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PREAMBLE

ThisAgreemententeredintobytheBoardofHigherEducation,hereinafterreferredto
astheEmployer,andtheAmericanFederationofState,County,andMunicipal
Employees,Council93,Local1067,AFL-CIO,hereinafterreferredtoastheUnion,
willsetforthproceduresfortheequitableresolutionofgrievances,thetermsof
employmentwithrespecttowagesandworkingconditions,andmeansbywhichthe
partiesmayconsultperiodicallyonmutuallyperceivedproblemsandhasasits
purposethepromotionofharmoniousrelationsbetweentheEmployerandtheUnion
andthemaintenanceofaworkenvironmentwhereemployeesaretreatedwithdignity,
respectandcivility.

Qz
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ARTICLE1
RECOGNITION

TheEmployerrecognizestheUnionasthesoleandexclusivebargainingagentforthe

purposesofestablishingwages,hours,standardofproductivityandperformanceandother

termsandconditionsofemploymentforallfull-timeandregularpart-timeemployeesinthe

bargainingunitscertifiedonJanuary20,1976,andanyandallamendmentssincethatdate.

Aregularpart-timeemployeeisdefinedasanemployeewhoisexpectedtowork50%or

moreofthehoursinaworkyearofafull-timeemployeeinthesametitle.

Shouldanynewclassifiedclassification(s)beaddedtotheworkforce,theEmployershall

notifytheUnionofsuchnewclassifiedclassification(s).TheEmployershalldetermineif

suchnewclassifiedclassification(s)shallbeaddedtothebargainingunitandtheEmployer

shallnotifytheUnionofitsdetermination.IftheUniondisagreeswiththeEmployer’s

determination,themattermaybereferredtotheStateLaborRelationsConmissionbythe

Union,witharequestthattheCommissionmakesadetermination.Intheeventitshallbe

finallyadjudicatedthattheclassifiedclassification(s)beaddedtothebargainingunit,the

classifiedclassification(s)shallthenbesubjecttotheprovisionsofthisAgreement.

TheEmployerwillnotaid,promoteorfinanceanylaborgroup,organizationorindividual

whichpurportstoengageincollectivebargaining,ornegotiatewithanyindividualunit

memberormakeanyagreementwithanyindividualforthepurposeofunderminingthe

UnionorchanginganyconditioninthisAgreement.

TheEmployeragreestoapplyapplicableprovisionsofthisAgreementtothoseemployees

whoreceiveallcontractualbenefits,whosefundingsourceisderivedfrominstitute,grantor

contracthindsandwhoperformthefunctionsofthosepositionscoveredbythisAgreement

totheextentthatthetermsoftheirrespectiveinstitute,grantorcontractfundingsourceand

theleveloffundingthereundersoallow,asdeterminedbytheCEO.

ThetermsofthisAgreementshallnotbeappliedinanarbitraryorcapricious

manner.
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ARTICLE2
SCOPEOFAGREEMENT

Section1.
ThepartiósagreethatthisAgreementinallrespectssupplantsandreplacesallparticular
provisionsofthefollowingGeneralLawsoftheConixnonwealthofMassachusettsandRules
andRegulationstheretoandanyfuturerulesandregulationspromulgatedthereunder
namely:theSecondParagraphofSectiontwenty-eightofChapterSeven(RedBook);
Sectiontwenty-fourA;Paragraphs(4)and(5)(GrayBook),formerlyparagraphs(5)and(6)
ofSectionforty-five;paragraphs(1),(4)and(10)ofSectionforty-six,andSectionfilly-three
ofChapterThirty;SectionsThirtytoforty-two,inclusive,ofChapterOneHundredand
Forty-Nine.

Section2.
ThepartiesagreethatduringthenegotiationsofthetermsofthisAgreement,theywere
affordedtheunrestrictedrighttonegotiateallmatterscoveredbyChapter150E;thatthey
shallbegovernedexclusivelybyandlimitedtothetermsandprovisionsofthisAgreement
andthatneithershallhaveanyotherobligationorbeobligatedtonegotiatewithrespectto
anymatterpertainingtowages,hours,orothertermsandconditionsofemploymentwhether
ornotspecificallyincludedinthisAgreementordiscussedduringthenegotiationspreceding
theexecutionofthisAgreement.

Section3.
Noadditionto,alteration,modification,orwaiverofanyterm,provision,covenantor
conditionorrestrictioninthisAgreementshallbevalid,bindingorofanyforceoreffect
unlessmutuallyagreedto,inwriting,bythepartiestothisAgreement.

Section4.
AnypriorAgreementscoveringemployeescoveredbythisAgreementshallbeterminated
andofnoeffectupontheeffectivedateofthisAgreementandshallbesupersededbythis
AgreementexceptforthosebenefitsthatarespecificallycontinuedintothenewAgreement
bymutualconsent.

*
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ARTICLE3
DEFThITIONS

1.BOAIU)—Theterm“Board”shallmeantheBoardofHigherEducation.

2.CHIEFEXECUTIVEOFFICEROFTIlECAMPUS(CEO)-Theterm“Chief
ExecutiveOfficeroftheCampus”,hereinaflerinthisAgreement“CEO”,shallmean

thePresidentofaStateCollegeorCommunityCollege,orhis/herdesignee.

3.CHIEFPERSONNELOFFICER—Theterm“ChiefPersonnelOfficer”shallmean

theDirectorofHumanResources/Personneloranyindividual,howeverentitled,

carryingoutthedutiesoftheaforementioned.position.
4.DAY—ExceptasisotherwiseprovidedinthisAgreement,theterm“day”shallmean

acalendarday.
5.EMPLOYER—Theterm“Employer”shallmeantheBoardofHigherEducation.

6.IMMEDIATESUPERVISOR—Theterm“ImmediateSupervisor”shallmeanthe
immediateworksupervisor,designatedbytheCEOofthatCollegeordesignee,who

mayormaynotbeaunitmember.
7.PUBLICSAFETY—Theterm“PublicSafety”shallmeanthedepartmenttowhich

individualsholdingthepositionofCampusPoliceOfficer1,CampusPoliceOfficerII,

CampusPoliceOfficerifi,InstitutionalSecurityOfficerI,InstitutionalSecurity

OfficerII,InstitutionalSecurityOfficerIIIandThstitutionalSecurityOfficerIVare
assigned.Thepartiesrecognizethatthistermmaynotbeusedtoidentif’this
departmentatindividualcolleges.

8.SEMORITY—ExceptasisotherwiseprovidedinthisAgreement,theterm
“Seniority”shallbedefinedaslengthofcontinuousfull-timeequivalentserviceasa
hill-timeorregularpart-timeemployee,regardlessofsourceofhinds,sincethelast
dateofhirebytheCollcge.

9.TOUROFDUTY—Theterm“TowofDuty”shallmeanthatperiodoftime
regularlyassignedtoanemployeeashis/herregulardailyworkperiod.

10.UNION—Theterm“Union”shallmeantheAmericanFederationofState,County
andMunicipalEmployees,AFL-CIO.

11.WORKDAY—Forhill-timeunitmembers,theterm”WorkDay”shallmean7.50
hoursforUnitmembersinUnitIandshallmean8.00hoursforUnitmembersinUnit

II.
12.WORKWEEK—Theterm“WorkWeek”shallmeanacalendarweek,i.e.,aweek

extendingfromSundaytoSaturdayinclusive.
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ARTICLE4

MANAGEMENTRIGHTS

TheUnionandtheBoardofHigherEducationand/ortheAdministrationoftheseveral

CollegesagreethattheprovisionsofthisAgreementshallbeexpresslylhnitçdto.conditions

ofemploymentcoveredbythisAgreement,andnoprovisionshallbeconstruedtorestrain

theCollegefromthemanagementofitsoperations,includingbutnotlimitedto:

1.thedeterminationofthestandardsofservicetobeprovidedandstandardsof

productivityandperformanceofitsemployees;

2.therighttodeterminethesizeandcompositionoftheworkforce;

3.todetermineeducationalandworkstandards;

4.todecidethelocationandnumberofitsoffices,administrativebuildings,dormitories,

facilities,andphysicalplant;

5.todeterminethequantityandtypeofequipmenttobeusedinitsoperation;

6.thespeedofsuchequipmentandthemanningrequirementsofsuchequipmentorany

job;
7.todeterminethecontentofjobclassification;

8.topromulgatereasonablerules,regulations,policiesandprocedures;

9.toselectsupervisoryandmanagerialemployees;

10.todiscipline,demoteanddischargeemployees;

11.tocontractoutwork;tocontrolanddeterminethestateofproductswhichmaybe

usedbyemployees;
12.todeterminethetimeforwork,staffingpatternandworkarea;

13.todeterminethemethodandplaceofperformingworkincludingtherightto

determinethatCollege’sworkforceshallnotperformcertainwork;

14.totransferemployeesfromoneadministrativeareatoanother;

15.toschedulework,shifts,andworkbreaks;todeterminethemethodofperfonning

workincludingtheintroductionofimprovedmethodsandfacilities;

16.todeterminewhethersuchworkshallbeperformedbybargainingunitemployeesor

others;
17.tofixstandardsofqualityandquantityforworktobedone;

18.todeterminewhetheranypartorthewholeofitsoperationsshallcontinuetooperate;

19.toestablish,tochange,orabolishanyservice;

20.tomaintainorderandefficiencyinitsfacilitiesandoperations;

21.todeterminethedutiesofemployees;

22.tohire,layoff,assign,transfer,retrench;

23.todeterminethequalificationsofemployees;

24.topromoteemployees;

25.toupgrade,allocate,reallocate,orclassifyemployees;

26.todeterminethestartingandquittingtimes;

27.torequircovertime;and,



28.Allotherrightsandprerogativesincludingthoseexercisedunilaterallyinthepast,
subjecttosuchregulationsandrestrictionsgoverningtheexerciseoftheserightsas
expresslyprovidedinthisAgreement,statuteorlaw.

AnymanagementrightsetoutinthisArticleshallbesubjecttotheGrievanceand
Arbitrationprovisionsheiein.

4N3
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ARTICLE5
UMONSECURITY

Section1.
TheUnionshallhavetheexclusiverighttothecheckoffandtransmittalofUniondueson
behalfofeachemployee.

Section2.
AnemployeemayconsentinwritingtotheauthorizationofthedeductionofUniondues
fromhis/herwagesandtothedesignationoftheUnionastherecipientthereof.Such
consentshallbeinaformacceptabletotheEmployer/Unionandshallbearthesignatureof
theemployee.Anemployeemaywithdrawhis/herUnionduescheckoffauthorizationby
givingatleastsixty(60)day’snoticeinwritingtothePersonnelOfficeandthe
Secretary/TreasureroftheUnion.

Section3.
Anemployeemayconsentinwritingtotheauthorizationofthedeductionofanyagency
servicefeefromhis/herwagesandtothedesignationoftheUnionastherecipientthereof.
SuchconsentshallbeinaformacceptabletotheEmployer/Unionandshallbearthe
signatureoftheemployee.Anemployeemaywithdrawhis/heragencyservicefee
authorizationbygivingatleastsixty(60)day’snoticeinwritingtothePersonnelOfficeand
theSecretary/TreasureroftheUnion.

Section4.
TheCollegeshalldeductduesoranagencyservicefeefromthepayofemployeeswho
requestsuchdeductioninaccordancewiththisArticleandtransmitsuchfundsinaccordance
withdepartmentalpolicytotheTreasureroftheUniontogetherwithalistofemployees
whoseduesoragencyservicefeesaretransmitted,providedthattheCollegeissatisfiedby
suchevidencethatitmayrequirethattheTreasureroftheUnionhasgiventotheUniona
bondinaformapprovedbytheCollegeforthefaithfulperformanceofhis/herduties,ina
sumandwithsuchagencyorsecuritiesasarcsatisfactorytotheCollege.

Se
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ARTICLE6
AGENCYSERVICEFEE

Section1.
EachemployeewhoelectsnottojoinormaintainmembershipintheUnionshallberequired

topayasaconditionofemployment,beginningthirty(30)daysfollowingthe

commencementofhis/heremployment,anagencyservicefeetotheUnioninanamountthat

isequaltotheamountrequiredtobecomeandremainamemberingoodstandingofthe

exclusivebargainingagent.

Section2.
ThisArticleshallnotbecomeoperativeuntilthisAgreementhasbeenformallyexecuted,

pursuanttoavoteofamajorityofallemployeesinthatbargainingunitpresentandvoting.

Section3.
TheUnionshallreimbursetheEmployerforanyexpensesincurredasaresultofbeing

orderedtoreinstateanemployeeterminatedattherequestoftheUnionfornotpayingthe

agencyservicefee.TheUnionwillinterveneinanddefendanyadministrativeorcourt

litigationconcerningtheproprietyofsuchterminationforfailuretopaytheagencyservice

fee.Insuchlitigation,theEmployershallhavenoobligationtodefendthetermination.

Section4.
DisputesbetweenthepartiesconcerningthisArticleshallberesolvedinaccordancewiththe

grievanceprocedurecontainedinthisAgreement.Intheeventsuchadisputeissubmittedto

arbitration,thearbitratorshallhavenopowerorauthoritytoordertheEmployertopaysuch

agencyservicefeeonbehalfofanyemployee.Ifthearbitratordecidesthatanemployeehas

failedtopayorauthorizethepaymentoftheagencyservicefeeinaccordancewiththis

Article,theonlyremedyshallbetheterminationoftheemploymentofsuchemployeeifthe

employeecontinuestorefusetopayorauthorizepaymentoftherequiredagencyservicefee

afterhavingsufficienttimetodoso.

Section5.
ItisspecificallyagreedthattheEmployerassumesnoobligation,fuiancialorotherwise,

arisingoutoftheprovisionsofthisArticle,andtheUnionherebyagreesitwillindemnify

andholdtheEmployerharmlessfromanyclaims,actionsorproceedingsbyanemployee

arisingfromtheterminationofanemployeehereunder.
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ARTICLE7
UNIONBUSINESS

Section1.UnionRepresentatives
UnionStaffrepresentativesshallbepermittedtohaveaccesstothepremisesoftheCollege
fortheperformanceofofficialUnionbusiness,providedthatthereisnodisruptionof
operations.Requestsforsuchaccesswillbemadeinadvanceandwillnotbeunreasonably
denied.TheUnionwillfurnishtheCollegewithalistofstaffrepresentativesandtheirareas
ofjurisdiction.

Section2.UnionOfficials.
A.Exceptashereinafterprovided,UnionbusinessshallbeconductedbyUnionofficials

onoff-dutyhours.DesignatedUnionofficialsshallbepenuittedtohavetimeoff
withoutlossofpayfortheinvestigationandprocessingofgrievancesandarbitrations.
Grievantsshallbepermittedtohavetimeoffwithoutlossofpayforprocessingtheir
grievancesthroughthecontractualgrievanceprocedure,exceptthatforclassaction
grievances,nomorethanthree(3)grievantsshallbegranted•such.leave.Requestsfor
allsuchtimeoffshallbemadeinadvanceandshallnotbeUnreasonablydenied.
UnionofficialsandrepresentativesshallcoilductUnionbusinessinamanner,which
shallnotbedisruptivetotheCollege’soperationsoranyemployeeswork.TheUnion
willffirnishtheCollegewithalistofthedesignatedUnionofficials.

B.ThePresidentoftheLocal,forthepurposeofattendingmeetingsatotherCollegesin
theStateandCommunityCollegeSystem,shallbegrantedreleasetimewithoutloss
ofwagesorbenefitsnottoexceedtwo(2)dayseachmonth.Suchleavesshallbe
approvedinadvancebytheCEO.

Section3.PaidLeaveofAbsence
A.Leavesofabsencewithoutlossofwages,beiefitsorotherprivilegesmaybegranted

toelecteddelegatesoftheUniontoattendconventionsoftheState,Regionaland
ParentOrganizations.SuchleavewillrequirethepriorapprovaloftheCEO.Persons
designatedasalternatedelegatesshallnotbegrantedpaidleaveofabsencetoattend
suchconventions.

B.Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegranted
totheUnionnegotiatingcommitteemembersforattendanceatnegotiationsessions
withtheEmployerandrelatedUnioncaucuses.Suchleavewillrequiretheprior
approvaloftheCEO..

C.Leavesofabsencewithoutlossofwages;benefitsorotherprivilegesmaybegranted
forattendanceatjointlabormanagementmeetings.Suchleavewillrcquiretheprior
approvaloftheCEO.

D.Leavesofabsencewithoutlossofwages,benefitsorotherprivilegesmaybegranted
toExecutiveBoardmembersforattendanceatuptotwelve(12)ExecutiveBoard
meetingsperyear.SuchleavewillrequirethepriorapprovaloftheCEO.The
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numberofpaidattendeesandthedurationofthemeetingshailnotexceedpast

practice.

Section4.UnpaidLeaveofAbsence

UponrequestoftheUnion,anemployeemaybegrantedaleaveofabsencewithoutpayto

performfttlI-timeofficial,dutiesonbehalfoftheUnion.Suchleaveofabsenceshallbefora

periodofuptooneyearandmaybeextendedforoneormoreadditionalperiodsofoneyear

orlessattherequestoftheUnion.AdvanceapprovaloftheCEOisrequiredforallsuch

leavesofabsenceorextensionsthereof.

Section5.AttendanceatHearings
A.DesignatedUnionofficialsmaybegrantedleaveofabsencewithoutlossofwages,

benefitsorotherprivilegestoattendhearingsbeforetheLegislatureandState

agenciesconcerningmattersofimportancetotheUnionandtheEmployer.Such

leavewillrequirepriorapprovaloftheCEO.

B.WitnessescalledbytheUniontotestif3iataStepIVhearingorinanarbitration

proceeding(StepV)maybegrantedtimeoffwithoutlossofbenefitsorother

privileges(notincludingwages).

C.AllleavegrantedunderthissectionshallrequirepriorapprovaloftheCEO.

Section6.UnionUseofPremises
A.TheUnionshallbepermittedtousethesameorsimilarfacilitiesoftheCollegefor

thetransactionofUnionbusinessduringworkinghourswhichhavebeenusedinthe

pastforsuchpurpose,andtohavereasonableuseoftheCollegefacilitiesduringoff-

dutyhoursforUnionmeetingssubjecttoappropriatecompensationifrequiredby

law.Thissectionshallnotbeinterpretedtograntanemployeetherighttocarryon

Unionbusinessduringhis/herownworkinghoursnotgrantedelsewhereinthis

contract.
B.Unitmembersshallcontinuetobepermittedaccesstothesameorsimilarfacilitiesas

approvedandprovidedinthepast.

Section7.BulletinBoards
TheUnionmaypostnoticesondesignatedbulletinboardsoranadequatepartthereofin

plaôesandlocationswherenoticesareusuallypostedbytheCollegeforemployeestoread.

AllnoticesshallbeonUnionstationery,signedbyanofficialoftheUnion,andshallonlybe

usedtonotifyemployeesofmatterspertainingtoUnionaffairs.Thenoticesmayremaixi

postedforareasonableperiodoftime.Nomaterialshallbepostedwhichisinflammatory,

profaneorobscene,ordefamatoryoftheCommonwealthoritsrepresentatives,orwhich

constituteselectioncampaignmaterialfororagainstanyperson,organizationorfaction

thereof.

Section8.EmployerProvisionofInformation

TheCollegeshallberequiredtoprovidetheUnionwiththefollowinginformation:

14



1.Everymonth,alistofallnewemployeesinthebargainingunitandtheirdateof
employmentandclassification.

2.Everymonth,alistofallunitemployeeswhohavehadachangeinstatusto
includetheoldtitle,gradeandstepandthenewtitle,gradeandstep.

3.Everymonth,alistofallunitemployeesnotonduesoragencyfeecheckoffand
whoareoffpayrollforanyreasontheweekofdeduction,

4.AlistofunitemployeeswhowithdrewcheckoffauthorizationswithintWomonths
ofsuchwithdrawal.

5.Everysixmonths,alistofallunitemployeesandtheirtitleandlastdateofhire.
WheretheCollegehasbeenprovidingthisorotherinformationtotheUnionat
morefrequenttimeintervals,theinformationshallcontinUetobefurnishedatsuch
intervals.

Section9.Orientation
WheretheCollegeprovidesanorientationprogramfornewemployees,one-halfhourshai
beallottedtotheUnionandtothenewunitemployeesduringwhichtimeaUnion
representativemaydiscusstheUnionwiththeemployees.

WheretheCollegedoesnotprovideanorientationprogramfornewemployees,a.torty-five
(45)minuteperiodshallbeallottedtotheUnionandtothenewunitemployeesthatmonth
duringwhichtimeaUnionrepresentativemaydiscusstheUnionwiththeemployees.Such
meetingshallnottakeplaceatthenewemployee’sassignedworklocation.Saidlocation
shallbemutuallyagreedtobytheHumanResourcesDepartmentandtheUnionateach
campus.

Section10.CampusUnitMeetisg
TheChiefHumanResourceOfficerandtheLocalUnionStewardsshalldiscussprocedures
toenableunitmemberstomeetoncampus.SuchproceduresshallbeapprovedbytheCEO.

Section11.DesignationofCampusStewardsandRepresentatives
InadditiontoaChiefStewardforUnitIandforUnitIIateachcampus,theUnionshall
designateandtheEmployershallrecognizefour(4)Representativesstatewide,drawnfrom
therespectiveDepartmentsofPublicSafetyattheCommunityandStateColleges.Said
Representativesdutiesshallbelimitedtoattendinggrievancehearingsinvolvingthe
administrationandinterpretationoftheSupplementalAgreementcoveringPublicSafety
Personnel.



ARTICLE8
NON-DISCRIMINATIONAN])AFFIRMATIVEACTION

Section1.
Thepartiesagreenottodiscriminateinanywayagainstemployeescoveredbythis
Agreementonaccountofrace,religion,creed,color,nationalorigin,sexualorientation,
gender,age,mentalorphysicalhandicaporveteranstatus.

Section2.
Thepartiesagreethatwhentheeffectsofemploymentpractices,regardlessoftheirintent,
discriminateagainstanygroupofpeopleonthebasisofrace,religion,age,gender,natiOnal
origin,mentalorphysicalhandicaporveteranstatus,specificpositiveandaggressive
measuresmustbetakentoredresstheeffectsofpastdiscrimination,toeliminatepresentand
fUturediscrimination,andtoensureequalopportunityintheareasofhiring,upgrading,
demotionortransfer,recruitment,layoffortermination,rateofcompensation,andimservice
orapprenticeshiptrainingprograms.Therefore,thepartiesacknowledgetheneedfor
positiveandaggressiveaffirmativeaction.

Section3.
ThisArticleshallbeinaccordancewithallapplicablefederalandstatelaws.

Section4.
AnymattersconcerningthisArticleshallbesubjecttotheCampusAffirmativeAction
GrievanceProcedureandnotthegrievanceandarbitrationproceduresprovidedinArticle29
ofthisAgreement.
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ARTICLE9
FAIRPRACTICES

Section1.
TheCounciland/ortheUnionrecognizeandaffirmtheircommitmenttothepolicyofnon
discriminationwithregardtorace,color,religiouscreed,nationalorigin,age,religious
affiliation(ifany),gender,maritalstatus,handicapstatusorsexualorientation.Theparties
agreethatnoemployeeshallbesubjectedtosexualharassment.

Section2.
Nothingcontainedhereinshallbçconstruedtodenyorrestricttoanyunitmemberrights
he/shemayhaveunderapplicablelawsoftheCommonwealthofMassachusettsandits
regulationsorotherapplicableprovisionsofstateorfederallaw.

Section3.
TheUnionshallrepresentallpersonsinthebargainThgunitwithoutregardtorace,color,
religiouscreed,nationalorigin,age,religiousaffiliation(ifany),gender,maritalstatus,
handicapstatus,sexualorientationorparticipationintheactivitiesoftheUnion.

Section4.
ThetermsofthisAgreementshallnotbeappliedinanarbitraryorcapriciousmanner.

17



ARTICLEtO
WORKWEEKANDWORKSChEDULE

Section1.Hours.WorkdayandWorkweek
A.ExceptasotherwisespecifiedinthisAgreement,theregularhoursofworkforallhill-

timeemployeesofUnitI(ClericalandTechnical)shallbethitty-seveilandone-half
(37½)hours.perweek,excludingmealperiods.

ExceptasotherwisespecifiedinthisAgreement,theregularhoursofworkforallhill-
timeemployeesofUnitII(MaintenanceandSecurity)shallbeforty(40)hours.per
week,excludingmealperiods.

ForUnitIIemployeeswhoareassignedtoasecondorthirdshiftandwhoareeligible
toreceiveashiftdifferential,theregularhoursofworkshallbeforty(40)hoursper
weekincludingathirty(30)minutemealperiod.Allsuchemployeesshalltaketheir
mealperiodatthelocation/sitetowhichtheyareassignedandshallbeoncallatall
timesduringthemealperiod.

ForUnitIIemployeeswhoareuniformedmembersoftheCampus
Police/Safety/SecurityDepartmentorwhosedutiesrequireawatcthinapowerplant
orsimilarfacility,theregularhoursofworkshallbeforty(40)hoursperweek
includingathirty(30).minutemealperiod.Allsuchemployeesshalltaketheirmeal
periodatthelocation/sitetowhichtheyareassignedandshallbeoncallatalltimes
duringthemealperiod.

B.WhentheCEOdesirestochangetheregularworkscheduleofanemployee,the
affectedemployeeshallreceiveatleastfourteen(14)calendardayswrittennoticeof
suchcontemplatedchange,exceptincasesofemergencyinvolvingtheprotectionof•
thepropertyoftheCollegeorinvolvingthehealthandsafetyofthosepersonswhose
careandlorcustodyhavebeenentrustedtotheCollege.
1.Wherepracticable,assignmentsinshift,daysoff,orworklocationwithnochange

injobtitleandnochangeingrade,shallbefilledbyqualifiedvolunteersinorder
ofseniority.If.thcrearenovolunteers,assignmentsshallbemadeininverseorder
ofsenioritywiththeaffectedemployeehavingprioritytoreturntotheoriginal
shift,daysoff,orworklocation.

2.Theworkschedule,bothstartingtimesandquittingtimes,ofemployeesshallbe
postedatleastfourteen(14)calendardaysinadvaficeonabulletinboardateach
worklocationandalsomadeavailabletoemployeesandUnionStewards.

C.Totheextentpracticable,thenormalworkweekshallconsistoffive(5)consecutive
days,MondaythroughFriday,withtheregularhoursofworkeachdaytobe
consecutiveexceptformealperiods.Similarly,totheextentpracticable,employees
incontinuousoperationsshallreceivetwo(2)consecutivedaysoffineachseven(7)
dayperiod.Thissub-sectionshallnotapplytoemployeesinauthorizedflexiblehours
programs.Thestartingandquittingtimeforeachemployeeshallbeuniformand
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consistentunlesschangedinaccordancewiththeprovisionsofthisArticle.Regularly

scheduledworkshiftsshallhaveatleastfifteen(15)hoursbetweenquittingand

startingtime.
D.Eachemployeeshallberequiredtorecordhisattendanceinaccordancewith

procedureswhichmaybeestablishedinwritingfromtimetotimebytheCEO.Thirty

(30)dayspriortoanychangeintheexistingmethodofrecordingattendancetheCEO

willnotifytheUnionofsuchchangeandwillmeet,andconferwiththeUnionto

discusssuchchange.
E.Employeeswishingtoswaptheirdaysoffinagivenweekmaydosobymutual

agreementoftheemployeesinvolvedwiththeconsentoftheirsupervisorandthe

approvaloftheChiefPersonnelOfficerordesignee.

Section2.Overtime.
A.Anemployeeshallbecompensatedattherateoftimeandone-halfhis/herregularrate

ofpayforauthorizedovertimeworkperformedinexcessofthirty-sevenandahalf

(37‘/2)hoursperweekforUnitIemployeesandforty(40)hoursperweekforUnitII

employees.
B.Compensatorytimeoff,computedattimeandone-halfinlieuofovertime

compensationmaybeauthorizedbytheCEOupontherequestoftheemployee.

C.TheCEOshallnot,forthepurposeforavoidingovertime,curtailormodifythe

scheduledhoursofanemployeeduringtheremainderoftheworkweekinwhichthe

employeehaspreviouslyworkedhoursbeyondhis/hernormallyscheduledworkday.

D.ThereshaLlbenoduplicationorpyramidingofthepremiumpayforovertimework

providedforinthisAgreement.
E.Withtheexceptionofpaidsickleave,alltimeforwhichanemployeeison11111-pay

status(personalleave,vacationleave,etc.)orotherthanfull-paystatus(leaverelated

toabsencesforwork-relatedinjuriesandintermittentleavepursuanttoFamilyand

MedicalLeaveAct(FMLA)forcareoffamilymembers),shallbeconsideredtime

workedforthepurposeofcalculatingovertimecompensation.Notwithstandingthe

above,anemployeewhousessickleaveduringthesameworkweek(Sundaythrough

Saturday)inwhichhe/sheworksovertimeshallhavetheopportunitytoretroactively

substithteuptothree(3)shiftsofsickleaveperfiscalyearwitheitheraccrued

compensatorytime,holiday,personalorvacationleavethoughnotonthecalendar

daybeforeorafterworkingovertimeoradetail.Theretroactivesubstitutionofany

leaveforsickleaveshalloccuronlyuponthecompletionandsubmittalofaRequest

forSubstitutionofSickLeaveForm(AppendixA)bytheemployee.Anysuchform

shallbecompletedandsubmittednotlaterthanten(10)daysafterthedateforwhich

suchsubstitutionisrequested.Further,notmorethantwo(2)daysofsickleavemay

becountedtowardssuchovertimecalculationiftheemployeesubmitssatisfactory

medicalevidenceoftheuseofsuchsickleave.Theuseofanysuchsickleaveshall

occuronlyuponthecompletionandsubmittalofaRequestforSubstitutionofSick

LeaveForm(AppendixA)towhichthesatisfactorymedicalevidenceshallbe

attached.Anysuchformshallbecompletedandsubmittedwithsatisfactorymedical
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evidenceattachednotlaterthanten(10)daysafterthedateuponwhichsuchsick
leavewasused.

F.Overtimeshallbedistributedasequitablyandimpartiallyaspracticableamong
emp1oyeeineachworklocationwhoordinarilyperformsuchworkinthenormal
courseoftheirworkweek.DepartmentheadsandUnionrepresentativesateach
locationshallworkoutproceduresforimplemeutingthispolicyofdistributing
overtimework.SuchpoliciesshallbeapprovedbytheCEO.

G.AnemployeemaynotrefI.isetoperformcompulsoryovertimeexceptforreasons
acceptabletotheCEOwhenitisdeterminedbytheCEOthattheworkmustbe
performedonanovertimeperipdorinvolvcstheprotectionofpersonsorpropertyof
theCollege.Priortoinvokingcompulsoryovertime,ifsafetyandsecuritypermits,
theCEOwillsolicitvolunteersusingtheproceduresdevelopedbytheCollegein
ParagraphFofthisSection2.Ifvolunteersarenotavailable,theCEOwillorderin
anemployeetoperformsuchworkintheorderofinverseseniority.Failureonthe
partofanemployeetoworkanovertimeassignmentasdescribedabovewithoutsuch
reasonshallbewrongfulandmayresultintheimpositionofdisciplinarymeasures.

H.Upontherequestoftheemployee,theconcurrenceoftheDepartmentalSupervisor,
andthepriorapprovaloftheChiefPersonnelOfficer,ancm1loyeemaywork
overtime.Allsuchrequestsforpermissiontoworkvoluntaryovertimeshallbein
writingandshallcontainbOththemaximumnumberofhourstobeworkedandthe
startingandendingdatesofthetimeperiodduringwhichsuchhoursshallbeworked.
Voluntaryovertimemaybegrantedonlyforthecontinuationbytheemployeeof
tasksnormallyassignedtosai.demployeeandwhichfallwithintheemployee’s
classificationspecification.

Theimplementationofthissub-sectionHshallnotbesubjecttotheprovisionsof
Article10,Section5oftheAgreement.Further,grievancesinvolvingthe
interpretationorapplicationoftheprovisionsofthissub-sectionHmaybeprocessed
throughStepIVofthegrievanceproceduresetforthinArticle29ofthisAgreement
butshallnotbeprocessedtoStepV.
TheCollegeshallmakeareasonableefforttomakepaymentforovertimeworkinthe
payadvicenextfollowingthepayrollperiodinwhichtheovertimewasworked.

J.Overtimeworkedbymembersofthebargainingunitshallbepostedormade
availableonamonthlybasis.AtleastthreetimesperyearastandardHRJCMSreport
willbemadeavailabletoeachChiefStewardoneachcampus.Saidreportshall
includethenameoftheemployee,dateofovertime,numberofhourspaidand/or
comptimeaccumulated.

K.TheprovisionsofthisSectionshallnotapplytoemployeesonfulltravelstaws.

Section3.MealPeriod
Amealperiodshallbescheduledasclosetothemiddleoftheshiftaspossibleconsidering
theneedsoftheCollegeandtheneedsoftheemployee.
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Section4.RestPeriods
Arestperiodofamaximumoffifteen(15)minutesshallbegiventoemployeesineachone-
half(1/2)tourofduty.

Section5.Call/Report-Back
Anemployeewhohaslefthis/herplaceofemploymentafterhavingcompletedworkon
his/herregulartourofdutyandreportshacktoworkpriortothecommencementofhis/her
nextscheduledtourofdutyshallreceiveaminimumoffour(4)hourspayathis/herregular
hourlyovertimerate.Thissectionshallnotapplytoanyemployeewhoiscalledintostart
his/hershiftearlyandwhocontinuestoworkthatshift.

Section6.StandBy
A.Thestand-byperiodshallbefifteen(15)hoursindurationforanynightstand-byduty

andshallbenine(9)hoursindurationforanydaytimestand-by.
B.Stand-bydutyshallmeanthatadepartmentheadhasdesignatedanemployeetobe

immediatelyavailablefordutyuponreceiptofamessageto-reporttowork.Ifany
employeeassignedtostand-bydutyisnotavailabletoreporttodutywhencalled,no.

•.

-stand-bypayshallbepaidtotheemployeefortheperiodandtheemployeemaybe
subjecttodisciplinaryaction.

C.Stand-bydutyshallnormally-bevoluntary.Iftherearenovolunteers,assignments
•shallbemadeininverseorderofseniority,except,however,thattheindividual

chosenforthestand-bydutyshallbequalifiedtoperformthetasksrequired.-

D.Anyemployeewhohasbeendesignatedbyadepartmentheadtocarryabeeperor
othertypeofelectroniccommunicationsequipment,afterhis/hernormaltourofduty,
shallbeconsideredtobeonstand-by,andshallbepaidaccordingly.-

E.Anemployeewhoisdesignatedbythedepartmentheadtobeavailableonastand-by
basistoreporttodutywhennecessaryshallbereimbursedataratenottoexceed
twenty-five($25.00)dollarsforsuchstand-byperiod.-

F.Ifrequiredtoreportfordutyfromstand-bystatus,-theemployeeshallbepaidatthe
appropriateovertimepayrate.--

Section7.ShiftDifferential-

A.EmployeesoftheCommonwealthrenderingserviceonasecondorthirdshiftas
hereinafterdefinedshallreceiveashiftdifferentialofonedollarandtwenty’fivecents
($1.25)perhourforeachhourworked.-

B..Forthepurposeofthissectiononly,asecondshiftshallbeonethatcommencesat
1:00p.m.orafterandendsnolaterthan2:00a.m.,andathirdshiftshallbeonethat
commences.at9:00p.m.orafterandendsnolaterthan9:00a.m.Inaddition,
employeeswhoarerequiredtobegintheirregularlyscheduledtourofdutyator
before5:00a.m.shallbedeemedtobeassignedtothethirdshiftandshallreceiveany
suchshiftdifferentialotherwiseattributabletoanysuchthirdshiftemployee.

C.Theabovehourlyshiftdifferentialshallbepaidinadditiontoregularsalaryfor
eligibleemployeeswhentheirentireworkdayisonasecondorthirdshift.In
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addition,eligibleemployeeswhoarerequiredtoworkasecondorthirdshiftorany
portionthereofonanovertimebasiswillreceiveanhourlydifferentialpursuantto
paragraphAofthissection.

D.Forernployeeswhoarerequiredtoworkasecondorthirdshiftasgovernedby
ParagraphCofthisSection,overtimeshallbecompensatedattherateoftimeand
one-halfoftheregularsalaryrateforthenumberofhoursinexcessofthirty-seven
anda-half(37¼)hoursperweekforUnitIemployeesandforty(40)hornsperweek
forUnitIIemployeesworkedonsuchsecondorthirdshifl.Theshiftdifferential
shallbeaddedbeforethecomputationoftheovertimerate.

Section8.WeekendDifferential-

A.EmployeesoftheCommonwealthrenderingserviceonaweekendshiftashereinafter
definedshallreceiveaweekenddifferentialofseventy-fivecents($0.75)perhourfor
eachhourworked.

B.Forthepurposeofthissection,aweekendshiftshallbedefinedasashiftthat
commencesonorafter9:00p.m.onFridayandconcludesonorbefore2:00a.m.on
Monday.

C.Theabovehourlyweekenddifferentialshallbepaidinadditiontoregularsalaryfor
eligibleemployeeswhentheirentireworkdayisonaweekendshift.Inaddition,
eligibleemployeeswhoarerequiredtoworkaweekendshift,oranyportionthereof,
onanovertimebasis,replacingaworkerwhonormallyworkssuchweekendshift,
wi-Ilreceive-an-hourly-differentialpursuanttoparagraphAofthissection.

D.ForemployeeswhoarerequiredtoworkaweekendshiftpursuanttoparagraphCof
thissection,overtimeshallbecompensatedattherateoftimeandone-halfofthe
regularsalaryrateforthenumberofhoursinexcessofthirty-sevenanda-half(37½)
hoursperweekforUnitIemployees;and,inexcessofforty(40)hoursperweekfor
UnitUemployees.Theweekenddifferentialshallbeaddedbeforethecomputationof
theovertimerate.

Section9.PaidDetail
A.Forthepurposeofthissection,adetailshallmeanaworkassignmentoutsideof

normalworkinghoursthatispaidforbyanoutsideagencyororganizationwhichis
notanorganizationordepartmentofthecollege.

B.Employeeswhoworkpaiddetailsshallbecompensatedattherateoftimeandahalf
(I¼)oftheirregularrate.SuchworkperformedonaholidayasdefinedinArticle14
shallbecompensatedatarateofnotlessthantimeandone-half(1/z).Thereshallbe
aminimumoffour(4)hourspayforeachsuchpaiddetail.

C.TheCollegeshallrequireanoticetotheCollegeofcancellationofadetailfromthe
requesterofthedetailatleastfour(4)hourspriortothetimethedetailisscheduledto
begin.IftherequesterofthedetailfailstonotifytheCollegewithintheabove
specifiedlimit,anyemployeeassignedtothatdetailshallbeentitledtofour(4)hours
payattheovertimerate.
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D.NotwithstandingsubsectionBabove,Maintainers/Tradesworkerswhoworkpaid
detailswithintheirélassificationshallbecompensatedattherateoftimeandahalf
(1¼)ofthemaximumsteprateoftheirgradelevel.Tradesworkerswhoworkpaid
details,andareperformingworkwithintheMaintainerclassification,shallbe
compensatedattherateoftimeand‘/2ofthemaximumstepofthemaintainer
classificationortheirregularovertimerate,whicheverishigher.

Section10.Clean-Up
Employeesworkinginjobswhichareespeciallydirtyorwhichrequireclean-upforreasons
ofsafetyorhealthshallbegranteduptoamaximumoften(10)minutes,dependingonthe
needtobeusedaspersonalclean-uptimepriortomealperiodandattheendofaworkshift.

Section11.MiscellaneousProvisions
A.Anemployeeshallnormallybeassigneddutiesbyhis/herregularsupervisor.
B.Eachemployeeshallhaveaccesstoallmaterials,equipment,foods,workareasand

telephonesnecessarytoperformdutiesandasrequiredtotakecareofemergency
situations.

C.TheCollegeshallenterintofilldiscussionwiththeUnionpriortoengaginginonthe
jobtime-studyprojects.

D.TheCollegeshallendeavortosupplyeachemployeewithadequatelockerfacilities
convenienttohis/herworkarea,

E.Nomanagerialemployee,asdefinedbytheMassachusettsPublicEmployee
CollectiveBargainingLaw(Chapter1SOE),whoisexcludedfromthetermsofthis
Agreement,shallperformtheworkofanyemployeecoveredbythisAgreement,
exceptinthecaseofanemergency,excessiveabsenceofemployeesfromwork,lack
ofanadequatenumberofemployeesorforthepurposeofprovidinginstructionor
trainingofemployees.

F.Datacollectedbyfacility/maintenancesoftwareprograms(suchasCAMISorSchool
Dude)willnotbeusedforthepurposeofdiscipline,evaluation,ortoestablishthe
timerequiredtoperformsubsequentsimilartasks.

Section12.FlexibleHoursProRram
CampusLevelLabor/ManagementCommitteesestablishedinSection2ofArticle32,will
considerthefeasibilityofinstitutingaflexiblehoursprogram.TheChiefStewardswillbe
notifiedofanyflexiblehoursprogramontheircampus.

Section13.CompensatoryTime
Noemployeemayhavemorethantwohundred(200)hoursofaccruedcompensatorytimeto
his/hercredit.

Section14.InclementWeatherandOtherClosings
A.GeneralApplication
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TheprovisionsofthisSection14areofapplicationatalltimesduringthetermofthis

Agreement(i.e.AcademicSemesters,AcademicVacations,andInter-Sessions)and

includeopenings,closingsandcancellationswherenon-essentialemployeesare
excusedwithpay.

BAdverseWeatherConditions
Jntheeventthatclassesorotheractivitiesarecancelledduetoadverseweather

conditions,designatedessentialpersonnelshallberequiredtoreportforworkduring

thedurationofthecancellation.(Itistheintentionofthepartiesthathotallpersonnel

willhedeclaredessential.)
C.OtherClosings

Intheeventthatacircumstancearisesthatrequiresaworkarea(i.e.abuilding)tobe

closedforhealth,safetyorotherreasons,includingconditionsofextremecold,heat

orhumidity,non-essentialemployeesattheaffectedworklocationwillbedismissed

withpayforthebalanceoftheshift.
E.Compensation

Employeeswhoaredesignatedessentialandwhoeitherreporttoworkinaccordance

withParagraphBaboveorremainatworkinaccordancewithParagraphCabove

shallreceivecompensatorytime(baseduponactualnumberofhoursworked)in
additiontothedailypaytowhichtheywouldotherwisebeentitled.Non-essential

personnelwhoarereqflestedtoremainatworkanddoso,pursuanttothissection14

shallreceivecompensatorytimeassetforthinthissubsectionD.

Anemployeeworkingatarategreaterthanstraighttimeshallnotbeeligiblefor

compensatorytime.
E.Anemployeewhoisnotscheduledtoworkashiftorwhoisnotatworkduetothe

authorizeduseofartyleave(includingbutnotlimitedtobereavement,personal,sick

orvacation)shallreceivenoadditionalcompensationasaresultofanyadverse
weatherorotherclosingwhichoccursduringsuchshiftorperiodofleave.

F.BetweenOctoberlandOctober
15th

ofeachyear,anemployeeshallreceivewritten

notificationifhe/sheisdesignatedasanessentialemployee.TheUnionshailbe

providedwiththenameofeachemployeewhoisdesignatedasessential.

0.AlldecisionsregardingthisSection14shallfallwithinthesolediscretionofthe
CEO.Inexercisingsaidsolediscretion,theCEOshallgiveconsiderationto

declarationsmadebytheGovernoroftheCommonwealth.

H.BetweenAugustlandOctober
15th

ofeachyear,thecampus-level

Labor/ManagementCommitteeshallmeettodiscusstheimplementationofthis
Section14.
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ARTICLE11
LEAVE

Section1.SickLeave
AAfull-timeemployeeshallaccumulatesickleavewkhpaycreditsattherateofR375

hoursforUnitmembersmUnitIand10hornsforunitmembersinUnitfl4each
fUllmonthofemploymentTheannualtotalshallbt11250hoursforUmtmembers
inUnitIand120hoursforUnitmembersinUnitU.Anemployeeonleavewithpay
(excludinganemplQyeeonan.extensionofsickleaveinaccordancewithArticle12)
shallaccumulatesickleavecredits.

B.Aregularpart-timeemployeeshallaccumulatesickleavecreditsinthesame
proportionthathis/herpart-timeservicebearstofUll-timeservice.

C.SickleaveshallbegrantedatthediscretionoftheCEO,andshallnotbeunreasonably
denied,toanemployeeonlyunderthçfollowingconditions:
1.Whenanemployeecannotperfonnhis/herdutiesbecauseheorsheis

incapacitatedbypersonalillnessorinjury;
2.Whenthespouse,childorparentofeitherancmployeeorhis/herspouse,ora

relativepermanentlyresidingintheimmediütehouseholdofanemployee,isill,
theemployeemayutilizesickleavecreditsuptoamaximumof75hoursforUnit
membersinUnitIand80hoursforUnitmembersinUnitIIpercalendaryear
exceptincasesofdemonstratedmedicalemergencyorlifethreatening/terminal
illnessinwhichcaseanemployeeinayuseupto112.50hoursforUnitmembers
inUnitIand120hoursforUnitmembersinUnitII;

3.Whenthroughexposuretocontagiousdisease;thepresenceoftheemployeeat
his/herworklocationwouldjeopardizethehealthofothers;

4.Tokeepappointmentswithhealthcareprofessionals.Insuchinstancesthenormal
requirementofadvancenotiëewillbeatleastfive(5)workingdays.Howeverthe
partiesrecognizethatanunforeseencomplicationmayarisefromaregularly
scheduledappointmentwithsuchahealthcareprofessional;and

5.Anemployeewhobecomesafosterparentmayuseupto37.50hoursforUnit
membersinUnitIand40hoursforUnitmembersinUnitIIforthepurposeof
transitioningthechildintothefosterfamilyand/orforattendingofficialmeetings
withtheDepartmentofSocialServicesrçlatedtobecomingafosterparent.

6.Anemployeemayuseuptoamaximumoften(10)daysofaccruedsickleaveina
calendaryearinordertoattendtonecessarypreparationsandlegalrequirements
relatedtotheemployee’sadoptiQnofachild,exceptthatinnoeventmayan
employeechargemorethanatotalOfsixty(60)daysofaccruedsickleaveina
calendaryearforadoptionrelatedpurposes.

D.Afull-timeemployeeonleavewithoutpayandlorabsentwithoutpayshallnotaccrue
sickleavecreditforthatportionoftimethathe/sheisonleavewithoutpay.

E.WheretheCEOhasreasontobelievethatsickleaveisbeingabused;he/shemay
requirethesubmissionofsatisfactorymedicalevidencefromaqualifiedhealthcare
professional.Suchrequestshallbemadeinwritingwithinten(10)calendardaysof

1’
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eitherthedateofsuspectedabuseorreturnoftheemployee.Failureofanemployeeto
presentsuchsatisfactorymedicalevidencewithinten(10)calendardaysaftersuch
writtenrequesthasbeenmadebytheCEO,butinanyeventnotlaterthanten(10)
calendardayssubsequenttoreturntowork,may,atthediscretionoftheCEO,result

intheabsencebeingtreatedasabsencewithoutpay.Satisfactorymedicalevidence

shallconsistofasignedstatementbyalicensedPhysician,Physician’sAssistant,
NursePractitioner,Chiropractor,orDentistthathe/shehaspersonallyexaminedthe
employeeandshallcontainthenatureoftheillnessorinjury,unlessidentifiedas
beingofaconfidentialnature;astatementthattheemployeewasunabletoperform
hisorherdutiestothespecificillnessorinjuryonthedaysinquestion;and,the
prognosisfortheemployee’sreturntowork.Incaseswhere.theemployeeisabsent
duetoafamilyorhouseholdillnessasdefinedinSection1,ParagraphC,Section2of
thisArticle,satisfactorymedicalevidenceshallconsistofasignedstatementby
medicalpersonnelmentionedaboveindicatingthatthepersoninquestionhasbeen
detemiinedtobeseriouslyillandneedingcareonthedaysinquestion.Amedical
statementprovidedpursuanttOthisArticleshallbeontheletterheadoftheattending
physicianormedicalproviderasmentionedaboveandshalllistanaddressand
telephonenumber.
TheCEOmay,athis/herdiscretion,granttheemployeereasonabletimeduringthe
employee’sregulartourofduty,ifnecessary,toseekthesatisfactorymedical
evidenceasrequiredabove.

F.TheCEOmayrequirethatanemployeebeexaminedbyaphysicianofthe
employee’schoosingandatthecmpioyee’sexpense,followingabsencebyreasonof
illnessorinjUryformorethanten(10)consecutiveworkingdays.Thesolepurpose
ofsuchexaminationshallbetodeterminetheemployee’sfitnesstoreturntohis/her
regularlyassignedduties.

Anemployeeabsentbyreasonofillnessorinjuryformorethanten(10)consecutive
workingdaysshallprovidetheCEOwithreasonablenoticeofhis/herintenttoreturn.

G.Sickleavemustbechargedagainstunusedsickleavecreditsinunitsofone-quarter
(1/4)ofanhour,butinnoeventmaythesickleavecreditsusedbelessthantheactual
timeoff.

H.Anyemployeehavingnosickleavecredits,whoisabsentduetoillness,shallbe
placed,unlessotherwisenotifiedbytheemployee,onpersonalleave;ifnopersOnal
leavecredits,thenonvacationleave.Ifnosickleavecreditsorotheraccumulated
leavecreditsareavailable,theemployeeshallbeplacedOnanunpaidleaveof
absence.SuchleaveshallbechargedonthesamebasisasprovidedinsubsectionG.
Anemployeewhoisreinstatedorre-employedafteranabsenceoflessthanthree(3)
yearsshallbecreditedwithhis/hersickleavecreditsattheterminationofhis/herprior
employment.ApersonwhoseemploymentbytheCommonwealthisuninterrupted
shallretainallaccruedsickleavecreditsSickleaveearnedintowns,cities,counties,
districts,thefederalgovernment,etc.shallnotbetransferredtostateservice.
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J.Apart-timeemployeeonleavewithoutpayandiorabsentwithoutpayshallnotaccrue
sickleavecreditforthatportionoftimethathe/sheisonleavewithoutpay.

K.NotificationofabsencesunderthisArticlemustbegiventothedesignated
representativeoftheCEOatleastoñthourpriortothebeginningofthescheduled
tourofdutyIfsuchnotificationisnotmade,suchabsencemay,atthediscretionof
theCEObeappliedtoabsencewithoutpayIncircumstancesbeyondthecontrolof
theemployeesuchnotificationshallbemadeasearlyaspossibleonthedayof
absence.Withinninety(90)daysafterexecutionofthisAgreement,artdupbriany
changeinthemethodofreportingduringthetermoftheAgreement,theChief
PersonnelOfficershallnotif5ieachemployeeofthemethodbywhichsuchemployee
shallreportsuchabsence.

L.NoemployeeshallbeentitledtosickleaveundertheprovisionsofthisArticlein
excessoftheaccumulatedsickleavecreditsduesuchemployee,excludingany
extendedSickLeaveprovisions.

M.EmployeeswhoseservicewiththeEmployeristerminatedshallnotbeentitledtoany
compensationinlieuofaccumulatedsickleavecredits.

N.Employeeswhoretireshallbejiaidtwenty(20)percentofthevalueoftheirunused
accruedsickleaveatthetimeoftheirretirement.Itisunderstoodthatanysuch
paymentwillnotchangetheemployee’spensionbenefits.

0.If,atthetimeofdeathofanemployee,saidemployeewaseligibletoretireand
receiveapensionfromtheCommonwealth,thensaidemployeeshallbepaidtwenty
(20)percentofthevalueofunusedaccumulatedsickleavetohis/hercreditatthetime
ofdeath,providedthatnomonetaryorotherallowancehasalreadybeenmade
therefore.Itisunderstoodthatanysuchpaymentwillnotchangetheemployee’s
pensionbenefits.
TheCEOshallauthorizepaymentofsuchcompensationupontheestablishmentofa
validclaimtherefore,inthefollowingorderofprecedence;
First;tothesurvivingbeneficiary,orbeneficiaries,ifany,lawfullydesignatedbythe
personundertheStateEmployees’RetirementSystem;Second;iftherebenosuch
designatedbeneficiary,totheestateofthedeceased.

P.Sickleavecreditsearnedbyanemployeefollowingareturntodutyafteraleave
withoutpayorabsencewithoutpayshallnotbeappliedtosuchperiodoftime.

Q.Whenanemployeeisseparatedfromthepayrollbecausehe/shehasexhaustedhis/her
sickleave,theCollegeshallfhrnishthenecessaryformsforrequestinggroup
insurancecoverageonacurrentpremiumbasis.

Section2.PaidPersonalLeave
OneachJanuary1sthill-timeemployeeswillbecreditedwith22.50hoursofpaidpersonal
leaveannuallyformembersinUnitIand24hoursofpaidpersonalleaveannuallyfor
membersinUnitIIwhichmustbetakenduringthefollowingtwelve(12)months,atatime

ortimesrequestedbytheemployeeandapprovedbytheCEO.Anypaidpersonalleavenot
takenbyanyDecember31stwillbeforfeitedbytheemployee.Personalleavedaysfor

regularpart-timeemployeeswillbegrantedonapro-ratabasis.Personalleavemaybe
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availableinunitsofone-quarter(1/4)ofanhourandmaybeusedinconjun’ctionwith

vacationleave.Full-timeemployeeshiredorpromotedintothebargainingunitonorafter

thebeginningofacalendaryearwillbecreditedwithpersonalleavedaysinaccordancewith

thefollowingschedule:

DATEOFHIRE/PERSONALLEAVE

PROMOTIONiNTOUNITHOURSCREDITED
UNITIUNITII

January1toMarch3122.5024

AprilItoJune301516

JulyItoSeptember307.508

October1toDecember3100

TheCEOshallmakereasonableeffortstoensurethatanempjoyee,havingrequested

personalleave,isgrantedsuchleaveinordertopreventthelossofsuchpersonalleave

accruedcredits.

Section3.BereavementLeave
Uponevidence,satisfactorytotheCEO,ofthedeathofaspouse,childorstep-child,an

employeeshallbeentitledtoamaximumofseven(7)daysofleavewithoutlossofpaytobe

usedattheoptionoftheemployeewithinthirty(30)calendardaysfromthedateofsaid

death.
Uponevidence,satisfactorytotheCEO,ofthedeathofaparent,step-parent,brother,step

brother,sister,step-sister,grandparentgrandchildorparentofaspouseorperson

permanentlyresidingintheimmediatehousehold,anemployeeshallbeentitledtoleave

withoutlossofpayforamaximumoffour(4)consecutiveworkingdays.

Intheeventofthedeathofanemployee’sson-in-lawordaughter-in-laworofthespouse’s

brother,sister,grandparentorgrandchild,amaximumoftwo(2)consecutiveworkingdays

shallbeavailableforusebyanemployee.

Intheeventofthedeathofanemployee’saunt,uncle,cousin,one(1)dayofpaid

bereavementleaveshallbegranted.

Intheeventthattheintermentof,ormemorialservicefor,anyoftheabove-namedrelatives

istooccuratatimebeyondthebereavementleavegranted,theemployeemayrequestto

deferoneofthedaystothelaterdate.Suchrequestshallbemadeatthetimeofnotification

totheCEOofthedeathofoneoftheabovenamedrelatives,andmaybegrantedatthe

discretionoftheCEO.

Section4.VotingLeave
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Anemployeewhosehoursofworkprecludehim/herfromvotinginatøn:ty•atate.or*.
nationalelectionshalluponapplication,begrantedavotingleavew&thpay,flQttoexceed
two(2)hours,forthesolepurposeofvotingintheel&.tion.

•••..

Seaion5CivicDutyLeave
AEmployeessummonedforjuiydutywillbegrantedaleaveo(absexgzwatbayibr

timelostfromtheirregularwork‘chednlewhileonsaIdjurydutyuponptaentrnIon
oftheappropriatesummonstotheCEObythuemploy.

B.Anemployeewhoreceivesjurydutyfeesforjuryserviäeun•.presenonofthe
appropriatecourtcertificateofserviceshalleither:
1.retainsuchjuryfeesinlieuofpayfortheperiodofjuryserviceifthejuryfees

exceedhis/herregularrateofcompensationfortheperiodinvolved;or

2.remittotheCollegethejuryfeesiflessthanhis/herregularrateofcompensation

fortheperiodinvolved.
C.Juryfees,forthepurposeofthisArticle,shallbetheperdiemratepaidforjuryduty

bytheCourt,notincludingtheexpensesreimbursedfortravel,meals,roomsor
incidentals.

D.Anemployeesummonedasawitnessincourtonbehalfofthe.Cornxnonwealth,orany

town,cityorcountyoftheCommonwealthoronbehalfoftheFederalGovernment,

shallbegrantedcourtleavewithpayuponfilingoftheappropriatenoticeofservice

withhis/herCEOexceptthatthisSectionshallnotapplytoanemployeewhoisalso

intheemployofanytown,cityorcountyoftheCommonwealthorintheemployof

theFederalGovernmentoranyprivateemployerandwhoissummonedonamailer

arisingfromthatemployment.
E.Anyfeespaidtoanemployeeforcourtservicesperformedduringavacationperiod

mayberetainedbytheemployee.Theemployeeshallretainexpensespaidfortravel,

meals,rooms,etc.
F.Anemployeeoncourtleavewhohasbeenexcusedbythepropercourtauthorityshall

reporttohis/herofficialdutystationifsuchinterruptionincourtserviceswillpermit

fourormoreconsecutivehoursofemployment.Courtleaveshallnotaffectany
employmentrightsoftheindividual.

G.Nocourtleaveshallbegrantedwhentheemployeeisthedefendantorisengagedin

personallitigation,unlesssuchlitigationarisesoutofthelegitimateperformanceof

his/herassignedresponsibilities.

Section6.MilitaryLeave
A.Anemployeeshallbeentitled,duringthetimeofhis/herserviceintheArmedForces

oftheCommonwealth,underSection38,40,41,42,or60ofC.33oftheGeneral

Laws,toreceivepaytherefor,withoutlossofhis/herordinaryremunerationasan

employee.
B.Anemployeeshallbeentitled,duringhis/herannualtourofdutyofnotexceeding

seventeen(17)daysasamemberofareservecomponentoftheArmedForcesofthe
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UnitedStates,toreceivepaytherefor,withoutlossofhis/herordinaryremunerationas

anemployeeunderSection59ofC.33,GeneralLawsasamended.

C.AnemployeewhoisamemberofareservecomponentoftheArmedForcesofthe

UnitedStatesandwhoiscalledfordutyotherthantheannualtourofdutyofnot

exceedingseventeen(17)daysshallbesubjecttotheprovisionsofChapter708ofthe

Actsof1941asamended,orofChapter805oftheActsof1950asamended,or

Chapter671oftheActsof1966,.andamendmentsthereto.

D.InaccordancewithChapter708oftheActsof1941,asamended,anemployeewho,

onorafterJanuaryfirst,nineteenhundredandforty,shallhavetenderedhis/her

resignationorotherwiseterminatedhis/herserviceforthepurposeofservinginthe

militaryornavalforcesoftheUnitedStateswhodoesserveorwasorshallbe

rejectedforsuchservice,exceptasotherwiseprovidedbyChapter708oftheActsof

1941,asamended,bedeemedtobeortohavebeenonmilitaryleave,andnosuch

personshallbedeemedtohaveresignedfromtheserviceoftheCommonwealthorto

haveterminatedsuchserviceuntiltheexpirationoftwo(2)yearsfromthetermination

ofsaidmilitaryornavalservicebyhim/her.

Section7.MaternityandAdoptiveLeave

A.AMi-timeemployeewhohascompletedtheprobationaryperiod,or,ifthereisno

suchprobationaryperiod,hasbeenemployedforatleastthree(3)consecutive

months,andwhoisabsentfromemploymentwiththeCommonwealthforaperiodnot

exceedingeight(8)weksforthepurposeofgivingbirth,oradoptingachild,shallbe

grantedamaternityleavewithoutpayiftherequestforsuchleaveismadetotheCEO

atleasttwo(2)weeksinadvanceoftheanticipateddateofdeparture.

B.Attheexpirationofthematernityoradoptiveleave,theemployeewillberestoredto

his/herpreviouspositionofsimilarpositionwiththesamestatus,payandlengthof

servicecreditasofthedateoftheleave.Ifduringtheperiodofleave,employeesin

thesameorsimilarpositioninthedepartmenthavebeenlaidoffthroughnofaultof

theirown,theemployeewillbeextendedthesamerights.andbenefits,ifany,

extendedtoemployeesofequallengthofserviceinthesameorsimilarpositioninthe

department.
C.NotwithstandinganyotherprovisionofthisAgreementtothecontrary,thematernity

ofadoptiveleavegrantedunderthisArticleshallnotaffectanemployee’srightto

receiveanycontractualbenefitsforwhichhe/sheiseligibleatthetimeoftheleave.

Upontheexpirationofamaternityoradoptiveleave,anadditionaleight(8)weeks

leavemaybegrantedatthediscretionoftheCEO.Theleaveshallbeunpaidunless

theemployeechoosestouseanyaccruedvacation,personalleaveorcompensatory

timetocoverthisperiodofabsence.Theperiodofunpaidleaveshallnotbeincluded

•inanycomputationofcontractualbenefits,rightsoradvantages.Notlaterthantwo

(2)weekspriortotheexpirationoftheeight-weekmaternityoradoptiveleave,an

employeemayrequestareturntoworkatreducedtime.IfapprovedbytheCEO,said

employeewillaccruebenefitsinthesameproportionthatsuchpart-timeservicebears

tofull-timeservice.
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D.Anemployeeonmaternityoradoptiveleavemayhavehis/hçrgrouphealthinsurance
benefitscontinuedfortheperiodoftimetheemployeeisabsentonsuchleave.The
employee,whileonleave,isrequiredtopaythesamemonthlypremiumhe/shewould
havepaidhadsuchleavenotbeentaken.

E.Ifanemployeehasaccruedcompensatory.time,personalleave,sickleaveorvacation
leavecreditsatthecommencementofhermaternityleave;theemployeemayusesuch
compensatorytimeand/orleavecreditsforwhichshemaybeeligibleunderthe
personalleave,sicklçaveorvacationleaveprovisionsofthisArticle.

F.Duringthefirstten(10)workdayssubsequenttothebirthoradoptionofachild,the
mother/fathershallreceivehis/herregularweeklysalary.Whereaneligiblethu-tune
orpart-timeemployeeandhis/hereligiblespousearebothemployeesofthe
Commonwealth,theyshalljointlybeentitledtoacombinedtotalofnotmorethanten
(10)dayspaidundertheprovisionsofthissection.

Section8.ParentalLeaveS
A.UponwrittenapplicationtotheCEO,includingastatementofanyreasons,any

employeewhohascompletedanyapplicableprobationperiodandwhohasbeen
employedatleastthree(3)consecutivemonths,andwhohasgivenatleasttwo(2)
weekspriornoticeofhis/heranticipateddateofdepartureandwhohasgivennoticeof
his/herintentiontoreturn,maybegrantedparentaloradoptiveleaveforaperiodnot
exceedingtwentyfour(24)weeks.Suchleaveshallbewithoutpayforsuchperiod.
Thepurposeforwhichanemployeemaysubmithis/herapplicationforsuchunpaid
leaveshallbelimitedtotheneedtocarefor,ortomakearrangementforcareof,a
minordependentchildoftheemployee,whetherornotthechildisthenatural,
adoptedorstçpchildofsuchemployee.

B.An,employeewhorequestsandisgrantedparentalleaveforthepurposeofcaringfor
theemployee’sminordependentchildunderthreeyearsofage,mayhavehis/her
grouphealthinsurancebenefitscontinuedforaperiodoften(10)weekswhilethe
employeeisabsentonsuchleave.Theemployee,whileonleave,isrequiredtopay
thesamemonthlypremiumhe/shewouldhavepaidhadsuchleavenotbeentaken.

C.Ifanemployeehasaccruedcompensatorytime,personalleave,sickleaveorvacation
leavecreditsatthecommencementofhis/herparentalleave,theemployeemayuse
suchcompensatorytimeand/orotherleavecreditsforwhichhe/shemaybeeligible
underthesiOkleave,personalleaveorvacationleaveprovisionsofthisArticle.

Section9.FamilyLeave
A.UponwrittenapplicationtotheCEO,includingastatementofanyreasons,any

employeewhohascompletedhis/herprobationaryperiod,orifthereisno
probationaryperiod,whohasbeenemployedatleastthree(3)consecutivemonths
whohasgivenatleasttwo(2)weekspriornoticeofhis/heranticipateddateof
departureandwhohasgivennoticeofhis/herintentiontoreturn,mayhegranted
familyleaveforaperiodnotexceedingtwelve(12)weeks.Suchleaveshallbe
withoutpayorbenefitsforsuchperiod.TheCEOmayinhis/herdiscretion,assignan
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employeetobackfillforanemployeewhoisonfamilyleave.Suchassignmentmay
notbesubjecttothegrievanceprocedure.Thepurposeforwhichanemployeemay
submithis/herapplicationforsuchunpaidleaveshallbelimitedtotheneedtocare

•for,ottomakearrangementsforthecareof,theemployee’sspouse,parent,
•grandparent,grandchildorrelativelivinginthesamehousehold.

B.Ten(10)daysoffamilyleavemaybetakeninnotlessthanone-dayincrements.
However,suchleaverequiresthepriorapproval,oftheCEO.

C.Ifanemployeehas4ccruedcompensatorytime,personalleave,sickleaveorvacation
leavecreditsatthecommencementofhis/herfamilyleave,theemployeemayuse
suchcompensatorytimeandlorotherleavecreditsforwhichhe/shemaybeeligible
underthesickleave,personalleaveorvacationleaveprovisionsofthisArticle.

Section10.DomesticViolenceLeave
Uptoamaximumof112.50paidhourspercalendaryearforUnitmembersinUnitIandup
toamaximumof120paidhourspercalendaryearforUnitmembersinUnitIImaybeused
forthepurposeofarrangingforthecareofhim/herselforhis/herchild(ren)orforattending
tonecessarylegalproceedingsoractivitiesininstanceswheretheemployeeorhis/her
child(ren)isavictimofdomesticabuseandwheretheemployeeisnottheperpetrator.

Section11.TheFamilyandMedicalLeaveActandTheSmallNecessitiesLeaveAct.
ThepartiestothisAgreementrecognizethatvariousbenefits,includingbutnotlimitedto
sickleave,maternityleaveandfamilyleave,maybeavailabletobargainingunitmembers
pursuanttostateandfederallaw,and,inparticular,theFamilyandMedicalLeaveActand
TheSmallNecessitiesLeaveAct.Itistheintentofthepartiesthatanybenefltsprovidedby
thisAgreementaretobeusedaspartofandnotinadditiontoanystatutorybenefitsso
conferred.

Section12.UnpaidPersonalLeave.
Unpaidpersonalleave,otherthanhereinbeforespecified,maybegrantedbytheCEO,upon.
thewrittenrequestoftheemployee,atleastthirty(30)daysinadvance.Approvalmaynot
beunreasonablydenied.

Retirement,seniority,sickleave,vacationcreditandtimeaccrualforstepincreaseshallnot
accrueduringthetermofsuchleave.

Section13.
Leaveofabsencewithoutpaymaybegrantedtoaunitmemberormemberswhoare
delegatestostateornationalconventionsoffraternalandlorcivicorganizations.Leavesof
absencewithpaymaybegrantedtoaunitmembertoparticipateasanHonorGuardin
FuneralsofDeceasedVeterans.

•Section14.
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LeaveofabsencewithoutpaymaybegrantedtounitmemberswhoareCivil-Defense
Officersforthepurposeofparticipatinginlocal,state-sponsoredandfederalseminarsand
programsdesignedtoimprovehis/herknowledgeandunderstandingofCivilDefense.

Section15.-

Leaveofabsencewithpaymaybegrantedforthepurposeofdonatingblood,nottoexceed
two(2)hours.InexceptionalcircumstancestheCEOmaygrantleavewithpayinexcessof
twohours.

Section16.AdditionalLeaveonAccountofCatastrophicIllness
Uponthesubmissionofsatisfactorymedicalevidencethatdemonstratesanexisting
catastrophicillness,theCEOshallgranttheemployee,onaone-timebasis,uptoan
additionaltwenty-six(26)weeksofnon-intermittentFMLAleave.
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ARTICLE12
EXTENSIONOFSICKLEAVE

Section1.
Five(5)workingdaysafteranemployeehasexhaustedallofhis/hersickleave,vacation

leave,andpersonalleave,he/sheshallbeeligibleforanextensionofsickleave;provided

thatsuchemployeehasbeenemployedaminimumoftwelve(12)consecutivemonthsprior

tothecommencementofsuchextensionofsickleave.

Inanticipationoftheexhaustionofallpaidleave,anemployeeshallforwardarequesttothe

CEOoftheCampusontheformentitledRequestforExtensionofSickLeaveForm

(AppendixB).TheCampusCEOshallactuponsuchrequestandforwardthedecisionin

writingtoboththeemployeeandtheappropriateunionofficialoftheemployee’sunitwithin

ten(10)workingdaysofreceipt.Theapprovalofsuchrequestwillbeeffectiveatthe

beginningofthesixth
(6th)

dayofunpaidleave.Thegrantingofanextensionofsickleave

shallbesubjecttothesolediscretionoftheCEOoftheCampus.Allrequestsforan

extensionofsuchleaveshallbegivendueconsideration.

Suchextensionsshallbeavailableonlyforillnessoftheemployeeandnotforillnessof

his/herimmediatefamily.Further,anemployeeonanindustrialaccidentleaveshallnotbe

eligibleforanextensionofsickleave.

Section2.
Extensionsmaybeavailableforaperiodofuptosixty(60)workingdaysannually

beginningonthedateofthefirstextension.Anemployee,havingbeengrantedanextension

ofsickleave,shallberequiredtosubmitaphysician’sstatementaftereachtwenty(20)

workingdaysofgrantedleave.

Notwithstandingtheabove,inextraordinarycircumstances,andinaccordancewiththeterms

andconditionsgoverningtheapplicationandgrantingofleavesassucharesetforthin

Section1ofthisArticle,anemployeemaybegrantedanadditionalfifteen(15)working

daysofextensionofsickleaveduringthetwelve(12)monthperiodcommencinguponthe

grantingofthefirstsuchextension.Suchadditionalextensionofsickleavemaycommence

immediatelyupontheconclusionofanearlierextensionofsickleaveormaybegrantedat

anytimeduringtheremainderoftheapplicabletwelve(12)monthannualperiod.An

employeeneednotserveaperiodofunpaidleavepriortobeingeligibleforthisfifteen(15)

workingdaysadditionalextensionofsickleave.

Seaion3.
Understandingthatthehealthandwelfareofunitmembersisofmutualconcern,theCEOof

theCampus,inevaluatingarequest,shallconsiderthefollowing:
Cost:Considerationshallbegiventotheprojectedcostincurredtoimplementthe

request,includingthetemporaryfillingoftheposition,ifnecessary.



Historyofsickleaveusage:Considerationshallbegiventotheprevioususeofleave
benefits.Inputmustbesoughtfromtheemployee’ssupervisor(s)andpertinent
attendanceorpersonnelrecords.
Lengthofrequest:Theprovisionisnotintendedtoprovideforlongtermor
permanentdisabilities.ThereshouldbeareasonableexpectationofreturntofUll-time
dutiesasevidencedbyaphysician’sstatement.

Section4.
Duringtheperiodofanextensionofsickleave,anemployeeshallnotbeentitledtoaccrual
ofvacationorsickleaveasprovidedforinArticles11and13ofthisAgreement.

Section5.
GrievancesinvolvingtheinterpretationorapplicationoftheprovisionsofthisArticleare

notsubjecttotheprovisionsofthegrievanceprocedureassetforthinArticle29ofthis
Agreement.

IfaunitmemberisdeniedanextensionofsickleaveunderthisArticle12,theunitmember
mayrequestameetingwiththeDirectorofHRthesolepurposeofwhichshallbetopresent
anyinformationnotpreviouslyknowntotheCollegeatthetimeofthedecisionandtohear
fromtheHRDirectorreasonswhytherequestwasdenied.
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ARTICLE13
VACATIONS

Section1.
A.Vacationleavewithpayshallbecreditedtofull-timeemployeesattheendofeach

payrollperiod.Therateofaccrualshallbeasfollows:

Lengthofcontinuousfull-time
“Creditableservice”asofthe
endofeachapplicablemonth.
Lessthanfifty-four(54)months
(lessthan4‘/2years)

Fifty-four(54)months,
butlessthan
onehundredfourteen(114)months
(4V2-9V2years)

Onehundredfourteen(114)months,
butlessthan
twohundredthirty-four(234)months
(9½-l9½years)

Twohundredandthirty-four(234)
monthsormore
(191/2ormoreyears)

VacationLeaveAccrued
UnitIUnitII
6.25his6.75hrs

5/6daypermonth(10days/year)

9.50his10.00his
1.25dayspermonth(15days/year)

12.50hrs13.50his
12/3dayspermonth(20days/year)

15.75hrs16.75his
21/12dayspermonth(25days/year)

B.FordeterminingvacationstatusunderthisArticle,“creditableservice”shallbeused.
Allservicebeginningonthefirstworkingdayofthefirstfullpayrollmonthatthe
Collegewhererendered,andallservicethereafterbecomes“creditableservice”
providedtherehasnotbeenanybreakofthree(3)yearsormoreinsuchserviceas
referredtoinSection12ofthisArticle.Incomputinganemployee’svacationstatus,
all“creditableservice”fromthefirstworkingdayattheCollegeuptotheendofeach
fullmonthofservicerenderedshallconstitutethe“creditableservice”whichshallbe
usedtoestablishvacationcreditsforsuchmonth.Anythingintheforegoingtothe
contrarynotwithstanding,anemployeeshall,ontheeffectivedateofthisAgreement,
bedeemedtohavethat“creditableservice”,ifany,whichhe/shehadatthe
terminationofthepredecessorAgreement.

Section
Aregularpart-timeemployeeshallbegrantedvacationleaveinthesameproportionthat
his/herpart-timeservicebearstofull-timeservice.
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Section3.
Vacationleaveaccruedshallbecreditedonthelastdayofthepayperiodbasedonthe
employee’s.ffill-time.equivalentstatusonthatdateandshallbeavailableforusethe
followingday....

.

Section4
Afull-tuneemployee,onleavewithoutpayand/orabsent*itboutpayshallnptaccruc
vacatiOnleavecreditfor.thatportionoftimethathe/sheis•óhièiveu*ithoütffió..

Section5.
Apart-timeemployee,onleavewithoutpayand/orabsentwithoutpayshallnotaccrue
vacationleavecreditforthatportionoftimethathe/sheisonleavewithoutpay.

Section6.
Anemployeewhoisreinstatedorre-employedafterlessthanthree(3)yearsshallhave
his/herpriorserviceincludedindetermininghis/hercontinuousserviceforvacation
purposes.

Section7.
Anemployeemayrequestvacationleavewhenitbecomesavailable.Vacationleave
requestsshallbegrantedunlessintheCEO’sopinionitisimpossibleorimpracticabletodo
sobecauseofworkschedulesoremergencies.TheCEOshallmakereasonableeffortsto
insurethatanemployee,havingrequestedvacationleave,isgrantedsuchleaveinorderto
preventthelobsofearnedvacationcredits.

Anemployeewishing.toexercisehis/herseniorityforvacationpreference.mustapplyin
writingnotmorethansixty(6Q)calendardaysnorlessthanforty-five(45)calendardaysin
advanceofthefirstdayrequested.(Anemployeewishingtofilesuchrequestearlierthan
sixty(60)dayspriortothefirstdayrequested,maydosobutpreferencewillbedetermined
asofthe

45th
dayinadvanceofthefirstdayrequested.)TheCEOshallrespondtothis

requestinwriting,indicatingwhetheritcanreasonablyschedulesuchvacation,atleastthirty
(30)calendardaysinadvanceofthefirstdayrequested.

Whenvacationrequestsaresubmittedlessthanforty-five(45)calendardaysinadvancesuch
requestsshallbeprocessedintheorderinwhichtheyarereceivedwithoutregardto
seniority.Responsesshallbegiventounitmembersinwritingwithinseven(7)calendar
daysofdateofreceiptofsuchrequest..

Noemployeeshallcarryvacationleavecreditofmorethan480hoursforUnitmembersin
UnitIand512hoursforUnitmembersinUnit11.

Anemployeewhohasavailableunusedvacationleave,andwhobecauseoftheprovisionsof
Section7ofthisarticlewouldlosesuchvacationleave,shallhavesuchvacationleave
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convertedtosickleaveasoftheacörualsattheendofthelastpayperiodinApriland

Octoberofeachyear.

Section8.
Absencesonaccountofsicknessinexcessoftheauthorizedsickleaveprovidedinthis

Agreement(orforpersonalreasonsnotprovidedforundersaidsickleaveprovisions),may

becharged,unlessotherwisenotifiedbytheemployee,topersonalleave,ifany,mento

vacationleave,ifany.

Section9.
Chargestovacationleayecreditmaybeallowedinunitsofone-quarter(1/4)ofanhour.

Section10.
UponthedeathofanemployeewhoiseligibleforvacationunderthisAgreementpayment

shallbemadeinanamountequaltothevacationleavewhichhadbeenaccruedpriortothe

employee’sdeathbutwhichhadnotbeenusedbytheemployeeuptothetimeofhis/her

separationfrompayroll,providedthatnomonetaryorotherallowancehasalreadybeen

madetherefor.TheCEOshallauthorizepaymentofsuchcompensationuponthe

establishmentofavalidclaimtherefor,inthefollowingorderofprecedence:

First:Tothesurvivingbeneficiary,orbeneficiaries,ifany,lawfullydesignatedby
thepersonundertheStateEmployee’sRetirementSystem;

Second:Iftherebenosuchdesignatedbeneficiary,totheestateofthedeceased.

SectionIl.
Anemployeewhoiseligibleforvacationundertheserules,whoseservicesareterminated

foranyreason,shallbepaidanamountequaltothevacationthathadbeenaccruedpriorto

suchtenninationbutwhichhadnotbeenused,uptoamaximumof480hoursforUnit

membersinUnitIand512hoursforUnitmembersinUnitII,providedthatnomonetaryor

otherallowancehadalreadybeenmadetherefore.

Section12.
Anemployeewhoisreinstatedorre-employedshallbeentitledtohis/hervacationstatusat

theterminationofhis/herpreviousservice;provided,however,thatnocredit.forprevious

servicemaybeallowedwherereinstatementoccursafterabsenceofthree(3)years.

Section13.
AnemployeewhoisgrantedaleaveofabsencetoenterserviceintheArmedForcesofthe

UnitedStates,undertheprovisionsofChapter708,Actsof1941,asamended,andwho,

uponhonorabledischargefromsuchserviceinsaidArmedForces,returnstotheserviceof

theCollege,shallbepaidanamountequaltothevacationleavewhichhadbeenaccrued

priortohis/herentryintosuchserviceinsaidArmedForcesbutwhichhadnotbeenused

priortomilitaryleave,providedthatnomonetaryorotherallowancehasalreadybeenmade

therefor.
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Section14.
Anemployeewhoisreinstatedaftermilitaryleave,asreferredtoinSection13;maybe
grantedvacationallowanceuptotheequivalentoftwelve(12)months’accrualasofthedate
onwhichhe/shereturnedorreturns,provided,thatpriortosuchmilitaryleave,vacationhad
notbeenusedorcompensationpaidinlieuthereofforthesameyear.Neithertheabove
usage,norabsenceduetomilitaryleave,shallinanywayaffectvacationcreditsaccruedby
suchemployeeinanyfullpayrollmonthofemploymentafterhe/shereturnsfrommilitary
service.

Section15.
Anemployeeonleavewithpay(excludinganemployeeonanextensionofsickleavein
accordancewithArticle12)shallaccumulatevacationleavecredits.

Section16.
Vacationleaveaccruedfollowingareturntodutyafterleavewithoutpayorabsencewithout
payshallnotbeappliedagainstsuchleaveorabsence.

Section17.
Vacationstatuspreviouslyearnedbyanemployeewhileintheemployofthe
Commonwealthoranyofitscities,townsormunicipalitiespriortoemploymentasa
memberofthebargainingunitshallberetainedbysuchemployee,providedthatnobreakin
serviceofthree(3)yearsormoreoccurredbetweenterminationofsuchprioremployment
andthecommencementofemploymentbytheCollege.Anemployeeinordertoretainsuch
previouslyearnedstatusmustsubmittotheCEO,withinthirty(30)calendardaysof
employment,evidenceattestingtosuchprioremploymentandsuchstatus.



ARTICLE14
BOLIDAYS

Section1.
Thefollowingdaysshallbeholidaysforemployees:

NewYear’sDayIndependeneeDay

MartinLutherKingDayLaborDay

Washington’sBirthdayColumbusDay
*EvacuationDayVeteran’sDay

PatriotsDayThanksgivingDay

MemorialDayChristmasDay
*BufflerHillDay

*OnlyinSuffolkCountymustthisHolidaybecelebratedonthedayuponwhichitfalls.

Section2.
Whenaholidayoccursontheregularlyscheduledworkdayofanemployee,he/she,ifnot

requiredtoworkthatday,shallbeentitledtoreceivehis/herregularday’spayforsuch

holiday.

Section3.
Whenaholidayoccursonadaythatisnotanemployee’sregularworkday,iftheemployee’s

usualworkweekisfive(5)ermoredayshe/she,attherequestoftheemployee,mayreceive

payforone(1)workdayathis/herregularrateofpayorone(1)compeusatorydayoffwith

paywithinonehundredandtwenty(120)daysfollowingtheholiday,tobetakenatatime

approvedbytheCEO.

Section4.
Anemployeeregularlyscheduledtoworkonaholiday,andrequiredtodoso,shallbe

compensatedattherateoftwo(2)timeshis/herregularrateofpay.Anemployeenot

regularlyscheduledtoworkonaholiday,butrequiredtodoso,oranemployeewhoworks

overtimeonaholiday,shallbecompensatedattherateoftwoandone-half(2V2)times

his/herregularrateofpay.Anyemployeewhoworksonaholidaymayopttotake

compensatorytimeinlieuofholidaypaywithinonehundredandtwenty(120)days

followingtheholiday.Suchcompensatorytimeshallbetakenatatimeapprovedbythe

CEO.(SeeMemorandumofInterpretationonHolidayPay.)Anemployeemayrequestan

extensionofuptoforty-five(45)days,subjecttoapprovalbytheCEO.

Section5.
AnemployeenototherwiseentitledtotheSuffolkCountyholidays,pursuanttoSection1

above,andwhoisscheduledtoworkonsuchholiday,shallbeentitledtoone(1)workday

offwithpayinlieuofeachoftheSuffolkCountyholidays.Additionally,anemployeewho

isnotscheduledtoworkonaSuffolkCountyholiday,ittheemployee’susualworkweekis
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five(5)ormoredays,shallbeentitledtoone(1)workdayoffwithpayinlieuofeachofthe
SuffolkCountyholidays.SuchdayoffshallbeapprovedbytheCEOandtakenbSithe
employeewithinonehundredandtwenty(120)days.Anemployeemayrequestan
extensionofuptoforty-five(45)days,subjecttoapprovalbytheCEO.

Section6.
WheneveranyholidayfallsonaSunday,suchholidayshallbedeemedtofallontheday
following.WheneveranyholidayfallsonaSaturday,suchholidayshallbedeemedtofall
onthedaypreceding.SuchholidaysshallbegrantedinaccordancewithandsubjecttoIhe
foregoingprovisionsofthisArticle.However,ifanemployeeisscheduledtoworkonsuch
aSaturdayorSunday,thatworkdayshallbedeemedtobetheholidayinaccordancewiththe
precedingSection4.

Section7.
WhenevertheCEOhasbeeninformedthatanyworkdayhas,inwholeorinpart,been
declaredaskeletondayhe/sheshalldetermine,whoamongtheemployeesshallbereleased
withpayfromtheregularlyscheduleddutiesforthedurationoftheskeletonday.

Section8.
Anemployeewhoisonleavewithoutpayorisabsentwithoutpayforanyofhis/her
scheduledworkdayimmediatelyprecedingorimmediatelyfollowingaholidayshallnot
receiveholidaypayoracompensatorydayoffforthatholiday.

Section9.
Aunitmemberscheduledtoworkonaholidayandwhofailstoreportasscheduledshallbe
recordedasabsentwithoutpayunlesstheunitmemberproperlynotifiestheCEOatleastone
hourpriortothebeginningofthescheduledtourofduty.Incircumstancesbeyondthe
controloftheemployeesuchnoticeshallbemadeasearlyaspossibleonthedayofabsence.
Anemployeewhoisgrantedpaidleaveforaholidayonwhichhe/sheisscheduledtowork
shallnotreceiveholidaypayoracompensatorydayoffforthatholiday.

Section10.
InadditiontoanyotherbenefitsprovidedbythisAgreement,employeeswhorenderservice
onNewYear’sDay,ThanksgivingDayorChristmasDayshallreceiveaholidaydifferential
ofseventy-fivecents($0.75)perhourforeachhourworked.

Section11.
Aregularpart-timeemployeeshallbegrantedholidayleaveinthesameproportionthat
his/herpart-timeservicebearstofull-timeservice.
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ARTICLE15
EMPLOYEEEXPENSES

Section1.Mileage
A.Whenanemployeeisauthorizedtousehis/herpersonalautomobilefortravelrelated

tohis/heremploymenthe/sheshallbereimbursedattheInternalRevenueServicerate
assuchrateisdesignatedfromtimetotime.Inaddition,employeeswillbe
reimbursedforreasonablyreimbursedcostsoftollsandparking.

B.Anemployeewhotravelsfromhis/herhometoatemporaryassignmentratherthanto
his/herregularlyassignedofficeshallbeallowedtransportationexpensesforthe
distancebetweenhis/herhomeandhis/hertemporaryassignmentwhicheverisless.

C.Employeesshallnotbereimbursedforcommutingbetweentheirhomeandofficeor
otherregularworklocation.WithapprovalofthePersonnelAdministratoran
employee’shomemaybedesignatedashis/herregularofficebyhis/herCEOforthe
purposeofallowedtransportationexpenscsincaseswheretheemployeehasno
regularofficeorotherregnlarworklocation.

Section2.Travel
A.Anemployeewhciisassignedtodutythatrequireshinilhertobeabsentfromhis/her

homeformorethantwenty-four(24)hoursshallbereimbursedforreasonablecharges
forlodgingincludingreasonabletipsandformealexpenses,nottoexceedthe
followingamounts:

Maximum
MealsAllowanceApplicable-

Breakfast$6.003:01a.m.to9:01a.m.
Lunch$9.009:01a.m.to3:01p.m.
Dinner$12.003:01p.m.to9:01p.m.

B.Onthefirstdayofassignmenttodutyinexcessoftwenty-four(24)hours,employees
shallnotbereimbursedforbreakfastifsuchassignmentcommencesaftersix(6:00)
a.m.,forlunchifsuchassignmentcommencesafternoonorforsupperifsuch
assignmentcommencesafterten(10:00)p.m.

C.Onthelastdayofassignmenttodutyinexcessoftwenty-four(24)hoursemployees
shallnotbereimbursedforbreakfastifsuchassignmentendsbeforesix(6:00)a.m.,
forlunchifsuchassignmentendsbeforenoonorforsupperifsuchassignmentends
beforesix(6:00)p.m.

D.Fortraveloflessthantwenty-four(24)hourscommencingtwo(2)hoursormore
beforecompensatedtime,employeesshallbeentitledtotheabovebreakfast
allowance.Fortraveloflessthantwenty-four(24)hoursendingtwo(2)hoursor
moreaftercompensatedtimeemployeesshallbeentitledtotheabovesupper
allowance.Employeesarenotentitledtotheabovelunchallowancefortravelofless
thantwenty-four(24)hours.
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Section3.Overtime
Employeeswhoworkthree(3)ormorehoursofauthorizedovertime,exclusiveofmeal
times,inadditiontotheirregularhoursofemploymentoremployeeswhoworkthree(3)or
morehours,exclusiveofmealtimesonadayotherthantheirregularworkdayshallbe
reimbursedforexpensesincurredforauthorizedmeals,includingtips,nottoexceedthe
followingamountsandinaccordancewiththefollowingtimeperiods:

Breakfast$5.003:00a.m.to8:59a.m.
Lunch$7.509:00a.m.to2:59p.m.
Dinner$10.003:00p.m.to8:59p.m.
MidnightSnack$5.009:00p.m.to2:59an.

Section4.PrevailingStateRate(s)
If,duringthetermofthisAgreement,anAgreementis:
A.negotiatedbytheemployer,asdefmedbyChapter150EoftheMassachusetts

GeneralLaws,onbehalfofnon-publicsafetyemployeesoftheExecutiveBranch;
employeesoftheBoardofHigherEducation;or,employeesoftheBoardofTrustees
oftheUniversityofMassachusetts;and,

B.intheeventthatsaidAgreementissubmittedbytheGovernororhisdesigneetothe
GeneralCourt,andisfhndedbysaidGeneralCourt;and,

C.inthefurthereventthatsaidAgreementcontainsprovisionsformileage
reimbursementormealreimbursementswhicharegreaterthanthemileage
reimbursementormealreimbursementscontainedinthisAgreement;then,

TheEmployeragreesthatwitheffectatthecommencementofthenextquarterofthefiscal
yearsubsequenttoreceiptofwrittennotificationoftheabovefromtheUnion,itwillmake
adjustmentsformileagereimbursementand/ormealreimbursementssothattheamountof
anysuchmileagereimbursementand/ormealshallbeequaltothegreaterofanysuch
mileagereimbursementandlormealreimbursements.
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ARTICLE16
PARKING

Section1-

Properparkingfacilitiesshallbeavailabletotheemployeescoveredbythiscontractwith
reasonableproximityoftheirregularworklocation.

Section2.
TheCollegeshallendeavortomaintainadequatelightinginallparkingareas.

Section3.
TheCEOagreestodiscusswiththeUnionanyproposedchangesintheParkingProgramat
whichtimetheUnioncanmakerecommendationsforchanges.TheCEpwillinfonuthe
Unionandallemployeespriortoimplementinganysuchchanges.



ARTICLE17
EMPLOYEECOMPENSATION

Section1.SalaryIncreases.
A.GeneralSalaryincreases

1.EffectiveJuly1,2009,thesalaryrateofemployeesshallbeincreasedbyone
percent(1%).

2.
A.IfFY10taxrevenuesequalorexceed$20.3billion,employeeswillreceivean
additionalonepercent(1%)increaseinsalaryrate,foratotalofatwopercent
(2%)increaseeffectiveJuly1,2009.
B.IfFY10taxrevenuesequalorexceed$21.4billion,employeeswillreceivean
additionaltwopercent(2%)increaseinsalaryrate,foratotalofathreepercent
(3%)increaseeffectiveJuly1,2009.

3.EffectiveJuly1,2010,thesalaryrateofemployeesshallbeincreasedbythree
percent(3%).

4.EffectiveJuly1,2011,thesalaryrateofemployeesshallbeincreasedbythree
percent(3%).

Section2.EmployeesHired,Reinstated,orRe-employedonorafterJuly1,2009.
Thesalaryrateforanemployeehired,reinstated,orre-employedonorafterJuly1,2009
shallbeStepIforthejobgroupofhis/herpositionexceptincaseswhereanemployeeis
hiredatanapprovedsalaryrateabovetheusualhiringrate.Suchsalaryrateshallbepaidin
accordancewiththesalaryschedulesprovidedinAppendicesC-ithroughC-4ofthis
Agreement.

Section3.StepRateIncreases,Promotions,andMovementtoaLowerGrade.
A.AnemployeeshalladvanceunderthetermsofthisAgreementto.thenexthigher

salarystepinhis/herjobgroupuntilthemaximumsalaryrateisreachedunlesshe/she
isdeniedsuchstepratebyhis/herCEO.AmongthereasonsforwhichtheCEOmay
denyasalarystepincreaseisanegative/unsatisfactoryevaluation.Anemployeeshall
progressfromonesteptothenexthigherstepaftereachfifty-two(52)weeksof
creditableserviceinastepcommencingfromthefirstdayofthepayrollperiod
immediatelyfollowinghis/heranniversarydateorpromotiondateasdetermined
withinthisArticle.Intheeventanemployeeisdenied,asteprateincreasebyhis/her
CEO,he/sheshallbegivenawrittenstatementofreasonsthereforenotlaterthanfive
(5)daysprecedingthedatewhentheincreasewouldotherwisehavetakeneffect.
Timeoffthepayrollisnotcreditableserviceforthepurposeofsteprateincreases.

B.Wheneveranemployeepaidinaccordancewiththesalaryschedulesprovidedin
AppendicesC-lthroughC-4ofthisAgreementreceivesapromotiontoahigherjob
group,theemployee’snewsalaryrateshallbecalculatedasfollows:
I.determinetheemployee’ssalaryrateathis/hercurrentjobgroup;
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2.findthenexthigherstepwithintheemployee’scurrentjobgroupor,for

employeesatthemaximumratewithinthe{rcurrentjobgroup,multiplythe

employee’scurrentsalaryratebyoneandonetenth(1.10);

3.comparetheresultantamounttotheratesforthehigherjobgroupintowhichthe

employeeisbeingpromoted;
4.theemployee’ssalaryrateshallbethefirstrateinthehigherjobgroup,whichat

leastequalstheresultantamount;
5.Foremployeesatthemaximumratewithintheircurrentjobgroupwherethe

multiplicationofthecurrentsalaryratebyoneandonetenth(1.10)placesthe

employeebeyondtherangeofthegradetowhichtheemployeeisbeingpromoted,

theemployeeshallbeplacedatthehigheststepinthejobgroupofthepositionto

whichtheemployeeisbeingpromoted.

Theanniversarydateforsuchemployeesshallbecomethedateofpromotion.

C.Wheneveranemployeepaidinaccordancewiththesalaryschedulesprovidedin

AppendicesC-ithroughC-4ofthisAgreementshallmovetoapositioninalower

jobgroup,theemployeeshallbeplacedatthesamestepinthenew,lowerjobgroup

astheemployeeheldinthehigherjobgrouppriortomovementtothenewposition.

Theanniversarydateforsuchemployeesshallbecomethedateofmovementtothe

newjobgroup.

Section4.GeneralProvisions.
A.SalaryratesofFill-timeemployeesaresetforthinAppendixCtothisAgreementand

areherebymadeapartofthisAgreement.
B.ThesalaryratessetforthinAppendixCshallremainineffectduringthetermofthis

Agreement.Salaryratesshallnotbeincreasedordecreasedexceptinaccordance

withtheprovisionsofthisArticle.
C.Employeesshallbecompensatedonthebasisofthesalaryratefortheirofficialjob

classification.

Section5.RegjrPart-TimeEmployees.
Aregularpart-timeemployeeshallbeentitledtotheprovisionsofthisArticleinthe

proportionthathis/herservicebearstofull-timeservice.

Section6.SaWAdiustmentsforEmployeesEnteringFromSameorOtherBargaining

Units.
A.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositioninanequivalentsalarygradeinabargainingunitnotcovered

bythisAgreementshallbeplacedatthefirststep-in-gradeuptothemaximumofthe

grade,whichatleastequalstherateofcompensationreceivedimmediatelypriorto

his/herentryintothebargainingunit.

B.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositioninasalarygradewhichistheequivalentofalowergradeina
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bargainingunitnotcoveredbythisAgreementshallbeplacedatastep-in-gradein

accordancewiththeprovisionsofSection4ofthisArticle.

C.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositioninasalarygradewhichistheequivalent/ofahighergradeina

bargainingunitnotcoveredbythisAgreementshallbeplacedatastep-in-grade

withinhis/hernewjobbasedupontheemployee’screditableyearsofserviceinthe

equivalentofthenewjobgradeorhigherjobgrade,providedthatinnoeventshall

theemployeebeplacedinastep-in-gradewhichresultsintheemployeereceivinga

salaryrateequaltoorgreaterthantheaveragesalaryreceivedbytheemployeeforthe

precedingsix(6)months.
D.AnemployeeenteringapositioncoveredbythisAgreement,withoutabreakin

service,fromapositionofthesamegradeinthebargainingunitatanothercollege

coveredbythisAgreement,shallremainatthesamesteptheyheldpriortothedateof

transfer.Thedateoftransfertothenewinstitutionshallbeconsideredthedateofhire

atthenewinstitutionandtheanniversarydateforfuturestepincreases.

Section7.RelatedAgreements
If,duringthetermofthisAgreement,anAgreementis

A.negotiatedbyanemployer,asdefinedbyChapter150BoftheMassachusettsGeneral

Laws;and,
B.saidAgreementisnegotiatedonbehalfofacollectivebargainingunitrepresentedby

AFSCMEandofapplicationtoemployeesoftheExecutiveBranch,theBoardof

HigherEducationortheBoardofTrusteesofTheUniversityofMassachusetts;and,

C.intheeventthtsaidAgreementissubmittedbytheGovernororhisdesigneetothe

GeneralCourt,andisfundedbysaidGeneralCourt;and;

D.inthefurthereventthatsaidAgreementcontainsprovisionsforsalaryincreases

and/orabonus(es)whicharegreaterthanthesalaryincreasesand/orbonus(es)

containedinthisAgreement;then,theemployeragreesthatitwillreopenthe

provisionsofthisArticle17ofthisAgreementtofurthercollectivebargaining

negotiations.



ARTICLE18
HEALTHANI)WELFARE

Section1.GroupHealthandAccidentInsurane

EmployeesshallcontinuetobecoveredundertheState’sGroupHealthandAccident

InsuranceplanpursuanttotheprovisionsofChapter32AoftheGeneralLawsasamendedor

assuchplanmaybemadeavailableunderapplicablelawsoftheCommonwealth.

Section2.HealthandWelfarePlan
A.CreationofTrustAgreement

ThepartieshaveagreedtoestablishaHealthandWelfareTrustFundunderan

AgreementandDeclarationofTrustdraftedbytheEmployerandexecutedbythe

UnionandtheEmployer.SuchAgreementandDeclarationofTrust(hereinafter

referredtoasthe“trustagreement”)providesforaBoardofTrusteescomposedofan

equalnumberofrepresentativesoftheEmployerandtheUnion.

TheBoardofTrusteesoftheHealthandWelfareTrustFundshalldetermineintheir

discretionandwithinthetermsofthisAgreementandtheAgreementandDeclaration

ofTrustsuchhealthandwelfarebenefitstobeextendedbytheHealthandWelfare

TrustFundtoemployeesand/ortheirdependents.

B.Funding
TheEmployerwillcontributeonbehalfofeachfull-timeequivalentemployeeatotal

ofthirteendollars($13.00)percalendarweek.

EffectiveJanuary1,2011,theEthployerwillcontributeonbehalfofeachfull-time

equivalentemployeeatotalofthirteendollarsandfiftycents($13.50)percalendar

week.
-

EffectiveJanuary1,2012,theEmployerwillcontributeonbehalfofeachfull-time

equivalentemployeeatotaloffourteendollars($14.00)percalendarweek.

Theamountofcontributionsforeachyearshallbebasedonthenumberoffull-time

equivalentemployeesasofthelastpayrollperiodinOctober.Thecontributionsmade

bytheEmployertotheHealthandWelfareTrustFundshallnotbeusedforany

purposeotherthantoprovidehealtharidwelfarebenefitsandtopaytheoperatingand

administrativeexpensesofthefund.Thecontributionsshallbemadebythe

Employerinanaggregatesumwithinforty-five(45)daysfollowingtheendofthe

calendarmonthduringwhichcontributionswerecollected.

C.Non-Grievability
NodisputeoveraclaimforanybenefilsextendedbythisHealthandWelfareTrust

Fundshallbesubjecttothegrievanceprocedureestablishedinanycollective

bargainingAgreementbetweentheEmployerandtheUnion.
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D.ployer’sLiability
ItisexpresslyagreedandunderstoodthattheEmployerdoesnotacceptnoristhe

Employertobechargedwith,anyresponsibilityinanymannerconnectedwiththe

determinationofliabilitytoanyemployecclaimingunderanyofthebenefits

extendedbytheHealthandWelfareTrustFund.TheliabilityoftheEmployershall

•belimitedtothecontributionsindicatedinthisSection2.
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ARTICLE19
PROMOTIONSANDFILLINGOFVACANCIES

Section1.PostingofVacancies.

A.AllvacanciesinpositionssubjecttothisAgreement,whenavailabletobefilledas

determinedbytheEmployer,shallbepostedfornotlessthanten(1.0)calendardays.

AllnoticesofvacanciesattheCollegeshallbepostedinatleastthree(3)conspicuous

placesandotherplacesasmaybemutuallyagreeduponbytheCEOandtheUnion.

NoticeofvacancieswillbesenttothedesignatedUnionofficialuponposting.

EffectivethirtydaysaftertheexecutionofthisAgreement,theUnionwiHreceivejob

postingsatleasttwo(2)workingdays(excludingholidays,SaturdaysandSundays)

priortoposting.Thisprocessshallremaininplaceforeighteen(18)monthsthen

expire,unlessextendedbymutualagreement.

B.Thenoticeofvacancyshallincludethefollowing:

I.JobTitle
2.GradeandJorSalaryRange

3.ApplicationClosingDate

4.ADescriptionofDutiesandQualifications

(a)ThenoticeofvacancyshallincludetheCommonwealthofMassachusetts

HumanResourcesDivisionClassificationSpecificationforthevacantpositiOn.

IfaClassificationSpecificationisnotattachedtotheposting,anoticeofwhere

theClassificationSpecificationmaybeobtainedatthecollegeshallbelisted

onthevacancynotice.
(b)Astatementofdutiesspecifictothevacantpositionshallbeappendedto

thenoticeofvacancy.Suchstatementofspecificdutiesshallfallwithinthe

HumanResourcesDivisionClassificationSpecification.

(c)AllhighereducationClassificationSpecificationsshallbeavailableatthe

BoardofHigherEducationwebsite:www.mass.edu

5.HoursandDaysofWork
6.SourceofFunding
7.Ifgrantfunded,theterminationdateofthegrant,ifknown.

C.Anyemployeeseekingtobeconsideredforanysuchvacantpositionshallsubmita

writtenapplicationinaccordancewiththeproceduresandwithinthetimelimits

prescribedbythisAgreement.Thepoolofcandidatesforsuchvacantpositionshall

includeeveryemployeeandeveryotherpersonwhoshallhaveappliedforsuch

positioninaccordancewiththetermsofsuchnotice.

Section2.Selection.
Positionsshallbeawardedatanappropriatetimeafterconsiderationofallapplicantsthen

availableinaccordancewiththefollowingprovisions,exceptwhereapositionistargetedin

accordancewiththeofficialcampusAffirmativeActionplan.liitheeventthattheawarding

ofthepositionwillbelaterthanthirty(30)daysaftertheclosingdate,theUnionshallbe

notifiedofthedelay.



Section3.Criteria.
A.ForthepurposesofthisArticle,promotionshallbedefinedasanappointmenttoa

positionofahigherjobgrade.Achangeinjobtitlewithoutachangeinjobgrade

shallbeconsideredalateralappointmentandachangeinjobwithoutachangeinjob

titleorjobgradeshallbeconsiderçdalateraltransfer.

B.Thefollowingcriteria,listedinpriorityorder,shallbeusedbytheCEOinselectinga

candidatetofillavacancy.Eachofthecriteriawillbeappliedtoallcandidatesfora

vacantposition.
1.Abilitytoperformtherequirementsoftheposition.

2.Seniority
3.WorkHistoryandPerformance.
4.ExperienceinRelatedWork.
5.EducationandlorTrainingrelatedtothePosition.

C.If,aftertheapplicationofthecriteriasetforthinSection3(B)above,itisthe

judgmentoftheCEOthattherearetwoormorecandidateswhoareapproximately

equallybestqualified,thenamongsuchcandidates,preferenceshallbegrantedtothe

employeeineitherbargainingunitwhohasthemostseniorityatthecollege.

Section4.TrialPeriod.
A.Anon-probationaryemployeewhoispromoted,laterallyappointedorlaterally

transferredshallserveathree(3)monthtrialperiodfromtheeffectivedateofsuch

promotion,lateralappointmentorlateraltransfer.

B.Duringthistrialperiod,iftheemployee’sworkperformanceinthenewassignmentis

notsatisfactorytotheCEO,saidemployeeshallrevertbacktohisorherformer

position.Followingmanagement’sdecisiontoreturnanindividualtohis/herformer

position,theemployeemayrequestinwritingtodiscussthereason(s)forthisaction.

Thisdiscussionwilltakeplaceatthelevelthedecisionwasmade.Iftheemployeeis

notsatisfiedwiththereason(s)givenforhis/herreturn,he/shemayfileagrievanceat

thenexthigherlevelofthegrievanceprocedure,provided,however,thatthereshall

beatleastoneformalgrievancehearingheldatthecampuslevel.

C.Iftheemployeeisnotsatisfiedwiththenewposition,he/shemayelecttoreturnto

his/herformerpositionwithinforty-five(45)daysaftersaidnewappointment.

D.AllappointmentsmadepursuanttothisSection4shallbetemporaryorprovisional

appointmentsatleastuntilthecompletionofthetrialperiodorthecompletionofthe

grievanceprocedure.Allvacanciesresultingfromanappointmentpursuanttothis

Section4shallbefilledtemporarilyorprovisionallyatleastuntiltheappointed

employeehascompletedhis/hertrialperiodorthecompletionofthegrievance

procedure.AnemployeewhohasbeenpromotedpursuanttothisArticleandwhose

promotionisoverturnedbythegrievanceprocedureshallnotbeterminatedbutshall

returntohis/herformerposition.

Section5.NoticeofNon-Selection.
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Unsuccessfulbargainingunitapplicantsforpostcdvacancieswithinthebargainingunitshall,

withinareasonableperiodoftimebutinanyeventnotlaterthanthirty(30)claysafterthe

appointmentofanindividualtotheposition,receiveawrittennoticeofnon-selection.Atthe

employee’swrittenrequest,he/shewillbeentitledtoattendameetingwithmanagementto

discussthereasonsfornon-selection.Attheemployee’soption,he/shemaybeaccompanied

byalocaldesignatedunionofficial.Iftheemployeeisnotsatisfiedwiththereason(s)for

non-selection,he/shemayfileagrievanceatthenexthigherlevelofthegrievance

procedure,providedhowever,thatthereshallbeatleastoneformalgrievancehearingheldat

acampuslevel.Latenoticeshallnotprecludethefilingofagrievancefornon-selection.

Section6.ExtensionofSeniority.

Inthecaseofinstitute,grantorcontractemployees,seniorityforthepurposeofapplyingfor

vacantpositionsshallbeextendedthree(3)monthsbeyondtheactualexpirationdateofthe

thencuffentfundingsource.

Section7.ReductioninGrade.

Anyemployeeinagradehigherthanthatannouncedinthevacancynoticemaysubmitan

applicationforthepostedvacancyinaccordancewiththeprovisionsofthisArticle.Ifthe

applicantissuccessful,thereductioningradewillbeconcurrentwiththeappointmenttothe

newposition.
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•ARTICLE20
LAYOFFANDRECALL

Section1.
A.Procedures.

Intheeventofareductionofpersonnel,thepartiesshallendeavortomaintainashear

aspossiblethesamepercentageofminorityandfemaleemployeesasexisted

immediatelypriorthereto,whereunder-utilizationorunderrepresentationexists.

Subjecttothisunderstanding,thoseemployeeshavingleastsenioritywithin

classificationwouldbeconsideredfirstforrelease.

B.NoticetoUnion.
Intheeventmanagementbecomesawareofanimpendingreductioninthework

force,itshall,whenpractical,notifytheUnioninwritingtwentyeight(28)calendar

dayspriortothelayoff.
C.MeetingwiththeUnion.

Withinfree(3)workingdaysofmanagementnoticetotheUnionofanimpending

layoff,managementshallmeetwiththeUnionanddiscusstheimpactofthelayoffon

theaffectedemployee(s).
•Thisdiscussionshallinclude,butshallnotbelimitedtothefollowing:

1.AvailabilityofsimilarpositionswithinthesameCollege;and,

2.Availabilityoftrainingorretrainingprogramswhichmaybeapplicabletothe

affectedemployees.
D.NoticetoEmployee.

Intheeventofanactuallayoff,managementwillnotifytheaffectedemployeesin

writingassoonaspossible,butnotlessthanfifteen(15)workingdaysinadvanceof

thelayoffdateandwillsendacopyofsuchnoticetotheUnion.Wherenoticesare

sentbyfirstclassmail,thetimeshallbegintorunonedayafterthedateofthe

mailingofthenotice.

Section2.
A.SelectionforLayoff.

IntheeventtheCEOshalllayoffemployeesbecauseofareductioninforce,layoffs

shallbeconductedbyjobclassificationonthebasisoftheemployee’scampus

seniorityprovidedtheemployeeretainedhastheabilitytoperformthejob.ththe

eventofalayoff,withinajobclassification,probationaryemployeeswithinthatjob

classificationshallbelaidofffirst.

B.Layoff.
Intheeventanemployeeissèheduledtobelaidoffandthereexistsavacantposition

whichhasbeencertifiedforfillinginanequalorlowergradedclassification,upon

timelyapplicationbytheemployee,campusseniorityshallprevailinpermittingsuch

anemployeetofillsuchpositionprovidedtheemployeehastheabilitytoperformthe

workinacompetentmanner.
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C.Bumping.
Intheeventanon-probationaryemployeeisscheduledtobelaidoffandthereexista

positioninanequalorlowergradedclassificationwhichtheemployeehaspreviously

heldoncampusinacompetentmanneroriftheregulardutiesofthepositionarea

partofthenormalrequirementsoftheemployeeinhis/herpresentpositionandwhich

theemployeecanimmediatelyperforminacompetentmanner,campusseniorityshall

prevailinpermittingsuchemployeestobumptheleastseniorindividualinsuch

classificationooveredbythisAgreement.

Section3.Recall.

A.TheCEOshallmaintainarecallrosterfromwhichlaid-offemployeeswillberecalled

topositionstobefilledinaccordancewiththeirsenioritywithinclassification.

B.Alaidoffemployeewillremainontherecallrosterforthree(3)years,providedthat

anemployeewhoisofferedrecalltoapositioninthesamejObclassificationasthe

positionforwhichhe/shewaslaidoffandwhofailstoacceptsuchofferwithinfive

(5)calendardaysorthree(3)workingdays,whicheverisgreater,shallberemoved

fromtherecalllistandhis/herrecallrightsandseniorityshallterminateatthattime.

Therecalledemployeemaydelayhis/herreturntoworkforaperiodofuptofourteen

(14)calendardaysexceptinemergencysituationsafterthedateofacceptanceof

recall.

Section4.Seniority.

A.AsusedinthisArticle,seniorityshallmeanallcontinuousservicesincethelastdate

ofhireatthecampus.

B.IncomputingseniorityasdefinedinthisArticle,anybreakinserviceoranytimeoff

thepayrollinexcessoftwenty-eight(28)consecutivedaysshallbeexcludedfrom

totalseniorityexceptapprovedmilitary,maternity,industrialaccidentleave,anda

layoffofuptothree(3)months.

Section5.
ThisArticleshallnotapplytoemployeespaidfrominstitute,grantorcontractfunds.Forthe

purposeofapplyingforvacantpositions,suchemployeesshallretaintheirseniorityforthree

(3)monthsaftertheirtermination.

Section6.
Notwithstandingtheirpositiononthesenioritylist,theindividualsholdingthefollowing

positionsshallintheeventofalayoffcontinuetobeemployedatalltimes,providedthey

canperformthedutiesofanyavailablepositions;
President
Vice-President
SecretaryTreasurer
RecordingSecretary



Section7.
Intheeventthereisalayoffofbargainingunitemployees,theyshallnotbereplacedby

students,exceptforshortperiodsoftimenotinexcessoftwenty(20)hoursperweek.The

policiescurrentlyineffectregardingthissectionwillremaininfullforceandeffectforthe

lifeofthisAgreement.

Section8.
Inthedeterminationofselectingunitemployeestobelaidoffinaccordancewiththis

Article,managementshallmakereasonableeffortstofirstlayoffJJAccountfundedand

similartypeemployeeswhonormallyperformthosedutiesperformedbybargainingunit

membersinclassificationsaffectedbythelayoff.
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ARTICLE21
CONTRACTINGOUT

WithinareasonabletimepriortotheCollegecontractingoutworkwhichwillresultinthe
layoffofanemployeewhoperformsthefunctionthatiscontractedout,theUnionshallbe
notifiedandthe(DEOandtheUnionshalldiscusstheavailabilityofsimilarpositionswithin
theCEO’sjurisdictionforwhichthelaidoffemployecisdettrminedtobequalifiedand
shalldiscusstheavailabilityofanytrainingprogramswhichmaybeapplicabletothe
employee.Inreviewingtheseplacementpossibilities,everyeffortwillbemadetoseek
matchesofworkerskillsandqualificationwithavailable,comparablepositions.

Whensuchcontractingoutiscontemplated,butpriortoitsimplementation,thereshallbe
establishedatthecampusaSpecialLaborManagementCommitteetoadvisetheCEOonthe
contractingoutofpersonnelservices.TheCommitteeshallconsistoffourpersons:two
personsdesignatedbytheappropriateUnionofficialofthecampusandtwopersons
designatedbytheChiefPersonnelOfficer.SaidCommitteeshalldiscussandwithina
reasonabletimerecommendtotheCEOproceduresandcriteriaregardingthecontractingout
ofservicesbytheCollegewheresuchservicesareofatypetraditionallyperformedby
bargainingunitmembers.TheCommittee’sexaminationmayinclude,butnotbelimitedto,
costeffectiveness,andqualityofworkandimpactoncareerdevelopment.

Ifcontractingoutresultsinthelayoffofamember(s)ofthebargainingunit,theprovisions
ofArticle20shallapply.

56



QUTOFTITLEWOK

Section1..Work..iuaLoaCiassi&ation,.

A::Th..oj:freeisasa
..by’theCEOto

dassUedinagztdelowWthanthatmbMzöcq,wkqcepfl4J*r*fl1ci

he/shewillbecompensatedathis/herregularrateotpajasif’pØñklWghis/her

itgularduties4
..H

BAnemployeewhoisassignedbytheEOtoow2twklow

classificationshallhaveovertimecompeiisatioücomputedatteeuptqce’sregular

rateofcompensation.

Section2.WorkinaHigherClassification.

A.AnyemployeewhoisassignedbytheCEOtoavacantpositioninahighergradefor

five(5)consecutivedaysormore,shalireceivethesalaryrateatthefirststepofthe

higherclassificationfromthefirstdateoftheappointment.However,ifsuch

assignedemployee’sregularrateofcompensationishigher,thecompensationshallbe

computedatthestepofthehigherclassificationwhichisclosesttotheemployee’s

regularcompensationandprovidesatleastonepromotionfactorofthehigher

classificationovertheemployee’sregularrateofcompensation.Wheneverany

employeeisassignedtoanyvacanthigherratedpositionhe/sheshallnolaterthanthe

tenth
(10th)

workingdayofhis/herperformanceofthehigherratedposition’sduties

completeandtransmittohis/hersupervisortheformattached(AppendixD).The

supervisorshallthereuponcompletetheapplicableportionoftheformandtransmit

thesametotheCEOwhoshallthereupondeterminewhethertheworkassignmentis

orisnotoutoftitlework.Thissectionshallnotapplytoanemployeeassumingthe

dutiesofsomeoneonauthorizedvacationleaveofuptoten(10)consecutive

workdays.

B.AnemployeewhoisassignedbytheCEOtoperformovertimeworkinahigher

classificationshallhaveovertimecompensationcomputedatthefirststeprateofthe

higherclassification,unlesstheemployee’sregularrateofcompensationishigher,in

whichcasetheovertimecompensationshallbecomputedattheemployee’sregular

rateofcompensation.

57



ARTICLE23

CLASSIFICATIONANDRECLASSIFICATION

Section1.ClassSpecifications.
A.TheCollegeshallprovidetheUnionwithacopyoftheclassspecificationofeachtitle

coveredbythisAgreementforwhichsuchaspecificationexists.

B.EachemployeeinthebargainingunitshallbepermittedbytheCollegetohaveaccess

toexaminehisorherclassspecification.

C.ThepartiestothisAgreementacknowledgethattheclassificationstructureandthe

accompanyingjobspecificationshavebeencreatedbytheCommonwealththroughits

HumanResourcesDivisionforthepurposeofdescribingthedutiesand

responsibilitiesofeachjobtitle.

D.JobSpecificationReviewCommittee.
1.ThepartiestothisAgreementacknowledgetheneedtoreviewexistingbargaining

unitjobspecificationsinanefforttocausethosejobspecificationstomore

accuratelyreflectthedutiesandresponsibilitiesperformedbyincumbentsofthose

titles.
2.Accordingly,thepartiesagreetocontinuetheJobSpecificationReview

Committeetoreviewbargainingunitjobspecificationsandjobtitlesandtoseek

toappropriatelyadjustthemastheCommitteemaydeemnecessary.

3.TheCommitteeshalldevelopguidelinesandproceduresforsuchareviewprocess.

4.SaidCommitteeshallconsistoffour(4)membersrepresentingtheUnionand

four(4)membersrepresentingCommunityandStateCollegesandone(1)

memberrepresentingtheBoardofHigherEducationandshallmeetuntilalljob

specificationsand/orjobtitleseitherpartybelievesinneedofadjustmenthave

beenaddressed.
5.Thecommitteemutuallyagreestomeetasoftenasnecessarytocompletesaid

reviewprocess.

Section2.IndividualAppealofClassification.

Anemployeewhoseeksareclassificationshalladheretothefollowingprocedure:

1.Anemployeewhoseeksareclassificationofthatpositionmayrequestanauditofthe

positionontheformattachedhereto(AppendixE).

2.TheemployeeshallfilesaidformwiththeChiefPersonnelOfficerandshallforward

acopyofsametotheUnion.-

3.TheChiefPersonnelOfficerordesigneeshallconductajobauditwithinninety(90)

workingdaysofreceiptoftherequest.

4.Withinten(10)workingdaysofcompletionofthejobaudit,theChiefPersonnel

Officerordesigneeshallholdahearing.Nothingshallprecludetheappointmentofa

committeetoserveasthedesigneeoftheChiefPersonnelOfficerwhereitiscurrently

thepracticetodoso.InthecaseofarequestforanindividualrecLassification,the

hearingofficershallnotbeinthesupervisorychainoftheemployeeseekingthe
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reclassification.TheUnionmayparticipateinthehearingiftheemployeeso

requests.
5.TheChiefPersonnelOfficershallmakeafinaldeterminationwithinthirty(30)

workingdaysofthehearing.

6.ThedecisionoftheChiefPersonnelOfficermaybeappealedwithinten(10)working

daystOtheCEOordesigneewhoshallissueadecisionwithinthirty(30)working

daysofreceiptoftheappeal.

7.Whensuchreclassificationrequestisgranted,themoniesnecessarytofundsuch

reclassificationshallbebudgetedforthefollowingfiscalyear,andiffIndsare

availablesuchreclassificationshallbeeffectiveonthedateoftheappealtotheChief

PersonnelOfficer.
8.Whenarequestforreclassificationisdenied,theindividualmaysubmitwithinfifteen

(15)workingdaysaftertheCEO’sdecision,awrittenappealtotheChancelloror

his/herdesignee,acopyofwhichshallbesenttotheCEOoftheCollege.Withinten

(10)workingdaysaftersubmittingthisrequestforreviewtheindividualmustsubmit

allofhis/herreclassificationpackagetotheChancellor.

TheChancellorshallreferallreclassificationappealstotheBoardofHigher

EducationReclassificationReviewCommittee(hereinafterTheReclassification

Committee).TheReclassificationCommitteeshallbecomprisedoffive(5)members

asfollows:onemember,whoshallbetheChairpersonoftheCommittee,shallbe

fromthestaffoftheBoardofHigherEducationandshallbeappointedbythe

Chancellor;onemembershallbeanexcludedadministratorfromtheCommunity

CollegeswhoshallbeappointedbytheChancellor;onemembershallbeanexcluded

administratorfromtheStateCollegeswhoshallbeappointedbytheChancellor;one

membershallbefromthestaffofA.F.S.C.M.E.,whoshallbeappointedbythe

Union;and,OnemembershallbeaUnionofficialwhoshallbeappointedbythe

Union.MembersoftheReclassificationCommitteeähallnothavefixedtermsand

shallserveatthepleasureoftheChancellorortheUnion,respectively.

TheReclassificationCommitteeshallbeconvenedbytheChairpersonandmeetevery

othermonth,unlessthemembersoftheReclassificationCommitteemutuallyagreeto

meetmorefrequently.

TheChairpersonoftheReclassificationCommitteeshallacknowledgereceiptofall

reclassificationappealsfiledwiththeChancellorandshallnotif’theCEOofthe

Collegethatanappealhasbeenfiled.Uponsuchnotification,theCEOoftheCollege

shallforwardacompletecopyofthereclassificationrecordtotheChancellor.A

noticeofthedate,timeandlocationuponwhichtheappealwillbeheardbythe

ReclassificationCommitteeshallbesentinwritingtotheappellantorhis/her

representativeandtotheCollegeatleasttwenty-one(21)dayspriortothescheduled

dateofsuchhearing.



Subsequenttothehearingoftheappeal,theReclassificationCommitteeshallmeetto

discussthemeritsofthereclassification.UnlessotherwisestatedtheReclassification

Committeeshallcompletetheirreviewofthemeritsandmakeadeterminationonthe

dayuponwhichtheCommitteereviewstheappeal,unlessadditionalinformation

and/ortimeisneeded.

AllmembersoftheReclassificationCommitteearevotingmembers.Thefinal

decisionoftheReclassificationCommitteewillbebindingonallparties.

Effortsshallbemadetohearanappealwithinsixty(60)workingdaysfollowing

receiptoftheindividual’sreclassificationpackagebytheChancellor.

9.Thepartiesagreethattheprocedurehereinprovidedshallbethesoleprocedurefor

reclassificationandreallocationofpositionsandthegrievanceandarbitration

proceduresofArticle29shallnotapply.
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ARTICLE24
CLASSREALLOCATIONS

Section1.
ClassreallocationsmayberequestedbytheUnionwheneveritbelievesareallocationis

justifiedbytheexistenceofaninequitablerelationshipbetweenthepositionscoveredbythe

reallocationrequestsandotherpositionscoveredbythisAgreement.IftheEmployeragrees

thatsuchaninequityexists,theEmployerandtheUnionagreetojointlypetitiontheGeneral

Courtforsuchreallocation.If,however,thepartiesareunabletoreachagreement,the

subjectshallnotbesubjecttothegrievanceprocedure.

Section2.
TheEmployerandtheUnionagreethattheprocedureprovidedinSection1shallbethesole

procedureforclassreallocationforallclassescoverdbythisAgreementandnootherclass

reallocationsshallbegranted.
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ARTICLE25

PROFESSIONALDEVELOPMENT

Section1.TuitionRemission.
A.Full-timeEmployees.

1.Eligibility.
a.Allhill-timeemployeesofaStateorCommunityCollegewhoarepaidfrom

theAASubsidiaryAccount,andwhohavecompletedatleastsix(6)monthsof

serviceasofthedateofenrollment,shallbeeligibleforsystem-widetuition

remissionbenefits.Employeesonpaidleaveofabsenceorindustrialaccident

leaveremaineligibleduringtheperiodofanysuchleave.Employeeson

unpaidleaveshallremaineligibleforamaximumofonecalendaryear.

Retiredorformeremployeesshallnotbeeligible;however,thespouseand

dependentchildrenofretired,former,ordeceasedemployeesmayretain

eligibilityundercertainconditions(seec,d,andebelow).

b.Thespouseanddependentchildorchildrenofanyeligibleemployeeshallalso

beeligibleforsystem-widetuitionremissionbenefits.A“dependentchild”

shallmeananynatural,adoptedorstepchildwhoisclaimedasadependenton

theeligibleemployee’sFederalTaxReturnforthetaxyearimmediately

precedingenrollment.Noemployee’schildbeyondtheageoftwenty-five(25)

shallbeeligiblefortuitionremission;provided,however,thatinexceptional

circumstancesandforgoodreasonthePresidentofthepubliccollegeor

universitygrantingthetuitionremissionmaywaivethisagelimitationforan

employee’schildwhocontinuestomeettheIRSstandardsofdependency.

c.Ifaneligibleemployeeretireswhileachildorspouseisenrolledinaprogram

ofstudyordegreeprogram,thespouseorchildmaycompletesuchprogram

withtuitionremission,providedthatenrollmentiscontinuous.

d.Ifaneligibleemployeewhohascompletedatleastfive(5)yearsoffull-time

equivalentservicedies,thesurvivingspouseandchildrenshallbeeligibleto

enterand/orcompleteonefullprogramofstudyordegreeprogramwithtuition

remission.Theterm“program”asusedinthisSectionDandtheabove

SectionCshallinclude,butnotbelimitedto,anyprogramofstudybegunata

CommunityCollegeandcontinuedwithoutinterruptionthroughthebachelor’s

degreeataStateCollegeorUniversity.

e.Ifaneligibleemployeeleavestheemploymentofpublichighereducation

underconditionsotherthanthosedescribedinCandDabovewhileaspouse

orchildmayCompletethesemesteralreadybegun,attheendofthesethester

his/hereligibilityfortuitionremissionterminates.

2.Applicability.
Tuitionremissionshallbeprovidedtoeligibleemployees,theirspouseand

dependentchildrenasfollows:
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a.ForenrollmentinanyState-supportedcourseorprogramatthc.undergraduate
orgraduatelevelatanyCommunityCollege,StateCollegeorUniy&sfly
exeludmgtheMDProgramattheUniversityofMassachusettsMedical
School,fulltuitionremissionshallapply

bForenrollmentmanynon-State-supportedcourseorprogramoff#odlbnn*ji
continumgeducation,includinganycommunityservicecqwse
anyCommunityCollegeStateCollegeorUniversity,fflt,Icrèàtt5tt4
tuitionremissionshallapply.I

.y...:.

c.Tuitionremissionshallapplytonon-creditaswellascredi.i-bearingdoiirses.
d.Feeschargedtounitmembers,theirspousesandchildrenforDay

undergraduatecoursesshallduringtheperiodendingonJune30,2012,notbe
morethanwaschargedatanyCommunityCollegeorStateCollegeon
September1,2008.

3.Limitations.
a.Employees(ortheirspouseordependentchildren)receivingtuitionremission

areresponsibleforthepaymentofallothereducationalcosts,includingfees
(application,laboratory,etc.),booksandsupplies.

b.Employees(ortheirspouseordependentchildren)mustapplyforadmission
andmeetalladmissionsstandardsforthedesiredcourse/prOgram.

c.Admissiontoallcourses/programsincontinuingeducationisonaspace
availablebasis.Further,eachlocalcampusadministrationreservestherightto
cancelanycontinuingeducationcourseinwhichaminimumnumberoffull
tuition-payingstudents,asdeterminedbytheadministration,havenotenrolled.

d.Tuitionremissionbenefitsarenon-transferable.
e.Employeeswhotakeacourseontheirowncampusshallbeallowedtotake

suchcoursewithoutpaymentoffees.Thisfeewaiverdoesnotapplytoother
paymentsthatrepresentreimbursementstoacollegeforout-of-pocket
expenditures.Theseexcludedexpendituresincludebutarenotlimitedtoany
costspayabletoa.thirdpartyvendor(whichwouldincludepaymentforany
courseofferedinthenameofthecollege.byanysuchvendor),labfees,fees
forIDs(ifnecessary),copyingcharges,feesforitemsof
equipment’materials/suppliesorthelike,thecostoftrips,thecostofpersonal
servicesrenderedonaone-to-onebasis(e.g.directed/independentstudies),if
applicable.Itisnottheintentofthepartiestoassessfeestoemployeesfor
generalnon-specificoverheadexpendituresorcostsnotdirectlyattributableto
theemployee’scourseenrollment.

4.CertificationProcess..

Toqualifyfortuitionremission,anemployeemusttakethefollowingsteps:
a.Applyfor,andbçadmittedtothedesiredcourse/program.
b.Completea“CertificateofEligibilityforSystemWideTuitionRemission”

(AppendixF)andhaveitsignedby.his/herDepartmentHeadorSupervisorand
bytheChiefPersonnelOfficerofthecollegeatwhichhe/sheisemployed.If
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thetuitionremissionistobeusedbytheemployee’sspouseordependent

child,thenameandrelationshipofthisindividualshouldbeindicatedonthe
certificate.Thecertificateshouldbe.completedasfarin.advanceofthedateof
enrollmentaspossible.

c.SubmitthecompletedCertificateofEligibilitywithhis/hertuitionbilltothe

collegeoruniversityatwhichhe/sheplanstoenroll.Theemployee(orhis

spouseordependentchildren)mustremitpaymentatthesametimeforcosts

notcoveredbytuitionremission.
d.ItistheresponsibilityoftheemployeetoinsurethattheCertificateof

Eligibilityisapprovedinatimelyfashion.Retroactivetuitionrebateswillnot

bemadeexceptinunusualcircumstancesbeyondthecontroloftheemployee.

5.ContinuationofExistingBenefits.
Theimplementationofthispolicyshallnotlimitorprecludeanytuitionremission

benefitscurrentlyenjoyedbyhighereducationemployeesunderthetermsof
applicablecollectivebargainingagreementsorpersonnelpolicies.

6.InterpretationofthisPolicy.
TheChancellororhisdesigneeshallhavethesoleauthoritytoresolveanydispute

concerningtheinterpretationandapplicationofthispolicy.TheChancellormay

amendormodif3ithispolicyfromtimetotimeashedeemsappropriateand
necessary.Nodisputeorclaimofbenefitsarisingfromthispolicyshallbethe
subjectofagrievanceorarbitrationprocedure.

7.StudyCommitteeonCostEffectiveness.
Withinonehundredandtwenty(120)daysoftheexecutionofthisAgreement,

thereshallbeestablishedaJointCommitteeonthecosteffectivenessofextending

thefeewaiverto.thespouseand!ordependentchild(ren)ofeligibleemployeesat
thecampusatwhichtheyareemployed.SaidCommitteeshallreviewthe
implictionsoftheexpansionofthefeewaiverandreporttheirfindingstothe
ChancelloroftheBoardofHigherEducation.Nothinginthissectionshall
prohibittheextensionoffeewaiverprovisionsduringthetermofthisAgreement.

B.Part-timeEmployees.
1.Eligjbility.

a.Allpart-timeemployeeswhoaremembersofacollectivebargainingunit,who

arepaidfromtheAASubsidiaryAccount,andwhohavecompletedatleastsix
monthsofhill-timeequivalentserviceasofthedateofenrollment,shallbe
eligibleforsystem-widetuitionremissionbenefits.Nootherparttime

employeesshallbeeligibleforsystem-widetuitionremission.

b.Thespouseanddependentchildorchildrenofanyeligiblepart-timeemployee

shallalsobeeligibleforsystem-widetuitionbenefits.Theagelimitationand

IRSdependencystandardssetforthintheBoard’sSystem-WideTuition

RemissionPolicyshallapplytoohildrenofeligiblepart-timeemployees.

2.Applicability.
Tuitionremissionshallbeprovidedtoeligibleparttimeemployees,their

spouseanddependentchildrenasfollows:
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a.ForenrollmentinanyState-supportedcourseorprograüiatthew14::U.Uate
orgraduatelevelatanyCommunityCollege,StateCollegeorUihvtrSity,
excludmgtheMDprogramattheUmversityofMassachtettsMedic4
School,fiftypercent(50%)tuitionremissionshallapply

bForenrollmentmanynon-StatecourseorprogramofferedIhrougfrcoØinadng
education,mcludmganycommunityservicecourseorpØgtamjjan%1,
CommumtyCollege,StateCollegeorUversity,twenty-4tvtpØent(23Y0)
tuitionremissionshallapply.

c.Tuitionremissionshallapplytonon-creditaswellascredit-bearingcourses.

Inallotherrespects,theprovisionsoftheBoard’sSystem-WideTuition

RemissionPolicyshallbeapplicabletoeligiblepart-timeemployees.

Section2.EducationalLeave.
Full-timeemployeesmay,uponapplicationandapproval,begrantedleaveofabsencewith

payforeducationalpurposestoattendconferences,seminars,briefingsessionsorfbnctions

ofasimilarnaturethatareintendedtoimproveorupgradetheindividual’sskillor

professionalability.Theemployeeshallnotsufferanylossofseniorityorbenefitsasa

resultofsuchleave.

Anemployeemaybeallowedtotakeone(1)coursepersemesterduringsaidemployee’s

regularhoursofwork.Asaconsequenceoftakingacourseduringregularworkhours,an

employee’stourofdutyshallbeadjustedsothatinadditiontothetimeduringwhichan

employeeisreleasedtotakesuchcourse,saidemployeewillbescheduledforacomplete

tourofduty.Incalculatingthetourofdutyundersuchcircumstancesanemployeemusttake

aminimumofthirty(30)minutesasaregularmealbreakandmustincludesufficienttime,

asdeterminedbytheChiefPersonnelOfficer,totraveltoandfromtheworkareatotheclass

location.

Section3.BoardofFligherEducationLevelTrainingCommittee.

TheEmployerandtheUnionagreetoestablishaBoardLevelTrainingCommitteeforthe

StateandCommunityCollegescoveredbythisAgreement.TheCommitteeshallconsistof

six(6)membersappointedbytheBoardandsix(6)membersappointedbytheUnion.In

addition,theChancelloroftheBoardordesigneeshalldesignatethechirpersonfor

management,andtheUnionshalldesignatethechairpersonfortheUnion.

TrustFundemployeesshallbefullyeligibleforparticipationinalltrainingprograms

establishedbytheftrespectiveCommittee.

TheCommitteeshallmeetatleastfour(4)timesperyearunlessmutuallyagreedotherwise.

Thecommitteeshalldetermine:
1.Thecontentantpriorityoftrainingauth/orretrainingprograms;

2.Thelocation(i.e.,on-site,regional,statewide)ofsuchprograms;and,

3.Thecriteriaforselectionofparticipants.
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Fundingforlocal,regionalandstatewideprogramsshallbeprovidedbytheBoard.To
maintainthein-servicetrainingprogram,theEmployershallprovideahindofthirty-five
dollars($35.00)perfull-timeequivalentemployeeonthepayrollasofJuly1,2005.On
July1,2006,theEmployershalladdtothefundthirty-fivedollars($35.00)perhill-time
equivalentemployeeonthepayrollasofsaidJuly1,2006;and,onJuly1,2007shaLladdto
thehindthirty-fivedollars($35.00)perfull-timeequivalentemployeeonthepayrollasof
saidJuly1,2007.

Section4.
Theemployerrecognizestheirresponsibilitytoprovideorientation/trainingrelatedtothe
implementationofnewequipmentltechnology.

Section5.
Thepartiesagreethatshouldaunitmemberfeelthreatenedbythecontentofamandatory
trainingcourseorseminar,thecoursecontentofsuchprogramshallbereviewedbytheCEO
andsubsequenttosuchreviewtheCEOwilldiscusshis/herfindingswiththeChiefSteward
fortheunit.

Section6.MaintenanceofLicensure.
TheEmployershallreimburseEmployeesforthemaintenanceandrenewaloflicensesand
certificationsrequiredbytheClassificationSpecificationtowhichtheyareappointed.Said
maintenanceandrenewalshallincludein-service/continuingeducationrequiredtomaintain
saidlicenses.Thisprovisionshallnotapplytotherequirementtohaveand/ormaintaina
ClassDMassachusettsDrivers’Licenseorequivalent.
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•ARTICLE26
SAFETYPROCEDURES

Section1.
TheEmployershallcomplywithanyandeveryapplicablestatute,federalandstate,andwith
anysuchrulesandregulationsasmaybepromulgatedthereunder,thatgovernthecoaditicas

ofhealthandsafetymtheplaceofworkofitsemployeesTheCollegemaypromulgateand
enforceanysuchrulesandregulationsasitmaydeemappropriatefromtimetotiulSto

provideforthesafetyofitsemployeesandtoensurecompliancewithanysuchstatuteor

withtherulesandregulationspromulgatedthereunder.

PriortothepromulgationofanysuchrulesandregulationsbytheCollege,theCEOshall

consultwithrepresentativesoftheUnionregardingsuchrulesandregulationsandtheir
enforcement;providedhowever,consultationshallnotberequiredinrespectofsuchrules

andregulationsinforceatanyCollegeonthedateofthisAgreement.

Allworkrelatedinjuriesshallbereportedtotheappropriateadministratorimmediatelyupon

theiroccurrenceorwhentheemployeehasknowledgeofsuchinjuriesinaccordancewith

theproceduresineffectattheCollege.Whenanemployeeisinjuredwhileatwork,the

CollegeshallcompleteandprocessthestandardformforEmployer’sfirstreportofinjury
withinfourteen(14)daysfromthefilingofsaidreportwithacopytotheemployee.An

Employeeshallnotsufferanylossofwagesorbenefitsonthedayuponwhichtheysuffera

work-relatedinjuryandseekmedicaltreatmentforsame.

GrievancesinvolvingtheinterpretationorapplicatiOnoftheprovisionsofthisArticlemay

beprocessedthroughStepIVofthegrievanceproóeduresetforthinArticle29ofthis
AgreementbutshallnotbeprocessedtoStepVthereof.

Section2.
ThereshallbeestablishedacommitteetobeknownastheUnion!ManagemcntSafety

CommitteeateachCollege.Suchcommitteeshallbecomposedofeight(8)members,four

(4)representingthecollegeadministrationandfour(4)representingtheUnion.Such

Committeemayreducetheirnumberbymutualagreement.ThepurposeoftheCommittee

shallbetopromoteasafe,cleanandwholesqmeenvironment,thedevelopmentofsafety

programsandproceduresandshallfocusattentiononanyinjurieswhichhaveresultedand

wouldservetoalterorreviseanysuchprogramsorprocedures.Thereshallbeatleastfour

(4)meetingsoftheCommitteeeachyear.Additionalmeetingsshallbearrangedatthe

requestofeitherparty.

AnyhealthandsafetyissuewhichcannotberesolvedbythelocallevelSafetyCommittee

maybereferredbymutualagreementofbothpartiestotheBoardLevelLabor/Management

Committeefordiscussion.
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Section3.
Whereuniforms,.protectiveclothing,safetyshoes,safetyglassesoranytypeofprotective

devicearenecessaryandrequiredintheperformanceofanemployee’sduties,orwhere

employee’sclothingissubjecttoexcessivewearandtearbecauseofchemicals,abrasives,

pollutants,etc.,andneedtobefrequentlyreplaced,suchuniforms,protectiveclothingorany

typeofprotectivedevicewillbeprovidedbytheCollege.

Section4.
1.EmployeesshallhaveaFirstAidkitavailableintheirworkarea.

2.Noemployeeshallberequiredtoliftunreasonableweightswithoutadequate

assistance.
3.Noemployeeshallberequiredtooperatedefectiveequipment.

4.Whereitiscurrentlythepractice,atleasttwo(2)employeesshallbeassignedwhen

workingunderground,intunnels,incrawlspaces,inhazardousareaswheresteam,

sewage,electrical,orothersystemsexist,intrencheswithadepthoffive(5)ormore

feet,orwhenworkingmorethanten(10)feetabovethefloorortheground.For

otherinstitutions,appropriateprecautions(i.e.,additionalstaffmg,closesupervision,

etc.)willbetakentoensurethesafetyofemployeesworkinginthesehazardousareas.

5.Noemployeeshallbeassignedtoworkfromladders,staging,orriggingunlesssuch

equipmentmeetsallsafetyregulations.
6.Theprovisionsofallapplicablerules,standards,regulationsandcodespromulgated

undertheGeneralLawsshallapplytoallapparatus,materials,equipmentand

structures,theirinstallation,maintenanceandoperationwithintheCollege.The
CollegeandtheUnionshallendeavortoconformtosuchrules,standards,regulations

andcodes.
7.EmployeesshallnotifytheappropriateofficeoftheCollege(i.e.,Officeof

Employee/LaborRelationsorDirectorofFacilities)priortonotifyinganyother

administrativeagencyoftheCommonwealthofanyconditionorsituationconcerning

workorders,orworkperformedrequiringalicense,acertificateofcompetency,

certificateofregistration,orapermit.
8.Employeesshallnotworkinareas,knownbymanagement,wheretoxic,hazardous,

orradioactivematerialsarepresentunlesstheyaremadeawareofthehazards.All

suchhazardsshallbepostedandidentified.

9.TheCollegeagreestotakepositiveactiontoeliminatepetsandstrayanimalson
campusandtheproblemsarisingfromthekeepingofpets.

10.Employeesshallnotbeassignedexcessiveorunreasonableworkloads.

11.Allworkshallbeperformedundersafeandsanitaryconditions,provided,however,

theworkforcemaybeusedtocorrectanunsafeorunsanitarycondition.

12.EachCollegeshallendeavortokeepeachwoman’srestroomequippedwithasanitary
napkindispensingmachine,whichshallbekeptsupplied,andinworkingorder.

13.Thoseinstitutionsthatcurrentlyprovideacotsuitablyequippedandachairand/or

furnishadequaterestareafacilitiesfortheuseofemployeesshallcontinuetodoso.
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Theissueofprovidinganadequaterestareawillbeapermanentagendaitemforthe

CollegeSafetyCommitteeestablishedbyArticle26.
14.TheCollegeshallendeavortoeliminatenoxiousodors.

15.TheFirstAidareashallbeequippedwithacotandnecessaryFirstAidsupplies.

16.Employeesassignedtoworkexposedtounreasonableconditionsofweatheror
extremitiesintemperatureshallbeallowedreasonablerestperiodseachhour.

17.Powertoolsandsawsshallbesharpenedbycompetentindividuals.

18.TheCollegeagreestoendeavortoarrangefortransportationtoamedicalfacilityfor

anyemployeerequiringmedicaltreatment.
19.Noemployeeshallbeassignedtoworkinareaswhereheavymovingmachinery,high

voltagecurrent,includingmulti-phasesystems(e.g.208and440),ornauseousgases

arepresentunlesshe/sheisaccompaniedbyoneormoreotheremployees.

20.Exceptatcampuseswhereitiscurrentlythepracticeofthecustodialforcetowash

windowsontheoutsideofbuildingswhereitisnecessarytouseextensionladders,

safetybelts,boatswainchairs,stagingandpowerlifts,nomemberofthecustodial

forceshallberequiredtoperformsuchtasksusingsaidequipment.

21.Withallreasonablespeed,areasfoundtocontainfriableasbestos-containingmaterials

shallbeposted,andallreportsofsuspectedareasofasbestoshazardshallbepromptly

investigated.
22.TheissueofasbestosgenerallywillbeapermanentagendaitemforthçCollege

SafetyCommitteeestablishedbythetermsofArticle26.TheCommitteeshall

periodicallyreviewstandardsforadequacywithrespecttocurrentresearchand

recommendadditionstothestandardswhereshowntobenecessary.

Section5.
A.Inordertopromoteandestablishasafeenvironmentwithintheworkplacetheparties

heretoagreethathealthandsafetyissuesrelativetoVDT’sshallbeanappropriate

itemfordiscussionbytheLabor/ManagementCommitteeasestablishedinArticle32.

B.VDToperatorsshallnotberequiredtoperformcontinuousdutiesattheworkscreen

forperiodsinexcessoftwo(2)hoursatatime.Foreachconsecutivetwo(2)hour

periodworkedathis/herstation,theemployeeshallbeentitledtobeawayfromthe

screenforacontiguousperiodoffifteen(15)minutes.Suchfifteen(15)minute

periodmayconsistcfanalternativejobassignmentoranybreakorlunchperiod

otherwiseauthorizedbythisAgreement.

C.PregnantemployeeswhoworkonVDTsystemsmayrequesttemporaryreassignment

withintheirjobdescriptionoracomparableposition,andbereassignedwithintwo

weeksofnotificationforthedurationofthepregnancy.Suchworkassignmentshall
bedeterminedbytheCEO.ThisrequestmustbeinwritingtotheCEOwith

verificationfromtheemployee’sphysician.

46
69



ARTICLE27
PROBATIONARYEMPLOYEES

Section1.
Newemployeeshiredintothebargainingunitshallbeconsideredasprobationaryemployees

forthefirstseven(7)monthsoftheircontinuousemployment.Employeeswhoarehired

intothebargainingunitatlessthanfull-timeshallbedeemedtobeprobationaryemployees

untiltheyhaveworkedtheequivalentofseven(7)monthsoffulltimeequivalentcontinuous

employment.

Section2.
Thepurposeofthenewhireprobationaryperiodistoprovidefortheevaluationofan

employeeoveraperiodofseven(7)months.Shouldthatperiodbeinterruptedtoa

significantdegree,thenewhireprobationaryperiodshallbeextendedtocompensateforthe

interruption.

Section3.
Atthecompletionofthefirstthree(3)monthsandagainatthecompletionofthefirstsix(6)

months,eachprobationaryemployeeshallbeevaluatedbyhis/hersupervisor.Such

evaluationshallberecordedinwritingbythesupervisor.Thesupervisorshallalsoindicate

his/herrecommendationfortheretentionorterminationofsuchemployee.Suchemployee

shallreceiveawrittencopyofthesupervisor’sevaluationandrecommendationandshall,

uponwrittenrequestsubmittedwithinseven(7)daysofreceipt,beentitledtomeetwiththe

supervisortodiscusstheevaluationandrecommendationpriortotheirtransmittaltothe

CEO.

Section4.
Duringthenewhireprobationaryperiod,anemployeemaybedisciplinedorterminated

withoutrecoursetothegrievanceandarbitrationproceduresprovidedherein,expect

disciplineordischargeforlawfulandprotectedUnionactivity.

Section5.
AnemployeewhoseemploymentisseveredwiththeCollegemustserveanadditional

probationaryperioduponreemployment,whetherinthesameoradifferentjobtitle.

Section6.
If,duringtheprobationaryperiod,anemployecappliesforandreceivesalateraltransfer,a

promotion,oralateralappointment,theprobationaryemployeeshallreceivenocredit

towardssatisfactionoftheprobationaryperiodandshallserveafullprobationaryperiodin

thenewpositionunlesstheemployee’snewpositioniswithinthesamedivisionastheold

position,andtheemployeeservesunderthesamedepartmenthead.Nothingcontainedin

thisSectionshalldenyanemployeetherighttoapromotionpursuanttoArticle19.
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ARTICLE28
DISCIPLINARYACTION

Section1.
A.Thepartiesagreethatcorrectiveanddisciplinaryaction,whenimposed,shallbe

implementedinprogressivestagesfromminortosevere.Suchactionisintendedto
befromalessseveretomoreseverecorrectiveactioninordertobringaboutthe
necessarychangeinworkhabits.Anemployeehavingsuccessfullycompletedthe
requiredprobationaryperiodshallnotbedischarged;suspendedordemotedfor
disciplinaryreasonswithoutjustcaus&

B.‘TheprovisionsofthisArticleshallnotbeappliedinanarbitraryorcapricious
manner.However,insomecircumstances,actionsoromissionswhichhaveresulted
orwillresultinharmtotheinstitution,academiccommunityormembersthereof,
mayrequireimpositionofseveresanctionsinthefirstinstance.

C.Progressivedisciplinaryactionsmayinclude,butarenotlimitedtooralreprimand,
writtenreprimand,suspensionwithpay,suspensionwithoutpay,demotionand
discharge.

Section2.
Justcausemayinclude,butshallnotbelimitedtothefollowingwitheachdisciplinebeing
treatedonacase-by-casebasis:

A.Willfulneglectornon-performanceofoneormoreassignedduties;
B.Demonstratedincompetenceintheperformanceofoneormoreassignedduties;
C.Behaviorthatseriouslyinterfereswiththenormaloperationoftheinstitution,the

departmentoranymembersoftheworkforce;
D.Insubordination,whichshallmeanarefusaltocarryonadirectorder;
E.Dishonestyintheperformanceofassignedduties;
F.Chronicabsenteeismortardinesswithoutreasonableexcuse;
G.Unauthorizedpossessionoruseofalcoholoranon-prescribedcontrolledsubstance

duringanyperiodofassignedwork;
H.Institutionaltheft.

Lettersofdiscipline,whichreferencetheaboveAthroughH,shallcontainaspecific
descriptionsettingforththebehaviorwhichpromptedtheimpositionofdiscipline.
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ARTiCLE29
GRIEVANCEANDARBITRATIONPROCEDURE

ThepartiesagreethattheyshallusetheproceduresetforthinthisArticlefortheresolutionofall

disputesinvolvingtheapplicationofthisAgreement,unlesssuchmattershavebeenspecifically
excludedfromtheseprocedures.

Section1.Definitions.
A.Grievant—shallmeananemployee,groupofemployees,ortheUniononbehalfof

theemployee(s),asthecasemaybe,whopursuanttothetermsofthisAgreement,

seeksresolutionofagrievance.
B.Grievance—shallmeananallegationbythegrievant(s)ortheUnionthataspecific

provisionorprovisionsofthisAgreementhas/havebeenbreachedinitsapplicationto

himlher/them.Agrievanceshallmeanawrittenstatementrecitingtheeventor
occurrenceonwhichthegrievanceisbased,includingthedatewhensuchbreachis
allegedtohaveoccurredandthespecificcontractualprovisionsallegedtohavebeen

breached,andshallsetforththeremedyrequested.Allgrievancesmustbefiledon

theofficialGrievanceFormattachedasAppendixH.
C.gy

—ExceptasotherwisespecificallyprovidedinthisArticle,“day”shallmeana
calendarday.

D.DepartmentHead—forthepurposeofthisArticle,shallmeanthepersonresponsible
forthedepartmentwheresaidviolationoccurred.

Section2.GeneralProvisions.
A.AllgrievancesmustbefiledwiththeChiefPersonnelOfficeroftheCollege.

B.FailureofagrievanttocomplywithanyoftheprovisionsofthisArticleshaLlbe
deemedtobeawaiverofhis/herrighttoseekresolutionofthegrievanceunderthe
termsofthisAgreement.Indeterminingwhethertherehasbeenanysuchfailureto

complywithanyoftheprovisionsofthisArticle,timeshallbedeemedtobeofthe
essence,aridanyfailureofthegrievanttocomplywithanyofthetimelimits
prescribedhereinshallbedeemedtobesuchfailuretocomplywiththeprovisionsof

thisArticle;provided,however,thatthetimelimitsprescribedhereinmaybe
extendedinanyspecificinstancebymutualwrittenagreementoftheparties.Ifthe

Employerexceedsanytimelimitprescribedatanystepinthegrievanceprocedure,

thegrievantandlortheUniononbehalfofthegrievant(s)mayassumethatthe
grievanceisdeniedandinvokethenextstepoftheprocedure,except,however,that

onlytheUnionmayrequestimpartialarbitrationunderStepV.IntheeventtheUnion

oranyemployeeelectstopursueanymattercoveredbythisAgreementinanyother

forumtheEmployershallhavenoobligationtoprocessorcontinuetoprocessany

grievanceorarbitrationproceedingspursuanttothisArticleorArticle28herein,

exceptthatamatterinvolvingaclaimofanti-unionanimusmaybeconcurrently

processedattheMassachusettsLaborRelationsCommissionwithoutnegativeeffect

onagrievanceinvolvingthesamemailer.
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C.Anymemberoftheunitmayinitiateandpursueagrievancethroughthestepsofthe

grievanceprocedurewithoutinterventionbyanyagentoftheexclusiverepresentative;

provided,however,thattheUnionrepresentativeandlorSteward,whicheveris

appropriate,shallbenotifiedofgrievancesfiledbyanemployeeonhis/herown

behalfandshallbeaffordedtheopportunitytobepresentatanystepofthegrievance

procedureandthatanyadjustmentmadeshallnotbeinconsistentwiththetermsof

thisAgreement.AnyemployeemayrequestthattheUnionrepresenthim/heratany

Stepofthegrievanceprocedure.Nootherrepresentationshallbepermitted.The

UnionshallnotifytheDepartmentHead,theChiefPersonnelOfficer,theCEOand

theChancellor,asthecasemayrequire,ofthenameandthebusinessaddressofsuch

Unionrepresentativeatthetimehe/sheissoauthorizedtorepresentthegrievant.

ReasonablesubstitutionofUnionrepresentationisnottobeconsideredabreachof

thisnoticerequirement.
D.NoindividualmayserveasthedesigneeoftheChiefExecutiveOfficerofthe

CampusatStepIIIofthegrievanceprocedureifsuchindividualservedastheChief

PersonnelOfficeratStepIIofsaidgrievanceprocedure.

B.Agrievancemaybewithdrawnatanylevel.
F.NoreprisalsofanykindshallbetakenbyeitherpartytothisAgreementagainstany

unitmember(s)initiatingorparticipatingingrievance.

0.TheBoardshallestablishaflindtobeusedtopayforcostsassociatedwiththe

administrationandimplementationofthemediationanddisputeresolutionprocess

describedintheSubsectionEofSection3ofthisArticle

EffectiveJuly1,2009,theemployershallprovidetotheFundfourteendollars($14)

perfrill-timeequivalentemployeeperyearonthepayrollasofeachJuly1.

Section3.ProceduresfortheFilingofaGrievance.

A.InitialFiljgg
AgrievantshallinstitutethegrievanceprocedureofthisArticlebyfilingwithhis/her

ChiefPersonnelOfficerduringthetermofthisAgreementawrittennoticethata

grievanceexists.Suchnoticemustbefiledonthegrievanceformattachedas

AppendixH.Nosuchnoticemaybefiledmorethanten(10)daysfromthedateof

theoccurrenceoftheeventorthedateonwhichtheunitmemberhadreasonable

knowledgeoftheeventorconditionsuponwhichthegrievanceisbasçd.

Withinthree(3)daysafterreceiptofthegrievance,theChiefPersonnelOfficershall

decidewhethertoacceptsaidgrievanceatStepIIofthegrievanceprocedureorto

remandthegrievancetotheStepI.

IftheChiefPersonnelOfficerdecidestoremandthegrievancetoStepIofthe

grievanceprocedure,then,withintwo(2)daysaftertheconclusionofthethree-day

decisionperiod,theChiefPersonnelOfficershallnotifytheDepartmentHeadandthe
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grievantofhis/herdecisiontoremandthegrievanceandshalltransmittothe
DepartmentHeadthegrievanceformandanyothermaterialsrelatedtothegrievance.

Notwithstandingtheabove,anygrievanceconcerningtheterminationofthe

employmentofaunitmembershallbeforwardedtoStepHI.Inaddition,unless

mutuallyagreedotherwise,theUnionmayinitiatearbitrationofallterminationcases

whichhavebeenfiledatStepIVandwhichhavenotbeenheardorscheduledwithina

ninety(90)daytimeframefromdatefiled.
B.StepI:DepartmentHead(remandonly)

IfagrievanceisremandedtoStepIofthegrievanceprocedurebytheChiefPersonnel

Officer,then,withinfive(5)daysafterreceiptbytheDepartmentHead,said
DepartmentHeadshallmeetwiththegrievantandattempttoresolvethegrievance.

If,aftersuchmeeting,thegrievantandDepartmentHeadfailtoagreeupona
resolutionofthegrievance,theDepartmentHeadshallrenderawrittendecision

withintendaysofthesaidmeeting.
C.StepII:ChiefHumanResourcesOfficer

Withinfive(5)daysaftertheexpirationofthefinaltimeperiodprovidedforinStepI,

agrievanimayelecttoproceedtoStep11ofthegrievanceprocedure.

Withinfive(5)daysofeitherthedecisionoftheChiefPersonnelOfficertoretain

jurisdictionofagrievanceoriginallyfiledwithsaidChiefPersonnelOfficer,or
receiptofaStepIIgrievance,he/sheshallarrangetomeetwiththegrievant.

Ifthegrievanceisnotresolvedasaresultofsuchmeeting,thenwithinten(10)days

ofsaidmeetingtheChiefPersonnelOfficershallrespondinwriting.

Saidresponseshallincludewhetherthegrievanceallegesthataspecificprovisionof
theAgreementhasbeenbreached,whetherthegrievancehasbeenfiledinatimely
manner;and,whethertheAgreementhasbeenbreachedinapplicationtothegrievant.

D.StepIII:ChiefExecutiveOfficeroftheCampusorDesignee.
IfthegrievantelectstoproceedtothisStep,thenwithinseven(7)daysofreceiptof

theStepIIdecision,he/sheshallsendanoticeofhis/herappealtotheCEO.The
CEOshallmeetorarrangetomeetwithin(5)dayswiththegrievantforreviewofthe
grievance(sucharrangeddatenottodelaythemeetingmorethanfourteen(14)days)
andshallrenderawrittendecisionwithinten(10)daysofthedateofthemeeting.

Althoughnewviolationsmaybeidentifiedatthislevel,nofurtherissuesorcontract

violationsmaybeaddedsubsequenttothecloseofthehearingatStepifi.

E.cpIV.ChancelloroftheBoardofHigherEducation.
IfthegrievantelectstoproceedtothisStep,thenwithinten(10)daysofreceiptofthe

StepIIIdecisionhe/sheshallsendnoticeofhis/herelectiontoproceedtoStepIVto

theChancellororhisdesignee,acopyofwhichshallbesenttotheCEOofthe

College.
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TheChancellorshallreferallsuchStepIVgrievancesreceivedtotheBoardofHigher
EducationGrievanceReviewCommittee(hereinafterTheReviewCommittee).The
ReviewCommitteeshallbecomprisedoffive(5)membersasfollows:onemember,
whoshallbetheChairpersonoftheCommittee,shallbefromthestaffoftheBoardof
HigherEducationandshallbeappointedbytheChancellor;onemembershallbean
excludedadministratorfromtheCommunityCollegeswhoshallbeappointedbythe
Chancellor,onemembershallbeanexcludedadministratorfromtheStateColleges
whoshallbeappointedbytheChancellor;onemembershallbefromthestaff:of
A.F.S.C.M.E.,appointedbytheUnion;and,onemembershallbeaUnionofficial
appointedbytheUnion.MembersoftheReviewCommitteeshallnothavefixed
termsandshallserveatthepleasureoftheChancellorortheUnion,respectively.

TheReviewCommitteeshallbeconvenedbytheChairpersonandmeeteveryother
month,unlessthemembersoftheReviewCommitteemutuallyagreetomeetmore
frequently.TheChairpersonoftheReviewCommitteeshalldeterminethelocation
andboththestartingandendingtimeofallsuchmeetings.

TheChairpersonoftheReviewCommitteeshallacknowledgereceiptofallStepIV
grievancesfiledwiththeChancellorandshallnotifytheCEOoftheCollegethata
StepIVgrievancehasbeenfiled.Uponsuchnotification,theCEOoftheCollege
shallforwardacompletecopyofthegrievancerecordtotheChancellor.Anoticeof
thedateandtimeuponwhichagrievancewillbereviewedbytheReviewCommittee
shallbesentinwritingtothegrievantorhis/herrepresentativeandtotheCollegeat
leasttwenty-one(21)dayspriortothescheduleddateofanysuchreviewS

IfthegrievantchoosestoappearbeforetheReviewCommittee,thegrievantmaybe
accompaniedbyoneotherindividualwhosepresenceisnecessarytopresentthe
grievanceorbyaUnionrepresentative.Ifthegrievantchoosesnottoappearbefore
theReviewCommittee,thegrievantmustsonotifytheChairpersonoftheReview
Committeeinwritingatleastten(10)dayspriortothescheduleddateofsuch
grievancereview.FailuretonotifytheChairpersoninwritingandtimelyshallbe
groundsfordismissal/denialofthegrievance.

Intheeventthateitherthegrievantand/orhis/herrepresentative(s)ortheCollege
andloritsrepresentative(s)failstoappearbeforeorcooperatewiththeReview
Committeeinthemailerofanygrievancebeforeit,saidReviewCommitteeshall
havetheauthoritytoresolveanysuchgrievance.Suchauthorityislimitedonlytothe
extentthatithasbeenspecificallygrantedbylawtoeithertheCollegeortheBoard.

SubsequenttoreviewofthegrievancewiththegrievantandtheCollege,theReview
Committeeshallmeettodiscussthemeritsofthegrievance.Unlessotherwisestated
theReviewCommitteeshallcompletetheirreviewofthemeritsofthegrievanceand
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makedeterminationsregardingthegrievanceonthedayuponwhichtheReview

CommitteereviewsthegrievancewiththegrievantandtheCollege.

Withtheexceptionofthefollowing,theReviewCommitteeshallnotberequiredto

render,andshallnotnormallyrender,awrittendecisionuponanygrievance

reviewed,excepthoweverthattheCommitteemayrenderawrittendecisionifitis

necessarytodoso.

IftheBoardofHigberEducationGrievanceReviewCommitteeisunabletoassistthe

partiesinresolvingthegrievancebeforeit,theReviewCommitteemay,byvoteofat

leastfour(4)ReviewCommitteemembersinfavor,andnotmorethanone(1)

ReviewCommitteememberagainst,reducetowritingthepositionoftheReview

CommitteeonsuchgrievanceandrecommendationoftheReviewCommittee

regardingtheresolutionofsaidgrievance.Ifso,eachpartytotheAgreement,orthe

partiesactingjointly,willberequiredtosubmittotheArbitratoratStepV

Arbitration,thepositionoftheReviewCommitteeregardingsuchgrievance.

IntheeventthattheReviewCommitteeisunanimousinitsdecision(allfive(5)

membersoftheReviewCommitteeinfullagreement),then,withtheexceptionof

terminationsandsuspensionoverfive(5)days,theReviewConmñtteeshallhavethe

sameauthoritytoresolvethegrievanceasanarbitratoratStepV—Arbitrationofthe

grievanceprocedure.Insuchinstances,thedecisionoftheReviewCommitteeshall

befinalandbindingonallpartiestothearbitrationproceedingandshallbe

enforceableinanycourtofcompetentjurisdiction.Inallsuchinstances,theReview

Arbitratoratparagraph6,ofsubsectionF,ofSection3,ofArticle29.

Ifappropriate,foraperiodoffifteen(15)dayssubsequenttothereviewbythe

ReviewCommittee,effortsshallbemadetoresolvethegrievance.

F.StepV.Arbitration.
Withintwenty(20)daysafterthefifteen(15)dayperiodforresolvingthegrievanceat

StepIV,arbitrationofagrievancemaybeinitiatedsubjecttoandinaccordancewith

thefollowingprovisions:
I.TheUnionshallhavetheexclusiverighttoinitiatearbitrationofagrievance,the

resolutionofwhichheretoforehasbeensoughtbyamemberormembersofthe

bargainingunit.Ifmultiplemembershavefilednon-selectiongrievancesforthe

sameposition,theUnionagreestoforwardonlyonegrievancetoarbitration.The

decisionorawardofthearbitratorshallbefmalandbindingupontheUnion,the

grievant(s)andtheBoardinaccordancewiththeapplicableprovisionsofstate

law.
2.TheUnionmayinitiatearbitrationofagrievanceonlyiftheresolutionofthe

grievancehasbeensoughtthroughallapplicablestepsoftheGrievanceProcedure

andonlyifsubmissionofthegrievancetoarbitrationhasbeendulyauthorizedby
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theUnion.TheUnionshallgivewrittennoticetotheChancellorandCEOthatit
intendstosubmitagrievancetoarbitration.

3.TheUnionandtheEmployerand/orCollegeshallselectanarbitratorpursuantto
normalAmericanArbitrationAssociationprocedures.Notwithstandingtheabove,
foraperiodofeighteen(18)monthscommencingonJuly1,2009an•endingon
December31,2010,theStateCollegeSystemagreestoutilizeTheLabor
RelationsConnectionforthepurposeofselectinganarbitrator.Inallsuch
proceedingsthearbitratorsselectedshallfollownormalAmericanArbitration
Associationprocedures.PriortoDecember31,2010,thepartieswillconfer
regardingtheappropriatenessofcontinuingtheutilizationofarbitratorsprovided
byTheLaborRelationsConnection.Intheabsenceofanyagreementtocontinue
suchutilizationthepartiesshallconverttothepre-existingpracticeofutilizing
arbitratorsassignedbytheAmericanArbitrationAssociation.TheCommunity
CollegesmayutilizeTheLaborRelationsConnectionforanindividualcase(s)
upontherequestoftheUnionandsubsequentagreementbytherespective
CommunityCollege.

4.Thearbitratorshallconveneahearinggivingdueregardtothenecessityofthe
partiesfortimetoprepareandtheavailabilityofwitnesses,ifany.Thearbitrator
shallgiveatleastten(10)daysnoticetothepartiespriortothescheduledhearing
date.

5.TheUnion,EmployerandlorCollegeshallhavetherighttoberepresentedby
counselatanyhearingconvenedbythearbitratorpursuanttotheprovisionsofthis
Article.Allproceedingsbeforethearbitrator,includinghis/herjurisdictionto
inquireintoanyissuepresentedbythecomplaintandhis/herauthoritytorenderan
award,shallbegovernedsolelybytheprovisionsofthisArticle.

6.Withinthirty(30)daysaftertheconclusionofthehearing,thearbitratorshaH
determine:
a.WhethertheUnionand,whereanemployeeorgroupofemployeessought

resolutionofthegrievancethroughtheapplicableStepsofthisArticle,such
employeeorgroupofemployees,hascompliedwiththeproceduresfor
initiatingandpursuingagrievanceassetforthinthisArticle;

b.WhetherthecomplaintallegesanexpressbreachoftheAgreement;
c.Whetherthearbitratorhasjurisdictiontoarbitrate;and,
d.WhetheranexpressprovisionofthisAgreementhasbeenviolatedinits

applicationtothegrievant.Thearbitratorshallrenderadecisioninwriting,
shallstatethereasonstherefore,andshallpromptlyprovidecopiesOfthe
decisiontothepartiestothearbitrationproceedingAnythinghereincontained
tothecontrarynotwithstanding,inmakingadecisionthearbitratorshallapply
theexpressprovisionsofthisAgreementandshallnotalter,amendorextend,
orreviseanytermorconditionhereof.
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Thedecisionofthearbitratorshallbefinalandbindingonallpartiestothe
arbitrationproceedingandshallbeenforceableinanycourtofcompetent
jurisdiction.

7.Inallarbitration.proceedings,thearbitrator’sfeesandexpensbsshallbepaid
fiftypercent(50%)bytheUnionandfiftypercent(50%)bytheappropriate
College...

Section4System-wideGrievance
A.WhenevereithertheCEOoftheCollegeortheUnionisoftheopinionthatthe:

resolutionofagrievanceinvolvesaninterpretationofthetennsofthisAgreementand
isofsystemwideapplicability,eitherpartymaypetitiontheChancellortotreatsuch
grievanceasasystemwidegrievance.

B.ToinitiatesuchproceedingstheUnionortheCEOshallwithinseven(7)daysofthe
expirationofthefmaltimeperiodprovidedforinStepII,filethegrievancewiththe
Chancellorspecifyingthereinthereasonswhythegrievanceshouldbetreatedasa
systemwidegrievance.

C.TheChancellorshall,withinfifteen(15)daysoffilingofsuëhgrievance,determine
whetherornotthegrievanceshallbetreatedasasystemwidegrievance.

D.IftheChancelloracceptsthecomplaintasasystemwidegrievanceahearingshallbe
heldandwithinthirty(30)daysofsaidhearing,he/sheshallrenderawrittendecision.

E.Withinten(10)daysofreceiptoftheChancellor’sdecisioninasystemwide
grievance,arbitrationmaybeinitiatedinaccordancewithStepVofthisArticle.

F.IftheChancellordeclinestoacceptthegrievanceasasystemwidegrievance,the
Unionorgrievantmay,withinseven(7)daysfollowingreceiptoftheChancellor’s
decision,filethegrievanceatStepIUofthegrievanceprocedureattheCollegewhere
suchgrievanceisallegedtohaveoccurred.

Section5.Application.
ThepartiesherebyagreethattheprovisionsofSection53ofChapter30oftheGeneralLaws
are,intheirentirety,herebyrenderedofnoforceandeffectintheirapplicationtomembers
ofthebargainingunit.

Section6.Admission.GroundsofAppealandCollateralConsequencesofaGrievance.
A.ission—TheresolutionofagrievancebytheDepartmentHead,theChief

PersonnelOfficer,theCEO,theChancellor,oranyoftheirdesignees,asthecasemay
be,shallnotbedeemedtobeanadmissionbytheEmployerthatthegrievancehas,
foranyotherpurposeorproceeding,standingasagrievanceorconstitutesan
admissionofanyviolationorbreachofthetermsofthisAgreement,oris
recognizableorjustifiableaccordingtoanyapplicableprovisionsofthelawsofthe
Commonwealth.

B.GroundsofAppeal—TheEmployerandtheUnionshallhavetherighttoappealany
finaldecisionofthearbitratorpursuanttotheprovisionsofChapter150E,Section8,
andChapter150C,Section10,11and12oftheGeneralLaws.
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C.CollateralConsequencesofaGrievance—Thefactthatagrievanceisallegedbya
memberofthebargainingunit,regardlessoftheultimatedispositionthereof,shallnot
berecordedintheOfficialPersonnelFileofsuchmember;norshallsuchfactbeused
inmakinganyrecommendationforthejobplacementofsuchmember;nOrshallsuch
memberoranyothermemberormemberswhoparticipateinanywayinthegrievance
procedurebesubjectedtoanyactionbytheCEOwhetherdisciplinaryorotherwise,
forhavingprocessedsuchgrievance;provided,however,thatnothingherein
containedshallderogatefromtherightoftheCEOtotakeanyactionthatmightbe
authorizedorrequiredtobetakentogiveeffecttotheresolutionofanygrievance.
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ARTICLE30
OFFICIALPERSONNELFILES

Section1.>..Z
Anemployeeshallhavetherighttoinspecthis/herOfficialPersonnelFile444w$*r
businesshoursuponrequestandwhennecessarybyappointment,andshallfiT#VWtu
copyathis/herexpenseTheUmonorarepresentativethereof,shallhaveaccesstagfl
employee’sOfficialPersonnelFileuponpriorwrittenauthorizationofsuchenloyè’•

Section2.
WheneveranyevaluativematerialisinsertedintotheOfficialPersonnelFileorrecordsofan
employee,suchemployeeshallbegivenacopyofsuchmaterialonoraboutthetimethe
materialisinsertedintotheOfficialPersonnelFile.

Section3.
Thepartiesrecognizethatdetailedmedicalinformationthatraisesanexpectationofprivacy
(suchasaspecificdiagnosisorinformationaboutaperson’sdisability)oughtnotgointothe
OfficialPersonnelFileandshouldbeplacedinaseparatemedicalfile.Routineinformation,
suchasclearancetoreturntowork,mayproperlybeplacedintheOfficialPersonnelFile.

Section4.
A.Theemployeemaychallengetheaccuracyorproprietyofsuchmaterialbyfilinga

writtenstatementofthechallengeintheOfficialPersonnelFile.
B..GrievancesrelativetomaterialsintheOfficialPersonnelFileshallbelimitedtothose

materialswhichresultinanegativeaction.Upondeterminationatanystepofthe
grievanceprocedurethatsuchmaterial,orportionthereof,iseitherinaccurateor
improperlyplacedinsuchemployee’spersonnelrecords,suchinaccuratematerial,or

•portionthereofshallberemovedfromthefile,togetherwithanyoftheemployee’s
statementsrelatedthereto.

Section5.
Uponwrittenrequestoftheemployee,anynegativemateriallessthanasuspensionshallbe
removedfromanemployee’spersonnelrecordorfileafterthree(3)years.

Uponwrittenrequestoftheemployee,anynegativematerialofsuspensionorgreatershall
beremovedfromanemployee’spersonnelrecordorfileafterseven(7)years.

Section6.
Wheneveranyindividual(s)inspectstheOfficialPersonnelFileofaunitmember,except
thosewhodosointheregularcourseofbusiness,thedateandnameoftheindividual(s)
shallbenotedinthefile.
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ARTICLE31
EVALUATIONOFEMPLOYEES

Section1.
PerformanceevaluatIonsaredesignedtoservetheneedsofboththeemployeeand
EmployerAnorganizedprogramforemployeeperformanceevaluationwill

A.ImproveemployeeSsatisfactionandpotentiallyreduceemployeeabsenteeism,
turnover,andgrievances;

B.Serveasanimportantmotivationaltoolandimprovethequalityofjobperformance;
C.EnhancetheabilitytoachieveAffirmativeActiongoalsthroughimprovedsupervisor-

employeecommunications;
D.Basepersonnelactionsonobjective,accurateandfairperformanceappraisals;and,

B.Monitortheperformanceofprobationaryemployeesonatimelybasis.

4

Performanceevaluationisthereviewandratingofallfactorsrelevanttoanemployee’s
effectivenessonthejob.Itinvolvesobservation,guidance,trainingandopen
communicationbetweentheemployeeandsupervisor.Forittobeofsignificantbenefitto
boththeindividualemployeeandtheEmployer,itshouldbeacontipuousprocess.

Performanceevaluationshouldbeseenprimarilyasadevelopmentaltool.Itspurposeisto
assessanemployee’sjob-relatedstrengthsandweaknessesanddevelophis/hercompetence
tothefullest.Inacorrectlyexecutedevaluation,thesupervisorandtheemployeework
togethertofmdthemeansbywhichtheemployee’sabilitycanbestrengthenedanddirected.

Section2.
Withtheexceptionofaprobationaryemployeewhoshallbeevaluatedatthecompletionof
thefirstthree(3)monthsofprobationaryserviceandagainatthecompletionofthefirstfive
(5)monthsofprobationaryservice,aperformanceevaluationofanemployeeshallbemade
annuallybythesupervisorwithinthirty(30)dayspriororsubsequenttotheanniversarydate
ofinitialhireorappointmenttopresentposition.

Suchevaluationwillberecordedinwritingontheformattachedhereto,asAppendixGand
shallbemadeonthebasisofthefollowingcriteria:

A.Qualityandquantityofwork;
B.Workhabits;
C.Workattitudes;
D.Workingrelationshipswithothers;and,
E.Supervisoryability(ifempLoyeesupervisesothers).

Section3.
Eachemployeeshallreceiveawrittencopyofhis/herevaluationandshallbeentitledto

discusstheevaluationwithhis/herimmediatesupervisorand,ifrequested,withthe
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supervisorofthenexthigherlevelthantheimmediatesupervisorwhohasbeenassignedto

reviewtheperformanceevaluation.ForthepurposeofthisArticle,thetermimmediate
supervisorshallmeananindividualwhoisoutsideofthebargainingunit.

Section4.
TheChiefPersonnelOfficershallreceiveallevaluationsfromtheimmediatesupervisorsand
shallretainsuchevaluations,togetherwithanyrecommendationsmadeonthebasisofany
suchevaluation,andevidenceormaterialssubmittedinsupportofsuchevaluation,inthe
respectiveOfficialPersonnelFileofeachemployee.

Section5.
Anyevaluationsoretainedinrespectofanyemployeemaybereviewedbysuchemployeein

theofficeoftheChiefPersonnelOfficeratanyreasonabletimeuponpriorwrittennotice,or

wheneverotherwisemutuallyagreeduponbytheChiefPersonnelOfficerandtheemployee.

Anemployeeshallhavetherighttofileawrittenstatementinresponsetoanysuch

evaluation.

Section6.
A.Anemployeemaynotgrievethesubstanceofhisfherevaluation,exceptwheresuch

evaluationresultsinanegativeaction.
B.Employeesmaygrievetheevaluationprocedure,assetoutintheprecedingsections

ofthisArticle,toStepIVofthegrievanceprocedure.

Section7.
Anyprovisiontothecontrarynotwithstanding,individualsmustbeevaluatedontheForm
attachedasAppendix0inordertobeeligibleforandreceivethesalaryincreasesdueand

payableonJuly1,2009,July1,2010,andJuly1,2011.

Totheextentthatanadditionalevaluationisnecessaryorrequired,suchevaluationshallnot

bedeemedtoalteroramendthenormalsequenceofevaluationsotherwisesetforthinthe
Agreement.
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ARTICLE32
LABOR/MANAGEMENTCOMMITTEE

Section1.BoardLevel.
ThereshallbeestablishedaCommitteetobeknownastheLabor/ManagementCommittee
fortheStateandCommunityColleges.ThepurposeoftheCommitteeshallbetodiscuss
mailersofsystem-wideapplicability,whichareofmutualconcerntotheBoardandthe
Union.

EachCommitteeshallbecomprisedofsix(6)members;three(3)representingtheBoardand
three(3)representingtheUnion.Suchrepresentativesshallbeappointedrespectivelybythe
ViceChancellorforEmployeeRelationsoftheBoardandtheUnion.Inaddition,theVice
ChancellorforEmployeeRelationsoftheBoardshalldesignatethechairpersonfor
managementandtheUnionshalldesignatethechairpersonfortheUnion.

Thereshallbetwomeetingsperyear,unlessmutuallyagreedotherwise,withthepositionof
chairpersonalternatingbetweentheBoardandtheUnion.Bothpartiesmaysubmititemsfor
theagendatothechairpersonatleasttwo(2)weeksinadvanceofanyscheduledmeetings.
Theagendashallbedistributedone(1)weekinadvance.

ItisunderstoodthatsaidCommitteeshallnotdiscusspendinggrievancesandshallhaveno
powertonegotiate,alter,oramendthetermsofthisAgreement.

Section2.CampusLevel.
ThereshallbeestablishedaCommitteeatthecampusleveltobeknownasthe
Labor/ManagementCommittee.SuchCommitteeshallbecomprisedofsix(6)members;
three(3)representingthecampusadministrationandthree(3)representingthelocalUnion.
SuchrepresentativesshallbeappointedrespectivelybytheCEOandthelocalUnion.In
addition,theCEOshalldesignatethechairpersonforthelocalcampusadministrationandthe
localUnionshalldesignatethechairpersonfortheUnion.ThepurposeofsaidCommittee
shallbetodiscussmattersofmutualconcerntothecampusandlocalUnion.

Thereshallbefour(4)meetingsperyear,unlessmutuallyagreedotherwise,withthe
positionofchairpersonalternatingbetweenthecampusadministrationandthelocalUnion.
Bothpartiesmaysubmititemsfortheagendatothechairpersonatleasttwo(2)weeksin
advanceofanyscheduledCommitteemeetings.Theagendashallbedistributedone(1)
weekinadvanceofanyscheduledCommnitteemeetings.itisunderstoodthatsaid
Committeeshallnotdiscusspendinggrievancesandshallhavenopowertonegotiate,alter
oramendthetermsofthisAgreement.
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ARTICLE33
WUMANRESOURCES/COMPENSATION

MANAGEMENTSYSTEM

Section1.
AllemployeescoveredbythetermsandconditionsofthisAgreementshallbepaidonabi
weeklybasis.

Section2.
Salarypaymentsshallbeelectronicallyforwardeddirectlytoabankaccountoraccounts
selectedbytheemployeeforreceipt.

Section3.
ToensurethatanyofthechangesrequiredbyHRJCMSareintroducedandimplementedin
themosteffectivemanner,theUnionagreestosupporttheCommonwealth’simplementation

andacceptssuchchangestobusinesspractices,proceduresandfunctionsasarenecessaryto
achievesuchimplementation(e.g.thechanetoabi-weeklypayrollsystem).

Section4.

IntheextraordinaryeventthattheUnionallegesthatanemployeecannotompIywiththe
agreementrelativetoelectronictransferduetoseverehardshipsuchasaninabilitytoaccess
abankorfinancialinstitutionduringoffhoursorthereisnoATMavailablewithina
reasonablegeographicdistancefromanemployeesworksiteorhome,theUnionshall
petitiontheHumanResourceDivisionoftheCommonwealthforadirectdepositSpecial
Exemption,acopyofwhichshallbesenttotheBoard.

TheHumanResourcesDivision,inconcertwiththeOfficeroftheStateComptrollershall
reviewtherequestfortheDirectDepositSpeciaLExemptionfiledbyA.F.S.C.M.E.andwill
notifytheBoardandtheUnionofitsfinding.Thepartiesagreethattheprovisionsofthis
Articlearenotgrievableorarbitrable.

Section5.
PaymentshallbemadeavailabletoemployeesasearlyaspossibleonFridays.
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ARTICLE34
NOSTRIKE/NOLOCKOUT

Section1.
NeithertheUnionnoranyemployeeshallengagein,induce,support,encourage,orcondone
astrike,workstoppage,slowdownorwithholdingofservicesofemployees.

Section2.
TheUnionshallexertitsbesteffortstopreventanyviolationofSection1ofthisArticleand,
ifsuchactiondoesoccur,toexertitsbesteffortstoterminateit.

Section3.
TheEmployeragreesnottoengageinthelockoutofunitemployees.
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ARTICLE35
COSTITEMSAN])APPROPRIATIONBYTIlEGENERALCOURT

A.ThecostitemscontainedinthisAgreementarespecificallysubjectedtoadditional,
completearididentifiableappropriationbytheGeneralCourtandshalinotbecome
effectiveunlesstheappropriationnecessarytofullyfundsuchcostitemshasbeen
enactedinaccordancewithMassachusettsGeneralLaws,Chapter150E,Section7
andallocatedbytheGovernortotheBoard,inwhichcasethecostitemsshallbe
effectiveonthedatesprovidedinthisAgreement.

B.AllemployeesshallreceivethebenefitofthecostitemsofthisAgreementinthe
caseswherethosecostitemsareeffectiveforstate-fundedemployees.liithecaseof
institute,GrantorContractemployees,supportfundsmustbeavailableinthespecific
institute,grantorcontractbudgetforthefiscalyearinwhichpaymentmustbemade.

C.TheBoardshallmakearequestforthefundingofthisAgreementasrequiredby
MassachusettsGeneralLaws,Chapter150E,Section7.Intheeventthatthe
additionalspecific,completeandidentifiablefundingineachyearofthisAgreement
isnothillyprovided,theremainingcostitemsshallbereturnedtothepartiesfor
furtherbargaining.
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ARTICLE36
SAVINGSCLAUSE

IfanyoftheprovisionsofthisAgreementshallinanymannerconflictwithorcontravene
anyfederalorstatelaw,ortherulesandregulationspromulgatedthereunder,suchprovisions
shallbeconsiderednullandvoidandshallnotbebindingonthepartieshereto.Insuch
event,theremainingprovisionsofthisAgreementshallremaininMIforceandeffectand
theEmployeragreestoreopennegotiationsonsaidissue(s).

TheprovisionsofthisArticlenotwithstanding,thepartiesmay,bymutualagreement,upon
therequestofoneorbothpartiesreopennegotiationsontheprovisionsofthisAgreement
priortotheexpirationdateasprovidedinArticle37.

87



ARTICLE37

DURATIONANDSIGNATUREPAGE•

ThisAgreementshallbeforthethree(3)yearperiodfromJuly1,2009toJune30,2012and

termscontainedhereinshallbecomeeffectiveonthedateofitsexecutionbytheparties

unlessotherwisespecified.Atthewrittenrequestofeitherparty,negotiationsfora

subsequentagreementwillbecommencedonorafterMarch1,2012.

ThisAgreementwillremaininfluforceandeffectuntilanewAgreementisexecutedoran

impasseinnegotiationsisreached.

Nothinghereinshallderogatefromthelegalrightsanddutiesoftherespectiveparties

relativetomattersthatimpactmandatorysubjectsofcollectivebargaining.

WI-IEREFORE,cognizantofthecovenantsenteredintoonthis23rddayofJuly,2009,theBoardof

HigherEducationandtheAmericanFederationofState,CountyandMunicipalEmployees,AFL

ClOherebysettheirsignsandsealshereunder.

OnbehalfofLocal1067ofCouncil93OnbehalfoftheBoardof
OftheAmericanFederationofState,HigherEducation
CountyandMunicipalEmployees,AFL-CIO

AnthonyCaRichardM.Freeland
AFSCME,Council93Commissioner
ExecutiveDirector

GordonL.BlaqifrePeterH.Tsaffaras
CoordinatorofHigherEducationDeputyCommissionerfor
PrincipINegotiatorEmployeeRelations

President,Loc1067
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APPENDIXA
REQUESTFORSUBSTITUTIONOFSICKLEAVE

Thisformmustbecompletedandsubmittednolaterthanten(10)daysafterthedateforwhichsuch

substitutionisrequested.

NameTitle

Iwouldliketosubstitutethefollowing,inlieuofsicktime,forthepurposeofcalculatingovertime

compensation;I

Dateabsent:Month/Day________________From:mto

________m

TotalOvertimeHoursWorked:__________________

SUBSTITUTIONREQUESTED:Thisrepresentsmy:

A.CompensatoryTimeFirst_________

B.1-lolidayLeave______________Second______

C.PersonalLeave_______________Third________

D.VacationLeave____________Fourtht_____

Fiftht______

Requestforsubstitutionthisfiscalyear.

(*Satsfactorymedicalevidencemustbeattached.)

EmployeeSignatureDate

TobecompletedbytheChiefPersonnelOfficerandreturnedtoemployee.

DatereceivedbyChiefPersonnelOfficer________________

Decision:APPROVED_______for

________

HoursofSubstitution

DISAPPROVEDReason:____________

Signature,ChiefPersonnelOfficerDate

Distribution:HumanResourcesOffice(original),Supervisor(copy),Employee(copy)

-Mrna
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APPENDIXB
REQUESTFOREXTENSIONOFSICKLEAVE

Tobecomp’etedbytheemployeeandforwardedtotheChiefExecutiveOfficer(CEO)ofthe

College.

NAME___

_______________________

DATE_________________

TITLE

_________________________

JOBGRADE_______________

DATEOFINITIALAPPOINTMENTATTHECOLLEGE_________________

TOTALNUMBEROFWORKINGDAYSREQUESTED________________

FROM:MONTH

__________

DAY
TO:MONTH

________

DAY

WORKINGDAYSOFFTHEPAYROLLPRIORTOREQUESTEDLEAVE_______

FROM:MONTH

__________

DAY

_______

TO:MONTH

_________

DAY_______

ATTACHMENT:Statementfromaphysicianindicatingthenatureoftheillnessandanticipated

dateofreturntolulltimeduties.

EMPLOYEESIGNATUREDATE

TobecompletedbytheCEOandreturnedtotheEmployee

DATERECEIVEDBYTHECEO___________________

DATEOFDECISIONBYTHECEO_________

APPROVEDFOR

________DAYS

OFEXTENDED
SICKLEAVE

DISAPPROVED_______

SIGNATUREOFCEODATE

cc:CampusUnionOfficial

se
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1
41872

425.71
432.82

440.06
447.45

454.96
462.59

470.38
478.31

486.39
496.13

506.06
516.17

526.50

2
426.29

433.31
440,42

447.67
455.03

462.56
470.21

477.98
485.91

493.98
503.86

513.95
524.22

534.71

3
432.71

440.58
448.61

456.79
465.14

473.66
482.34

491.19
500.23

509.43
519,63

530.02
540.61

551.43

4
443.88

451.77
459.82

468.01
4
7
6
.6

484.88
493.56

502.40
511.42

520.62
531.02

541.63
552,47

563.52

5
450.93

459.48
468.18

477.06
486.14

495.38
504.84

514.46
524.31

534.36
545.04

555.94
567.06

578.40

6
465.99

474.55
483.27

492.16
501:24

510.49
519.94

S
2955

539.38
549.40

560.39
571.60

583.02
594.69

7
477.11

486.44
495.97

505.71
515.64

525.78
53613

546.71
557.50

568.52
579.90

591.48
603.31

615.38

8
487.53

497.60
507.90

518.43
529.17

540.20
551.42

562.9a
574.67

586.70
598.43

610.40
622.61

635.06

9
604.84

515.84
527.08

538.61
550.40

562.45
574.80

587.44
600.38

613.62
625.89

638.40
651.16

664.18

10
523:18

534.89
546.86

559.14
57170

584.57
597.75

611.23
625.75

640.75
653.56

666.62
679.95

693.56

II
540.29

553.05
566.12

579.52
593.26

607.36
622.30

638.00
654.09

670.61
684.01

697.70
711.66

725.88

12
562.70

576.12
589.86

603.97
618.72

634.47
650.6t

667.13
684.11

701.50
715,53

729.83
744.43

759.32

13
592.40

606.60
621.60

637.46
653.70

670.39
687.47

705.00
722.97

741.40
756.21

77t.35
786.77

802.50

14
615.79

633.34
651.38

669.95
689.05

708.69
728.88

749.65
771.02

793.00
808:84

825.02
841.53

858.35

15
646.89

665.93
685.52

705.72
726.47

747.84
769.85

792.50
815.83

839.84
856.65

873.78
891.25

909.07

16
681.87

702.63
723.99

746.03
768.72

792.12
816.23

841.07
866.68

893.05
910.91

929.12
947.70

966.67

17
722.97

744.57
766.79

789.73
813.33

837.e3
862.66

888.44
915.00

942.34
961.20

980.43
1000.04

1020.04

18
757.56

780.56
804.26

828.69
853.84

879.78
906.49

934.01
962.36

991.59
1011.43

1031.66
.1052.31

1073.35

19
796.77

821.23
846.44

872.42
899.20

926.81
955.27

984.61
1014.82

1045.98
1066.91

1088.24
1110.01

1132.21

20
839.59

864.84
890.88

917.69
945.29

973.76
1003.07

1033.25
1064.38

1096.39
1118.31

1140.68
1163.49

1186.75

21
878.60

905,45
933.13

961.66
991.05

1021.36
1052.59

0
8
4
.7

5
1117.96

1152.09
1175.13

1198.62
1222.60

1247.05

22
922.22

950.60
979.84

1009.99
1041.08

1073.13
1106.17

1140.20
1175.30

1211.46
1235.71

1260.41
1285.63

1311.33

23
969.44

998.65
1028.76

1059.76
1091.68

1124.58
1158.49

1193.41
1229.37

1266.40
1291.75

1317.58
1343.92

1370.80

24
1013.28

1043.88
1075.41

1107.89
1141.38

1175,82
1211.34

1247.95
1286.65

1324.45
1350.94

1377.97
1405.52

1433.62

25
1057.10

1089.22
1122.33

1156.46
1191.62

1227.86
1265.16

1303.65
1343.28

1384.11
1411.77

1440.02
1468.83

1498.20

26
1096.13

1129.65
1164.18

1199.74
1236.44

1274.22
1313.16

1353.29
1394.68

1437.30
1466.06

1495.37
1525.28

1555.79
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483,09
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5
0

1
0
9

511.12
521.33

‘
531.77

2
430.55

437.64
444.82

452.15
459.58

467.19
474.91

482.76
490.77

498.92
508.90

519.09
529.46

540.06

3
437.04

444.99
453.10

461.36
469.79

478.40
487.16,

496.10
505.23

514.52
524.83

535.32
546.02

556,94

4
448.32

456.29
484.42

472.69
481:12

489,73
498.50

507.42
516.53

525.83
536.33

547.05
557.99

569.16

455.44
464.07

472.86
481.83

491.00
500.33

509.89
519.60

529.55
539.70

550.49
561.50

572.73
584.18

470,65
479.30

488.10
497.08

506.25
515.59

525.14
534.85

544.77
554.89

565.99
577.32

588.85
500.64

481.88
491.30

500.93
510.77

520.80
531.04

541.49
552.18

563.08
574.21

585.70
597.39

609.34
621.53

8
492.41

502.58
512.98

,
523.61

534.46
545.60

,
556.93

568.56
580.42

592,57
604.41

616.50
628.84

641.41

509.89
521.00

532.35
544.00

555.90
568.07

‘
580.55

593.31
606.38

619.76
632.15

644.78
657.67

670.82

10
528.41

540.24
552.33

564.73
577.42

590.42
603.73

617.34
632.01

1
647.16

650.10
673.29

686.75
700.50

I

545.69
558.58

571.78
585.32

599.19
613.43

628.52
644.38

660.63
677.32

690,85
704.68

718.77
733.14

12
568.33

581.88
595.76

610.01
624.91

840.81
657.12

673.80
690,95

708.52
722.69

737.13
751.87

766.91

13
598.32

612.67
627.82[

643.83
660.24

677.09
694.34

712.05
730.20

748.81
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‘
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866.93

,
653.36
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865.22
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7
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731.23
753.49

776.41
800.04
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849.48

875.35
901.98
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752,02
774.46
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871.29

897.32
I
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951.76

970.81
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1030.24
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812.30
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862.38

888.58
915.55

943.35
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1001.51
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1041.98
1062.83

1084.08

19
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829.44
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881.14
908.19

936.08
964.82

994.46
1024.97

1056.44
1077.58

1099.12
1121.11

1143.53

20
847.99

873.49
899.79
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954.74

983.50
1013.10

1043.58
1075.02

1107.35
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1152.09
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914.50

942.46
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0
1129.08
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22
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1020.09
1051.49
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1117.23

I
1151.60

1187.06
1223.57

1248.07
1273.01

1298.49
1324.44

23
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1008.64
1039.05

1070.36
1102.60

1135.83
1170.07

1205.34
1241.66

1279.06
1304.67

1330.76
1357.36

1384.51

24
1023.41

1054.32
1086.16

1118.97
1152.79

1187.58
1223.45

1260.43
1298.51

1337.69
1364.45

1391.75
1419.58

1447.96

25
1067.67

1100.11
1133.55

1168.02
1203.54
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1277.81
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1483.52
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1
435.59

44287
45026

457.79
465.48

47329
48123

489.34
497.59

505.99
516.12

526.45
536.97

547.72

2
44347

450.77
458.17

465.71
473.37

481.20
489.16

497,24
505.49

513.89
524.17

534.66
545.35

556.26

3
450.15

458,34
466.69

475.20
483.89

492.75
501.78

510.98
520.39

529.96
540.57

551.38
562.40

573.65

461.77
469.98

478.35
486.87

495,56
504.42

513.45
522.65

532.03
541.60

552.42
563.46

574.73
586.23

5
469.10

478.00
487.05

496.29
505.73

515.34
525.19

535,19
545.44

555.89
567.01

578.34
589.91

601.71

484.77
493.67

502.75
511.99

521.44
531.06

540.89
550.89

561.12
571.54

582.97
594.64

606.52
618.66

7
496.34

506.04
515.96

526.09
536.42

546.97
557.74

568.74
579.97

591.43
603.27

615.32
627.62

640.18

507.18
517,65

528.37
539.32

550.50
561.97

573.64
585.62

597.83
610.34

622.55
635.00

647.70
660.65

9
525.19

536.63
548.32

560.32
572.58

585.12
597.96

611.11
624.58

638.35
651.11

664.13
677.40

690.95

10
544.26

556.45
568.90

581.67
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APPENDIXD

TEMPORARYWORKASSIGNMENTREQUESTANDAPPROVALFORM

Thisformmustbecompletedbytheemployeewhohasbeenassignedbyhis/herimmediate

supervisortoperformthedutiesofahigherratedposition.Submitittoyourimmediatesupervisor

nolaterthanthetenthworkingdayofyourperformanceofthedutiesofthehigherratedposition.

NameofEmployeeAreaofAssignment

EmployeeNumberTitleofPresentPosition

TitleofHigherRatedPositionEffectiveDateofAssignment
towhichyouhavebeenassigned

SignatureofEmployeeDateofSignature

IMMEDIATESUPERVISOR

NameofImmediateSupervisorAreaofResponsibility

DateFormReceivedfromEmployeeEmployee’sPresentTitle

TitleofHigherPositionEffectiveDateofAssigiment
AssignedtoEmployee

Page1of2



APPENDIXD(CON’T)

TEMPORARYWORKASSIGNMENTREQUESTANDAPPROVALFORM

PreviousIncumbentofPosition

ReasonsforAssignment:

_____________________________________________________

AnticipatedDurationofAssignment:

_______________________________________

SignatureofImmediateSupervisorDateofSignature

SignatureofIntermediateSupervisor!DateofSignature
DepartmentHead

TheImmediateSupervisormustforwardtheOriginalofthisformtotheChiefPersonnel

OfficerafterobtainingtheSignatureoftheIntermediateSupervisor!DepartmentHead.

CHIEFPERSONNELOFFICER

APPROVED/DISAPPROVED(CircleOne)-

TitleofHigherRatedPositionDurationofAssignment

ReasonsforApppya1/Disapproval:

SignatureofChiefPersonnelOfficerDateofSignature

cc:Employee,ImmediateSupervisor,IntermediateSupervisor

Page2of2
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APPENDIXE
REQUESTTOAPPEALCLASSIFICATIONOFPOSITION

TO:ChiefPersonnelOfficer

_______________________________________

(NameandCollege)

FROM:

___________________________________

(NameandTitle)

SUBJECT:AppealofPositionClassification

DATE:___________________________

Iherebyappealtheclassificationofmypositionandrequestaclassificationauditand

evaluationinordertodeterminewhetheritisappropriatelyclassified.

Iamrequestingthatmypositionbechanged:

From:

______________________________

To:

____________________________

(TitleandJobGrade)(TitleandJobGrade)
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APPENDIXF
CERTIFICATEOFELIGIBILITYFORSYSTEMWIDEREMISSIONFOR

HIGHEREDUCATIONEMPLOYEES

BeforecompletingthisformpleasereadcarefullytheBoardofHigherEducationSystemwidetuition
RemissionpolicyforHigherEducationEmployeestodetermineifyou,yourspouseoryourdcpendent

childareeligiblefortuitionremissionbenefitsAftercompletingtheformyoumusthaveitsignedby
bothyourDepartmentHeadandtheCollege’sChiefPersonnelOfficerYoumustthensubmitthefotm
withyourtuitionbilltotheCollegeorUniversityatwhichyou,yourspouseoryourdependentchildá
enrolled.

EMPLOYEE’SNAMEEMPLOYEE’SCOLLEGE

TITLEANDDEPARTMENTUNIONAFFILIATION

_____________________

RELATIONSHIPTOEMPLOYEE

NAMEOFJNDWIDUALUSING

___

SELF

TUITIONREMISSION

____

SPOUSE

____

DEPENDENTCHILD

____

NON-DEPENDENTCHILDt
*stateCollegesoniy

NAMEOFCOLLEGE/UNIVERSITYAflENT)ING____________________

SEMESTER:FALLSPRINGSUMMERINTERSESSION

ENROLLMENTSTATUS:FULLTIME___PARTTIME___

EMPLOYMENTSTATUS:FULLTIMEPARTTIME

SIGNATUREOFEMPLOYEEDATE

TheindividualnamedaboveisanemployeeofthisCollegeandmeetstheeligibility

requirementsforsystemwidetuitionremission.

SIGNATUREOFEMPLOYEE’SSIGNATUREOFCHIEFDEPARTMENT

HEADPERSONNELOFFICER

DATEDATE

Thiscertificatcisvalidfor120daysafterthedateofsignaturebytheChiefPersonnelofficer.Anew

certificatemustbecompletedforeachsemesterofstudy.Thiscertificateisnottransferable.
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Name

StateTitle

__________________________

WorkingTitle

________________

Department

_____________________

AnniversaryDateinCollegeService

AnniversaryDateinWorkingTitle—

443

A.1.QUALITYANDQUANTITYOFWORK:
A.Demonstratesknowledgeofjob
B.Performsworkwithaccuracy
C.Workisneatandpresentable
D.Workisthorough
E.Organizesworkappropriately
F.Appropriateamountofworkaccomplished

Supervisor’sComments:

Employee’sComments:

cc
Q

?Z

APPENDIXC

PERFORMANCEEVALUATIONFORCLASSIFIEDEMPLOYEES

flfldr&!
Grade

_____________

PARTA.

cm
0

ru
z

a’
ren

cm
0

en
H

H

a’
0

en
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H

zC

C

cm
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en
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en

2:
0
H

cm

a’
r
en
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en
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0

cxl

en
2:
H
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APPENDIXC

n
C

m

C-)
0

rh

H
C

C-)
C

0
H

-C

A.2.WORKHABITS

A.Isregularinattendanceatwork

B.Observesestablishedworkinghours

C.Completesworkontime
D.Demonstratestheabilitytoworkwithout

immediatesupervision
F.ComplieswithdepartmentalandCollegepolicies

F.Complieswithinstructions,rulesandregulations,
includinghealthandsafetyprecautions.

)t
-.,

Supervisor’sComments:

Employee’sComments:

A.3.WORKATTITUDES

A.Endeavorstoimproveworktechniques

B.Acceptsnewideasandprocedures

C.Acceptsconstructivecriticismandsuggestions

D.Acceptsresponsibility
E.ExercisesJudgement
F.Adaptstoemergencysituations

Supervisor’sComments:

Employee’sComments:

-as
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APPENDIXG

A.Workswellwithco-workers
B.Workswellwiththepublic
C.Cooperateswithsupervisorsandotherstaffmembers
D.Observesestablishedchannelsofcommunication

Supervisor’sComments:

Employee’sComments:

A.3.

A.
B.

SUPERVISORYABILITY(whereapplicable):

Demonstratesleadershipability
Makestimelydecisions

C.
D.
E.Maintainsacceptableperformancestandardsamongemployees

L_?ILy1dimpartialinrelationship_withsubordinates
Trainsandinstructssubordinates

Supervisor’sComments:

Employee’sComments:

10l

0C-)
C

A.4.

0
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H

z
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C)
C)
tn

H

w
rm

0
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rCII
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0
C,)

0

CII
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H

RELATIONSHIPSWITHOTHERS



PartB.

COMMENTSOFDEPARTMENTALSUPERVISORWHOPERFORMEDTifiS

EVALUATION

Probationary3month&5monthEvaluation

AnnualorOtherEvaluation

Datec/discussionwithSapervivarSignatureofEmployee(DoesnotimplyAgreementorDisagreementwithEvaluation)

102
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APPENDIX6

COMMENTSOFEMPLOYEE:

SignatureandTitleofDepartmentalSupervisorDate



APPENDIXG

PartC.

COMMENTSOFINTERMEDIATESUPERVISORAND/ORPERSONNELOFFICER

WHOREVIEWEDTHISEVALUATION:

Probationary3month&5monthEvaluation

AnnualorOtherEvaluation

SignatureDate

COMMENTSOFEMPLOYEE:

SignatureofEmployee(DoesnotimplyAgreementorDisagreementwithEva!,,asian)Date

1O3



APPENIMXH

GRIEVANCEFORM

CollegeGrievanceNumber:

Grievant(s)

Filedonbehalfof______________________

Title(s)

StatementofGrievance
Writtenstatementrecitingtheeventoroccurrenceuponwhichtheallegedgrievanceisbased.

(Describewhathappened.)

WhenandWhereGrievanceOccurred
.Givedate,day,timeandlocation
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APPENDIXII-continued

SpecificProvision(s)Breached

GivecontractArticleSectionandexplanationifnecessary.

RelieforRemedySought

SignatureofGrievant(s)_______________________Date
Mandatory

SignatureofUnionSteward_________________Date
Optional

Receivedby

____________________________at

Stepon
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APPENDIXI
ClassificationTitlesandPayGrades

AsofJuly1,2009
PayGradeClas4flcationTitlesPayGradeClasstficationTitles

5FacilityServiceWorker111Baker11
ClerkIII

ClerkIDiningHallSupervisor

FacilityServiceWorkerIIEDPControlClerk11
LaundererHI

AnimalCaretakerILicensedPracticalNurseI

Baker!MailClerkII
DietaryWorkerIMaintainer11

EDPentryOperatorIMaintenanceWorker

LaboratoryAssistantNursingAssistantII
LaundererIOffsetDuplicatingMachineOperatorI

StenographerIPhotoTechnicianI
SnackBarManager

ArmorerStorekeeper11

ChauffeurTechnicalAssistantIHigherEducation

Clerk11TelephoneOperatorII

DiningRoomAttendantTreeClimber

FabricWorkerHWastewaterTreatmentPlantOperatorII

FarmWorkerIWordProcessingOperatorI

InstitutionSecurityOfficerI
TelephoneOperator!12BookkeeperH

Typist!CommunicationDispatcherII
CookII

AnimalCaretakerIIEDPEntryOperatorHI

BookkeeperIEDPTapeLibrarian

DietaryWorkerIIEngineeringAideI

FarmWorkerHFloorCoveringInstallerandRepairerII

InstitutionSecurityOfficer11InstrumentTechnician

MaintainerILibraryAssistantII

NursingAssistantILicensedPracticalNurse11

SeniorTextbookAssistantRecreationFacilitiesRepairer

StableAttendant!RecreationFacilitiesSupervisorI
SchoolshipRepairman

10CommunicationDispatcherISeamanI

CookIStatisticalClerkII

DentalAssistantStatisticalMachineOperatorII

EDPEntryOperatorIIStudentHousingOfficer

FloorCoveringInstallerandRepairerISupervisorofAccommodationsServices

LaundererII
LibraryAssistantII
MotorTruckDriver
PowerPlantAttendant
SkilledLaborer
StatisticalClerkI
StatisticalMachineOperatorI
StenographerII
TradesWorker
TypewriterRepairman
TypistII

*ItisanticipatedthatthepaygradeforthisClassificationTitlewillbeincreased.
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APPENDIXI
ClassificationTitlesandPayGrades

AsofJuly1,2009

PayGradeClassfilcationTitlesPayGradeClassificationTitles
13Baker11115AccountantI

CampusPoliceOfficerIBeforeTrainingtAdministrativeAssistantI
CarpenterIAdministrativeSecretaryI
ClerkIVBuyerI
DieticianCampusPoliceOfficerfit

DraftsmanCarpenterII
InstitutionSecurityOfficerIIIClerkV
LocksmithEDPProgrammerI
MachinistIElectronicComputerOperatorI
MailClerkIIIEngineeringAideII
MaintainerIllInstitutionSecurityOfficerIV
MaintenanceEquipmentOperatorILaboratoryTechnicianI
MasonMetalWorkerIMachinistII
MotorEquipmentMechanicIMaintenanceWorkingForeman
OffsetDuplicatingMachineOperatorIIMedicalRecordsLibrarian
PlanningAssistantMetalWorkerII
ReceivingTellerIMotorEquipmentMechanicIII
SteamFireman/JanitorINuclearEngineeringAssistant
StenographerIIIPhotographerII
StorekeeperIHPlumberandSteanilitterI
TechnicalAssistantIIHigherEducationStatisticianI
WordProcessingOperatorIIStorekeeperIV
X-RayTechnicianISupervisorofGarageandMotorPool

TechnicalAssistantIll
14AudiovisualEquipmentTechIUniversityPoliceOfficer

CampusPoliceOfficer1*
CookIII16Accountant11
EDPProgrammerIAudiovisualEquipmentTechII
ElectricianIClerkVI
ElectronicTechnicianIConstructionEstimator
GraphicArtsTechnicianICustodialAreaSupervisor
HVACandRefrigerationMechanicIDesignIllustrator
InformationOfficerIEDPScheduler
LibraryAssistantIIIElectronicTechnicianU
MaintenanceEquipmentOperatorIIGraphicArtsTechnicianII
MaintenanceSpecialistIHeadofBuildingMaintenanceSection
MotorEquipmentMechanicIIHeadofCustodialSection
Painter!HeadofGroundsServiceSection
ReceivingTellerIILibrarianI
RecreationFacilitiesSupervisorIIMotorEquipmentMechanicIV
SeamanIIPainterII
SignPainterandLettererISewagetreatmentPlantOperatorII
SteamFiremanSteamFiremanI!
SteamFireman/JanitorII
SteamfitterTechnicalSpecialist!

ltisanticipatedthatthepaygradeforthisClassificationTitlewillbeincreased.

107



APPENDIXI
ClassificationTitlesandPayGrades

AsofJuly1,2009

ClassficationTitlesPayGradeClassjflcationTitles

AdministrativeAssistantII20AccountantIV

BacteriologistIChemistII
BuildingMaintenanceSupervisorIEDPSystemsAnalystII
BuyerII
CampusPoliceOfficer111*

EDPProgrammerII21BacteriologistIII
ElectricianHEDPComputerOperationsSupervisor

1-IVACandRefrigerationMechanic11EDPProgrammerIV
InstitutionMaintenanceForemanEDPSystemsAnalystII

LaboratoryTechnicianIIFirstClassPowerPlantEngineer

PlumberandSteamfitterII
ReproductionServiceSupervisor22AccountantV

Statistician11EDPSystemsAnalystIII
ThirdClassPowerPlantEngineerInstitutionChiefPowerPlantEngineerGradeA

UniversityPoliceLieutenantInstitutionChiefPowerPlantEngineerGrade£

AccountantIII23EDPSystemsAnalystIll
AssistantInstitutionalChiefPowerPlantInstitutionChiefPowerPlantEngineerGradeC

EngineerGradeA
Chemist125EDPSystemsAnalystIV

CivilEngineerI
EDPSystemsAnalystI
ElectronicComputerOperatorII
EngineeringDraftsmanI
Forester
InstructionalMediaSpeciaList
LibrarianII
NuclearModelShopAssistant
PersonnelAnalystI
UniversityPoliceSergeant
UtilityPlantOperator

19AssistantInstitutionalChiefPowerPlantEngineerGradeA

AssistantManagerComputerOperations

BacteriologistII
BuildingMaintenanceSupervisorII

BuyerIll
CampusPoliceChief
EDPProgrammerIIIgrandfathered

EDPProgrammerIII
EDPSystemsAnalystI
Pharmacist1
SecondClassPowerPlantEngineer

Statistician111

*ItisanticipatedthatthepaygradeforthisClassificationTitlewillbeincreased.
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APPENDIX.1
AlcoholandControlledSubstancesTestingPolicyforPublicSafetyPersonnel

PURPOSEOFALCOHOLAN])DRUGTESTING/SCREENINGPROGRAM

TheBoardofHigherEducation’sAlcoholandDrugTesting/ScreeningProgramemploys

fiveprinciplesasameanstoachievethegoalsofprovidingpublicsafety,aworkplace

freefromtheeffectsofalcoholanddruguseandtoensurethefairtreatmentof
employees.

ThefirstprincipleisacommitmentbytheBoardandtheUniontofairnessintesting,free

fromundocumentedandunsubstantiatedinstancesoforderinganemployeetobetested

andfreefromharassmentbyanysupervisor.Whileonlyasupervisorcanordertesting,

thepartiesrecognizethatallemployeeshaveaduty/responsibilitytoreportsuspicion

abuseofalcoholand/orcontrolledsubstances.Wherethereisacomplaintthata

supervisorhasharassedanemployee(s)throughtheorderingoftest(s),saidsupervisor

shallbesubjecttoinvestigationandpossibledisciplinaryaction.

Thesecondprincipleemphasizesdeterrencefromtheeffectsofdruguse.Assuch,the
Boardwillmakeeducationandtrainingavailableforallemployeesregardingtheeffects
ofsubstanceabuseonindividualsandontheworkplace.Supervisorsandmanagerswill
receivespecializedtrainiiigindetection,earlyinterventionandenforcement.TheUnion
mayselectrepresentativestovoluntarilyattendthisspecializedtrainingattheUnion’s
expense,dependingonspaceavailability.

Thethirdprincipleisdetection.Tothisend,theBoardwillemployalcoholanddrug
testinginpost-incidentsituations,randomtesting,andtestingbasedonreasonable

suspicion.AlltestingwillbedonebyalaboratorycertifiedundertheFederalDepartment

ofHealthandHumanServicesMandatoryGuidelinesforfederalworkplacealcoholand
drugtestingprograms.

Thefourthprincipleistreatmentandrehabilitation.TheBoardsupportsrehabilitationfor

thoseemployeeswhosejobisinjeopardyyetwhosincerelydesirerehabilitationservices.

Allemployeesareencouragedtoreceivehelpforalcoholanddrugproblemsthrough

participationinarecognized,certifiedRehabilitationProgram.

Thefifthprincipleisenforcement,whichisessentialifdeterrence,rehabilitationand

detectionaretobesuccessffil.Allemployeesmustbefitforduty,asdefmedwithinthis

program.AsrequiredbytheFederalDrug-FreeWorkplaceActof1988,thisAlcoholand

DrugTesting/ScreeningprogramproactivelynotifiesallemployeesthattheunlawfUl

manufacture,distribution,dispensing,possessionand/oruseofacontrolledsubstanceis

strictlyprohibitedatalltimesandoninstitutionpropertyandintheconductof
institutionalbusiness.
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EmployeesfoundtobeinviolationofanyoftheprovisionscontainedinthisAlcoholand
DrugTesting/ScreeningProgramshallbesubjecttodisciplineinaccordancewiththe
disciplinaryauthoritysetforthinthisAgreement.

DEFINITIONS

Alcohol—Theintoxicatingagentinbeveragealcohol,ethylalcohol,methyl,orisopropyl
alcohol.
AlcoholConcentration—Alsocalledalcoholcontent.Thealcoholvolumeofbloodas
indicatedbyanevidentialbloodtest.

AlcoholUse—Theconsumptionofanybeverage,mixtureorpreparation,including
medication,containingalcohol.

ConfirmationTest—Inalcoholtesting,asecondtestwitharesultof0.04orgreater,that
providesaquantitativemeasurementofalcoholconcentration.

ControlledSubstances—Inthispolicy,thetermdrugsandcontrolledsubstancesare
interchangeableandhavethesamemeaning.Unlessotherwiseprovided,inaccordance
withMGLChapter94C,alldrugtestswillconsistofdetenninationsofthepresenceof
Avedrugs,classesofdrugs,ortheirmetabolites:marijuanametabolites,cocaine
metabolites,opiatesmetabolites,phencyclidine(PCP),andamphetamines.Inthecourse
oftesting,otherdrugsortheirmetabolites,asfoundinMOEChapter94C,maybetested
forifparticularuseissuspected.Suchotherdrugsortheirmetabolitesinclude,butneed
notbelimitedto:lysergicaciddiethylamide(LSD),methaqualone,barbituratesand
benzodiazepines.

PublicSafetyPersonnel—Allunitmemberswhoarecampuspoliceofficersor
InstitutionalSecurityOfficersassignedtocampuspolicedepartmentsattheCommunity
andStateCollegesofMassachusetts.

MedicalReviewOfficer(MRO)—Alicensedphysician(MDorOD)responsiblefor
interpretinglabresultsfromtheAlcoholandDrugTesting/ScreeningProgram.

ScreeningTest—Inalcoholtesting,theinitialtestperformedtodetermineifanindividual
hasaprohibitedconcentrationofalcoholinhisorhersystem.Incontrolledsubstance
testing,aproceduretoeliminatenegativeurinespecimensfromfurtherconsideration.

SubstanceAbuse—Referstopatternsofalcoholorcontrolledsubstanceusethatresultin
negativehealthconsequences,impairmentsinsocial,psychological,and/oroccupational
fUnctioning.

SubstanceAbuseProfessional(SAP)—Alicensedphysician(MDorOD)oralicensedor
certifiedpsychologist,socialworker,oraddictioncounselorwithexperienceinthe
diagnosisandtreatmentofalcoholandsubstanceproblems.
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WHATARETHEALCOHOLANDDRUGPROHIBITIONS?

A.AlcoholProhibitions:PublicSafetyPersonnelmayNOTreportfordutyorstay
onduty:
a)Withabloodalcoholconcentrationof0.04orgreater;or,
b)Ifinpossessionofalcohol(unlessitisbeingtransportedascargo);or,
c)Withinfourhoursofusingalcohol(ifnotonstandby,nopenaltyshallresult

fromdecliningacall-inuntilatleastfourhourshaspassedsincethelast
consumptionofalcohol)

PublicSafetyPersonnelwhohavehadanon-dutyaccidentmaynotusealcohol
untilinitialpost-incidentinvestigationiscompletedortheyarereleasedfromduty

PublicSafetyPersonnelwhohavehadanon-dutyaccidentmustsubmitablood
sampleforfuturetestingiftheincidentinvestigationindicatestheemployeeisat
faultormayhavebeenatfault.Ifthepost-incidentinvestigationdeterminesthe
employeeisnotatfault,anybloodsampleprovidedwillbedestroyed,except
uponwrittenrequestofthePublicSafetyPersonnelthatthesamplebetested.

PublicSafetyPersonnelmaynotrefusetosubmittoalcoholtesting.Refusalshall
beconsideredapositivetest.

B.DmgProhibitions:PublicSafetyPersonnelmayNOTreportfordutyorstayon
dutywhileusinganyillegaldrug(s),orcontrolledsubstance(s),exceptwhensaid
controlledsubstancehasbeenprescribedbyaphysiciananddoesnotinterfere
withone’sabilitytoperformthefunctionsofhisorherpositioninasatisfactory
manner.

PublicSafetyPersonnelshallnotreportfororstayondutyifhe/shehastested
positiveforillegaldrugsandloracontrolledsubstance.

Pub]icSafetyPersonnelwhohavehadanon-dutyaccidentmustsubmitablood
sampleforfuturetestingiftheincidentinvestigationindicatestheemployeeisat
faultormayhavebeenatfault.Ifthepost-incidentinvestigationdeterminesthe
employeeisnotatfault,anybloodsampleprovidedwillbedestroyed,except
uponwrittenrequestofthePublicSafetyPersonnelthatthesamplebetested.

PublicSafetyPersonnelmaynotrefusetosubmittodrugtesting.Refusalshallbe
consideredapositivetest.
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WHATTESTSAREREQUIREDAM)WHENWILLIBETESTED?

Thereareparticularsituationswheretestingofpublicsafetypersonnelcanbedoneto
determinethepresenceofalcoholand/ordrugs:

1.Post-Incident:Anypublicsafetypersonnelshallbesubjecttoanimmediatepost-
incidentalcoholand/ordrugtestwheninvolvedina“criticalincident.”].“critical
incident”maybedefinedas
a.Theactionsofanyon-dutyemployeewhichresultsinthedeathorserious

bodilyinjuryofapersonbyanymeans;or,
b.Theoperationofavehiclewhileon-dutywhichresultsinafataltraffic

accidentoranaccidentcausinganyseriousbodilyinjuryorpropertydamagein
excessof$2,500.00;or,

c.Wheretheactionsofanon-dutyemployeecausesseriousbodilyinjuryor
deathtoapersonbytheuseofafirearm;or,

d.Wheretheactionsofanoff-dutyemployeecausesseriousbodilyinjuryor
deathtoapersonbytheuseofaCollegeprovidedfirearm.Suchtestingtobe
conductedassoonasbroughttotheCollege’sattention,ifpossible.

2.Random:Allpublicsafetypersonnelshallbesubjecttounannounced,random
testingnotmorethantwiceperyear,byaprocessdesignedtoensurethateach
publicsafetyemployeereceivesanequalchanceofbeingtestedeachtime
selectionsaremade.Apublicsafetyemployeemaybesubjectedtorandomtesting
onlyonetimeperyearfordrugsandonetimeperyearforalcohol.Randomtesting
foralcoholand/ordrugsmustbedoneimmediatelybefore,duringorafter
performingpublicsafetyfunctions.Randomalcoholand/ordrugtestingcanbe
performedanytimetheemployeeisworkingnormallyscheduledwork(including
overtime).EachCollegePresidentshalldesignateanindividualwhowillbe
responsiblefornotiingselectedpublicsafetyemployeesregardingrandom
testingandmaintainingallCollegerecordspertainingtotestingdates/timesand
results.Whentheemployeeisnotifiedthatheorshehasbeenselectedforrandom
testing,theemployeemustreportimmediatelytothedesignatedtestingsite.

•Alcohol:Upto15%ofallPublicSafetyPersonnelmayberandomlytested
foralcoholduringeachyearofthetestingprogram

•Drug:Upto25%ofallPublicSafetyPersonnelmayberandomlytestedfor
controlledsubstancesduringeachyearofthetestingprogram.

3.ReasonableSuspicion:Allunitmembersshallbesubjecttoanimmediatealcohol
and/ordrugtestifreasonablesuspicionofalcoholand/ordruguseisdetermined

bytheemployee’ssupervisororothersuperiorofficer(s).Appearance,speech,
behavior,andbodyodorarefactorsindeterminingreasonablesuspicion.
Observationsbytheemployermustbemadeduringworkinghours.Anydeèision

totestbaseduponreasonablesuspicionofalcoholordrugusemustbedetermined

byanon-AFSCMEsupervisororsuperiorofficerwhohasreceivedspecialized

trainingindetection.Whenpractical,effortsshallbemadetoobtainasecondnon

AFSCMEsupervisororsuperiorofficertoconfirmreasonablesuspicion.

112



a.Alcoholtestingforreasonablesuspicionshouldtakeplacewithintwohoursof
theobservation.Testthatcamlotbedonewithineighthoursoftheobservation
shouldnotbeconducted.

b.PublicSafetyPersonnelmaynotreportfordutyorstayonthejobwhileunder
theinfluenceofalcohol.Theemployerwillnotallowanyemployeetoperform
publicsafetydutiesuntil

I)His/heralcoholconcentrationislessthan0.04or
2)24hourshavepassedfromthetimeoftheinitialtesting.

c.Theemployerwillnottakeactionagainstapublicsafetyemployeecoveredby
thispolicyregardingalcoholmisuseonthejobunlessanalcoholtestwas
administered.

4.Transfer:
a.Allunitmembersshallbesubjecttotestingimmediatelypriortoatransferinto

apublicsafetyfunctionfromanotherpositionwithintheUnit.Anyindividual
whotestspositiveshallremaininhisorhercurrentpositionandshallnotbe
selectedfortransfer.

b.Publicsafetypersonnelwhoaretransferredorpromotedwithintheunitshall
notbesubjectedtoadditionaltesting.

c.Notificationofalcoholanddrugtestingshallbeincludedinthejobpostingfor
publicsafetypositions.

WHATHAPPENSIFIREFUSETOBETESTED?

PublicSafetyPersonnelmustsubmittoalcoholanddrugtesting.Ifaunitmemberrefuses
tobetested,itisconsideredapositivetestresult,theconsequencesofwhichwillbein
effect.Refusaltotestisdefinedasanytimetheemployeeeitherfailstoprovideenough
bloodforalcoholtestingorenoughurineforcontrolledsubstancestesting(withouta
validmedicalexcuse)afterbeingnotifiedofthetest,oriftheemployeeotherwise
obstructsthetestingprocess.

HOWISALCOHOLTESTINGDONE?

Alcoholtestingisdonebyanalyzingabloodsample,whichiscollectedinaprivate
location.

•Thecollectionsitepersoncollectsthebloodsampleintheemployee’spresence.
ThesampleissenttoatestinglaboratorycertifiedbytheDHHS.

•Atthelaboratory,ascreeningtestisperformedontheprimarysample.Ifthe
readingislessthan0.04thetestwillbereportedasnegative.

•Iftheemployeerefusestobetestedortosignthetestingform,thetestis
consideredtobepositiveandthelaboratorywillimmediatelynotifythe
DesignatedEmployerRepresentative.
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•HOWISDRUGTESTINGDONE?

Dnigtestingisdonebyanalyzingaurinesample,whichiscollectedinaprivatelocation.

•InaccordancewithMGLChapter94C,alldrugtestswillconsistofdeterminations

ofthepresenceoffivedrugs3classesofdrugs,ortheirmetabolites:marijuana

metabolites,cocainemetabolites,opiatesmetabolites,phencyclidine(PCP),and

amphetamines.Inthecourseoftesting,otherdrugsortheirmetabolites,asfound

inMGLChapter94C,maybetestedforifparticularuseissuspected.Suchother

drugsortheirmetabolitesinclude,butneednotbelimitedto:lysergicacid

diethylamide(LSD),methaqualone,barbituratesandbenzodiazepines.

•Thecollectionsitepersondividestheurinesampleintotwocontainersinthe

employee’spresence.Theprimarysampleissenttoatestinglaboratorycertified

bytheDHHS.
•Atthelaboratory,ascreeningtestisperformedontheprimarysample.Ifthistest

ispositivefordrugs,aconfirmationtestisrequired.

•Theconfirmationtestwillbedone(onthesamesample)usingaspecialized

procedurecalledgaschromatography/massspectrometry,toensurethatover-the-

counterdrugsarenotreportedaspositive.

•Ifthefirsttestispositive,theMedicalReviewOfficer(MRO)willcontactthe

employeetofindoutifthereisamedicalreasonfordruguse.IftheMRO

determinesalegitimatemedicalreason,thetestmaybereportedasnegative.

•Afterbeingnotifiedthatthefirsttestwaspositive,theemployeewillhave48

hourstocontacttheMROandrequestatestofthesplitspecimen.Iftheemployee

doesnotcontacttheM7ROwithin48hours,butcanprovealegitimatereasonfor

notdoingso,theMROmayorderthesplitspecimentobetestedperrequestofthe

employee.TheMROwillthennotifythedesignatedCollegeRepresentativeofthe

requestforthesecondtest.Toensureobjectivity,thesplitspecimenissenttoa

differentDHHScertifiedlabfortesting.Thecostsassociatedwithtestingasplit

specimenshallbetheresponsibilityoftheemployer.

•Removalfrompublicsafetydutiesisrequiredfollowingthefirstpositivedrugtest.

TheCollegemustplacetheemployeeonpaidadministrativeleaveupon

notificationofthefirstpositivedrugtest.Iftheanalysisofthesplitsampledoes

notconfirmthepresenceofadrug,theMROshallreportthistotheemployerand

theemployee.Inthiscaseanypaidleaveusedortimeoffthepayrollwillbe

restoredtotheemployee.

WHATARETHECONSEQUENCESOFVIOLATINGTHEALCOHOLORDRUG

PROHIBITIONS?

ConsistentwiththeprovisionsotArticle28oftheCollectiveBargainingAgreement,the

followingconsequenceswillapply:

•.Atestoflessthan0.040shallnotbeconsideredapositivetest.
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Positivealcoholtests
A.Alcoholtestsatorabove0.040butunder0.060
•Ifatestforalcoholresultsinatleast0.040butlessthan0.060,theemployeewill

immediatelybesenthomewithoutlossofpayoneachoccasionandreceivea
“WrittenWarning”.Thiswarningwillbeplacedinthçemployee’spersonnelfile.

•Noreturntodutytestisrequiredforanalcoholtestresultlessthan0.060.
B.Alcoholtestsatorabove0.060
•Firstpositive:One(1)dayunpaidsuspension.Successihlcompletionofany

programasidentifiedbytheSubstanceAbuseProfessional(SAP)andJorMedical
ReviewOfficer(MRO).

•SecondPositivewithinthree(3)years:ten(10)daysunpaidsuspension.
SuccessfulcompletionofanyprogramasidentifiedbytheSubstanceAbuse
Professional(SAP)andMedicalReviewOfficer(MRO).

•ThirdPositivewithinthree(3)years:thirty(30)daysunpaidsuspension.
SuccessfUlcompletionofanyprogramasidentifiedbytheSubstanceAbuse
Professional(SAP)and/orMedicalReviewOfficer(MRO).

•FourthPositivewithinthree(3)years:discharge.
•ReturntoDutytestingisrequiredforPublicSafetyPersonnelwhohavetested

positiveforanalcoholconcentrationof0.060orabovebeforetheyreturntowork.
MROand/orSAPauthorizedreturntodutytestswillbepaidforbytheemployer.

•Follow-uptestingisrequiredaftertheemployeereturnstopublicsafetyfunctions.
Theremaybeuptosixtestsduringthefirstyearbackinapublicsafetyposition.
Follow—uptestingmaycontinueforuptothreeyears.

Positivedrugtests
•FirstPositive:Five(5)dayunpaidsuspension.SuccessfUlcompletionofany

programasidentifiedbytheSubstanceAbuseProfessional(SAP)andMedical
ReviewOfficer(MRO).

•SecondPositivewithinthree(3)years:discharge.
•ReturntoDutytestingisrequiredforPublicSafetyPersonnelwhohavetested

positiveforillegaldrugsand/orcontrolledsubstancesbeforetheyreturntowork.
fvII{O/SAPauthorizedreturntodutytestswillbepaidforbytheemployer.

•Follow-uptestingisrequiredaftertheemployeereturnstopublicsafetyfunctions.
Theremaybeuptosixtestsduringthefirstyearbackinapublicsafetyposition.
Follow—uptestingmaycontinueforuptothreeyears.

GeneralProvisionsforAlcoholandDrugTesting
Paymentofrecommendedprogramswillbecoveredbytheemployee’shealthinsurance
accordingtothetennssetforthinthepolicy,i.e.deductiblesandco-paymentsarethe
responsibilityoftheemployee.
IfanemployeehasanAdulteratedAlcohol/DrugTest(i.e.thespecimenhadbeen
tamperedwith.bytheemployee)itwillbeconsideredarefUsaltotestandshallbesubject
topenaltiesthesameasapositivetest.
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WHERECAN1(30FORHELP?

Thispolicyrequiresthattheemployerprovideemployeeswithanopportunityfor
treatment.Absencesfromworkneededfortreatmentshallbecoveredbyapplicablesick
leaveand/orFMLApoliciesandprocedures.Ifanemployeeviolatesanalcoholordrug
prohibition,theemployeemustbeevaluatedbyasubstanceabuseprofessionalto
determinewhathelpisneeded,andissubjecttodisciplinaryactionuptoandincluding
termination,asspecifiedabove.

WHENCANEMPLOYEERETURNTOWORK?

Beforereturningtoapublicsafetyposition,theemployeemust:
•Haveanalcoholconcentrationoflessthan0.04,oraverifiednegativedrugtest,

dependingontheviolation,
•Completearecommendedprogramoftreatment,ifany,
•Completeuptosixfollow-uptestswithinthefirstyearbacktowork(follow-up

testingmaybedoneforuptothreeyearsafterreturntowork.)

ENFORCEMENT

AllsupervisorswillbeexpectedtoenforcetheAlcoholandControlledSubstances
TestingPolicyforPublicSafetyPersonnelconsistentwithitstermsandconditions.
However,AFSCMEsupervisorsmaynotordertestingofotherAFSCIVIEunitmembers.
Anysupervisorfoundtoignoreordisregardtheprovisionsofthispolicywillbesubject
todiscipline.

TRANSPORTATIONOFEMPLOYEES

Ifanemployeeissubjecttotestingthroughapost-incidentorreasonablesuspiciontest,
theCollegewilltransporttheemployeetothetestingsiteandmaketransportation
availablefromthetestingsitetohisorherhome.

Uponnotificationofapositiverandomdrugtest,iftheemployeeison-duty,theCollege
willanangefortransportationfortheemployeetohisorherhome.

REFILLOFPOSITION

TheCollegereservestherighttorefillpositionsasnecessary(onatemporarybasis).

USEOFEMPLOYEES’TIME

Separatefromanydisciplinaryactionreferencedinthispolicy,shouldtheemployeebe
requiredtobeoutofworkasaconsequenceofacourseoftreatmentrequiredforany
violationofthispolicy,he/sheshallfirstuseanyandallsicktimeavailabletohim/her,
thenanypersonaldaysorcompensatorytime,thenanyunusedvacationtime.Anydays
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necessaryafterthatmaybeunpaidunlesstheemployeeappliesforandisapprovedfor
ExtensionofSickLeaveasoutlinedinArticle12oftheCollectiveBargaining
Agreement.

SIGNOFFSHEET

Ihavereadand/orhavehadexplainedtome,theAlcoholandControlledSubstances
TestingPolicy,asapprovedbytheBoardofHigherEducationandAFSCMELocal1067.

PRINTNAME:

______________________

SIGNATURE:

____________________

DATh:

________________________
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MEMORANDUMOFINTERPRETATION-HOLIDAYPAY

ItistheintentionofthepartiesthatthisMemorandumofInterpretationservesasaguidetothe

implementationoftheprovisionsofArticle14,Section4.ForthepurposeofthisMemorandum

ofInterpretation,onlyuniformedmembersofthecampuspolice/safety/securitydepartmentor

employeeswhosedutiesrequireawatchinapowerplantorsimilarfacilityareregularly

scheduledtoworkholidays.

Wheneveraholidayfallsonaregularlyscheduledworkday,anemployeewhotypicallyworks

onholidays(i.e.,PublicSafety&PowerPlant)shallbecompensatedattwotimeshis/hernormal

rateofpay.Employeeswhodonottypicallyworkonaholidayandwhoarerequiredtoworkon

aholidayshallbecompensatedattwoandone-halftimeshis/hernormalrateofpay.1nlieuof

holidaypayanemployeemayrequestcompensatorytimeoffwithin120days.Anemployee

mayrequestanextensionofuptoforty-five(45)days,subjecttoapprovalbytheCEO.

Allovertimeearnedonaholidayshallbecreditedasfollows:Foreachhourofovertime
worked,theemployeeshallbecompensatedatoneandone-halfhoursofovertimepayplusone

hourofholidaypay.Thiswilltotaltwoandone-halfhoursofpayforeachhourofovertime

workedonaholiday.Itshallapplytoanyassignedovertimeworkedonaholiday,excluding

SuffolkCountyholidays.

Example1:AStorekeeperworksMonday-Friday,7:30am—4:00pmasanormalwork

schedule.AholidayfallsonWednesdayandtheStorekeeperdoesnotreporttowork.He/She

hasworked32hoursfortheweek.
RegularHolidayOTTotal

(32x1)+(8x1)+0=40hours

Example2:APublicSafetyOfficerworksMonday-Friday,8am—4pmasanormalwork

schedule.AholidayfallsonWednesday.ThePublicSafetyOfficertypicallyworksonholidays.

RegularHolidayOTTotal
(40x1)+(8xl)+0=48hours

Example3.AStorekeeperworksMonday-Friday,7:30am—4:00pmasanormalwork

schedule.AholidayfallsonaWednesday.ThecollegeneedstheStorekeepertoworkforeight

(8)hoursonWednesday.
RegularHolidayOTTotal

(32x1)+(8x1)+(8x1.5)=52hours

Example4.APublicSafetyOfficerworksThursday-Monday,8am—4pmasanormalwork

schedule.AholidayfallsonaWednesday.Thecollegeneedssecuritycoverageontheholiday

foreight(8)hours.
RegularHolidayOTTotal

(40x1)+(8x1)+(Sxl.5)=6Ohours
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MEMORANDUMOFUNDERSTANDING

WORKER’SCOMPENSATION

WhereastheBoardofHigherEducation(hereinafterthe“Board”)andLocal1067ofCouncil93

oftheAmericanFederationofState,County,andMunicipalEmployees(hereinafterthe

“Union”)arepartiestoanAgreement(hereinafterthe“Agreement”)enteredintoon

May2,2006;and

WhereastheAgreementisfortheperiodfromJuly1,2005toJune30,2008;and

WhereastheAgreementisofapplicationtoindividualsineachoftheCommunityandState

Colleges(hereinafterthe“College(s)”);and

WhereastheBoardandtheUnionaredesirousimprovingupontheirexistingharmonious

relationship;Now,

THEREFORE,theBoardandtheUniondoherebyagreeasfollows:

TheBoardandtheUnionrecognizethat,duringthecourseoftheirnegotiations,agreements

werereachedwhichprovidethatanindividualmayaccumulatenotmorethansixmonthsofsick

leaveandnotmorethansixmonthsofvacationleavewhileonindustrialaccidentleave.

TheBoardandtheUnionfurtherrecognizethatithasbeenassertedbyothersnotpresentat

negotiationsthattheaboveagreementmayviolatetheprovisionsofChapter152ofthe

MassachusettsGeneralLaws.

Accordingly,theBoardandtheUnionagreethat,duringthetermoftheAgreement,theywill

seekalegalopinionfromtheDepartmentofIndustrialAccidentsastothelegalityofthe

Agreementand,totheextentthatsaidAgreementispermissibleunderMassachusettsGeneral

Laws,theBoardandtheUnionwillincorporatetheaboveagreementintothecontract.

WHEREFORE,cognizantofthecovenantsenteredintoonthis2”dayofMay,2006,theparties1

herebysettheirsignsandsealshereunder.

OnbehalfofLocal1067ofOnbehalfoftheBoardof

Council93ofAmericanHigherEducation
FederationofState,County
AndMunicipalEmployees,AFL-CIO
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SUPPLEMENTALAGREEMENT
COVERING

BARGAIMNGUNITMEMBERS
ATTHE

MASSACHUSETTSMARITIMEACADEMY

SectionA.
Everypersonwho,asamemberofthebargainingunit,servesonanyannual

trainingcruisepursuanttotheprovisionsofthisAgreement,shall,duringanysuch

cruiseonwhichhe/shedoesserve,bepaidastipendforeachdayoftheannual

trainingcruiseduringwhichhe/shedoesserveonsuchcruise.Theamountofsuch

dailystipendshallbeforty-fivedollars($45.00)effectiveJuly1,2009;forty-six

dollars($46.00)effectiveJuly1,2010;andforty-sevendollars($47.00)effective

July1,2011.Nostipendorportionsthereofshallbepartofthebasesalaryrateof

anysuchperson,andeverystipendorportionthereofpaidtoanysuchpersonin

accordancewiththeprovisionsofthisSupplementalAgreementshallbepaidin
additionandasasupplementtoanysalaryorothercompensationotherwise
payabletosuchpersonpursuanttotheprovisionsofthisAgreement.

SectionB.
Meansshallbeprovidedtoallowunitmemberstodrawuptoonehalf(1/2)ofthe
cruisestipendpriortocommencementoftheannualtrainingcruiseandtoreceive

theremainderofthecruisestipenduponcompletionoftheannualtrainingcruise.

Unitmembersterminatedfromtheannualtrainingcruiseshall,withinforty-five

(45)daysofthecompletionoftheannualtrainingcruise,reimbursethe
Commonwealththeamountofanystipendorpartthereofpaidinrespectofany
stipendreceivedforwhichserviceswerenotrendered.

SectionC.
Duetoaforcedchangeinworklocation(i.e.,Mass.MaritimeAcademy),any
transportationbacktotheoriginalworklocationduetothedeathorlifethreatening

illnessofaspouseorchildshallbecompensatedbytheMassachusettsMaritime
Academy-SuchleaveshallbegrantedatthesolediscretionoftheMasterofthe

Shipand/ortheCEO.

SectionD.
Whenemployeesareoncruisestatusorshipyardstatus,theywillbeexcludedfrom

theWorkWeek,WorkSchedule,andSafetyProceduresArticlesofthis
Agreement.Transportationtoandfromtheshipyardandanyotherpresent

arrangementsbetweenthebargainingunitmembersandtheMassachusetts

MaritimeAcademywillcontinueduringthetermofthisAgreement.
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Aunitmemberassignedtothetrainingshipwhoisassignedshipyarddutyoris

•requiredtoperformassigneddutiesassociatedwiththeacquisitionofatraining-

craftorvesseloutsideoftheCommonwealthofMassachusettsformorethatfifteen

(15)consecutivedaysshallbegintoaccruecompensatorytimeoffattherateof
onedayoffforeachthreedaysofwork.

SectionE.
Ifanincreaseincruisestipendorchangeincompensatorytimeoffisgrantedany

administratorassignedtothetrainingshipinthethree(3)yearperiodfromJuly1,

2009toJune30,2012,thepartiestothisAgreement;upontherequestofoneor
bothofthem,willreopennegotiationsontheprovisionsofSectionAofthis

SupplementalAgreement.
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SUPPLEMENTALAGREEMENT
COVERING

PUBLICSAFETYPERSONNEL

SECTION1-JOBRELATEDTRAINING
A.Employeeshiredorpromotedintopublicsafetypositionswhichrequirethe

successfulcompletionofajobrelatedtrainingprogram,andwhohave
enteredsuchtrainingprogrampriortotheendofhis/herprobationary/trial
periodasestablishedinArticle19,Section4,orArticle27,Section1,shall
becoveredbythefollowingprovisions:
1.Theprobationary/trialperiod,asestablishedinArticle19,Section4,

orArticle27,Section1,shallcontinueuntilthecompletionofthe
designatedtrainingprogramorthetimelimitsestablishedabove,
whicheverisgreater.

2.Foremployeeswhofailtosuccessfullycompletethedesignated
trainingprogram,theCEOshallhavefive(5)workingdaystomakea
determinationregardingtheemployee’sstatusinaccordancewith
Article19orArticle27.

B.PriortoachangeinthetypeoftrainingrequiredorwhereaCollegeis
institutingarequiredprogram,theCEOordesigneeshallnotifythe
appropriateunionofficial.

C.Individualshiredorpromotedintopublicsafetypositionsshallbenotified,
priortohis/herdateofhire/promotion,ofthetypeoftrainingrequired.For
CampusPoliceOfficerpositions,thepositionpostingforthevacantposition
shallindicatethetypeoftrainingrequiredbytheCollegeandthepossible
consequenceofthefailuretocompletesuchtraining.

SECTION2-EMPLOYEEOBLIGATIONAFTERTRAINING
AnyprovisionoftheAgreementtothecontrarynotwithstanding,thepartiesagree
thatanyemployeewhoishiredorpromotedintoapublicsafetyposition,andwho
isenrolledattheexpenseoftheCollegeinajobrelatedtrainingprogramshall,asa
conditionofemployment,returntotheserviceoftheCollegeforaperiodof
serviceassetforthbelowforeachmonthorportionthereofthattheemployeewas
enrolledinsuchjobrelatedtrainingprogram.Indefaultofthecompletionofsuch
service,he/shewillrefundtotheCollegeanamountequaltosuchproportionofthe
salaryreceivedbyhim/herwhileenrolledinsuchjobrelatedtrainingprogramas
theamountofservicenotactuallyrenderedbearstotheentireamountofservice
agreedtoberendered.
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Theperiodofservicetoberenderedbytheemployeeenrolledinsuchajobrelated
trainingprogramshallbeasfollows:
A.Foratrainingprogramofeight(8)weeksdurationorlessthereisno

obligationforcontinuedservicetotheCollege.
B.Foratrainingprogramofgreaterthaneight(8)weeksdurationbutofless

timethanthetrainingprogramforMunicipalPoliceOfficersconductedby
theMassachusettsCriminalJusticeTrainingCouncilorequivalent
sponsoringagency,anobligationof$5,000ortwentyfour(24)monthsof
servicetotheCollegefromthedateofgraduationfromsuchtrainingis
required.

c.ForatrainingprogramequivalenttothatrequiredforaMunicipalPolice
OfficerandconductedbytheMassachusettsCriminalJusticeTraining
Councilorequivalentsponsoringagency,anobligationof$7,000orforty-
two(42)monthsofservicetotheCollegefromthedateofgraduationfrom
suchtrainingisrequired.

SECTION3-ANNUALTRAIMNG
A.Alltrainingrequiredbystatelawshallbeprovidedatthefallexpenseofthe

College.Whentheemployeeisrequiredtoattendtrainingatatimeatwhich
he/sheisnototherwisescheduledtowork,saidemployeeshallbe
compensatedattherateoftimeandone-halfhis/herregularrateofpayfor
suchtraining.

B.Theemployeragreestomakeavailablematerialsthatwillpermitemployees
tokeepabreastofchangesinlawsandprocedures.

C.EveryuniformedpublicsafetyemployeewhoisEMTcertifiedwillreceivea
yearlystipend.EffectiveJuly1,2009,thestipendshallbesixhundredand
fiftydollars($650.00);effectiveJuly1,2010,thestipendshallbeincreased
tosevenhundreddollars($700.00)andeffectiveJuly1,2011,thestipend
shallbeincreasedtosevenhundredandfiftydollars($750.00).Thisstipend
willbepayableonthelastpayrollperiodinJanuarysubsequentto
presentationofavalidcertificate.

SECTION4-CLOTHING/EQUIPMENTALLOWANCE
A.EachCollegeshallberesponsibleforfurnishingallrequiredclothingand/or

equipmentnecessaryforemploymentatthecampus;orsuchCollegeshall
establishaclothingandequipmentallowanceforeachuniformedpublic
safetyemployee.EffectiveJuly1,2009,theallowanceshallbeseven
hundredandfiftydollars($750.00);effectiveJuly1,2010,theallowance
shallbeincreasedtoeighthundreddollars($800.00)andeffectiveJuly1,
2011,theallowanceshallbeincreasedtoeighthundredandfiftydollars
($850.00).Suchallowanceshallbeperpersonandshallbeforthepurpose
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ofpurchasingclothingandequipmentrequiredbythecampus.The
provisionsofthissectionshallnotapplytQthepurchaseofhandguns.
Paymentmadeinaccordancewiththeaboveshallbetoadesignatedvendor
ortotheemployeeuponpresentationofproperreceiptsfromadesignated
vendor.

B.TheCollegeshallprovidetoeachcampuspoliceofficerwhosorequestsa
personalsafety(bulletproof)vest.Suchvestshallbepurchasedinthesame
maimerasclothingandequipment.TheUnionrecognizesthatitmaybe
necessarytophaseintheinitialpurchaseofvestsoverthetermofthe
Agreement.TheCollegewillbecognizantofthemanufacturer’s
recommendedreplacementdatewhendecidingtomakeadditional
purchases.Campuspoliceofficerswhorequestthatapersonalsafety(bullet
proof)vestbeprovidedtothemshallsignastatementindicatingthatthe
wearingofanyvestsoprovidedisatermandconditionofemployment.

SECTION5-SPECIALSTATEPOLICE
WherepublicsafetypersonnelarewarrantedasSpecialStatePoliceOfficersin
accordancewithMGLChapter22C,Section63,thecostsofsuchappointments
shallbebornebytheCollege.EachsuchCollegewillprovideeachSpecialState
PoliceOfficerwithaphotoidentificationcardidentif5”ingsuchofficerasa
Campus/SpecialStatePoliceOfficerforthatparticularCollege.

SECTION6-SAFETYISSUES
WithrespecttoArticle26,SafetyProcedures,thepartiesfurtheragreeasfollows:
A..Recognizingtheneedtomaintainasafeenvironment,eachCampusshall

makereasonableeffortstofillvacanciesinthepublicsafetyworkforce.
B.Attherequestofeitherparty,theCampusLabor/ManagementCommittee

shallmeettodiscusstheconcernsofthepublicsafetypersonnel.Theparties
alsoagreethatconcernsrelatedtoCampussecurityshallconstitutea
standingagendaitemoftheCampusLabor/ManagementCommittee.At
Labor/ManagementorSafetyCommitteemeetingswherepublicsafety
issuesaretoberaised,eitherpartymayinviteapublicsafetyemployeeto
attendsuchameeting.

SECTION7-IMMUNIZATION
ThecostofimmunizationofpublicsafetypersonnelagainstHepatitisBshallbe
bornebytheCollegeuptoamaximumofTwoHundredandFiftyDollars($
250.00)perindividual.TheCEOorhis/herdesigneeshallmakearrangementsfor
suchimmunizationsuponthewrittenrequestoftheindividual.Suchrequestshall
includeastipulationthattheCollegeshallnotbeheldresponsibleforadverse
medicaleffectsresultingfromtheimmunization.
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SECTION8-OFFDUTYINJURIES
If,onCollegeproperty(ownedbyorleased),anoffdutypublicsafetyemployeeis
injuredwhilecarryingoutresponsibilitiesasapublicsafetyemployee,such
employeeshallbeconsideredtohavebeenondutyforpurposesofworker’s
compensation.

SECTION9-COURT.APPEARANCES
TheprovisionsofArticle10,Section5shallbeapplicabletopublicsafety
personnelrequiredtoappearincourt.

SECTION10-PAIDDETAIL
A.Forthepurposeofthissection,adetailshallmeanaworkassignment

outsideofnormalworkinghoursthatispaidforbyanoutsideagencyor
organizationwhichisnotanorganizationordepartmentoftheCollege.

B.Employeeswhoworkpaiddetailsshallbecompensatedattherateoftime
andahalf(1‘/2)ofthemaximumsteprateoftheirgradelevel.Thereshallbe
aminimumoffour(4)hourspayforeachsuchpaiddetail.

C.TheCollegeshallrequireanoticetotheCollegeofcancellationofadetail
fromtherequesterofthedetailatleastfour(4)hourspriortothetimethe
detailisscheduledtobegin.Iftherequesterofthedetailfailstonotifythe
Collegewithintheabovespecifiedlimit,anyofficerassignedtothatdetail
shallbeentitledtofour(4)hourspayattheovertimerate.

D.Unlessotherwiserequiredbyanemergencyorunforeseensituation,
employeesassignedtoapaiddetailshallbededicatedtosuchdetailuntilits
completion.

SECTION11
TheCollegeagreesthatupontherequestoftheUnion,thepartiesshallmeetto
discussandresolvepublicsafetyconcernsandissuesatthecampus.Amongthese
issuesmayberecruitment,retention,safetyofpersonnelassignedtothePublic
SafetyDepartmentandStandardOperatingProcedures(SOPs).

SECTION12-COMMUNICATIONS
TheCollegeshallendeavortoprovidearadioortelephoneequipmenttoapublic
safetyemployeewhoisworkingaloneonashift.Suchequipment,whenprovided,
shallbecapableofallowingtheemployeetocontacteitherthelocalpoliceorother
oncampuspersonnelforassistanceinanemergencysituation.
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