPProgrammerIII19

H2OXOSChemistII20H21X06EDPProgrammerIV21
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CodeTitleGradeCodeTitleGrade

H16X21EDPScheduler16H11XO4MailClerkII11

H19X10EDPSystemsAnalystI19H13X34MailClerkIII13

l-121X07EDPSystemsAnalystII21H15X22MedicalRecordsLibrarian15

H23X01EDPSystemsAnalystIII23H15X16NuclearEngineeringAsst15

H2SXO1EDPSystemsAnalystIV25H18X07NuclearModelShopAsst18

H12X15EDPTapeLibrarian12H09X17NursingAssistantI09

H15X32ElectronicComputerOpratrI15H11X22NursingAssistantII11

I-I1SX1SElectronicComputerOpratrII18H11X21OffsetDuplicatingMachOpI11

H16X27ElectronicTechnicianII16H13X29OffsetDuplicatingMachOpII13

H14X28ElectronicsTechnicianI14H18X08PersonnelAnalystI18

H14X09GraphicArtsTechnicianI14H20X07PersonnelAnalystII20

H16X26GraphicsArtsTechnicianII16H19XOGPharmacistI19

H14X17InformationOfficerI14H11X13PhotoTechnicianI11

H18X03InstructionalMediaSpecialist18H15X1SPhotographerII15

H12X06InstrumentTechnician12I-113X17PlanningAssistant13

HO7X1OLaboratoryAssistant07H13X19ReceivingTellerI13

H15X33LaboratoryTechnicianI15H14X25ReceivingTellerII14

H17X17LaboratoryTechnicianII17H17X11ReproductionServiceSupv17

H16X08LibrarianI16HOSX14SeniorTextbookAssistant09

H18X19LibrarianII18H1OXO9StatisticalClerkI10

I-110X20LibraryAssistantI10H12X24StatisticalClerkII12

H12X20LibraryAssistantII12H1OX1OStatisticalMachineOpratrI10

H14X24LibraryAssistantIII14H12X02StatisticalMachineOpratrIl12

H11X25LicensedPracticalNurseI11H15X23StatisticianI15

H12X21LicensedPracticalNurseII12H17X20StatisticianII17
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CodeTitleGradeCodeTitleGrade

H19X14StatisticianIII19H14X1GTechnicalSpecialistI14

H07X06Stenographer)07H16X12TechnicalSpecialist))16

H10X21StenographerII10HOSX16TelephoneOperatorI08

H13X35StenographerIII13H11X29TelephoneOperatorII11

H12X17StudentHousingOfficer12H08X17TypistI08

H12X1SSupvOfAccommodations12H10X22TypistII10

H11X1STechnicalAssistantI11H11X28WordProcessingOpratrI11

H13X24TechnicalAssistantII13H13X37WordProcessingOpratrII13

H1SX14TechnicalAssistantIII15H13X27X-rayTahnicianI13
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APPENDIXI
ClassificationTitlesandPayGrades

UnitII
AsofJuly1,2009

CodeTitleGradeCodeTitleGrade

H21XOS1stClassPowerPlantEngineer21H09X13DietaryWorkerII09

H19X112ndClassPowerPlantEngineer19H09X13DietaryWorkerII09

H17X193rdClassPowerPlantEngineer17H13X31DieticianI13

HO7XO1AnimalCaretakerI07H13X31DieticianI13

HO9XO1AnimalCaretakerII09H08X04DiningRoomAttendant08

H08X14ArmorerI08H13X04Draftsman13

H19X12Ast.lnst.Ch.PowerPlaniEngGrA19H1SX31ElectricianI15

H07X03BakerI07H17X1SElectricianII17

H11XO2BakerII11H12X07EngineeringAideI12

H13X30BakerIII13H15X26EngineeringAideII15

H17X08BuildingMaintenanceSupvI17H18X1OEngineeringDraftsman18

H19X08BuildingMaintenanceSupvII19HO8XOSFabricWorkerII08

H16X16CampusPoliceOfficerI16HO5XO1FacilityServiceWorkerI05

H1SX21CampusPoliceOfficerI(84T)15H06X02FacilityServiceWorkerII06

H17X24CampusPoliceOfficerII17H08X03FarmWorkerI08

H19X07CampusPoliceOfficerIII19H09X03FarmWorkerII09

H13X02CarpenterI13H1OXO2FloorCoveringInstlr&RepI10

H1SX1OCarpenterII15H12X05FloorCoveringInstlr&RepII12

H08X02Chauffeur08H18X11Forester18

H18X04CivilEngineerI18H13XXXGrade13PlaceHolder13

H16X18ConstructionEstimator16H14XXXGrade14PlaceHolder14

H1OX19CookI10H16XXXGrade16PlaceHolder16

H12X19CookII12H16X06HeadOfBldg.Maint.Section16

H14X21CookII14H16X07HeadofCustodialSection16

H16X24CustodialAreaSupervisor16H16X15HeadofGroundSection16

HO7X11DietaryWorkerI07H14X30HVACRefrigMechanicI14

GradeH17X16HVACRefrigMechanicII17
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CodeTitleGradeCodeTitleGrade

H23X02Inst.Ch.PowerPlantEngCrC23H1SX3SPlumberAndSteamfitterI15

H22X36Inst.CitPowerPlantEngCrD22H17X18PlumberAndSteamfitterII17

H22X05Inst.Ch.PowerPlantEngCrA22H1OXO8PowerPlantAttendant10

H17XOGInstitutionMaint.Foreman17H12X08RecreationFacilitiesRepairer12

HOSX15InstitutionSecurityOfficerI08H12XO1RecreationFacilitiesSupvI12

H09X09InstitutionSecurityOfficerII09H14X26RecreationFacilitiesSupvII14

H13X32InstitutionSecurityOfficerIII13H16X32RecreationFacilitiesSupvIII16

H15X36InstitutionSecurityOfficerIV15H18X20RecreationFacilitiesSupvIV18

H07X07LaundererI07H12X12SchoolshipRepairman12

H1OXO3LaundererII10H12X13SeamanI12

H11X08LaundererIII11H14X02SeamanII14

H13X11Locksmith13H16X22SewageTreatmentPlantOprII16

H13X12MachinistI13H14X14SignPainterAndLettererI14

H15X24MachinistII15H1OX11SkilledLaborer10

H09X08MaintainerI09H11X1SSnackBarManager11

H11XO1MaintainerII11HO9X1SStableAttendantI09

H13X06MaintainerIII13H14X32SteamFiremanI14

H13X33MaintenanceEquipmentOpr13H16X29SteamFiremanII16

l-114X27MaintenanceEquipmentOprII14H13X38SteamFireman/JanitorI13

H11X11MaintenanceWorker11H14X33SteamFireman/JanitorII14

MaintenanceWorking
H15X3415H14X34Steamfitter14

Foreman
H11X16StorekeeperII11

H13X13Mason13

R13X18StorekeeperIII13
H13X14MetalWorkerI13

H15X03StorekeeperIV15
H15X25MetalWorkerII15

H1SX18SuperintendentofCrounds15
I-113X15MotorEquipmentMechanicI13

H15X13SuprvGarageandMotorPool15
H14X1OMotorEquipmentMechanicII14

H1OX18TradesWorker10
H15X17MotorEquipmentMechanicIII15

H11X19TreeClimber11
H16X17MotorEquipmentMechanicIV16

H1OX12TypewriterRepairman10
H1OXO6MotorTruckDriver10

H1BX16UtilityPlantOperator18
H14X31PainterI14

H11X27WastewaterTrtmntPIntOprII11
H16X28PainterII16
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APPENDIXJ

AlcoholandControlledSubstancesTestingPolicyforPublicSafetyPersonnel

PURPOSEOFALCOHOLANDDRUGTESTING/SCREENINGPROGRAM
TheBoardofHigherEducation’sAlcoholandDrugTesting/ScreeningProgramemploysfive
principlesasameanstoachievethegoalsofprovidingpublicsafety,aworkplacefreefromthe
effectsofalcoholanddruguseandtoensurethefairtreatmentofemployees.

ThefirstprincipleisacommitmentbytheBoardandtheUniontofairnessintesting,freefrom
undocumentedandunsubstantiatedinstancesoforderinganemployeetobetestedandfreefrom
harassmentbyanysupervisor.Whileonlyasupervisorcanordertesting,thepartiesrecognize
thatallemployeeshaveaduty/responsibilitytoreportsuspicionabuseofalcoholand/or
controlledsubstances.Wherethereisacomplaintthatasupervisorhasharassedanemployee(s)
throughtheorderingoftest(s),saidsupervisorshallbesubjecttoinvestigationandpossible
disciplinaryaction.

Thesecondprincipleemphasizesdeterrencefromtheeffectsofdruguse.Assuch,theBoardwill
makeeducationandtrainingavailableforallemployeesregardingtheeffectsofsubstanceabuse
onindividualsandontheworkplace.Supervisorsandmanagerswillreceivespecializedtraining
indetection,earlyinterventionandenforcement.TheUnionmayselectrepresentativesto
voluntarilyattendthisspecializedtrainingattheUnion’sexpense,dependingonspace
availability.

Thethirdprincipleisdetection.Tothisend,theBoardwillemployalcoholanddrugtestingin
post-incidentsituations,randomtesting,andtestingbasedonreasonablesuspicion.Alltesting
willbedonebyalaboratorycertifiedundertheFederalDepartmentofHealthandHuman
ServicesMandatoryGuidelinesforfederalworkplacealcoholanddrugtestingprograms.

Thefourthprincipleistreatmentandrehabilitation.TheBoardsupportsrehabilitationforthose
employeeswhosejobisinjeopardyyetwhosincerelydesirerehabilitationservices.All
employeesareencouragedtoreceivehelpforalcoholanddrugproblemsthroughparticipationin
arecognized,certifiedRehabilitationProgram.

Thefifthprincipleisenforcement,whichisessentialifdeterrence,rehabilitationanddetection
aretobesuccessful.Allemployeesmustbefitforduty,asdefinedwithinthisprogram.As
requiredbytheFederalDrug-FreeWorkplaceActof1988,thisAlcoholandDrug
Testing/Screeningprogramproactivelynotifiesallemployeesthattheunlawfulmanufacture,
distribution,dispensing,possessionand/oruseofacontrolledsubstanceisstrictlyprohibitedat
alltimesandoninstitutionpropertyandintheconductofinstitutionalbusiness.

EmployeesfoundtobeinviolationofanyoftheprovisionscontainedinthisAlcoholandDrug
Testing/ScreeningProgramshallbesubjecttodisciplineinaccordancewiththedisciplinary
authoritysetforthinthisAgreement.

DEFINITIONS

Alcohol—Theintoxicatingagentinbeveragealcohol,ethylalcohol,methyl,orisopropyl
alcohol.
AlcoholConcentration—Alsocalledalcoholcontent.Thealcoholvolumeofbloodasindicated
byanevidentialbloodtest.
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AlcoholUse—Theconsumptionofanybeverage,mixtureorpreparation,includingmedication,
containingalcohol.

ConfirmationTest—Inalcoholtesting,asecondtestwitharesultof0.04orgreater,thatprovides
aquantitativemeasurementofalcoholconcentration.

ControlledSubstances—Inthispolicy,thetermdrugsandcontrolledsubstancesare
interchangeableandhavethesamemeaning.Unlessotherwiseprovided,inaccordancewith
MGLChapter94C,alldrugtestswillconsistofdeterminationsofthepresenceoffivedrugs,
classesofdrugs,ortheirmetabolites:marijuanametabolites,cocainemetabolites,opiates
metabolites,phencyclidine(PCP),andamphetamines.Inthecourseoftesting,otherdrugsor
theirmetabolites,asfoundinMGLChapter94C,maybetestedforifparticularuseissuspected.
Suchotherdrugsortheirmetabolitesinclude,butneednotbelimitedto:lysergicacid
diethylamide(LSD),methaqualone,barbituratesandbenzodiazepines.

PublicSafetyPersonnel—AllunitmemberswhoarecampuspoliceofficersorInstitutional
SecurityOfficersassignedtocampuspolicedepartmentsattheCommunityandStateCollegesof
Massachusetts.

MedicalReviewOfficer(MRO)—Alicensedphysician(MDorOD)responsibleforinterpreting
labresultsfromtheAlcoholandDrugTesting/ScreeningProgram.

ScreeningTest—Inalcoholtesting,theinitialtestperformedtodetermineifanindividualhasa
prohibitedconcentrationofalcoholinhisorhersystem.Incontrolledsubstancetesting,a
proceduretoeliminatenegativeurinespecimensfromfurtherconsideration.

SubstanceAbuse—Referstopatternsofalcoholorcontrolledsubstanceusethatresultin
negativehealthconsequences,impairmentsinsocial,psychological,andJoroccupational
functioning.

SubstanceAbuseProfessional(SAP)—Alicensedphysician(MDorOD)oralicensedor
certifiedpsychologist,socialworker,oraddictioncounselorwithexperienceinthediagnosisand
treatmentofalcoholandsubstanceproblems.

WHATARETHEALCOHOLANDDRUGPROHIBITIONS?

A.AlcoholProhibitions:PublicSafetyPersonnelmayNOTreportfordutyorstayonduty:
a)Withabloodalcoholconcentrationof0.04orgreater;or,
b)Ifinpossessionofalcohol(unlessitisbeingtransportedascargo);or,
c)Withinfourhoursofusingalcohol(ifnotonstandby,nopenaltyshallresultfrom

decliningacall-inuntilatleastfourhourshaspassedsincethelastconsumptionof
alcohol)

PublicSafetyPersonnelwhohavehadanon-dutyaccidentmaynotusealcoholuntilinitialpost-
incidentinvestigationiscompletedortheyarereleasedfromduty.

PublicSafetyPersonnelwhohavehadanon-dutyaccidentmustsubmitabloodsamplefor
futuretestingiftheincidentinvestigationindicatestheemployeeisatfaultormayhavebeenat
fault.Ifthepost-incidentinvestigationdeterminestheemployeeisnotatfault,anybloodsample
providedwillbedestroyed,exceptuponwrittenrequestofthePublicSafetyPersonnelthatthe
samplebetested.
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PublicSafetyPersonnelmaynotrefusetosubmittoalcoholtesting.Refusalshallbeconsidered

apositivetest.

B.DrugProhibitions:PublicSafetyPersonnelmayNOTreportfordutyorstayondutywhile

usinganyillegaldrug(s),orcontrolledsubstance(s),exceptwhensaidcontrolledsubstance
hasbeenprescribedbyaphysiciananddoesnotinterferewithone’sabilitytoperformthe
functionsofhisorherpositioninasatisfactorymanner.

PublicSafetyPersonnelshallnotreportfororstayondutyifhe/shehastestedpositivefor
illegaldrugsand/oracontrolledsubstance.

PublicSafetyPersonnelwhohavehadanon-dutyaccidentmustsubmitabloodsamplefor
futuretestingiftheincidentinvestigationindicatestheemployeeisatfaultormayhavebeen
atfault.Ifthepost-incidentinvestigationdeterminestheemployeeisnotatfault,anyblood
sampleprovidedwillbedestroyed,exceptuponwrittenrequestofthePublicSafety
Personnelthatthesamplebetested.

PublicSafetyPersonnelmaynotrefusetosubmittodrugtesting.Refusalshallbeconsidered

apositivetest.
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WHATTESTSAREREQUIREDANDWHENWILLIBETESTED?

Thereareparticularsituationswheretestingofpublicsafetypersonnelcanbedonetodetermine
thepresenceofalcoholandJordrugs:

I.Post-Incident:Anypublicsafetypersonnelshallbesubjecttoanimmediatepost-incident
alcoholand/ordrugtestwheninvolvedina“criticalincident.”A“criticalincident”maybe
definedas:
a.Theactionsofanyon-dutyemployeewhichresultsinthedeathorseriousbodilyinjury

ofapersonbyanymeans;or,
b.Theoperationofavehiclewhileon-dutywhichresultsinafataltrafficaccidentoran

accidentcausinganyseriousbodilyinjuryorpropertydamageinexcessof$2,500.00;or,
c.Wheretheactionsofanon-dutyemployeecausesseriousbodilyinjuryordeathtoa

personbytheuseofafirearm;or,
d.Wheretheactionsofanoff-dutyemployeecausesseriousbodilyinjuryordeathtoa

personbytheuseofaCollegeprovidedfirearm.Suchtestingtobeconductedassoonas
broughttotheCollege’sattention,ifpossible.

2.Random:Allpublicsafetypersonnelshallbesubjecttounannounced,randomtestingnot
morethantwiceperyear,byaprocessdesignedtoensurethateachpublicsafetyemployee
receivesanequalchanceofbeingtestedeachtimeselectionsaremade.Apublicsafety
employeemaybesubjectedtorandomtestingonlyonetimeperyearfordrugsandonetime
peryearforalcohol.Randomtestingforalcoholandlordrugsmustbedoneimmediately
before,duringorafterperformingpublicsafetyfunctions.Randomalcoholand/ordrug
testingcanbeperformedanytimetheemployeeisworkingnormallyscheduledwork
(includingovertime).EachCollegePresidentshalldesignateanindividualwhowillbe
responsiblefornotifyingselectedpublicsafetyemployeesregardingrandomtestingand
maintainingallCollegerecordspertainingtotestingdates/timesandresults.Whenthe
employeeisnotifiedthatheorshehasbeenselectedforrandomtesting,theemployeemust
reportimmediatelytothedesignatedtestingsite.

•Alcohol:Upto15%ofallPublicSafetyPersonnelmayberandomlytestedfor
alcoholduringeachyearofthetestingprogram

•Drug:Upto25%ofallPublicSafetyPersonnelmayberandomlytestedfor
controlledsubstancesduringeachyearofthetestingprogram.

3.ReasonableSuspicion:Allunitmembersshallbesubjecttoanimmediatealcoholand/or
drugtestifreasonablesuspicionofalcoholand/ordruguseisdeterminedbytheemployee’s
supervisororothersuperiorofficer(s).Appearance,speech,behavior,andbodyodorare
factorsindeterminingreasonablesuspicion.Observationsbytheemployermustbemade
duringworkinghours.Anydecisiontotestbaseduponreasonablesuspicionofalcoholor
drugusemustbedeterminedbyanon-AFSCMEsupervisororsuperiorofficerwhohas
receivedspecializedtrainingindetection.Whenpractical,effortsshallbemadetoobtaina
secondnon-AFSCMEsupervisororsuperiorofficertoconfirmreasonablesuspicion.
a.Alcoholtestingforreasonablesuspicionshouldtakeplacewithintwohoursofthe

observation.Testthatcannotbedonewithineighthoursoftheobservationshouldnotbe
conducted.

b.PublicSafetyPersonnelmaynotreportfordutyorstayonthejobwhileunderthe
influenceofalcohol.Theemployerwillnotallowanyemployeetoperformpublicsafety
dutiesuntil

1)His/heralcoholconcentrationislessthan0.04or
2)24hourshavepassedfromthetimeoftheinitialtesting.
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c.Theemployerwillnottakeactionagainstapublicsafetyemployeecoveredbythispolicy
regardingalcoholmisuseonthejobunlessanalcoholtestwasadministered.

4.Transfer:
a.Allunitmembersshallbesubjecttotestingimmediatelypriortoatransferintoapublic

safetyfunctionfromanotherpositionwithintheUnit.Anyindividualwhotestspositive
shallremaininhisorhercurrentpositionandshallnotbeselectedfortransfer.

b.Publicsafetypersonnelwhoaretransferredorpromotedwithintheunitshallnotbe
subjectedtoadditionaltesting.

c.Notificationofalcoholanddrugtestingshallbeincludedinthejobpostingforpublic
safetypositions.

WHATHAPPENSIFIREFUSETOBETESTED?

PublicSafetyPersonnelmustsubmittoalcoholanddrugtesting.Ifaunitmemberrefusestobe
tested,itisconsideredapositivetestresult,theconsequencesofwhichwillbeineffect.Refusal
totestisdefinedasanytimetheemployeeeitherfailstoprovideenoughbloodforalcohol
testingorenoughurineforcontrolledsubstancestesting(withoutavalidmedicalexcuse)after
beingnotifiedofthetest,oriftheemployeeotherwiseobstructsthetestingprocess.

HOWISALCOHOLTESTINGDONE?

Alcoholtestingisdonebyanalyzingabloodsample,whichiscollectedinaprivatelocation.
•Thecollectionsitepersoncollectsthebloodsampleintheemployee’spresence.The

sampleissenttoatestinglaboratorycertifiedbytheDHHS.
•Atthelaboratory,ascreeningtestisperformedontheprimarysample.Ifthereading

islessthan0.04thetestwillbereportedasnegative.
•Iftheemployeerefusestobetestedortosignthetestingform,thetestisconsidered

tobepositiveandthelaboratorywillimmediatelynotifytheDesignatedEmployer
Representative.
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HOWISDRUGTESTINGDONE?

Drugtestingisdonebyanalyzingaurinesample,whichiscollectedinaprivatelocation.
•InaccordancewithMGLChapter94C,alldrugtestswillconsistofdeterminationsof

thepresenceoffivedrugs,classesofdrugs,ortheirmetabolites:marijuana
metabolites,cocainemetabolites,opiatesmetabolites,phencyclidine(PCP),and
amphetamines.Inthecourseoftesting,otherdrugsortheirmetabolites,asfoundin
MGLChapter94C,maybetestedforifparticularuseissuspected.Suchotherdrugs
ortheirmetabolitesinclude,butneednotbelimitedto:lysergicaciddiethylamide
(LSD),methaqualone,barbituratesandbenzodiazepines.

sThecollectionsitepersondividestheurinesampleintotwocontainersinthe
employee’spresence.Theprimarysampleissenttoatestinglaboratorycertifiedby
theDHHS.

•Atthelaboratory,ascreeningtestisperformedontheprimarysample.Ifthistestis
positivefordrugs,aconfirmationtestisrequired.

•Theconfirmationtestwillbedone(onthesamesample)usingaspecialized
procedurecalledgaschromatography/massspectrometry,toensurethatover-the-
counterdrugsarenotreportedaspositive.

•Ifthefirsttestispositive,theMedicalReviewOfficer(MRO)willcontactthe
employeetofindoutifthereisamedicalreasonfordruguse.IftheMROdetermines
alegitimatemedicalreason,thetestmaybereportedasnegative.

•Afterbeingnotifiedthatthefirsttestwaspositive,theemployeewillhave48hoursto
contacttheMROandrequestatestofthesplitspecimen.Iftheemployeedoesnot
contacttheMROwithin48hours,butcanprovealegitimatereasonfornotdoingso,
theMROmayorderthesplitspecimentobetestedperrequestoftheemployee.The
MROwillthennotif’thedesignatedCollegeRepresentativeoftherequestforthe
secondtest.Toensureobjectivity,thesplitspecimenissenttoadifferentDHHS
certifiedlabfortesting.Thecostsassociatedwithtestingasplitspecimenshallbethe
responsibilityoftheemployer.

•Removalfrompublicsafetydutiesisrequiredfollowingthefirstpositivedrugtest.
TheCollegemustplacetheemployeeonpaidadministrativeleaveuponnotification
ofthefirstpositivedrugtest.Iftheanalysisofthesplitsampledoesnotconfirmthe
presenceofadrug,theMROshallreportthistotheemployerandtheemployee.In
thiscaseanypaidleaveusedortimeoffthepayrollwillberestoredtotheemployee.

WHATARETHECONSEQUENCESOFVIOLATINGTHEALCOHOLORDRUG
PROHIBITIONS?

ConsistentwiththeprovisionsofArticle28oftheCollectiveBargainingAgreement,the
followingconsequenceswillapply:

•Atestoflessthan0.040shallnotbeconsideredapositivetest.

Positivealcoholtests
A.Alcoholtestsatorabove0.040butunder0.060

•Ifatestforalcoholresultsinatleast0.040butlessthan0.060,theemployeewill
immediatelybesenthomewithoutlossofpayoneachoccasionandreceivea“Written
Warning”.Thiswarningwillbeplacedintheemployee’spersonnelfile.

•Noreturntodutytestisrequiredforanalcoholtestresultlessthan0.060.
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B.Alcoholtestsatorabove0.060
•Firstpositive:One(1)dayunpaidsuspension.Successihicompletionofanyprogramas

identifiedbytheSubstanceAbuseProfessional(SAP)and/orMedicalReviewOfficer
(MRO).

•SecondPositivewithinthree(3)years:ten(10)daysunpaidsuspension.Successful
completionofanyprogramasidentifiedbytheSubstanceAbuseProfessional(SAP)and
MedicalReviewOfficer(MRO).

•ThirdPositivewithinthree(3)years:thirty(30)daysunpaidsuspension.Successful
completionofanyprogramasidentifiedbytheSubstanceAbuseProfessional(SAP)
and/orMedicalReviewOfficer(MRO).

•FourthPositivewithinthree(3)years:discharge.
•ReturntoDutytestingisrequiredforPublicSafetyPersonnelwhohavetestedpositive

foranalcoholconcentrationof0.060orabovebeforetheyreturntowork.MROand/or
SAPauthorizedreturntodutytestswillbepaidforbytheemployer.

•Follow-uptestingisrequiredaftertheemployeereturnstopublicsafetyfunctions.There
maybeuptosixtestsduringthefirstyearbackinapublicsafetyposition.Follow—up
testingmaycontinueforuptothreeyears.

Positivedrugtests
•FirstPositive:Five(5)dayunpaidsuspension.Successfulcompletionofanyprogramas

identifiedbytheSubstanceAbuseProfessional(SAP)andMedicalReviewOfficer
(MRO).

•SecondPositivewithinthree(3)years:discharge.
•ReturntoDutytestingisrequiredforPublicSafetyPersonnelwhohavetestedpositive

forillegaldrugsand/orcontrolledsubstancesbeforetheyreturntowork.MRO/SAP
authorizedreturntodutytestswillbepaidforbytheemployer.

•Follow-uptestingisrequiredaftertheemployeereturnstopublicsafetyfunctions.There
maybeuptosixtestsduringthefirstyearbackinapublicsafetyposition.Follow—up
testingmaycontinueforuptothreeyears.

GeneralProvisionsforAlcoholandDrugTesting
Paymentofrecommendedprogramswillbecoveredbytheemployee’shealthinsurance
accordingtothetermssetforthinthepolicy,i.e.deductiblesandco-paymentsarethe
responsibilityoftheemployee.
IfanemployeehasanAdulteratedAlcohol/DrugTest(i.e.thespecimenhadbeentamperedwith
bytheemployee)itwillbeconsideredarefusaltotestandshallbesubjecttopenaltiesthesame
asapositivetest.

WHERECANIGOFORHELP?

Thispolicyrequiresthattheemployerprovideemployeeswithanopportunityfortreatment.
Absencesfromworkneededfortreatmentshallbecoveredbyapplicablesickleaveand/or
FMLApoliciesandprocedures.Ifanemployeeviolatesanalcoholordrugprohibition,the
employeemustbeevaluatedbyasubstanceabuseprofessionaltodeterminewhathelpisneeded,
andissubjecttodisciplinaryactionuptoandincludingtermination,asspecifiedabove.

WHENCANEMPLOYEERETURNTOWORK?

Beforereturningtoapublicsafetyposition,theemployeemust:
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•Haveanalcoholconcentrationoflessthan0.04,oraverifiednegativedrugtest,
dependingontheviolation,

•Completearecommendedprogramoftreatment,ifany,
Completeuptosixfollow-uptestswithinthefirstyearbacktowork(follow-uptesting
maybedoneforuptothreeyearsafterreturntowork.)

ENFORCEMENT

AllsupervisorswillbeexpectedtoenforcetheAlcoholandControlledSubstancesTesting
PolicyforPublicSafetyPersonnelconsistentwithitstermsandconditions.However,AFSCME
supervisorsmaynotordertestingofotherAFSCMEunitmembers.Mysupervisorfoundto
ignoreordisregardtheprovisionsofthispolicywillbesubjecttodiscipline.

TRANSPORTATIONOFEMPLOYEES

Ifanemployeeissubjecttotestingthroughapost-incidentorreasonablesuspiciontest,the
Collegewilltransporttheemployeetothetestingsiteandmaketransportationavailablefromthe
testingsitetohisorherhome.

Uponnotificationofapositiverandomdrugtest,iftheemployeeison-duty,theCollegewill
arrangefortransportationfortheemployeetohisorherhome.

REFILLOFPOSITION

TheCollegereservestherighttorefillpositionsasnecessary(onatemporarybasis).

USEOFEMPLOYEES’TIME

Separatefromanydisciplinaryactionreferencedinthispolicy,shouldtheemployeeberequired
tobeoutofworkasaconsequenceofacourseoftreatmentrequiredforanyviolationofthis
policy,he/sheshallfirstuseanyandallsicktimeavailabletohim/her,thenanypersonaldaysor
compensatorytime,thenanyunusedvacationtime.Anydaysnecessaryafterthatmaybeunpaid
unlesstheemployeeappliesforandisapprovedforExtensionofSickLeaveasoutlinedin
Article12oftheCollectiveBargainingAgreement.

SIGNOFFSHEET

Ihavereadand/orhavehadexplainedtome,theAlcoholandControlledSubstancesTesting
Policy,asapprovedbytheBoardofHigherEducationandAFSCMELocal1067.

PRINTNAME:

____________________

SIGNATURE:

______________________

DATE:
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MEMORANDUMOFINTERPRETATION-HOLIDAYPAY

ItistheintentionofthepartiesthatthisMemorandumofInterpretationservesasaguidetothe
implementationoftheprovisionsofArticle14,Section4.ForthepurposeofthisMemorandum
ofInterpretation,onlyuniformedmembersofthecampuspolice/safety/securitydepartmentor
employeeswhosedutiesrequireawatchinapowerplantorsimilarfacilityareregularly
scheduledtoworkholidays.

Wheneveraholidayfallsonaregularlyscheduledworkday,anemployeewhotypicallyworks
onholidays(i.e.,PublicSafety&PowerPlant)shallbecompensatedattwotimeshis/hernormal
rateofpay.Employeeswhodonottypicallyworkonaholidayandwhoarerequiredtoworkon
aholidayshallbecompensatedattwoandone-halftimeshis/hernormalrateofpay.Inlieuof
holidaypayanemployeemayrequestcompensatorytimeoffwithin120days.Anemployee
mayrequestanextensionofuptoforty-five(45)days,subjecttoapprovalbytheCEO.

Allovertimeearnedonaholidayshallbecreditedasfollows:Foreachhourofovertime
worked,theemployeeshallbecompensatedatoneandone-halfhoursofovertimepayplusone
hourofholidaypay.Thiswilltotaltwoandone-halfhoursofpayforeachhourofovertime
workedonaholiday.Itshallapplytoanyassignedovertimeworkedonaholiday,excluding
SuffolkCountyholidays.

Example1:AStorekeeperworksMonday-Friday,7:30am—4:00pmasanormalwork
schedule.AholidayfallsonWednesdayandtheStorekeeperdoesnotreporttowork.He/She
hasworked32hoursfortheweek.

RegularHolidayOTTotal
(32x1)+(8x.l)+0=4ohours

Example2:APublicSafetyOfficerworksMonday-Friday,8am—4pmasanormalwork
schedule.AholidayfallsonWednesday.ThePublicSafetyOfficertypicallyworksonholidays.

RegularHolidayOTTotal
(40x1)+(8xI)+0=48hours

Example3.AStorekeeperworksMonday-Friday,7:30am—4:00pmasanormalwork
schedule.AholidayfallsonaWednesday.ThecollegeneedstheStorekeepertoworkforeight
(8)hoursonWednesday.

RegularHoliday01Total
(32x1)+(8x1)+(8x1.5)=52hours

Example4.APublicSafetyOfficerworksThursday-Monday,8am—4pmasanormalwork
schedule.AholidayfallsonaWednesday.Thecollegeneedssecuritycoverageontheholiday
foreight(8)hours.

RegularHoliday01Total
(40x1)+(8xl)-t-(8xl.5)=60hours
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MEMORANDUMOFUNDERSTANDING

WORKER’SCOMPENSATION

WhereastheBoardofHigherEducation(hereinafterthe“Board”)andLocal1067ofCouncil93
oftheAmericanFederationofState,County,andMunicipalEmployees(hereinafterthe
“Union”)arepartiestoanAgreement(hereinafterthe“Agreement”)enteredintoon
May2,2006;and

WhereastheAgreementisfortheperiodfromJuly1,2005toJune30,2008;and

WhereastheAgreementisofapplicationtoindividualsineachoftheCommunityandState
Colleges(hereinafterthe“College(s)”);and

WhereastheBoardandtheUnionaredesirousimprovingupontheirexistingharmonious
relationship;Now,

THEREFORE,theBoardandtheUniondoherebyagreeasfollows:

TheBoardandtheUnionrecognizethat,duringthecourseoftheirnegotiations,agreements
werereachedwhichprovidethatanindividualmayaccumulatenotmorethansixmonthsofsick
leaveandnotmorethansixmonthsofvacationleavewhileonindustrialaccidentleave.

TheBoardandtheUnionfurtherrecognizethatithasbeenassertedbyothersnotpresentat
negotiationsthattheaboveagreementmayviolatetheprovisionsofChapter152ofthe
MassachusettsGeneralLaws.-

Accordingly,theBoardandtheUnionagreethat,duringthetermoftheAgreement,theywill
seekalegalopinionfromtheDepartmentofhdustrialAccidentsastothelegalityofthe
Agreementand,totheextentthatsaidAgreementispermissibleunderMassachusettsGeneral
Laws,theBoardandtheUnionwillincorporatetheaboveagreementintothecontract.

WHEREFORE,cognizantofthecovenantsenteredintoonthis2”dayofMay,2006,theparties
herebysettheirsignsandsealshereunder.

OnbehalfofLocal1067ofOnbehalfoftheBoardof
Council93ofAmericanHigherEducation
FederationofState,County
AndMunicipalEmployees,AFL-CIO
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SUPPLEMENTALAGREEMENT
COVERING

BARGAININGUNITMEMBERS

ATTHEI’L4SSACHUSETTSMARITIMEACADEMY

SectionA.
Everypersonwho,asamemberofthebargainingunit,servesonanyannualtrainingcruise
pursuanttotheprovisionsofthisAgreement,shall,duringanysuchcruiseonwhichhe/shedoes
serve,bepaidastipendforeachdayoftheannualtrainingcruiseduringwhichhe/shedoesserve
onsuchcruise.Theamountofsuchdailystipendshallbeforty-fivedollars($45.00)effective
July1,2009;forty-sixdollars($46.00)effectiveJuly1,2010;andforty-sevendollars($47.00)
effectiveJuly1,2011.Nostipendorportionsthereofshallbepartofthebasesalaryrateofany
suchperson,andeverystipendorportionthereofpaidtoanysuchpersoninaccordancewiththe
provisionsofthisSupplementalAgreementshallbepaidinadditionandasasupplementtoany
salaryorothercompensationotherwisepayabletosuchpersonpursuanttotheprovisionsofthis
Agreement.

SectionB.
Meansshallbeprovidedtoallowunitmemberstodrawuptoonehalf(1/2)ofthecruisestipend
priortocommencementoftheannualtrainingcruiseandtoreceivetheremainderofthecruise
stipenduponcompletionoftheannualtrainingcruise.Unitmembersterminatedfromtheannual
trainingcruiseshall,withinforty-five(45)daysofthecompletionoftheannualtrainingcruise,
reimbursetheCommonwealththeamountofanystipendorpartthereofpaidinrespectofany
stipendreceivedforwhichserviceswerenotrendered.

SectionC.
Duetoaforcedchangeinworklocation(i.e.,Mass.MaritimeAcademy),anytransportation
backtotheoriginalworklocationduetothedeathorlifethreateningillnessofaspouseorchild
shallbecompensatedbytheMassachusettsMaritimeAcademy.Suchleaveshallbegrantedat
thesolediscretionoftheMasteroftheShipand/ortheCEO.

SectionD.
Whenemployeesareoncruisestatusorshipyardstatus,theywillbeexcludedfromtheWork
Week,WorkSchedule,andSafetyProceduresArticlesofthisAgreement.Transportationtoand
fromtheshipyardandanyotherpresentarrangementsbetweenthebargainingunitmembersand
theMassachusettsMaritimeAcademywillcontinueduringthetermofthisAgreement.

Aunitmemberassignedtothetrainingshipwhoisassignedshipyarddutyorisrequiredto
performassigneddutiesassociatedwiththeacquisitionofatrainingcraftorvesseloutsideofthe
CommonwealthofMassachusettsformorethatfifteen(15)consecutivedaysshallbeginto
accruecompensatorytimeoffattherateofonedayoffforeachthreedaysofwork.

SectionE.
Ifanincreaseincruisestipendorchangeincompensatorytimeoffiswantedanyadministrator
assignedtothetrainingshipinthethree(3)yearperiodfromJuly1,2009toJune30,2012,the
partiestothisAgreement,upontherequestofoneorbothofthem,willreopennegotiationson
theprovisionsofSectionAofthisSupplementalAgreement.
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SUPPLEMENTALAGREEMENT
COVERING

PUBLICSAFETYPERSONNEL

SECTION1-JOBRELATEDTRAINING
A.Employeeshiredorpromotedintopublicsafetypositionswhichrequirethesuccessful

completionofajobrelatedtrainingprogram,andwhohaveenteredsuchtrainingprogram
priortotheendofhis/herprobationary/trialperiodasestablishedinArticle19,Section4,or
Article27,Section1,shallbecoveredbythefollowingprovisions:
1.Theprobationary/trialperiod,asestablishedinArticle19,Section4,orArticle27,

Section1,shallcontinueuntilthecompletionofthedesignatedtrainingprogramorthe
timelimitsestablishedabove,whicheverisgreater.

2.Foremployeeswhofailtosuccessfullycompletethedesignatedtrainingprogram,the
CEOshallhavefive(5)workingdaystomakeadeterminationregardingtheemployee’s
statusinaccordancewithArticle19orArticle27.

B.PriortoachangeinthetypeoftrainingrequirtdorwhereaCollegeisinstitutingarequired
program,theCEOordesigneeshallnotifytheappropriateunionofficial.

C.Individualshiredorpromotedintopublicsafetypositionsshallbenotified,priortohis/her
dateofhire/promotion,ofthetypeoftrainingrequired.ForCampusPoliceOfficerpositions,
thepositionpostingforthevacantpositionshallindicatethetypeoftrainingrequiredbythe
Collegeandthepossibleconsequenceofthefailuretocompletesuchtraining.

SECTION2-EMPLOYEEOBLIGATIONAFTERTRAINING
AnyprovisionoftheAgreementtothecontrarynotwithstanding,thepartiesagreethatany
employeewhoishiredorpromotedintoapublicsafetyposition,andwhoisenrolledatthe
expenseoftheCollegeinajobrelatedtrainingprogramshall,asaconditionofemployment,
returntotheserviceoftheCollegeforaperiodofserviceassetforthbelowforeachmonthor
portionthereofthattheemployeewasenrolledinsuchjobrelatedtrainingprogram.Indefaultof
thecompletionofsuchservice,he/shewillrefundtotheCollegeanamountequaltosuch
proportionofthesalaryreceivedbyhim/herwhileenrolledinsuchjobrelatedtrainingprogram
astheamountofservicenotactuallyrenderedbearstotheentireamountofserviceagreedtobe
rendered.

Theperiodofservicetoberenderedbytheemployeeenrolledinsuchajobrelatedtraining
programshallbeasfollows:
A.Foratrainingprogramofeight(8)weeksdurationorlessthereisnoobligationforcontinued

servicetotheCollege.
B.Foratrainingprogramofgreaterthaneight(8)weeksdurationbutoflesstimethanthe

trainingprogramforMunicipalPoliceOfficersconductedbytheMassachusettsCriminal
JusticeTrainingCouncilorequivalentsponsoringagency,anobligationof$5,000ortwenty
four(24)monthsofservicetotheCollegefromthedateofgraduationfromsuchtrainingis
required.

C.ForatrainingprogramequivalenttothatrequiredforaMunicipalPoliceOfficerand
conductedbytheMassachusettsCriminalJusticeTrainingCouncilorequivalentsponsoring
agency,anobligationof$7,000orforty-two(42)monthsofservicetotheCollegefromthe
dateofgraduationfromsuchtrainingisrequired.
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SECTION3-ANNUALTRAINING
A.AlltrainingrequiredbystatelawshallbeprovidedattheitillexpenseoftheCollege.When

theemployeeisrequiredtoattendtrainingatatimeatwhichhe/sheisnototherwise
scheduledtowork,saidemployeeshallbecompensatedattherateoftimeandone-half
his/herregularrateofpayforsuchtraining.

B.Theemployeragreestomakeavailablematerialsthatwillpermitemployeestokeepabreast
ofchangesinlawsandprocedures.

C.EveryuniformedpublicsafetyemployeewhoisEMTcertifiedwillreceiveayearlystipend.
EffectiveJuly1,2009,thestipendshallbesixhundredandfiftydollars($650.00);effective
July1,2010,thestipendshallbeincreasedtosevenhundreddollars($700.00)andeffective
July1,2011,thestipendshallbeincreasedtosevenhundredandfiftydollars($750.00).
ThisstipendwillbepayableonthelastpayrollperiodinJanuarysubsequenttopresentation
ofavalidcertificate.

SECTION4-CLOTHING/EQUIPMENTALLOWANCE
A.EachCollegeshallberesponsibleforfamishingallrequiredclothingand/orequipment

necessaryforemploymentatthecampus;orsuchCollegeshallestablishaclothingand
equipmentallowanceforeachuniformedpublicsafetyemployee.EffectiveJuly1,2009,
theallowanceshallbesevenhundredandfiftydollars($750.00);effectiveJuly1.2010,the
allowanceshallbeincreasedtoeighthundreddollars($800.00)andeffectiveJuly1,2011,
theallowanceshallbeincreasedtoeighthundredandfiftydollars($850.00).Such
allowanceshallbeperpersonandshallbeforthepurposeofpurchasingclothingand
equipmentrequiredbythecampus.Theprovisionsofthissectionshallnotapplytothe
purchaseofhandguns.

Paymentmadeinaccordancewiththeaboveshallbetoadesignatedvendorortotheemployee
uponpresentationofproperreceiptsfromadesignatedvendor.

B.TheCollegeshallprovidetoeachcampuspoliceofficerwhosorequestsapersonalsafety
(bulletproof)vest.Suchvestshallbepurchasedinthesamemannerasclothingand
equipment.TheUnionrecognizesthatitmaybenecessarytophaseintheinitialpurchaseof
vestsoverthetermoftheAgreement.TheCollegewillbecognizantofthemanufacturer’s
recommendedreplacementdatewhendecidingtomakeadditionalpurchases.Campuspolice
officerswhorequestthatapersonalsafety(bulletproof)vestbeprovidedtothemshallsigna
statementindicatingthatthewearingofanyvestsoprovidedisatermandconditionof
employment.

SECTION5-SPECIALSTATEPOLICE
WherepublicsafetypersonnelarewarrantedasSpecialStatePoliceOfficersinaccordancewith
MGLChapter22C,Section63,thecostsofsuchappointmentsshallbebornebytheCollege.
EachsuchCollegewillprovideeachSpecialStatePoliceOfficerwithaphotoidentificationcard
identifyingsuchofficerasaCampus/SpecialStatePoliceOfficerforthatparticularCollege.

SECTION6-SAFETYISSUES
WithrespecttoArticle26,SafetyProcedures,thepartiesfurtheragreeasfollows:
A.Recognizingtheneedtomaintainasafeenvironment,eachCampusshallmakereasonable

effortstofillvacanciesinthepublicsafetyworkforce.
B.Attherequestofeitherparty,theCampusLabor/ManagementCommitteeshallmeetto

discusstheconcernsofthepublicsafetypersonnel.Thepartiesalsoagreethatconcerns
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relatedtoCampussecurityshallconstituteastandingagendailemoftheCampus
Labor/ManagementCommittee.AtLabor/ManagementorSafetyCommitteemeetings
wherepublicsafetyissuesaretoberaised,eitherpartymayinviteapublicsafetyemployee
toattendsuchameeting.

SECTION7-IMMUNIZATION
ThecostofimmunizationofpublicsafetypersonnelagainstHepatitisBshallbebornebythe
CollegeuptoamaximumofTwoHundredandFiftyDollars(S250.00)perindividual.The
CEOorhis/herdesigneeshallmakearrangementsforsuchimmunizationsuponthewritten
requestoftheindividual.SuchrequestshallincludeastipulationthattheCollegeshallnotbe
heldresponsibleforadversemedicaleffectsresultingfromtheimmunization.

SECTIONS-OFFDUTYINJURIES
If,onCollegeproperty(ownedbyorleased),anoffdutypublicsafetyemployeeisinjuredwhile
carryingoutresponsibilitiesasapublicsafetyemployee,suchemployeeshallbeconsideredto
havebeenondutyforpurposesofworker’scompensation.

SECTION9-COURTAPPEARANCES
TheprovisionsofArticle10,Section5shallbeapplicabletopublicsafetypersonnelrequiredto
appearincourt.

SECTION10-PAIDDETAIL
A.Forthepurposeofthissection,adetailshallmeanaworkassignmentoutsideofnormal

workinghoursthatispaidforbyanoutsideagencyororganizationwhichisnotan
organizationordepartmentoftheCollege.

B.Employeeswhoworkpaiddetailsshallbecompensatedattherateoftimeandahalf(I½)of
themaximumsteprateoftheirgradelevel.Thereshallbeaminimumoffour(4)hourspay
foreachsuchpaiddetail.

C.TheCollegeshallrequireanoticetotheCollegeofcancellationofadetailfromtherequester
ofthedetailatleastfour(4)hourspriortothetimethedetailisscheduledtobegin.Ifthe
requesterofthedetailfailstonotifytheCollegewithintheabovespecifiedlimit,anyofficer
assignedtothatdetailshallbeentitledtofour(4)hourspayattheovertimerate.

D.Unlessothenviserequiredbyanemergencyorunforeseensituation,employeesassignedtoa
paiddetailshallbededicatedtosuchdetailuntilitscompletion.

SECTION11
TheCollegeagreesthatupontherequestoftheUnion,thepartiesshallmeettodiscussand
resolvepublicsafetyconcernsandissuesatthecampus.Amongtheseissuesmaybe
recruitment,retention,safetyofpersonnelassignedtothePublicSafetyDepartmentand
StandardOperatingProcedures(SOPs).

SECTION12-COMMUNICATIONS
TheCollegeshallendeavortoprovidearadioortelephoneequipmenttoapublicsafety
employeewhoisworkingaloneonashift.Suchequipment,whenprovided,shallbecapableof
allowingtheemployeetocontacteitherthelocalpoliceorotheroncampuspersonnelfor
assistanceinanemergencysituation.
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MemorandumofUnderstanding
BetweentheMassachusettsBoardofHigherEducation

Andthe
AmericanFederationofStateandCountyandMunicipalEmployees,Council93/Local

1067,AFL-CIOandAFSCMELocal1067
Fora

SuccessorAgreement

July1,2011—Junc3O,2014

ThepartiesagreetothefollowingchangestotheBoardofHigherEducationandthe
AmericanFederationofStateandCountyandMunicipalEmployeesCollectiveBargaining
AgreementforJuly1,2009—June30,2012.Moreover,inconsiderationofallprovisions
outlinedbefog’,allBoardofHigherEducationobligationsarisingundertheprovisionsinArticle
17Section1inthe2009-2012CollectiveBargainingAgreementareherebywaivedbytheunion.

Article11Section1SickLeave
EffectiveuponsigningofAgreement
H.Anyemployeehavingnosickleavecredits,whoisabsentduetoillness,shallbeplaced,
unlessotherwisenotifiedbytheemployee,onpersonalleave;ifnopersonalleavecredits,

thenonvacationleave.Ifnosickleavecreditsorotheraccumulatedleavecreditsare
available,theemployeeshallbeplacedonanunpaidleaveofabsencetotheextentotherwise

requiredbyFMLA.Suchleaveshallbechargedonthesamebasisasprovidedinsubsection

G.

Article11Section2PaidPersonalLeave
Full-timeemployeesonthepayrollasofthesigningofthisAgreementwillbecredited

annuallywithpaidpersonalleavecreditsasfollows:
UnitIfrom22.50hoursto31.5hours
UnitIIfrom24hoursto40hours

Newhill-timeemployeeshiredaflerthesigningofthisAgreementwillbecreditedwiththe

followingPersonalleavecredits:
UnitIwillhave22,50hours
UnitIIwillhave24.00hours

Article11Section16Leave
EffectiveuponsigningofAgreement

AdditionalLeaveonAccountofCatastrophicIllnessuponthesubmissionof

satisfactorymedicalevidencethatdemonstratesanexistingcatastrophicillness,theCEO

maygranttheemployee,onaone-timebasis,uptoanadditionaltwenty-six(26)weeksof

non-intermittentleave.IfdeniedtheCEOshallprovidethebasisforthedecisioninwriting.

Article11Section3BereavementLeave
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Addtoendofparagraph2:andforone(I)day’sleavewithoutlossofpaydeathofspouse’s
brother’sorsister’sspouse.

Article14Section1Holidays
Effectiveon1-1-2012
Thefollowingdaysshallbeholidaysforemployees:
NewYear’sDay
MartinLutherKingDay
President’sDay
PatriotsDay
MemorialDay
IndependenceDay
LaborDay
ColumbusDay
Veteran’sDay
ThanksgivingDay
ChristmasDay

Article17SectionIASalaryIncreasesRemoveinitsentiretyandreplacewithfollowing

language:
A.EffectiveJune30,2012thesalaryrateofemployeesshallbeincreasedbythreepercent

(3%),

B.EffectivethefirstpayperiodinJuly2012thesalaryrateofemployeesshallbeincreased

byoneandahalfpercent(1V2%).

C.EffectivethefirstpayperiodinJanuary2013thesalaryrateofemployeesshallbe

increasedbyoneandahalfpercent(1%%).

D.EffectivethefirstpayperiodinJuly2013thesalaryrateofemployeesshallbeincreased

byoneandahalfpcreent(1V2%).

B.EffectivethefirstpayperiodinJanuary2014thesalaryrateofemployeesshallbe

increasedbyoneandahalfpercent(I‘,4%).

Ar(icIe18Section2Health&Welfare
SubsectionB.(addafter3rdparagraph)EffectivethefirstpayperiodinJanuary2014,

theEmployeragreestocontributeonbehalfofeachftzll-timeemployeeequivalentthesumof

$14.50percalendarweek.EffectivethefirstpayperiodinJune2014,theEmployeragrees

tocontributeonbehalfofeachfull-timeemployeeequivalentthesumof$15.00percalendar

week.

Article25Section3ProfessionalDevelopment

Deletethelast2sentencesinSection3andreplaceitwith:
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Tomaintainthein-servicetrainingprogram,theemployershallprovideafundofthirty-five

dollars($35)perfull-timeequivalentemployeeonthepayrollasofJuly1,2012;andeffective

July1,2013shalladdtothefundthirty-fivedollars($35)perfull-timeequivalentonthepayroll

asofJuly1,2013.

Article37Duration&SignaturePage
Currentcontractends6/30/liandtriggersarenotineffect.
Changefirstparagraphto:

Newcontract7/1/11-6/30/14

Atthewrittenrequestofeitherpartynegotiationsforasubsequentagreementwillbe

commencedonorafterMarch1,2014.

FortheUnionFortheMassachusettsBoardofHigher
Education

//7-//-/7-cO/

DateDate
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